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Women and Men as allies in peacebuilding

- Background and development of the pilot WPP Training of Trainers (ToT) on e)
gender-sensitive active nonviolence for male peace activists.
By José de Vries

The IFOR Women Peacemakers Program

For more than a decade, IFOR’'s Women Peacemakers Program (WPP) has advocated for
the recognition of women’s experiences of war and the integration of a gender perspective in
peacebuilding. War and preparations for war are gendered activities; building on a continuum
of violence that is rooted in structures that justify the domination of one group over another.
Ideas about masculinities and femininities are important to consider when taking a gender
perspective on peacebuilding. These ideas are at the heart of why and how people fight, with
a hegemonic violent masculinity expecting and encouraging men to fight and die in wars, to
be tough and to be ‘a real man’.

Why does a women’s program decide to organize a
Training of Trainers for men?

Since 2002 the WPP has organized Training of Trainer
(ToT) programs for women peace activists on gender-
sensitive active non-violent peacebuilding. These ToTs
resulted in some 40 follow-up nonviolence trainings in 24
countries, reaching out to approximately 1300 people.
The WPP has always highly valued the voices of the
women peacemakers on the ground, who know best what kind of support they need in their
work, in their own context.

Women trainees over the years informed us that training and empowering women on gender-
sensitive peacebuilding was very important, yet in itself not enough to change the practice of
peacebuilding altogether. They repeatedly indicated that they lacked male supporters for
their local peace work, as well as support from male colleagues within their peace
organizations and networks. Upon raising the topic of gender, women from their communities
would show interest; yet male support and buy-in was often lacking. In order to truly
transform cultures of war and violence, they felt they needed to start working with male allies.
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More specifically: Gender-sensitive male allies — allies who could act as powerful role models
for the men in their communities.

This observation started a thinking process within the WPP, which included looking closely at
some fundamental questions: “Are we - as program focusing on the empowerment of women
peacemakers -going to shift our focus to working with men? And if we do, where do we find
male allies? How can we link these men to the women activists in a strategic way — how to
establish ally relationships?”

Since 2003, WPP had started to include sessions on Masculinities in its annual ToTs for
women peacemakers, which were met with much enthusiasm. In 2006, WPP felt the time
had come to invest in the idea of an innovative pilot on Masculinities: a ToT on gender-
sensitive active nonviolence for male peace activists, which was subsequently included in its
grant application to the Netherlands Ministry of Foreign Affairs.

From the early start of this project, we realized we might PADARE/ENKUNDLEM/MEN
jeopardize our credibility within the women’s (peace) |

movement, since the ToT might be perceived as
‘investing the limited funds available for women and
gender equality work in men'.

However, the focus on men in our work is within the spirit
of our overall focus: to contribute to gender equality in
peacebuilding. It is done in line with the IFOR philosophy
of Active Nonviolent change (ANV). ANV reasons that in ‘Men of quality
order to work effectively for peace, the oppressed group ¢
must educate and organize itself (women’'s ! are not afraid of
empowerment) and in a next step engage with “the PTET
oppressor” in order to find ways to challenge the situation equahty
of injustice. Hereby it is important to point out to the ‘ |

'S FORUM ON GENDER

“oppressor” how the existing power system (patriarchy)
in the end not only brings privilege, but also
disadvantage (such as the large number of men exposed
to violence committed by other men).

The WPP has always worked to support the empowerment of women as actors of change.
This is not only doing justice to women, but also makes peacebuilding itself more sustainable
and effective. Therefore, we were clear that the men we would be working with in the
framework of the pilot ToT would need to recognize, understand and value this as well. We
defined our overall objective for the ToT as; “the creation of a pool of female and male
peacemakers working together as allies in an open, constructive, respectful manner for
peacebuilding through gender-sensitive active nonviolence.”

Throughout the pilot (2009-2010), we will continue to analyze how investing in the
establishment of a pool of male allies is actually contributing to women’s meaningful
participation in peacebuilding.

Overall outline of the ToT 2009-2010

The first part of the pilot ToT Cycle “Overcoming Violence - Exploring Masculinities, Violence
and Peace” took place in December 2009 in the Netherlands, and focused on the theory and
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practice of gender-sensitive active nonviolence, the theory of masculinities and its relation to
violence, and participatory and gender-sensitive facilitation.

During the first six months of 2010, the 19 trainees that participated in this first ToT will
organize - with the support of a female peace activist - a community project or training
focusing on gender-sensitive active nonviolence. In 2010, a second ToT will be organized to
consolidate trainees’ learning and to address further training needs.

Development of the ToT process

At the start of the shaping of this ToT, the WPP team, with input from trainers from previous
WPP ToTs, defined the overall expectations for the pilot, and brainstormed on the content of
this project. With this in mind, WPP Information Officer José de Vries and Trainer Jens van
Tricht' attended the Global Symposium on Engaging Men and Boys on Achieving Gender
Equality in Rio de Janeiro that took place from March 29 — April 3, 2009 to analyze the
current field of thinking in terms of masculinities, peacebuilding and active nonviolence.

Early April 2009, WPP sent out a Call for Applications for Trainers. This confirmed the unique

niche of our pilot, as it proved quite challenging to find one trainer with expertise on 4 key

areas: peacebuilding, active nonviolence (ANV), gender and masculinities. From the

approximately 150 applications, we selected two trainers who combined brought the

experience and skills required: Patricia Ackerman and Steven Botkin. Patricia has over 25

years experience as an ANV activist and advocate in the areas of gender, anti-racism,
LGBTQ justice and has directed
social justice projects at the
Fellowship of Reconciliation (FOR) in
New York. Steven Botkin is the
executive director of Men’s
Resources International and has over
20 years of experience in leading
workshops and  trainings  on
masculinites and  gender-based
violence.

Alongside the selection process of
the trainers, we sent out a Call for
Applications for male trainees. An
overwhelming response of
approximately 300 high-quality applications from all over the world underlined the current
interest in the topic. Based on strict criteria — including motivation and existing skills/
experience with peacebuilding/ANV and gender — we selected 30 men for a selection
interview. After the interview — which included further motivation check, English language
check and a double reference check, we selected 20 men of whom we had the impression
they would be in a good position to spread the skills, knowledge and spirit of the ToT further
within their own network. All the selected men are trainers themselves, some of them
knowledgeable on gender, while others have more experience in the field of peacebuilding
and/ or active nonviolence.
Due to challenges with obtaining a visa, one man was not able to come to the Netherlands.
In total, 19 men from 17 different countries, from five different continents participated in the

Jens van Tricht has been involved with the WPP as a trainer in previous ToT's. For more information, please
visit his website (in Dutch): http://www.jensvantricht.nl
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ToT: Burundi, Cambodia, Democratic Republic of Congo, Fiji Islands, Ghana, India, Ireland,
Kenya, Lebanon, Liberia, Nepal, Nicaragua, Pakistan, Philippines, Sri Lanka, Uganda and
Zimbabwe.

Since the overall objective of the ToT is to create a pool of female and male peacemakers
working together as allies, the trainees were asked, prior to coming to the training in the
Netherlands, to engage with women in their communities as to hear from them in what ways
men could become better allies.

Curriculum and resource development

During a two-day face-to-face meeting, the draft curriculum developed by the trainers was
discussed with the WPP team and previous trainers of WPP ToT’s. The curriculum was
based on the WPP expectations of the ToT, trainees’ personal needs assessments and the
trainers’ own valuable experiences, skills and knowledge. Based on this rich exchange of
experiences, the curriculum was finalized.

Alongside a handbook containing the latest resource materials for each training day, a USB
key was prepared including resources collected over the years on the topics of gender,
masculinities, engaging men, peacebuilding and active nonviolence. Additional resources
such as the DVD ‘Tough Guise’ from Jackson Katz and the book ‘Women, War, Peace’ from
Elisabeth Rehn and Ellen Johnson Sirleaf complemented the trainees’ resource package.

In addition, it was recognized that the development of the ToT cycle would have to be a
process of ongoing reflection, sharing of experiences and perspectives, with the trainees
playing an important role in shaping its content according to their needs and realities. The
use of a variety of monitoring and evaluation formats™ supported this reflection process.

The 2009 ToT

The first part of the 2009 ToT focused on the
advanced instruction in the theory and practice of
gender-sensitive active nonviolence, the theory of
masculinities and its relation to violence, and
participatory and gender-sensitive facilitation. The
richness in the exchanges of strategies and cultural
practices on these issues has been an empowering
experience for the trainees, as well as the trainers
and the WPP.

External guests — representatives from women’s and men’s groups in the Netherlands as
well as a UN Special Rapporteur, and specific contributions by WPP Staff Members on
gender and militarism, nonviolence and gender mainstreaming — complemented the excellent
co-facilitation of the trainers which served as role models on women and men working
together as allies.

Since personal transformation is a very important aspect of peace work, the first part of the
ToT put a lot of emphasis on this, in addition to building skills and capacity. The trainees

The trainees were asked to fill in a pre- and post survey, a survey analyzing their personal indicators of change,
a mid-term evaluation format, a final evaluation format and formats inquiring about their daily impressions and
feedback.
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considered the personal sharing and connection with participants from different backgrounds
and cultures, as well as the opportunity to come together as one group working on gender-
sensitive active non-violence as the most valuable aspects of the training.

The majority of trainees indicated that the ToT had resulted in increased knowledge and
awareness on gender-sensitive active nonviolence and better understanding of women’s
realities. Overall, the ToT was given an average rating of 8+ by the trainees.

Some issues will need to be explored deeper during the second part of the ToT (2010).
Trainees expressed that they would like further insight in the theory and practice of active
nonviolence, and on theories related to femininities and masculinities.

In general, it has been very inspiring but also challenging to shape the content of the ToT in
line with trainees’ different cultural backgrounds. As expressed by one of the trainees: “the
situation of those present was so divergent in many, many ways that we were all in the same
boat of relating the course to our own situations, and some bits fitted different people better
at different times. The situation concerning women in the societies we came from varied
extremely as well as the norms for interaction between women and men. The point was well
made by one participant in stressing cultural sensitivity as well as gender sensitivity. | would
say, not just cultural sensitivity but also cultural awareness, awareness of people’s culture
and history.”

Currently, we are
linking the trainees
to female activists
from our network to
support them in the
further shaping and
conducting of their
community projects
or trainings, as part
of their follow up
activity for the ToT.
The trainees are
developing quite
diverse projects. A
trainee from the
Democratic Republic
of Congo is working
on the creation of a
men’s group in his
country, which will work on conflict prevention and resolution and the building of synergy
between men and women for effective peace building and the prevention of gender-based
violence. A trainee from Nepal is planning to gender-sensitize media representatives in an
effort to increase the number of news items promoting peace, social justice and gender
equality. Several trainees have reported that they incorporated the aspect of gender-
sensitive active nonviolence and the aspect of masculinities into their training programmes in
their home context.
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In July 2010, a second ToT will be organized to consolidate trainees’ learning and address
further training needs. Currently, the WPP and the trainers are in the process of developing
the content of this ToT. The WPP is looking forward to continue its work with this inspiring
group of male activists.

A powerful outcome of the training is a statement produced by the ToT trainees to affirm their
commitment to gender-sensitive peacebuilding:

“We understand that men and women are socialised in a patriarchal system that
legitimises use of different forms of violence to gain, restore and control power
affecting powerless and marginalised sections of society. We fully acknowledge that
women suffer far more than men from gender oppression. [...] *

The complete statement can be downloaded from the WPP website:
http://www.ifor.org/WPP/Together%20forTransformation-ACalltoMenandBoys_ final.pdf

Some impressions of the trainees can be read via the blog:
http://womenpeacemakers.blogspot.com/

The WPP will share and discuss key results, insights and lessons learned from the 2009
Training of Trainers during the Commission on the Status of Women 2010 in a workshop that
will take place on March 5, 2010. For more information, please visit:
http://www.un.org/womenwatch/daw/csw/

Women Peacemakers Program: Shelley Anderson

- The Butterfly effect of a woman activist
By José de Vries

“You must be the change you wish to see in the world”
Mahatma Ghandhi

In nature, as scientists say, one flap of a butterfly’'s wing can change the course of time
forever. Like a butterfly, one flap of an activist can change the course of time and events in
the human world that is designed and structured by these same human beings. One of these
‘butterfly activists’ is Shelley Anderson, the founder of the Women Peacemakers Program.
The WPP spoke with some of the women who have worked with this pioneering, innovative
and inspiring woman peace activist.

Early nineties, women within the International Fellowship of Reconciliation (IFOR) reflected
on their role within the peace movement. Shelley, with her enormous commitment for the
topic of women peacemakers, took up this topic from the beginning. Anke Kooke, IFOR’s
General Secretary during the nineties, remembers how she was inspired by the incredible
energy and creativity that Shelley displayed to develop the Women Peacemakers Program. It
was a time when hardly anybody was focusing on the topic of women, peace and security.
She describes Shelley as the voice of the people ‘working in the field’, deeply committed to
empowering women and youth through active non-violence. A pioneer with a vision and a
mission, Shelley took up the challenge of shaping the innovative program, and made it a
reality through successful fundraising with the Netherlands Ministry of Foreign Affairs.
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When the WPP was running for approximately half a year, Janne Poort - van Eeden started
working for IFOR and assisted Shelley with the development of the WPP. She explains how
she still admires the global and broad vision Shelley - and Anke — had, to start with regional
consultations and thus building regional networks of women peacemakers. Continuing on
these regional networks, the idea developed to train pairs of women from the different
regions in a process of two years, with trainings in the region itself in between.

Shelley shaped her brainchild  with
perseverance and care from the heart and the
soul. As Isabelle Geuskens, Program Manager
of the WPP since 7 years, notes: “Peace
activism is about more than passing on
knowledge and skills, it is about touching
people, speaking to their deepest dreams and
aspirations, about motivating people to look
beyond obstacles — Shelley speaks this
language, and has motivated many along the
way to work for making their hopes and
dreams for peace a reality”. She notes the
importance of having the gift of transmitting knowledge and experience in an accessible and
inspiring language to people from different parts of the world — people who speak different
languages, with different backgrounds — a gift Shelley has.

As noted by Gandhi, nonviolence is a tool for the brave and courageous people. And this is
exactly what Diana Francis, well-known gender and peace activist and former IFOR
President, touches upon when reflecting on her work with Shelley. Diana has been working
with Shelley for many years, planning regional and international consultations together, and
training women in a variety of countries. She says: “I've been inspired by Shelley’s passion
and compassion, her eloquence and her stories, her courage, her commitment and her ‘can
do’ approach. She has sharpened my focus on gender and has been a major influence in
deepening my feminism.”

In spite of the many hurdles that were there present along the way while shaping the WPP,
Shelley’s ‘can do’ approach, broad vision, personal touch with humour and humbleness and
her sincere admiration for the women activists she met, has laid the firm basis for the WPP
as it is now. She has shown that the key in making things happen is first and foremost the
belief that change is possible. Change is about community, about touching others with an
inspiring vision and supporting them in discovering and developing their unique talents and
skills. Change is about creating spaces for others to grow, through listening and ‘being the
change’ oneself. An approach where many women activists around the world inspire each
other and others by: persistently flapping the wings that create change. As WPP Regional
Officer Dorothy Attema notes: “Shelley has touched many women across the world and | still
meet women she has trained who come to me and find it important to testify how she has
helped them grow as an activist”. Hana Kirreh, a Palestinian non-violent activist, explains: “I
would like to say thank you to Shelley for opening my eyes and being an example to follow”.

Founder and national coordinator of the Women’s Partnership for Justice and Peace in

Sierra Leone, Gladys G. Gbabby-Brima, shares how she changed her position from “No to
nonviolence” to “Yes, nonviolence is possible but indeed a painful journey”:
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“War and violence had made me believe in ‘tit for tat’ and ‘do-me-I-do-you” approach to
ending violence. | had suffered from the war but in fact never experienced peace even during
peace time. | saw pain, lived in pain, and had inherited the pains of being woman and girl in
rural and traditional society in Sierra Leone. | lived this life to the time of the war and sought
possibilities to hit back. Thus when the war broke in Sierra Leone, | saw it as one of the
opportunities to hit back. When | met Shelley in 2000 and her passion for active non-
violence, she sounded like my opponent and enemy. Within myself | questioned the idea of
nonviolence amid violence. | questioned how people who have lived their lives in violence
and pain could become nonviolent activists. No! | often told them and myself, | can’t be one. |
lived in pain within and was always easily angered. Angered enough to hit back. At that time,
only mentioning the word nonviolence was like piercing a dagger in my heart. | hated Shelley
at her first presentation during this training but she loved me and showed me how to love. In
her small room in the hotel, Shelley invited me to be listened to — | needed that appropriate
space to say it all. She gave me a shoulder to lean on and a space to cry. By just being there
to listen and give information about other options, | returned home not the same but with the
strong feeling that not everything was lost. Through my interaction with Shelley directly,
through emails and phone calls, | began to change my position from “No to nonviolence” to
“Yes, nonviolence is possible but indeed a painful journey”. Shelley gave me the impetus to
try it and today | see active nonviolence as the way and the best way in life. It's granted me
peace within and peace without and with others. My life has changed from me and us against
them, to striving to understand why others do what they do. I've added another vocabulary to
mine i.e. nonviolent peacebuilding. Shelley and the WPP have moved me from nothing to
something, from stress to strength, from pain to pleasure, from grassroots activism to global
activism. | strongly feel blessed and empowered. Through trainings offered by the WPP,
women across the world and across diversities were offered spaces to share, explore, and
strategize for peace and active nonviolence for themselves and the world at large.”

Shelley’s work and life dedicated to the case of women empowerment has created clouds of
butterflies around the world, making changes in people’s lives on a daily basis. And as
happens with butterflies, at a certain point they fly on, flapping and starting changes in other
places. Since August 2009, Shelley is no longer working with IFOR. IFOR and the WPP
sincerely want to thank Shelley for her important work in the Fellowship, for having stirred
Fellowship ground and planting the seed of change. IFOR wishes Shelley well in her
continuous work as an activist and hopes that her flapping of wings will continue on many
more places throughout the world.

Anke Kooke shared the following poem with WPP, explaining how Shelley had inspired her
with it on a dark winter day. We hope it will inspire all the activists out there that are being the
change they wish to see in the world, walking the path of peace and being butterflies
sometimes without realizing it:
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News

Nonviolent livelihood struggle and global militaris m
By Cristina Reyna

From 22 to 25 January 2010, War Resisters International (WRI) and Indian partner
organisations organized the conference “Nonviolent Livelihood Struggle and Global
Militarism: links & strategies” to investigate the links between local nonviolent livelihood
struggles and global militarism, including war profiteering. Approximately 175 nonviolent
activists from 32 countries denounced development-induced displacement and corporate
violence at this conference, which was held at Gujarat Vidyapith. What can women
peacemakers learn from this topic? That was my main question when | went to Ahmedabad
in India.

The opening speech from Aroundathi Roy, Indian writer and activist on social justice and
economic inequality issues, gave an insight into how women can be affected by the different
new actors in this struggle for their livelihoods. She explained the devastating effects of
mining in some regions in India, not only for the environment but also for people, who are
forced to move and try to make a new living somewhere else. However, she also underlined
how women in the region are standing strong together and fight for better conditions through
active nonviolent actions.
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| spoke with Maguiorina Balbuena, an indigenous activist from Paraguay. She is part of the
organisation CONAMURI, the national coordination of rural and indigenous women workers
in Paraguay. These women are directly affected by the effect of the agro business on their
lands. But these women are more than just victims of the sector: they stand up together and
are bringing the business sectors that are affecting their lands to court.

She explained: “As mobilized,
active women, our major concern is
the increase of agro-business in
rural areas and its impact on the
local population, displacing 70,000
rural workers to the cities. This
forces them into overcrowded
areas where they fall into the
clutches of poverty, surviving in a
precarious situation whereby their
future is uncertain. Agro-business
promotes mono-culture and the
excessive use of chemical
products, leading to the accelerated
degradation of biodiversity and the
Arundhati Roy — Maguiorina Balbuena — Adriana Castafio contamination of waters and soil*.”
There were other inspiring women from various parts of the world, including Congo,
Colombia and West Papua, who were sharing their experiences in relation to natural
resources and conflict. A valuable lesson | took from the conference is that women activists
need to take this issue seriously in their peacebuilding efforts.

I will finalize with some words of Medha Patkar from the National Alliance of People's
Movements (NAPM), who is one of the recipients of the Right Livelihood Award (1991) and
who was also participating in this conference:

"There is an inescapable link between the globalisation-induced displacement,
unemployment and dispossession that are results of internal wars and ravage local,
traditional and indigenous natural-resource based communities everywhere. There is a
linkage between these and international wars - whether they are fought in Afghanistan, Iraq,
Congo or Somalia. The biggest challenge therefore is to build alliances that are local and
global at the same time, and those that not only resist injustice but also present alternatives.”

For more information on War Resisters International and this conference, please Vvisit:
http://www.wri-irg.org/node/9591

% For more information on CONAMURI, please visit: http://www.wri-irg.org/node/9242
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Resources

Worldwide, gender relations are in flux. Radical economic and cultural
changes are giving rise to ever new ways of living and working. The
situation could hardly be more complex and confusing: gender
relations, gender politics, and forms of feminism are in a state of
constant transformation. Politics, public discourse, and the economy
are always influencing and altering the relations between the sexes —
in all societies. Whether that is for the better or not depends very
much on the region concerned.

To read the whole report, please visit:
http://www.boell.org/downloads/Entf_Gender_Politics Web.pdf

This manual published by the National Democratic Institute

(NDI) is based on a Training of Trainers workshop

“Strengthening Women'’s Position in Political Parties” delivered

in Jakarta, Indonesia in March 2003. This manual was

prepared as a Training of Trainers tool to prepare participants

to deliver workshops that help increase women’s skills to get
themselves nominated by their political parties.

To download the whole manual, please visit:
http://www.iknowpolitics.org/files/Nominating_for_Change_en_0.pdf

Stockholm International Peace Research Institute (SIPR) is an
independent international institute dedicated to research into conflict,
armaments, arms control and disarmament. SIPRI provides data,
analysis and recommendations, based on open sources, to
policymakers, researchers, media and the interested public.

Security sector reform (SSR) is essential to post-conflict
peacebuilding in order to prevent the reoccurrence of conflict, to
enhance public security, and to create the conditions for
reconstruction and development. The importance of women’s participation and gender
equality in peacebuilding and security is recognized by many governments and United
Nations and donor agencies. However, efforts to promote these goals are often planned and
implemented independently of each other, with the result that SSR fails to include women
and to address the security needs of the entire population—including women, girls and boys.

For more information on how to get the complete report, please visit:
http://www.sipri.org/yearbook/2008/04
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Calender

Commission on the Status of Women: 15-year review of the
implementation of the Beijing Declaration and Platf ~ orm for Action at the Commission
on the Status of Women— New York

In March 2010, the Commission on the Status of Women will undertake a fifteen-year review
of the implementation of the Beijing Declaration and Platform for Action and the outcomes of
the twenty-third special session of the General Assembly. Emphasis will be placed on the
sharing of experiences and good practices, with a view to overcoming remaining obstacles
and new challenges, including those related to the Millennium Development Goals. Member
States, representatives of non-governmental organizations and of UN entities will participate
in the session. A series of parallel events will provide additional opportunities for information
exchange and networking.

Ongoing national and regional review processes are feeding into the global review process.
The General Assembly is expected to mark the 15th anniversary of the adoption of the
Beijing Declaration and Platform for Action in a commemorative meeting during CSW.

For more information, please visit: http://www.un.org/womenwatch/daw/beijing15/index.html

International women’s Day
International Women's Day is celebrated in many countries around the world on 8 March. It is
a day when women are recognized for their achievements without regard to divisions,
whether national, ethnic, linguistic, cultural, economic or political. It is an occasion for looking
back on past struggles and accomplishments, and more importantly, for looking ahead to the
untapped potential and opportunities that await future generations of women. The theme for
2010 is "Equal rights, equal opportunities: Progress for all."

For more information, please visit:
http://www.unifem.org/news_events/event_detail.php?EventID=319

Second Feminist Leadership and Movement Building In stitute East
Africa — Kampala, Uganda
The Second Feminist Leadership and Movement Building Institute is a week-long course
designed to strengthen feminist leadership, strategies and collective power for social
transformation in Africa. The Institute, which will take place in Kampala, Uganda from 10 — 15
April 2010 is the second institute convened by CREA and Akina Mama wa Afrika (AMwA).
The first institute took place in Entebbe, Uganda in 2008.

For more information, please visit: http://web.creaworld.org/home.asp

The International Women'’s Day for Peace and Disarm  ament
The International Women'’s Day for Peace and Disarmament began in Europe in the early
1980s, when hundreds of thousands of women organized against nuclear weapons and the
arms race.
The WPP celebrates 24 May with a public event dedicated to a different theme each year
which is related to gender and peace. This year the WPP will be organizing an expert
meeting on the subject of ‘Men, Masculities and Peacebuilding’.
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For more information, please visit: http://www.ifor.org/WPP/

WPP Training of Trainers Program  “Overcoming Violence - Exploring

Masculinities, Violence and Peace”.

Gender lies at the root of war and peace and it is increasingly being recognized that issues of
masculinities need to be addressed in the field of peacebuilding and active nonviolence.
WPP is convinced that in order to transform cultures of war and violence, women peace
activists need to work together with male allies on these issues. In light of this analysis, WPP
has organized the Training of Trainers Program “Overcoming Violence - Exploring
Masculinities, Violence and Peace”. The first part of the ToT took place from November 30 till
December 12, 2009 in The Netherlands, and brought together 19 pioneering activist men,
from 17 different countries. The second part of the training is planned for July, the place and
venue for the training has still to be decided upon..

For more information, please visit: http://www.ifor.org/WPP/

10™ anniversary of UNSCR 1325

On 31 October 2010 it will be ten years that the Security Council Resolution 1325 was
passed unanimously. This Resolution was the first resolution ever passed by the Security
Council that specifically addresses the impact of war on women, and women's contributions
to conflict resolution and sustainable peace. There will be different events taking place all
over the world, to celebrate its 10" anniversary and also to look at what has actually been
achieved during the previous decade, and how the implementation of UNSCR 1325 could be
reinforced.
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