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1. Call for Participation: Articles for WPP in Action 

Deadline for articles: November 30

WPP trained and/ or funded women (and men) activists in the field are invited to submit original articles to the WPP in Action for publication consideration. For more information, please contact: m.vanbeek@ifor.org .
To read the second edition of WPP in Action, please visit:

http://www.ifor.org/WPP/Articles/WPP_INACTION_2.pdf?lang=1 
2. Call for Participation: Asian Women, 2007 Winter Issue        
Asian Women seeks submissions for recent gender issues such as women and welfare, women's rights, eco-feminism, health, women and bio-technology, women and history, men's studies and other relevant themes in gender studies, slated for publication in 2007 issues. Asian Women is accepting submissions for 2007 Fall issue with a special theme of Gender and Diaspora, and for 2007 Winter issue with a theme of War, Women, and Military, and Women in Conflicts.
Asian Women, an interdisciplinary journal covering various Women's Studies, Men's Studies and Gender Studies themes, hopes to share intelligent original papers as well as case studies with you. Also, any contributions of theoretical papers, regional reports, or case studies based on feminist studies and Asian studies will be welcomed. The editors welcome submissions that are based on either collaborative or independent scholarship. They also receive submissions from a wide variety of Asia and other countries. Contributors need to send their manuscripts to the Research Institute of Asian Women any time. Contributors should send their manuscripts by 30th of September 2007 for 2007 Winter issue. 
For more information, contact the Managing Editor, Research Institute of Asian Women, Sookmyung Women's University, 52 Hyochangwon-gil, Youngsan-ku, Seoul, Korea 140-742 or e-mail her at asianfem@sm.ac.kr.
3. Call for Participation: Celebrating Mothers: Global Portraits to Inform and Inspire - Book
In an effort to celebrate global diversity, we are seeking nominations of exemplary mothers from every corner of the world and all walks of life. The book will serve as a window to issues affecting mothers worldwide, different approaches to balancing work or volunteerism and family, and the common threads that bind all caregivers, regardless of home or heritage.  

Contributing organizations and individuals will raise more awareness of their efforts through the book and a percentage of the book’s proceeds will be given back to nonprofit coalitions working to support women and children worldwide.
With the unique and severe challenges women and children face in some of the world’s war-torn, impoverished and developing regions, we are particularly interested in hearing stories from empowered women in countries like (but not limited to):

Albania, Afghanistan, Bangladesh, Benin, Bolivia, China, Congo, Croatia, Cuba, Egypt, Ethiopia, Georgia, Guatemala, India, Iraq, Jordan, Mali, Mexico, Mozambique, Nepal, Nicaragua, Pakistan, Philippines, Romania, Rwanda, Senegal, Somalia, Sudan, Tanzania, Vietnam, and Ukraine

Please submit nominations for exemplary women who are:

· mothers (birth or adoptive) to children under age 18,  

· involved in advocacy for women’s or children’s issues at a local or national level, 

· initiating positive change in their communities and inspiring other mothers to do the same  

Send nominations (limit 5 per organization) to celebratingmothers@gmail.com. 

In order to be considered, submissions should include:

· Name of individual 

· Detailed description of social activism-- work or volunteer affiliations 

· Country of origin and residence 

· Number of children and ages 

· Contact information (email, telephone, address, website) 

· Recent photo, if available 

Deadline for submissions is October 12, 2007.  Please direct all questions to Amie Brooke Nelson at amie@celebratingmothers.org
4. Call for Participation: Building the Global Capacity, Nairobi , Kenya September 24 - 30, 2007 
The aim of this conference is to enlarge and reinforce the international community of organisations and experts in implementing, funding, organizing and studying unarmed civilian protection activities , to encourage greater deployment of protection missions, and to build and expand the global capacity for civilian protection and violence reduction.

The Conference will begin 9:00 am Tuesday September 25 with an address by Nobel Peace Laureate, Mairead Maguire from Northern Ireland  Over 100 representatives from civil society organizations from around the world will attend this conference as well as representatives from the United Nations, African Union, and European Union. The aim of this conference is to gather a community of organizations and experts that have been supporters of unarmed civilian protection. 
The Nonviolent Peaceforce International Assembly will begin the evening of September 26 and end at 6pm September 30. It is a meeting of the Member Organizations of Nonviolent Peaceforce, coming together to approve the Strategic Plan, elect the International Council and strengthen the community of Member Organizations. 

For more information and registration, please visit:

https://donate.nonviolentpeaceforce.org/IA/
5. Resource: Women in Iraq: “Like being inside a big prison”
The plight of women in Iraq is of growing concern, with increasing reports of murders, rapes and kidnappings, as well as general intimidation and oppression. Three Iraqi women give their views on living under the threat of violence.
To read the interview, please visit:

http://www.icrc.org/Web/Eng/siteeng0.nsf/html/iraq-stories-260207 
6. Resource: Networking site in Conflict Resolution, Human Rights and Related Fields

This is a free professional networking site to encourage interaction between individuals & organizations worldwide involved in development, human rights, civil society development, conflict resolution, democratization, and related fields. Members are encouraged to dialogue and share resources. You can find local partners and practitioners around the world as well as exchange best practices. In addition members can create their own blogs.
Please visit:

http://internationalpeaceandconflict.ning.com 
7. Resource: Iran Awakening: One Woman's Journey to Reclaim Her Life and Country

The moving, inspiring memoir of one of the great women of our times, Shirin Ebadi, winner of the 2003 Nobel Peace Prize and advocate for the oppressed, whose spirit has remained strong in the face of political persecution and despite the challenges she has faced raising a family while pursuing her work. 

Best known in this country as the lawyer working tirelessly on behalf of Canadian photojournalist, Zara Kazemi – raped, tortured and murdered in Iran – Dr. Ebadi offers us a vivid picture of the struggles of one woman against the system. The book movingly chronicles her childhood in a loving, untraditional family, her upbringing before the Revolution in 1979 that toppled the Shah, her marriage and her religious faith, as well as her life as a mother and lawyer battling an oppressive regime in the courts while bringing up her girls at home.

Outspoken, controversial, Shirin Ebadi is one of the most fascinating women today. She rose quickly to become the first female judge in the country; but when the religious authorities declared women unfit to serve as judges she was demoted to clerk in the courtroom she had once presided over. She eventually fought her way back as a human rights lawyer, defending women and children in politically charged cases that most lawyers were afraid to represent. She has been arrested and been the target of assassination, but through it all has spoken out with quiet bravery on behalf of the victims of injustice and discrimination and become a powerful voice for change, almost universally embraced as a hero. 

Her memoir is a gripping story – a must-read for anyone interested in Zara Kazemi’s case, in the life of a remarkable woman, or in understanding the political and religious upheaval in our world.
Iran Awakening: One Woman's Journey to Reclaim Her Life and Country, By: Shirin Ebadi, Azadeh Moaveni
Publication Date: April, 2007
Publisher: Random House Publishing Group…

ISBN: 0812975286

Cross sent by: Womens United Nations Report Network

8. Resource: Violence Against Women in Cambodia 
Historically, Cambodians have suffered through a culture of violence perpetuated by the Khmer Rouge regime and other political groups. The impact of this violence continues to affect many people within Cambodia. One of the most vulnerable affected groups are the women of Cambodia. Violence against women – particularly in the form of domestic violence, rape, and human trafficking for the purposes of sexual exploitation – is one of the most serious human rights problems in Cambodia. 

Although Cambodia is beginning to recognize the significance of violence against women, the extent of the Government's willingness to educate the judiciary, the police and the public on these issues, and to implement laws and policies that prevent such violence and protect victims, is still quite limited.

This report reflects on domestic violence, rape and human trafficking for sexual exploitation of women in Cambodia in 2006. It concludes with recommendations for the Cambodian government, the international community and Cambodian civil society. 
To read the full report, please visit:

http://www.wunrn.com/news/2007/08_07/08_13_07/082007_cambodia.htm 

9. Resource: Violence and discrimination against women in the armed conflict in Colombia
This report analyzes the discrimination and violence against women in the context of the Colombian armed conflict. This report is based on the results of the on-site visit to Colombia undertaken by the former Special Rapporteur on the Rights of Women of the IACHR, Ms. Susana Villarán, between June 20-25, 2005. The primary objective of the visit was to assess the impact of the armed conflict on Colombian women and to receive information about the legislative, policy, institutional and judicial measures taken by the State to safeguard the rights of women within this sociopolitical context. (Organization of American States Inter-American Commission on Human Rights, October 2006)
To read the full report, please visit:

http://www.cidh.org/countryrep/ColombiaMujeres06eng/Informe%20Colombia%20Mujeres%20Ing.pdf
10. Resource: Contextualising the International Campaign on Women Human Rights Defenders
The International Campaign on Women Human Rights Defenders is an international initiative for the recognition and protection of women who are activists advocating for the realization of all human rights for all. The campaign asserts that women fighting for human rights and particularly focusing on women's human rights face specific violations in the course of their work because of their sex and gender. In addition, the Campaign focuses on the situation of human rights activists defending women’s rights and in particular calls attention to the violations experienced by lesbian, gay, bisxeual, transgender and other rights activists on grounds of their sex and gender identities. The identities of these actors as well as the nature of the rights they strive to uphold are both factors that make them the focus of the Campaign.
The Campaign, which emerges out of a process of coalition building between women's rights organizations and human rights organizations, brings together a wide range of experiences and histories of defending human rights. It looks at issues of impunity and accountability of the State as well as accountability of a range of non-State actors for violations against women human rights defenders. It focuses on developing collective analytical and political strategies for strengthening the defense of women human rights defenders within a broader context of reaffirming internationally recognized commitments to democratic principles and universal human rights and freedoms.
To read more, please visit:

http://www.defendingwomen-defendingrights.org/contexualising.php 

11. Resource: UN-INSTRAW new web resource gender training for peacekeepers

UN-INSTRAW launches today its new web resource on Gender Training for Peacekeepers. The interactive resource fills a gap in the documentation of gender training opportunities for peacekeepers and aims to facilitate gender mainstreaming in peacekeeping operations. It presents an overview of pre-deployment and in-mission gender training provided to uniformed and civilian peacekeeping personnel and includes information and resources for institutions interested in incorporating gender issues onto their training agenda. UN-INSTRAW also publishes a background paper that outlines the institutional context of gender training within United Nations peace support operations.
Integrating a gender perspective into peacekeeping training is an effective way to promote gender equality in peacekeeping missions, so that peacekeeping personnel can better understand the social context in which the operations are carried out and the positive and negative impacts that their actions can have on the host country. The new UN-INSTRAW web resource highlights the efforts to build capacity in peacekeeping missions on gender issues and brings together materials that can be used in gender training. 
The site is aimed to be interactive and should not be considered 'finished'. Therefore, we invite you email us at gps@un-instraw.org if you have information you would like to share about the training your institution is conducting or to simply share your comments and ideas.

Visit the web resource at:

http://www.un-instraw.org/jdata/en/gender-training-for-peace-keepers.html
12. Job Opening: Conflict and gender themes manager, KENYA
Closing date: September 17

ACORD is an Africa-led International Alliance working for Social Justice and Development in Africa and present in 18 countries. ACORD seeks to go beyond addressing the consequences of poverty to understanding, challenging and changing the conditions that cause poverty and exclusion. They do this in alliance with other organisations. ACORD is looking for a conflict and gender themes manager in Kenya. 
The Conflict & Gender Themes manager is responsible for coordinating the development and implementation of the conflict and gender thematic programs in line with the overall ACORD Strategic Plan, the Pan-Africa programme, Conflict and Gender thematic strategies and Programming guidelines.

S/he will provide technical and methodological support to ACORD’s country and area programs across Africa in relation to conflict and gender work.
S/he shall actively contribute to define strategies advancing conflict and gender work at Pan-African level through research, partnership and alliance building and advocacy initiatives.

S/he shall provide leadership in cross-learning and knowledge generation for thematic alignment in relation to ACORD’s conflict and gender strategic priorities across the organization.

Vacancies contact:

recruit@acordinternational.org 

For more information, please visitL

http://www.acordinternational.org/ 

13. Job Opening: International Orientation, NETHERLANDS
Closing Date: November 1

There is an annual orientation of approximately one month at the IFOR international secretariat for two young women active in civil society organizations (CSOs). The orientation will include practical office work, an introduction to international peace work and exposure visits to relevant organizations.

Responsibilities of participants:

1. Participants will have previously researched the situation of peace and relevant NGOs, including the IFOR member, in their country. They will make presentations on their findings to the IFOR international secretariat staff and to other interested parties.
2. Participants will write an article in English on their findings and on their experiences during the International Orientation for possible publication in IFOR/WPP publications.
3. Participants may design their own program in cooperation with another IFOR branch, group or affiliate. For example, a participant may offer to work on a training program or in the office of an IFOR branch, group or affiliate in another country during their orientation. In such cases, the WPP will pay for the participants’ international travel costs, including visa costs. The host branch will be responsible for the costs of food, local travel and housing.
4. Participants will engage in all evaluations of the International Orientation.
5. Participants must purchase beforehand and pay for medical/health insurance, for coverage during the period of their international orientation.
6. During their visit to the IFOR international secretariat, participants may also develop proposals for activities they wish to carry out after their return home. If feasible, the WPP will organize possible visits to funders during their stay, to whom proposals may be presented.
7. Participants may participate in peace-related workshops, trainings or conferences that coincide with their visit to the international secretariat in the Netherlands.  
8. Participants will be expected to engage in the daily work of the international secretariat’s staff. They may be asked to carry out assigned tasks from International Secretariat staff. Such tasks may include routine work such as photocopying, stuffing envelopes, etc.
9. Another task will be compiling a Youth Newsletter, including information about activities in the IFOR branches, groups and affiliates like youth peace camps, internships, trainings and other opportunities for youth. The Newsletter will be laid out and distributed among IFOR branches and other contacts.

For the application form and further information, please contact Cristina Reyna by mail (c.reyna@ifor.org) or call + 31 (0)72 – 512 30 14.

14. Job Opening: Director, African Centre for gender and social development, ETHIOPIA
Closing date: October 30

The African Centre for gender and social development is seeking for a director. The post is located in the Economic Commission for Africa (ECA), Addis Ababa. The Director of the African Centre for Gender and Social Development (ACGSD) reports to the Executive Secretary. 
The Centre is structured around three sections, namely, the Gender and Women in Development Section, the Human and Social Development Section, and the Poverty Analysis and Monitoring Section. The sections are each headed by a Chief of Section. They work in a horizontal, integrated and interactive manner within the Centre and across other Divisions and Programmes in the Commission. Within delegated authority, the Director of the African Centre for Gender and Social Development will be responsible for the overall direction and management of the Centre. 
For more information and application form, please visit:

http://unjobs.org/vacancies/1188651695639 

----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
The nature of the e-list is solely informative and thereby the shared information does not necessarily reflect the views of the IFOR/WPP.

Feel free to disseminate information from the WPP e-service but please make sure that you provide the name and preferably web address of WPP. 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 
