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1. Call for Participation: Regional Training of Trainers on Gender and Nonviolence 
The Africa Regional Women Peacemakers Program (ARWPP), a Program of International Fellowship of Reconciliation (IFOR) is committed to projecting Africa as a beacon for peaceful co-existence by enhancing the capacities of Africa women peace makers to promote gender sensitive active non-violence.

The Africa Desk of WPP intends to hold a Training of Trainers (ToT) to enhance participants’ skills in gender and nonviolence approaches and to expand the work of WPP in communities throughout Africa. 

Requirements:

Applicants must meet the following criteria:

· Come from an environment of violent conflict is or an environment prone to violent conflict in the  Central African region

· Have previous experience in training using gender and non-violence tools

· Be willing to replicate the training in their organization and with other women groups

· Have good command of participatory methodologies

· Have strong communication and inter-cultural skills

· Make a commitment to replicate the training within six months upon their return home with the support of a mentor and their organization 

· Fluency in English is required

If you satisfy these requirements, please send an email to edzathor@wanep.org for the application form and send the filled form to the address below by September 1, 2007.

For more information, please contact:

Africa Regional Coordinator 

Women Peacemakers Program

West Africa Network for Peace building (WANEP) 

P. O. Box CT 4434

Cantonments,

Accra, Ghana

Tel. +233-21-221318

Fax +233-21-221735      

Email: edzathor@wanep.org

2. Call for Participation: “From early warning to early Action -  Developing the EU’s Response to Crisis and longer term Threats”, November 12-13, 2007, BELGIUM         
The conference “From early warning to early Action -  Developing the EU’s Response to Crisis and longer term Threats” (November 12-13, 2007) is intended to generate ideas on how to strengthen the European Union’s capacity to respond to short term crises and long term threats. It will also look at the development of peace building partnerships and will analyse the role that technology and science can play in post-disaster/post-conflict assessments.      

    

A report of the conference proceedings will be issued and participants are invited to submit contributions for inclusion in this compendium.                 


Programme

For any information about the content of the conference please contact the organizers:

European Commission - DG RELEX, Crisis Room, Security Unit

Mr. Andrea RICCI

Office: CHAR 12/107

B-1049 Brussels

Tel: +32.2.295.82.15

Fax: +32.2.298.09.08

E-mail: Andrea.Ricci@ec.europa.eu
Conference language & Fees

Simultaneous interpretation will be provided into French, English and German. 

There are no registration fees for this conference.

Travel and accommodation

Participants are expected to organize their own travel and accommodation, the European Commission will not reimburse these expenses.

The conference will take place in Charlemagne Building, Rue de la Loi 170, Brussels. 

Participants are requested to register as soon as possible, using the on-line registration through a link at the following website https://webgate.cec.eu.int/fmi/iwp/cgi?-db=stabinst07&-loadframes

The deadline for registration is 19 October 2007.

A confirmation letter will be sent to all participants registered within the deadline. Participants will be required to present the confirmation letter at the conference welcome desk.

Information on accommodation in Brussels can be found at one of the following websites:

www.opt.be 
www.bnb-brussels.be
Personal data protection

An application to attend “From early warning to early Action” Developing the EU’s Response to Crisis and longer term threats conference, will involve the treatment by the Directorate General RELEX of personal data concerning the participant, in accordance with Regulation (EC) No 45/2001. By filing an application, the applicant will be considered as having given his or her consent to the processing of these data in the context of this Conference. These contact information will be distributed among the conference participants, unless registered participants object to the publication of their contact details. 
Sent by: European Commission

3. Call for Participation: International Conference on empowerment of women through adult education, September 29-30,2007, INDIA
This Conference seeks to explore research and practice on adult education for women that encourage their intellectual growth towards self-actualization, and validate through researched documentation such adult education experiments that are being conducted globally for women’s empowerment. 


Adult Education refers to ...”the entire body of organized educational processes, whatever the content, level and method, whether formal or otherwise, whether they prolong or replace initial education in schools, colleges and universities as well as in apprenticeship, whereby persons regarded as adult by the society to which they belong develop their abilities, enrich their knowledge, improve their technical or professional qualifications or turn them in a new direction and bring about changes in their attitudes or behaviour in the twofold perspective of full personal development and participation in balanced and independent social, economic and cultural development...” 
[UNESCO Charter, Recommendation on the Development of Adult Education, published in Canada (Ottawa: Canadian Commission for UNESCO, 1980 [1976])]
The Objectives of the two-day Conference are as follows:   

*  To explore the phenomenon of dropouts/exclusion of large sections of the population from education systems in spite of the universal acceptance of the significance of education by developed and developing countries. 

*  To explore the impact of Gandhian thought and practice on Adult Education for women 

*  To understand and evaluate various Adult Education/Adult Literacy Programmes and global experiments in the field. 

*  To study how adult education leads to the empowerment of women and how empowerment of women leads to the enhancement of adult education programmes. 

To initiate dialogue into various aspects of Adult Education Programmes for Women and to test their efficiency in actual situations. 
Participants Profile: 

Academics, Researchers, Administrators Government and non-Government agencies engaged in the areas of adult education and women’s empowerment. The Conference aims to bring academicians, practitioners and experts in the fields of adult education and the empowerment of women to share their experiences and expertise with the Participants. 

For further information (and the registration form), please visit:

http://www.chmwsc-inconf.org/ 
4. Call for Participation: "Transnationalism and Resistance: Experience and Experiment in Contemporary Women's Writing"
 
Central Michigan University invites proposals for papers for a book-length project related to topics on women's writing produced since the late 60s/early 70s. These works may fall into the categories of modernist or postmodernist avant-garde writing by women; (narrative, lyric, dramatic, trans-genre) that push the boundaries of language and thought and that are written from an international or transnational perspective.  Engagement with issues of language, subjectivity, and gender is necessarily complex, perhaps even more so when effected under difficult political, economic, social circumstances. Questions that might be addressed include: How is gendered experience expressed through non-conventional texts and how might diverse literary strategies express or enact cultural resistance? What are the challenges of linguistic, formal, aesthetic innovation in terms of ‘accessibility’ and charges of elitism? How does contemporary women’s writing address current conceptualizations of the body (citizen) in relation to nation or state? 
 
Possible topics include, but are not limited to:
authoritarianism
commodification
defiance and noncompliance
experimentation
phenomenology
im/permeability of borders and boundaries - enclosing/ejecting, absorbing/repelling
margins/borders/frontiers/peripheries/hinterlands
gender expectations
genre conventions
melancholia
memory
nostalgia
palimpsests
performance
power/resistance
systematic rape and genocide
transnationalism
trauma and terror
women and law
women and war
women in transitional economies
immunities (political immunity but also disease)
women's rights/human rights
writing the body 

Please send abstracts of essays (300 words) along with a current CV to both Stephenie Young young1s@cmich.edu and Adele Parker at aparker@holycross.edu 

 

The Deadline for abstracts is September 15th, 2007. A decision will be made by mid-October, and 20-25 page papers in English (including notes and bibliography) will be due in February 2008.
For more information, please contact: 

Dr. Stephenie Young
Assistant Professor
Department of English Language and Literature
Central Michigan University
Mt. Pleasant, MI 48859
989-774-2666

Cross-sent by: Womens United Nations Report Network

5. Resource: Girls in War – Special Gender Vulnerabilities
It is clear that there are categories of children who are especially vulnerable in situations of armed conflict, such as girls, refugee and internally displaced children, and child-headed households. These children require special advocacy, attention and protection. The girl child is often the victim of sexual violence and exploitation, and, increasingly, girl children are being recruited into fighting forces. In intervention initiatives for war-affected children, such as community-based reintegration programmes for children associated with fighting forces, it is girls that are most often being bypassed, even though they are in greatest need of care and services. We miss girls in our interventions because many of them are unwilling to come forward in the first place, to be identified as “bush wives” or to have their children labelled as “rebel babies.” Communities often stigmatize and ostracize girls because of their association with rebel groups and the “taint” of having been raped.

For more information, please visit:

http://www.un.org/children/conflict/english/girlsinwar101.html
http://www.savethechildren.org.uk/
Cross-sent by: Womens United Nations Report Network

6. Resource: Ivory Coast - Peace Process Fails to Address Sexual Violence - Human Rights Watch Report
(Abidjan, August 2, 2007) – Pro-government and rebel forces in Côte d’Ivoire have subjected thousands of women and girls to rape and other brutal sexual assaults with impunity, Human Rights Watch said in a new report. Despite recent progress in the peace process, the latest accord fails to address this widespread sexual violence or the need for accountability.

While the worst sexual violence took place during the height of the armed conflict from 2002 to 2004, women and girls continue to be subjected to acts of sexual violence.  
The 135-page report, “My Heart is Cut": Sexual Violence by Rebels and Pro-Government Forces in Côte d’Ivoire, details the widespread nature of sexual violence throughout the five-year military-political crisis. The report, which is based on interviews with more than 180 victims and witnesses, documents how women and girls have been subjected to individual and gang rape, sexual slavery, forced incest and other egregious sexual assaults.
Human Rights Watch called on the Ivorian government and rebels to investigate and punish perpetrators in accordance with international standards. The United Nations Security Council should expedite the publication of the report of the 2004 UN Commission of Inquiry into human rights violations committed since 2002, and should discuss its findings and recommendations. The Ivorian government and its development partners must act promptly to provide much-needed medical, psychological and social services to the countless survivors of sexual assault. Lastly, given the fact that rights abuses have very often escalated during periods of heightened political tension, Human Rights Watch emphasized that drawdown or withdrawal of United Nations peacekeepers must wait until after presidential and legislative elections.  

To read the report, please visit:

http://hrw.org:80/english/docs/2007/08/01/cotedi16558.htm
 
Cross-sent by: Womens United Nations Report Network

7. Resource: Women in war: a particularly vulnerable group?

Women are often considered particularly vulnerable in conflict situations. And yet they often prove to be surprisingly strong and remarkably ingenious at coping with difficulties. In any given situation, the ICRC assesses risk and vulnerability so that it can give help to those in greatest need as a matter of priority.

Among the general public – although not under international humanitarian law – there is a tendency for women caught up in armed conflict to be systematically viewed as an especially vulnerable category of "victims." Is there any justification for this view?

In fact, women are not vulnerable as such. On the contrary, they show remarkable strength, as can be seen from their roles as combatants or peace activists and the duties and responsibilities they take on in wartime to protect and support their families. Throughout the world, women affected by conflict can be extremely determined and brave and they often find ingenious ways of coping with the difficulties they face when fulfilling the role of head of household, caring for and earning income for their families or taking part in community life.

Vulnerability is not an easy category to define. What we must therefore ask is: who is vulnerable to what particular risk?
In this article, the ICRC is reflecting on the definition of vulnerability and whether men are less vulnerable than women. 
To read the full article, please visit:
http://www.icrc.org/Web/Eng/siteeng0.nsf/html/women-vulnerability-010307 
8. Resource: Mairin Iwanka Raya: Indigenous Women Stand Against Violence
Since 1999, the International Indigenous Women’s Forum, known by it’s Spanish acronym FIMI (Foro Internacional de Mujeres Indigenas) has worked to bring together indigenous women leaders representing Asia, Central and South America and the Caribbean, Africa, North-America, Europe and the Pacific region. FIMI works in the international arena, with a strong awareness of the need to coordinate and integrate strategies for the advancement of indigenous women’s human rights at the local, national and international levels. 
Mairin Iwanka Raya: Indigenous Women Stand Against Violence is a report of the International Indigenous Women’s Forum. If reflects FIMI’s efforts to develop effective strategies to combat violence against indigenous women, and to bridge the gap between the global women’s movement and the international indigenous women’s movement. The report puts forward an indigenous conceptualization of gender-based violence. It reflects the fruitful result of efforts by indigenous women around the world, highlights promising practices in research, political mobilization, and community organizing and describes future challenges to guarantee that indigenous women have the right to live a life free of violence. 
This is a companion report to the United Nations Secretary-General's Study on Violence Against Women (Indigenous Women's Forum, 2006).

To read the full report, please visit:

http://www.indigenouswomensforum.org/vaiwreport06.pdf
Cross-sent by: Dev-Zone Development Work

9. Resource: Interview with Aruna Rao: Legislation Not Enough to Secure Women's Rights

The women's movement over the last decade has revealed how legislative guarantees and policy reforms do not necessarily result in opening institutional spaces, and that participation does not necessarily translate into influence.

To achieve true empowerment for women, "governments need to focus on supporting gender-sensitive institutional change in the institutions of governance," says Aruna Rao. She is director of Gender at Work, a capacity-building network that includes experts, researchers and policy makers who share the view that women's empowerment must be 'institutionalised', particularly in the emerging economies. For this, a deep analysis of the current approach to development is needed, she explains in an interview with IPS correspondent Sabina Zaccaro.
To read the full interview, please visit:

http://www.ipsnews.net/news.asp?idnews=38586 
Cross-sent by: Dev-Zone Development Work

10. Resource: Women facing war

This ICRC study is an extensive reference document on the impact of armed conflict on the lives of women. Taking as its premise the needs of women, e.g. physical safety, access to health care, food and shelter, in situations of armed conflict, the study explores the problems faced by women in wartime and the coping mechanisms they employ. A thorough analysis of international humanitarian law, and to a lesser extent human rights and refugee law, was carried out as a means to assess the protection afforded to women through these bodies of law. The study also includes a review of the ICRC's operational response to the needs of women as victims of armed conflict. 

To read the executive summary and extracts of the study, please visit:

http://www.icrc.org/Web/Eng/siteeng0.nsf/html/p0798 
11. Resource: Feminist resistance to war and violence in Serbia

The war in Kosovo, Macedonia and Serbia resulted in terrible violence, much of which targeted women with rape, torture and death. Lepa Mladjenovic and Donna M. Hughes give a feminist perspective on war resistance in the midst of that horror.
To read the article, please visit:

http://womenshistory.about.com/gi/dynamic/offsite.htm?zi=1/XJ/Ya&sdn=womenshistory&cdn=education&tm=15&gps=79_4_971_564&f=00&tt=14&bt=1&bts=1&zu=http%3A//www.uri.edu/artsci/wms/hughes/warvio1.htm 

12. Job Opening: Project Director, Nonviolent Peaceforce, SRI LANKA
Nonviolent Peaceforce is a large-scale international peaceforce composed of trained, unarmed civilians from around the world ready to serve in conflict areas. In partnership with local groups, Nonviolent Peaceforce (NP) members apply proven non-violent strategies to protect human rights, deter violence, and help create space for local peacemakers to carry out their work. 

For its project in Sri Lanka, Nonviolent Peaceforce is seeking to recruit a project director. The position is responsible for the overall management of the NP project in Sri Lanka. It includes providing leadership and guidance to the 50 staff and the field operations in the East and North; strategic planning, policy and capacity development and programmatic guidance; conducting financial oversight, budgeting, grants management including fundraising. The PD acts as country representative and spokesperson and maintains bilateral and multilateral relations, and reports to the members of the international NP staff, Board and network.
The position is based in Sri Lanka and supervised by the Programme Director based in Germany.
The full job description may be found on the website (www.nonviolentpeaceforce.org). Please read it carefully before deciding if to apply.
How to apply

Send your application and your CV containing substantive information on your training, skills and work experience by email to Programme Director Christine Schweitzer, CSchweitzerNP@aol.com. 

If you would like further information about the position before applying, please telephone Ms. Christine Schweitzer at +49-40-655 90 940 or Marcel Smits at NP’s Colombo office at +94-11-2721561

The deadline for applications is the 31st of August. Interviews will take place by phone around middle September 2007. Our aim is to have the new Project Director starting work in Sri Lanka before November 2007.

Sent by: Nonviolent Peaceforce
13. Job Opening: Development Program Officer, INDIA
ADER, a development NGO which has been working in India for 10 years, implements a capacity reinforcement project for a women's federation in Kolar's dictrict, in the state of Karnataka, India. The project's aim is to improve durably the women's living conditions, and to engage local development process in concentration with public authorities.

Ader needs a Development Program Officer from September 2007. Based in the State of Karnataka (South India), the Development Program Officer, along with his/her team and under the supervision of the Program Director for Asia based at Paris headquarters, will have the following responsibilities: 

· Supervise the on-going projects in constant linkage with the local partners, the local authorities and the Program Director for Asia; 

· Ensure the respect of procedures and administrative rules in collaboration with the Mission Administrator; 

· Supervise the management of material and financial means of the project in collaboration with the Administrator; 

· Take care of the coordination, the training and the animation of the local team; 

· Facilitate the circulation of the information between the Desk and the field and take care of the reporting to the Desk in Paris; 

· Establish and manage the budget of the project in collaboration with the local partners and the Administrator, trying to optimize the costs; 

· Carry out the analytic follow-up of the expenses, in collaboration with the Administrator; 

· Ensure the operational planning and the steering of the project; 

· Supervise the utilization of project equipments (vehicles, computers, furniture); 

· Represent ADER and defend its interests with the local partners, the donors and the local and international authorities.

Applicant Requirements:
Relevant field experience (at least 5 years) from international project management and project designing in a similar environment; Negotiating and diplomatic skills, relational facilities; Field experience and good knowledge of humanitarian context and international institutions; Knowledge of India; Good knowledge of Office Pack (Word, Excel); Master degree in cooperation / development preferred; Excellent redactional skills in English, knowledge of French would be an asset. 

Application instructions:
Applications, comprising a CV and a covering letter should be sent by email to Mr Gionata SIMIONI at the following address: contact.ader@gmail.com 

For further information, please visit:

http://www.ader.eu/ 

Cross-sent by: Dev-Zone Development Work

14. Job Opening: Gender Based Violence Manager, ETHIOPIA
The International Rescue Committee (IRC) is one of the largest humanitarian agencies in the world, providing relief, rehabilitation and post-conflict reconstruction support to victims of oppression and violent conflict. IRC has worked for over seven decades and today is involved in over 25 conflict zones in the world. They address both the immediate, life saving needs of conflict affected people in an emergency and the reconstruction needs in post conflict societies.

The International Rescue Committee currently seeks a Gender Based Violence (GBV) Manager for its Ethiopia program, based in Jijiga. 
Responsibilities:

· Establish GBV community based response and prevention programs in Kebre Bayah and Teferi Ber refugee camps.  Oversee the implementation, monitoring and evaluation of the GBV program in Shimelba camp to ensure that the program is implemented according to schedule and budget and that project objectives are met. Responsible for all aspects of project management ensuring that project resources are used effectively and transparently.

· Provide ongoing supervision, leadership, training and technical support and guidance to national staff.  Establish capacity building plans with project staff to ensure a sustainable transfer of skills in which response staff practices adhere to best-practice principles when working with survivors and that all staff use participatory approaches to working with the community in addressing beliefs and practices that condone or perpetuate violence against women.  

· Ensure that the project undertakes continuous monitoring and evaluation so that activities are appropriate and based on a clear understanding of the problems, causes, contributing factors, and issues in individual settings. 

· Collect, analyze and disseminate project data and information for problem analysis, planning and evaluation with all stakeholders. 

· Develop and maintain effective working relationships with relevant stakeholders including community leaders and other implementing partners.

· Ensure good project monitoring and evaluation to demonstrate project impact.  Ensure that all internal (IRC) and external (donor/partner/government) reporting requirements are met and that reports are of a high quality and submitted on time.

· Prepare monthly and donor reports, draft proposals, concept papers and document lessons learned.

For further information and application, please visit:
http://ircjobs.org 
----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
The nature of the e-list is solely informative and thereby the shared information does not necessarily reflect the views of the IFOR/WPP.

Feel free to disseminate information from the WPP e-service but please make sure that you provide the name and preferably web address of WPP. 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 

