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1. Event: The Practice of Inclusive Leadership, August 21, THE NETHERLANDS 
The way we communicate includes or excludes people. How can we communicate effectively with people who are not “like us”? How can we communicate effectively in the worst circumstances, even when fearing for our own life? And how can we apply the principles of Nonviolent Communication in our daily life, with colleagues, friends and family? Jeyanthy Siva will share with us her unique life story and her passion for making the world a better place.

Jeyanthy Siva (www.sandhi.org) lived and studied in Berkeley, California (USA) until March of 2002 when she moved back to her native country of Sri Lanka. She has been teaching Nonviolent Communication (NVC) in the northern peninsula of Jaffna as well as in Colombo, Galle and other places. A Tamil emigree, Jeyanthy has been working toward improving communication between the different ethnic groups and civil society at large with the aim of providing skills for resolving conflict without resorting to violence.

Program:

19.00- 19:30: drinks & networking

19:30- 20:30: presentation

20:30- 21:30: dialogue

Location: West-Indisch Pakhuis,

‘s Gravenhekje 1a, Amsterdam

RSVP before August 14:

By E-mail : Mirella.visser@mv-imc.com 
or Phone: +31 6 2012 7511

2. Open Call: Join the European Feminist Forum and the Affinity Groups

The European Feminist Forum (EFF) is a space for discussions on how to re-politicize the feminist movement in Europe and to explore feminist agendas needed in today’s Europe. The structure of the EFF is twofold: a period of intense discussion online and through Affinity Groups, and a face to face meeting in Poland from 13-15 June 2008.
Affinity Groups are a new, experimental model to have debates across Europe. Affinity Groups work on different topics and are non-hierarchical, open, participatory and innovative. Each group is organising the dialogue on their topic in their own way. Existing Affinity Groups put outcomes of their discussions regularly on this website. Either as a discussion paper, a video, a podcast or something else. Affinity Groups started to work in 2007 and will continue until June 2008, contributing to agenda setting of the European Forum. Some Affinity Groups are discussing online. This is an opportunity for you to follow the discussions. Simply go to ‘Participate in EFF’ and subscribe.

The Forum will be unique in approach and outcome. Forget about sitting and listening! We will use webcasts, video-conferencing, podcasts, and large video screens with running chats and comments. All participants will engage in creating the new European Feminist agendas. Send a podcast with your first impressions after a session to your friends. Post it on your website. EFF was developed by major European feminist networks, to build a new European feminist agenda. Join us Now!

For more information, please visit:

http://europeanfeministforum.org
3. Resource: The Shame of War: Sexual Violence against Women and Girls in Conflict

On 8 March 2007 - International Women’s Day - IRIN launched ‘The Shame of War: sexual violence against women and girls in conflict’ simultaneously in New York, Nairobi and Geneva. This publication is a reference book as well as photo essay of portraits and testimonies of the sexual violence women suffer when men go to war, and is now available online to IRIN readers. The photographs are also available to download in PDF format.
This In-Depth examines the scope, nature and perpetrators of sexual violence during war. It considers how the international community is addressing sexual violence against women and girls during and after conflict. Above all, the aim of the In-Depth and book is to inform, to shock and to join the voices saying ‘Enough’! Sexual violence against women and girls does not have to be an inevitable consequence of war. 

The book can be downloaded or ordered from:

http://www.irinnews.org
Cross-sent by: Women’s United Nations Report Network

4. Resource: Promising Democracy, Imposing Theocracy: Gender-Based Violence and the US War on Iraq

This publication is a groundbreaking report by MADRE on the incidence, causes, and legalisation of gender-based violence in Iraq since the US-led invasion. Amidst the chaos and violence of US-occupied Iraq, women have increasingly been targeted. This report documents the use of gender-based violence by Iraqi Islamists, brought to power by the US overthrow of Iraq's secular Ba’ath regime, and highlights the role of the United States in fomenting the human rights crisis confronting Iraqi women today.
MADRE is an international women’s human rights organization that works in partnership with community-based women’s organizations worldwide to address issues of health and reproductive rights, economic development, education, and other human rights. 
MADRE provides resources, training, and support to enable our sister organizations to meet concrete needs in their communities while working to shift the balance of power to promote long-term development and social justice.

For more information and to download the report, please visit:

http://www.madre.org/articles/me/iraqreport.pdf
5. Resource: Women in the News: A Guide for Media -  A Gender Equality Toolkit
This tool kit developed by Isis International-Manila from a project initiated by the Asian Media Information and Communications Centre, responds precisely to such requirements. It tackles the issues straight from the shoulder in terminology that any media practitioner would recognise, focuses on issues of gender inequality in a variety of familiar situations, and examines the mindset from which the unfairness stems. It is important to note, however, that the occurrence of gender-insensitive incidents in newsrooms is but a reflection of that in the bigger society. 
Reforming the media, therefore, is the “fast track” way of re-educating the society that it serves.

The kit explains the basis of newsroom decisions and reasons for double standards in gender equality, including the overt and covert messages the media sends out about women through its products. The material is mainly drawn from the direct experiences of women in the Asian and Pacific media.

The primary aim of the kit, though, is to gender-sensitise media practitioners by forcing them to revisit newsrooms policies and question the practices that define the construction of the news and other media productions. Trainers and lecturers in Mass Communications, journalism and related courses are encouraged to use the kit as a resource or reference book to bring students up to date with global developments in this field of reporting. We anticipate that the education authorities will find it equally valuable as a starting point to discuss curricula review at all levels, for the reeducation of society cannot be the responsibility of the media alone.

For more information and how to order this book, please visit:

http://www.isiswomen.org
6. Resource: Crossing the Red Line - the Struggle for Human Rights in Iran

 This remarkable book chronicles the life of a woman in Iran— a leading feminist activist and human rights lawyer—under the monarchical and Islamic regimes. From such unique perspective, Mehrangiz Kar ties together micro and macro histories to provide a feminist, intellectual, and political portrait of Iran during the 1960s and after. The volume deserves to be read by both generalists and specialists on Islamic law and revolutionary change in Iran. 

Mehrangiz Kar is an attorney, writer and activist working toward the promotion of democracy, the rule of law and human rights within the framework of Islamic law in Iran. She has been an active public defender in Iran’s civil and criminal courts, and has published regularly in several influential and independent Iranian journals. Ms. Kar has used international forums as a platform for voicing her opinions and advocating for the democratic, political, legal, constitutional, and human rights of the Iranian people.

The book occupies a special place in the study of Iran and human rights. It is engaging because it tells the story from the perspective of a lawyer involved in the details of her work. It provides a deep insight into the historical processes of social change, demonstrating the current problems of an uneven world.
For more information and to order the book, please visit: 

http://www.mehrangizkar.net/english/contact.php
7. Job Opening: Researcher or P/T Consultant on Women's Human Rights and Religion Women's Rights Division, Human Right Watch, USA


The Researcher in this newly-created full-time position for Human Rights Watch's Women's Rights Division will be responsible for developing and implementing a research and advocacy agenda focusing on how interpretations of religion (and religious law, including but not limited to sharia) affect women's human rights. 
A primary objective of the research and advocacy will be to curb violations through, among other things, conducting fact-finding missions; writing and publicizing reports, briefing papers, letters, press releases, op-eds, and submissions to international bodies based on the findings; developing and implementing local, regional, and international strategies to change abusive laws, policies, and practices; presenting human rights concerns to government officials, religious leaders, inter-governmental agencies, and the press; and working closely with colleague NGOs to ensure that HRW's work complements and enhances their own work. 
The Researcher's responsibilities will also include monitoring legislative and/or policy developments related to the ways in which religious laws are interpreted and/or applied in violation of women's human rights globally and liaising with human rights, women's, religious, and other organizations in the countries she or he will cover. A part-time consultancy may be arranged for this research position in lieu of a full-time staff position if preferred by the right candidate. 

Qualifications:

The ideal candidate will have religious expertise and no less than five years of directly-related post-graduate experience working on exposing and curbing the ways that religions have been used to undermine and circumscribe women's enjoyment and exercise of their full human rights, both at a national and a regional level. 
An advanced (graduate) degree in international relations, religious studies, theology, journalism, law, or social sciences is required, as are strong field research and documentation skills. 
Fluency in both written and spoken Arabic and English, as well as strong familiarity with Islam, sharia and international human rights law, is required. 

He or she must be able to travel domestically and overseas for three or more weeks at a time, several times a year. The researcher may be based in one of HRW's global offices or in another location, but in any case must be prepared to spend significant periods of time in HRW's New York headquarters, particularly in the first year of employment for purposes of orientation, integration into the organization, and training, and thereafter for regular consultation. 

How to apply:

By emailing in a single submission: a letter of interest describing your experience, your resume, names or letters of reference, and a brief writing sample (unedited by others) to wrd@hrw.org
Please use "Application for WRD Researcher on Women's Human Rights and Religion" as the subject of your email. Only complete applications will be reviewed. It is preferred that all materials be submitted via email. If emailing is not possible, send materials (please do not split a submission between email and regular post) to: 

Human Rights Watch 
Attn: Search Committee (WRD Researcher on Women's Human Rights and Religion)
350 Fifth Avenue, 34th Floor
New York, NY 10118-3299 USA
For full description and more information, please visit:

www.hrw.org
8. Job Opening: Gender-Based Violence Trainer, UNDP Sudan, SUDAN

Closing date: August 11, 2007.

The armed conflict in Darfur, which erupted in early 2003, has generated over two million IDPs and affected women particularly severely.

The political process to reach a sustainable peace in Darfur continues, along with efforts geared at the Protection of Civilians. Under the circumstances, UNDP implements programmes geared at empowerment and sustainability, premised on a broad concept of human security and with a strong emphasis on gender.

Responsibilities:

Under the overall supervision of the Head of Office, and direct supervision of the SGBV Project Manager, the Gender-Based Violence (GBV) Trainer will be tasked with leading the very major training component of UNDP's governance capacity building, strengthening rule of law, and protection and human security activities in South Darfur specifically and across all Darfur more generally. Specific duties include:

Training & Community Mobilization:

· Coordinating, developing and guiding all initiatives and activities to facilitate training

· Managing and overseeing regular and ad hoc training sessions, including development and standardization of training modules and ensuring proper contextualisation and translation

· Preparing training relevant reports and status, resources used, implementation strategies, and other related reporting matters

· Networking with other organizations to design and promote linkages and partnerships in Darfur

· Supporting the design, implementation and coordination of capacity-building programmes aimed at strengthening the ability of women to benefit from the Darfur Peace Agreement and to realize gender equality in Darfur

· Develop and administer various tools and techniques to analyze, develop and implement training programmes

· Create pre-training baseline and post-training surveys

· Disseminate lessons learnt to suitable audiences

Requirements:

· Advanced University Degree in the Social Sciences, Gender

· Studies or related field;

· A minimum three years of experience in GBV or closely cognate training administration

· Progressively responsible experience in an international agency/organisation in conflict situations;

· Working knowledge of UN system and government in Darfur;

· Willing to undertake assignment in post-conflict context;

· Fluency in English and Arabic (verbal and written) is required.

· Sudanese only

Women Candidates are highly encouraged to apply.

For full description, please visit:

http://www.sudanjob.net/undp.php 

To apply:

Vacancy Announcement no: VA 141-07

Please apply ONLINE at: (http://www.sudanjob.net/undp.php)

Cross-sent by: The Association for Women's Rights in Development (AWID)
9. Internship: Global Development Policy Internship, The Women's Edge Coalition, USA

Deadline: August 20, 2007.

The Women's Edge Coalition's Global Development Policy program works to ensure that the benefits of U.S. international assistance reach both women and men in developing countries. We do this by raising awareness about women's roles in development and in their economies among policymakers in Congress and in the Administration; with others in the development community; and with the general public.

The Women's Edge Coalition actively works to increase, monitor and provide accountability on the U.S.'s investment in international assistance programs, especially programs that invest in women and girls, and particularly through indigenous women's organizations abroad. Our goal is to ensure that U.S. international assistance creates opportunities for women so that their potential is fully tapped for reducing poverty and helping countries develop economically.

Tasks:

· Researching and drafting materials on gender in international development issues

· Organizing Women's Edge Coalition members for meetings with 

· Congress

· Attending coalition meetings

· Tracking current legislation

· Occasionally helping with small administrative tasks, such as updating Edge's database

Requirements:

· Superior oral and written communication skills

· Excellent research skills

· Strong interest in international development economics, or political organizing for international women's issues

· Enthusiastic and self-motivated work style with attention to detail

· Interest and/or course work in international economics, development or women's issues

· Excellent computer skills, particularly Microsoft Word, Excel and PowerPoint

· Experience with Congress a plus

The Women's Edge Coalition has had much success with many interns.  

You will learn a lot and get a great reference. We invest a lot in our interns and you will have a high degree of responsibility and very high level of involvement in the organization.

How to apply:

Please send cover letter, resume, short writing sample and contact information for 3 references to Seema Jalan, Senior Policy Manager,

sjalan@womensedge.org or mail hard copy to: Women's Edge Coalition, 1825 Connecticut Avenue, Suite 800, Washington, DC 20009.

No phone calls/fax please. Be sure to mention "Global Development Policy Internship" on the application!

For more information and full description, please visit: 

www.womensedge.org
Cross-sent by: The Association for Women's Rights in Development (AWID)
----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 

