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1. Call for Participation: Regional Training of Trainers on Gender and Nonviolence 
The Africa Regional Women Peacemakers Program (ARWPP), a Program of International Fellowship of Reconciliation (IFOR) is committed to projecting Africa as a beacon for peaceful co-existence by enhancing the capacities of Africa women peace makers to promote gender sensitive active non-violence.

The Africa Desk of WPP intends to hold a Training of Trainers (ToT) to enhance participants’ skills in gender and nonviolence approaches and to expand the work of WPP in communities throughout Africa. 

Requirements:

Applicants must meet the following criteria:

· Come from an environment of violent conflict is or an environment prone to violent conflict in the  Central African region

· Have previous experience in training using gender and non-violence tools

· Be willing to replicate the training in their organization and with other women groups

· Have good command of participatory methodologies

· Have strong communication and inter-cultural skills

· Make a commitment to replicate the training within six months upon their return home with the support of a mentor and their organization 

· Fluency in English is required

If you satisfy these requirements, please EMAIL edzathor@wanep.org for the application form and send the filled form to the address below by September 1, 2007.

For more information, please contact:

Africa Regional Coordinator 

Women Peacemakers Program

West Africa Network for Peace building (WANEP) 

P. O. Box CT 4434

Cantonments,

Accra, Ghana

Tel. +233-21-221318

Fax +233-21-221735      

Email: edzathor@wanep.org

2. Call for Participation: Symposium for Religious Leaders on Female Genital Mutilation, September 25 – 27, COTE D’IVORE

The Inter-African Committee on Traditional Practices (IAC) will hold a 3-day symposium on female genital mutilation (FGM) for religious leaders in Abidjan, Cote d’Ivoire from Tuesday September 25 to Thursday 27, 2007. 
The symposium is a follow-up to a similar one organized in 2005 in Cairo and Ouagadougou for English-speaking and French-speaking countries respectively. 

The objectives of the symposium is to assess the impact and build on the successes of the 2005 Cairo and Ouagadougou symposia; to enable participants share perspectives and experiences in their campaigns and to strengthen partnership between IAC and the African network of religious leaders.

 

The Abidjan symposium will draw about 30 religious leaders from English and French-speaking IAC focused countries in Africa.

For more information, please visit:

http://www.iac-ciaf.com/upcomingevents.htm
3. Call for Participation: Building African Women's Movements, November 19 - 22, SOUTH AFRICA

 

Just Associates (JASS), in partnership with Action Aid International and Open Society Initiative

for Southern Africa, (OSISA), is organizing a 4-day movement-building institute around Building

African Women’s Movements. The event will take place in Johannesburg.

This institute is the first phase of a long-term process that aims to strengthen the leadership, strategies and collective power of African women living with and working on HIV/AIDS in order for their voices and demands to be visible and influential at all levels of decision-making. 
This effort builds upon OSISA’s project on “Reinvigorating and Sustaining Vibrant Women’s Movements in Southern Africa” with Hivos and Women’s Law in Southern Africa, AAI’s pioneering efforts with women in HIV/AIDS –including the Women Won’t Wait campaign, recommendations from the African Feminist Forum (2006) and JASS’ multi-regional capacity-building effort, “Imagining and Rebuilding Women’s Movements for the Future.”
For the application form and further information, please email: info@justassociates.org or

visit:

http://www.justassociates.org/index_files/call_for_participation.pdf
4. Resource: Gendered Conflict Early Warning Project - Lessons from UNIFEM's Solomon Islands 

 

Engendering Conflict Early Warning, Solomon Islands

As armed conflict continues to erupt around the world, the roles of men and women in

conflict prevention become increasingly important. In particular, it is crucial to consider

the ways in which information about both men and women, as well as information from

both men and women can be used to prevent conflict and build peace in a gender sensitive way. In addition to strengthening women’s roles in these processes, conflict early warning is a critical field in which to examine such a gendered perspective.

The Solomon Islands ‘Monitoring Peace and Conflict Using Gendered Early Warning

Indicators’ project is one of the United Nations Development Fund for Women’s (UNIFEM) global series of gendered conflict early warning pilot projects. This report provides an account of the methodology used as well as the lessons learned in the process of implementing the pilot initiative. It is anticipated that the report will be of use to practitioners interested in gender and conflict prevention at the global level.

To read the report, please visit:
http://www.unifem.org.au/pdfs/engendering_conflict_early_warning_lessons_from_unifem's_solomon_islands_gendered_conflict_early_warning_project.pdf
Sent by: UNIFEM Australia

5. Resource: Revisiting Gender Training: the Making and Remaking of Gender Knowledge – a Global Source Book

Authors: M. Mukhopadhyay; F. Wong; J. Dasgupta 
Publisher: Royal Tropical Institute, 2007 

How are the epistemological roots of gender and development related with the knowledge and learning contexts in which gender training takes place? What are the implications of building feminist knowledge and approaches, which ultimately challenge traditional models of power and knowledge, in contexts that value acquisition of knowledge over processes of learning and that subscribe to hierarchical, positivist and didactic knowledge and learning models? What are the assumptions of the links between knowledge, attitudes, behaviours and practice in gender studies and training and how do these mesh with the learning and knowledge contexts of the societies and organisations where such education and trainings occur? 

This publication documents the experiences of practitioners and experts with respect to gender training and studies in gender and development in the South in particular. Specifically, the book’s authors explore the explicit and, more often, implicit assumptions in gender training about the nature of knowledge (epistemology), imparting knowledge (pedagogy) and knowing (cognition). It considers feminist ‘roots’ as a project to eliminate gender inequities and the context in which gender training takes place, mainstream international development. Each of these have their own and multiple epistemological assumptions. The book does not only attempt to understand these, but to also understand and analyse their inter-relationships.

To download the manual or for information on how to order it, please visit:
http://www.eldis.org/go/topics/resource-guides/manuals-and-toolkits&id=32776&type=Document
Cross-sent by: Women’s United Nations Report Network

 

6. Resource: Burma - Women's Voices for Hope

ALTSEAN - Burma

Printed in Bangkok, Thailand, 2007

This is the sixth edition of the “Women’s Voices” collections of writings by women from Burma. The rich diversity of women’s identities, voices and experiences in this collection are unified by the overwhelming sense that the women of Burma have not given up on their aspirations. The women, regardless of their age and situation have not hesitated to share the hopes they have for the future. 

Our sisters from Burma, whether they remain in the country, are refugees, migrant workers or exiles, continue to keep alive the powerful vision they have for Burma.

The stories collected here include voices from all the major ethnic groups from Burma, speaking to each other, and together speaking out to the world of what they have suffered, and what they

know their future should look like. Women are risking imprisonment and violence for reconciliation, peace, and democracy. 

These stories are about women’s experiences, but also speak of a vision for Burma. A future Burma where the state protects women from violence, rather than causing violence. Where girls are able to complete their education in readiness for opportunities to thrive and grow as individuals.

To download this book or for information on how to order it, please visit:

http://www.altsean.org/Docs/PDF%20Format/Womens%20Voices/Womens%20Voices%20For%20Hope%20-%20English.pdf
Cross-sent by: Women’s United Nations Report Network

7. Resource: I Will Never Be Silenced - Voices from Colombian Women

In July 2007, FOR (Fellowship of Reconciliation) and the American Friends Service Committee released a report documenting the first-person experiences of women peace activists in Colombia. “I Will Never Be Silenced: Testimonies of Hope from Colombian Woman” highlights the words and work of 13 women from throughout Colombia – rural and urban, old and young, Afro-Colombian, indigenous and mestizo, artists, religious, political, feminists. These women have tirelessly and fearlessly worked to create peace and justice.

“I Will Never Be Silenced” brings to readers women who endure these various forms of violence to speak about their experiences and their work to end the violence and impunity in their country.

The 40-page report is available for $6 postpaid for individual copies, or $30 for 10 copies, postpaid. 
To order your copy, please send a check to the FOR office at:

2017 Mission St, 2nd Floor
San Francisco, CA 94110

For more information, please visit:

http://www.forcolombia.org/publications/neversilenced
Sent by: FOR USA
8. Resource: WomanStats Project - Database

The WomanStats Project aims to provide researchers, policymakers, governmental and non-governmental organizations, students, and laypersons with the most comprehensive compilation of information on the status of women in the world. By so doing, the Project facilitates seeing and demonstrating the linkage between the situation of women and the situation of nation-states as well as the broader world community of nations. 

The WomanStats Database contains over 240 variables on the status of women for all nation-states with over 200,000 population (172 total nation-states). It is freely accessible from the quicklink at the above left ("Enter the Database"). To use the database, one must first explore the 243 variables available by accessing the codebook that provides the abbreviation of the variable's name, as well as the information one can expect to find coded for the variable. With the abbreviations for the variables, one may search the database for that information for the countries desired. 
The Introductory Tutorial is a good place to begin for those unfamiliar with the database. 

The database is continually updated, and we also hope that the users of the database will contribute any information or data of which they are aware, but which does not yet appear in our database. Bibliographic references for every piece of information are noted in the database. 

Cross-sent by: Women’s United Nations Report Network

9. Job Opening: General Coordinator, European Feminist Forum, THE NETHERLANDS

The International Information Center and Archives for the Women’s Movement (IIAV) is host to the Secretariat of the European Feminist Forum.

The European Feminist Forum has been developed to facilitate a Feminist Dialogue on a European level: to craft a space for feminist discussion and the organisation of a large European Feminist Forum. The European Feminist Forum will consist of a process that will involve many activities: meetings, real-life and on-line discussions, workshops, lectures, research, a website, brochures, posters, media coverage and cultural festivities.

Its goal is to create a common understanding of the feminist agenda in Europe and to develop a feminist future for Europe. 

To develop the European Feminist Forum from idea to reality, to plan the processes throughout the project, and to ensure that funds become available for the total project, the IIAV is looking for a General Coordinator for the European Feminist Forum from September 2007 – July 2008 for approximately 3 days per week.
Tasks:
· Plan, oversee and manage the project 

· Keep an overview on the progress of EFF project and activities

· Develop an EFF work plan, with time lines

· Coordinate fundraising activities, writing reports and maintaining contacts with funders

· Manage finances of project

· Oversee the communications (requests for information etc) and networking

· Manage the production of project report for team and funders

We prioritise hiring a woman with:
· A track record in (feminist) organising

· Proven organizing and planning capacities

· Excellent communication skills, including networking, writing for clarity and writing for the web

· Excellent English language skills, with Dutch competence and preferably also French and Spanish

· The ability to work to budget

· With skills in using Excel, Word and email
The General Coordinator will be offered a position at a level commensurate with age and experience, and with the same benefits enjoyed by all IIAV staff.  The applicant must have a permit to work in the Netherlands.

For full job description and more information: info@iiav.nl or ask for Lin McDevitt-Pugh at +31-20-6651318. 
Please send your CV and a letter of introduction before 20 December 2006 to 

European Feminist Forum

c/- IIAV

Obiplein 4

1094 RB Amsterdam, the Netherlands or email it to secr@iiav.nl
Sent by: IIAV
10. Job Opening: Manager, Networking and Membership, The International Women's Media Foundation (IWMF), USA

The International Women's Media Foundation, a global network of women in the news media, is looking for a manager, networking and membership, to help us grow our vibrant international network of women and men in the news media.

The manager is responsible for increasing the size of the network by marketing the IWMF to individual journalists and supporters and creating networking activities to keep the network active, including developing marketing plans, coordinating events in the U.S. and internationally and creating an online community on the IWMF website.

The manager is part of the IWMF's communications team and works closely with other IWMF staff.

Qualifications:

· Three to five years experience working in the media, either as a journalist or as a marketing or public relations specialist
· Bachelor's degree in journalism, English, international relations, communications or a related field, with specific experience developing marketing programs, either for the media, non- profit organizations or similar organizations
· Demonstrated experience writing for and developing programs for the World Wide Web and ability to effectively use a website as a communications tool to build an online community.
· Experience in the international media or living internationally a plus
· Language skills a plus
To Apply:

Qualified candidates can submit a cover letter, resume, three references, and salary requirements to hr@iwmf.org  or mail to:

Kimberly J.B. Robinson Director, 

Finance and Administration

International Women's Media Foundation

1625 K Street, NW, Suite 1275

Washington, DC 20006

For further information, see: http://www.iwmf.org/about/careers.php
Cross-sent by: The Association for Women's Rights in Development (AWID)
----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
The nature of the e-list is solely informative and thereby the shared information does not necessarily reflect the views of the IFOR/WPP.

Feel free to disseminate information from the WPP e-service but please make sure that you provide the name and preferably web address of WPP. 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 

