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1. Conference & Call for Papers: Women, Religion and Development, November 8, CANADA

Joint Chair in Women’s Studies - University of Ottawa and Carleton University

The intention of this bilingual conference is to initiate dialogue among and between feminist scholars, development practitioners, policy-makers, civil society members, activists and academics, to address the interconnections and complexities concerning contested issues of religion, women and development.

The realities of interdependence and interconnectedness in the changing demographic landscape of the world, have not only created complex processes, but have also confronted women in all societies with unprecedented challenges regarding their personal, political, economic and social existence, ostensibly grounded in, stimulated by, and/or justified by religion. Using a feminist critical perspective, this call for submission solicits articles from a diverse range of perspectives regarding: 
· current discourses on religion and feminism 

· religious vitality or ‘existential insecurity’ 

· religion, feminism and international development in a globalized world 

· religion as a source of oppression and/or liberation for women 

· religious identity and globalization, women as pawns in “clash of cultures” 

· negotiation of differences in plural societies of the 21st century 

· women as  icons of religious or secular identities 

· transformation of religious traditions through inter-religious encounters 

· religious freedom and women’s human rights 

· women's leadership in religious traditions 

· the gains, backlash and prospects for the future 

· strategies for social change 

Abstracts of up to 200 words are solicited from interested participants by September 10, 2007 and sent to Helene Boudreault, hboudre@uottawa.ca. 
Abstracts longer than 200 words, or arriving after September 10, 2007, will not be considered. 

Simultaneous translation will be available at the conference

Sent by: Canada-University of Ottawa & Carleton University
2. Resource: The Time Is Now - Reflections by the 2007 IFOR’s Women Peacemakers Programs Interns

“Time flies in Holland… I remember when I just arrived. It was my first time in Europe and also the first time I was coming to live and work in another country for six weeks. It was a big challenge but I don’t regret a thing. Every moment was unique and I have learned and experienced so much.” - Meena Sharma, WPP intern from Nepal

“Being part of the WPP International Orientation has given me an opportunity to share stories from the Pacific with the various representatives from the organizations we visited, as many are not aware of the political and human rights situation in the Pacific. With many that see the Pacific as the ideal holiday destination, it is difficult to imagine trouble in Paradise” - Sandy Fong, WPP intern from Fiji  

Content:

· Looking from an Asian Eye

· Experiencing IFOR/WPP

· Coup in Fiji

· Youth Working for Change

· Non-violent Action in Nepal

· My Journey Toward Peace & Non-violence

· Poem

· Photos from the celebration of May 24 - International Women’s Day for Peace & Disarmament 

· Call for 2008 WPP interns 

To read the 2007 WPP intern newsletter “The Time Is Now”, please visit: www.ifor.org/WPP
3. Resource: Women, War and Peace in South Asia - Beyond Victimhood to Agency
Perhaps the first to develop a gender analysis of conflict in South Asia, this volume challenges the centrality of men’s experiences and theorisations of conflict. Instead, it focuses on women’s experiences as representing alternative and non-violent ways negotiating the construction of conflictual identities and on women’s perspectives which privilege the notion of a ‘just’ peace. 

This vital and timely contribution to an understanding of women’s neglected yet crucial role in times of war and peace highlights the way in which women manage survival and reconstruction. It will interest students and scholars of gender studies, conflict and peace studies, political science and psychology as well as the lay reader.

2001, Publisher: Sage Publications India Pvt. Ltd., ISBN: 0761995395, 304 pages  

Cross-sent by: Women’s United Nations Report Network e-list

4. Resource: Gender Justice - Women and Law in India 

Women constitute half the population of the society and it is presumed that best creation belong to the women. Article 15 (3) of the constitution of India says that--"Nothing in this Article shall prevent the state from making any special provision for women and children." There have been continuous efforts nationally and internationally to improve the status of women. The United Nations committee on convention on elimination of all forms of discrimination against women in its general recommendation No. xii (1989) has recommended that the state parties should act to protect women against violence of any kind especially that occurring within the family. On the basis of that the protection of women from domestic violence Act, 2005 has been enacted. 
This book by Monica Chwala has been written keeping in view the needs and requirements of law students. The special features of the book are the protection of women from domestic violence Act, 2005, and the Hindu succession (Amendment) Act, 2005. The book is divided into seven chapters of which the first six chapters deal with the provisions relating to women in personal law, criminal law and constitution law. The last chapter covers the special laws relating to women.

2006, Publisher: Deep and Deep Publications Pvt. Ltd., ISBN: 8176298468, xii + 498 pages  

5. Resource: Training Module – Advancing Gender Equality – Using CEDAW and UN Security Council Resolution 1325 

UN Security Council resolution 1325 on women, peace and security, and the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) — two normative, legally binding documents — are powerful tools when used together to move the gender equality agenda forward in the peace and security context. Although each set of standards constitutes a critical tool in advocating for women’s rights, using them together strengthens the work of gender equality advocates, and works to ensure the realization of de facto gender equality in times of peace and within post-conflict environments.

The purpose of this training module is to build the capacity and awareness of gender equality advocates in government and civil society in the Southern Caucasus to advocate for and to support the implementation of CEDAW and UNSC resolution 1325. It provides advocates with:

· increased awareness of the obligations under these two documents, and how these obligations can be practically applied at the national and local levels; 

· improved understanding of the linkages between the core principles found in the two documents; 

· concepts and practical suggestions for advocates in government and civil society on how to advocate for and support the effective implementation of CEDAW and UNSC resolution 1325 at the national and local levels. 

In addition to English and Russian, this publication is available in print in Azeri, Armenian, and Georgian. Contact UNIFEM's Commonwealth of Independent States Regional Office to request a copy.

For more information, visit:

http://www.unifem.org/resources/item_detail.php?ProductID=84
6. Resource: Watch Documentaries for Free On-Line

At freedocumentaries.org we believe strongly that in order to have a true democracy, there has to be a free flow of easily available information. Unfortunately, many important perspectives, opinions and facts do not make it to our televisions or cinemas.

For this reason we decided to start freedocumentaries.org, a site where anyone with an internet connection can watch a movie and educate themselves or simply explore another perspective whenever they want.

Freedocumentaires.org also allows independent filmmakers to have their message heard to markets which they wouldn't reach easily.

For more information and to watch documentaries, visit:

http://www.freedocumentaries.org/about.php
Sent by: 

7. Resource: Mama Cash Funds- Call for Women’s Projects on Peace and Security

A large number of countries in the world today are engaged in conflict or are going through post-conflict situations. The source of the conflicts vary to a great degree – religious and ethnic tensions, cross-border conflicts, indigenous movements, refugee movements, internal rebel movements, separatist movements, etc. While these cause an overall state of insecurity and instability, women in particular face the brunt of the situation through increased violence and insecurity. Not only must women endure violence, women are often left behind as the sole caretakers of the family, community and local economy, a position that – with many men dead, maimed or simply gone – often continues long after the conflict is over. Women and children account for a large proportion of the current flood of refugees in war-torn regions. 

Mama Cash wants their voices heard, and their position both during and after armed conflict radically improved. We support women’s groups all over the world that take up projects in the areas of: 
· Violence against women during and after conflict situations

· Creating understanding about the multiple roles of and effects on women  in conflict situations (including women as civilians, refugees, IDPs, combatants, guerilla and soldiers)

· Providing opportunities for reintegration into society in post-conflict situations for women involved and affected by the conflict 

· Promoting the application of legal standards (human rights, humanitarian and refugee law) and the use of appropriate instruments and mechanisms to address specific issues around gender issues in conflict situations

· Increasing the inclusion and influence of women in peace resolutions, agreements and decision making bodies around peace & security.

· Facilitating ways for women to be able to re-build their life in the post-conflict situation and take control over their economic and social activities and concerns 

· Strengthening rights of migrant and refugee women

Mama Cash welcomes applications from women’s groups that are working on any of these issues. 
For more information, please visit:

www.mamacash.org or contact Mamacash at: +31-(0)20-689 3634

Sent by: Mamacash

8. Resource: European Union Presidency Fund
The Presidency Fund was created in 2005 to promote the engagement of NGOs and other civil society actors from the 10 New Member States in the European Union’s Development Policy Debates. The membership of the ten presents a unique opportunity to strengthen debate about the European Union’s role in the world and its co-operation with developing countries. Proposals are now invited from NGOs based in one of the ten member state countries that entered the European Union on 1 May 2004. 

The principal objective of the European Union Presidency Fund is to strengthen the capacity of Non Governmental Organisations (NGOs) from the New Member States (NMS) to engage in the EU Development Policy Debate.
Deadline for submission: July 31, 2007
For more information and application forms, visit:

http://www.presidencyfund.org/wcm/index.php
Cross-sent by: Women’s United Nations Report Network e-list

9. Internship (short term): Women Peacemakers Program International Orientation, THE NETHERLANDS 

tc \l1 "A.3.  Women Peacemakers Program International Orientation   

The objectives of the International Orientation are:  

tc \l2 "The objectives of the International Orientation are  
· to facilitate skills sharing between peace activists from different regions, concentrating on women and youth, by supporting international participation in trainings, and finding and supporting temporary placements in peace projects and offices for periods of up to six weeks.

· to provide specific orientation to help program participants further their thinking and familiarity with critical international issues in conflict resolution, development, human rights and gender awareness

Deadline: November 1, 2007
For a list of tasks and responsibilities and the application form, please contact c.reyna@ifor.org
Or fill in the application form on the WPP website: http://www.ifor.org/WPP/participants_form.htm
10. Internship (long term): Women Peacemakers Program Intern, THE NETHERLANDS 

IFOR is currently looking for a Fulltime Intern (37.5 hours/ week, 1 FTE) to strengthen WPP team in Alkmaar, The Netherlands. 
The intern would be responsible for:

· Reviewing the existing impact measurement tool for the WPP Training of Trainers.
· Designing an impact measurement tool for the WPP International Orientation Program and WPP’s Nonviolence Education and Training Program. 

· Implementing the impact measurement tools amongst WPP beneficiaries.

· Analyzing and documenting the data resulting from the impact measurement tools.

· Assisting in the production and dissemination of WPP materials (newsletters/ WPP publications / information packages).

· Co-organizing public/promotion events in the Netherlands.

· Assisting in networking activities (e.g. with IFOR members, policy makers, women organizations and networks, etc…)

· Assisting in answering requests for information from the field on a daily basis.

· Assisting in maintaining the WPP website in cooperation with the WPP Information Officer.

· Maintaining the WPP database and email lists.

Essential Requirements:

The intern should:

· Hold a degree in a relevant field, such a Social Sciences, Communication Studies, Cultural Studies, Development or Conflict Studies, Gender Studies.
· Be an initiating personality, result-oriented and pro-active, able to work in a multicultural environment, and a team player.

· Be interested in the topic of gender and peace building.

· Have interest in, and knowledge of, the field of communications, preferably in an international (NGO) setting. 

· Have affinity with IFOR’s and WPP’s philosophy and principles.

· Be able to work under deadlines.

· Have excellent verbal and written skills in Dutch and English.

· Have experience with MS-Office (MS Word, Excel, Access, Outlook, Internet).

· Be gender-sensitive.

Desirable requirements:
· Knowledge of French and/or Spanish.
· Be familiar with website maintenance

· Knowledge of/interest in active non-violence.

 

English is the language used in the IS. The intern will be accountable to the WPP Information Officer and WPP Program Manager.

Internship remuneration: € 300 gross/ month 

Desired appointment date: September/October 2007

Period of appointment: Minimum of three months, preferably 6 months

Application: Interested candidates are invited to apply before July 30, 2007 by sending a letter of motivation and CV to:

IFOR/WPP

T.a.v. Mariette van Beek

Spoorstraat 38

1815 BK Alkmaar

The Netherlands

m.vanbeek@ifor.org
www.ifor.org/WPP
11. Job Opening: Gender Advisor, the Royal Tropical Institute (KIT), THE NETHERLANDS

38 hours/week

The Royal Tropical Institute (KIT) is an independent centre of knowledge and expertise in the areas of international and intercultural cooperation.

KIT Development, Policy & Practice is a department of KIT specializing in International Health, Education, Social Development and Gender Equity and Sustainable Economic Development. It is a multidisciplinary department conducting research, post-graduate education and advisory

work.

Main responsibilities: 

· Initiate and carry out the writing of project proposals, consultancy assignments and action research

· Develop and implement gender and development training programs at an international, regional and national level

· Provide support to the design and implementation of gender and development programs in developing countries

· Process research results and/or project results for publication and for the development and design of courses and transfer of knowledge

· Assist in acquiring new projects and programmes

We ask for:

· Academic qualifications in social sciences – anthropology; sociology; political science; economics; law and development - preferably with a post-graduate gender and development degree

· Applied research experience in social development, civil society, social movements and citizenship; gender and development

· Practical experience in gender and development – advisory, training and consultancy work

· Gender expertise – knowledge of gender epistemology, methodologies and tools

· Ability to work with both government and non-government institutions

· Preparedness to travel on a regular basis

We offer:

The salary, based on age, qualifications and experience, is between € 3,026 and € 4,727 gross per month for a 38-hour working week. In addition, there is an 8% holiday allowance and admission to the KIT pension fund (ABP).

Deadline: July 14, 2007
Written applications specifying abilities and interest for this position including a curriculum vitae with references should be submitted to KIT, Personnel, Organization &

Information, attn.: 
Mrs. E.L. Wilmer, PO Box 95001, 1090 HA Amsterdam, the Netherlands or by e-mail: jobvacancies@kit.nl 
For additional information, please contact: m.mukhopadhyay@kit.nl  
Or visit: www.kit.nl.

12. Job Opening: Programme Specialist, UNIFEM, DARFUR/SUDAN 

The Darfur Peace Agreement (DPA), signed in May 2006, was hoped could end the conflict which started in 2003.  During the Darfur Abuja Peace talks which were brokered by African Union, UNIFEM successfully supported Darfur women to participate in the 7th round of the peace negotiations.  Working collectively under the title of gender Expert support Team (GEST), prepared "Darfur women priorities" which were later integrated partially in the final DPA.

Consequently, UNIFEM was encouraged by the outcome of the peace agreement followed it by designing a programme on "Protecting and Promoting Women's Role in Peace Building and Recovery". This program will be implemented for 18 months starting on the 1st of July 2007.

The program will take place in the three States of Darfur, in West Sudan. 

The Programme Specialist for Darfur will be expected to manage and supervise the implementation of this programme by working closely with a UNIFEM team, both in Darfur and Khartoum.

Required skills & experiences:

· Advanced University Degree in Social Science, international relations, Gender Studies, economics or related field
· A minimum five years of experience at the regional and international level leading teams in the field of gender equality and women empowerment
· Progressively responsible experience involving policy analysis and implementation as well as the development, coordination and promotion of activities in conflict situations
· Working knowledge of the structures of the UN especially OCHA, UNHCR, UNDP, UNFPA and solid working knowledge of media works, an advantage.

· Fluency in English (verbal and written) is required. Working knowledge of Arabic is desirable
For detailed description of responsibilities and competencies, see:

http://jobs.undp.org/cj_view_job.cfm?job_id=2078
Please apply ONLINE at:

http://jobs.undp.org/cj_view_job.cfm?job_id=2078
Application Deadline: 16 JULY 2007

For more information, please visit:

www.unifem.org/about/jobs.php
Cross-sent by: The Association for Women's Rights in Development (AWID)

13. Job Opening: Mainstreaming Gender Consultant, the International Center for Tropical Agriculture (CIAT), COLOMBIA

The International Center for Tropical Agriculture (CIAT), is seeking a Mainstreaming Gender Consultant for the CGIAR Systemwide Program on Participatory Research and Gender Analysis for Technology Development and Institutional Innovation (PRGA Program).  Supported by the

Consultative Group on International Agricultural Research (CGIAR), CIAT is a non-profit organization that conducts socially and environmentally progressive research aimed at reducing hunger and poverty and preserving natural resources in developing countries.

Responsibilities:

· To work together with the G&D program and the Science Council and Alliance to develop and fund a system-wide competitive Gender Research Prize;

· Carry out a Gender Audit at CIAT as a first step toward building a strategy for gender mainstreaming, in a process that involves and builds on the experience of all CIAT staff (see App. 1: The Gender Audit);
· Together with CIAT staff and the G&D program, reflect on the Gender Audit results in order to build a strategy for:

· incorporating best practice GA into project and program development and approval, research activities, and performance assessment, and

· furthers the aims of the G&D program against measurable targets.

Requirements:
· Fluent in English and Spanish

· Familiar with Colombian culture

· Relevant gender research skills and experience

· Background in rural development and/or agricultural development and/or natural resources management and/or food and marketing chains

· Relevant experience in management and/or organizational development

How to apply:

Screening of CVs for this position will begin immediately and will continue until the position is filled. 

Applications, including Curriculum vitae and the names and contact details of three professional referees (including telephone, fax numbers and email address), should be sent to Claudia Ximena García: c.x.garcia@cgiar.org
Closing date: July 20 2007, or until position is filled.

For further information, please visit:

http://www.ciat.cgiar.org/jobs/jobs.htm
Cross-sent by: The Association for Women's Rights in Development (AWID)

----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
The nature of the e-list is solely informative and thereby the shared information does not necessarily reflect the views of the IFOR/WPP.

Feel free to disseminate information from the WPP e-service but please make sure that you provide the name and preferably web address of WPP. 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 

