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1. Call for Participation:  Training of Trainers - Africa Regional Women Peacemakers Program      
The Africa Regional Women Peace Makers Program (ARWPP) a Program of International Fellowship of Reconciliation (IFOR) is committed to projecting Africa as a beacon for peaceful co-existence by enhancing the capacities of Africa women peace makers to promote gender sensitive active non-violence.

Goal: 
The Africa Desk of WPP intends to hold a Training of Trainers (ToT) to enhance participants’ skills in gender and nonviolence approaches and to expand the work of WPP in communities throughout Africa. 

Requirements: 
Applicants must meet the following criteria:

· Come from an environment of violent conflict is or an environment prone to violent conflict in the Horn of Africa  eg Ethiopia, Eritrea, Sudan, Sudan Somalia, Somaliland, Djibouti, Rwanda, Burundi, Kenya, Uganda and Tanzania 

· Have previous experience in training using gender and non-violence tools

· Be willing to replicate the training in their organization and with other women groups

· Have good command of participatory methodologies

· Have strong communication and inter-cultural skills

· Make a commitment to replicate the training within six months upon their return home with the support of a mentor and their organization 

· Fluency in English is required

· Please note that priority will be given to members of IFOR branches, groups and affiliates, to partner organizations and local and regional trainers. 

· However, other qualified women outside of WPP network could be considered for the training.

Closing date for application: October 5, 2007

For more information and the application form, please visit:
www.ifor.org/wpp  or  www.wanep.org/wpp
2. Call for Participation: Training of Trainers – Asia Regional Women Peacemakers Program
This year Asia Regional ToT for Gender Sensitive Active Nonviolence for Social Change is scheduled from the 26th November to the 5th December 2007 at Kochi, India (Southern Most part), where currently the Asian Regional Office is located. 
Goal
Strengthen the skills of Asian women in Gender Sensitive Active Non violence Training & Education and strengthen their ability to impart training back home.

Selection criteria

Priority will be given to women participants from Asia:     

· The Branches/Groups/ Affiliates of IFOR nominations

· The WPP networks in the Asia Region or working with NGO’s

· Women involved in peace building, Conflict Resolution/Conflict Transformation from conflict areas

· Women who have commitment & willingness to work for Women’s Empowerment 
· Women who have ability and opportunity to replicate the trainings back home 
· Two participants will be selected from the same country

· Representation from different parts of Asia Region

· Women who believe in Spirituality/ Faith based approaches

· Participants who are not selected for this Training, will be considered for forthcoming series of Trainings
Further requirements
Applicants need: 

* Some experience in Gender and peace building

* Skills to speak/read and write in English  
* Interactive skills and versed with participatory approaches

* Committed to replicate Gender Sensitive Nonviolence Training back home
* Respect to Faith/ Spirituality base in Gender Sensitive Active Nonviolence
Closing date for application: October 27, 2007

For more information and the application form, please visit:

www.ifor.org/wpp
3. Resource: Gender Responsive Budgeting in Practice: A Training Manual

This training manual was produced under a UNFPA/UNIFEM strategic partnership aimed at developing a coordinated approach for effective technical assistance to gender-responsive budgeting (GRB). It is intended to build capacity in the application of gender budget analysis. The manual seeks to build understanding of GRB as a tool for promoting gender equity, accountability to women's rights, and efficiency and transparency in budget policies and processes. The training manual adds value to the wealth of training resources on GRB, first, through a focus on the applicability of gender-responsive budgeting to reproductive health and, second, through a presentation of sector-specific examples and case studies dealing with maternal health, gender and HIV/AIDS, and violence against women.
This manual is available in English, Spanish and French. 

For reading this manual, please visit:

http://www.unfpa.org/publications/detail.cfm?ID=329 

Cross sent by: Womens United Nations Report Network

4. Resource: 2007 16 Days Take Action Kit
Since 1991, the 16 Days Campaign has helped to raise awareness about gender violence and has highlighted its effects on women globally. Each year, thousands of activists from all over the world utilize the campaign to further their work to end violence against women. The campaign has celebrated victories gained by women’s rights movements, it has challenged policies and practices that allow women to be targeted for acts of violence, it has called for the protection of people who defend women’s human rights and it has demanded accountability from states, including a commitment to recognize and act upon all forms of violence against women as human rights abuses.

While there has been much progress made, challenges still persist that hinder the effectiveness of the work being done by anti-VAW activists and organizations. The 2007 16 Days Campaign dedicates this year’s theme to overcoming those challenges and obstacles in order to gain long overdue results in the struggle to end VAW.

The 16 Days Campaign continues to highlight important issues raised in past years, including looking at VAW as a public health crisis, the intersection between HIV/AIDS and VAW, and the protection of women human rights defenders. The campaign will also promote valuable advocacy tools such as key recommendations from the 2006 Secretary General’s study on VAW. More information can be found in this year’s kit, including fact-sheets and information relevant for campaigning!

The 2007 16 Days Take Action Kit can be downloaded in PDF* or Microsoft Word format.
For reading the 2007 16 Days Take Action Kit, please visit:

http://www.cwgl.rutgers.edu/16days/kit07/kit.html 

Cross sent by: Womens United Nations Report Network

5. Resource: Stop Violence Against Women website
The Stop Violence Against Women website (STOPVAW) is a forum for information, advocacy and change. Minnesota Advocates for Human Rights developed this website as a tool for the promotion of women's human rights in countries of Central and Eastern Europe (CEE) and the former Soviet Union (FSU). STOPVAW was developed with support from and in consultation with the United Nations Development Fund for Women (UNIFEM) and the Open Society Institute's Network Women's Program. This site addresses violence against women as one of the most pervasive human rights abuses worldwide. STOPVAW provides women's rights advocates with information and advocacy tools focused on ending the most endemic forms of violence against women in the region.

To visit this website, please go to:

http://www.stopvaw.org/Stop_Violence_Against_Women.html 

6. Resource: Women's Fundraising Handbook
This handbook, written by Global Fund staff, explores key ideas about raising money to fund women's rights work. It is especially designed for first-time fundraisers and for women's groups in developing countries.

The handbook incorporates the Global Fund's Women, Money, and Empowerment workshops, which were given for activists at the UN Fourth World Conference on Women in Beijing in 1995. 

For more information and to access the complete handbook, please visit:

http://www.stopvaw.org/A_New_Resource_Global_Fund_for_Women_s_fundraising_handbook.html 
7. Resource: World Health Organization says world must step up violence prevention

Countries around the world need to scale-up domestic violence prevention and make a concerted effort to measure violence-related deaths, injuries and health conditions, according to the World Health Organization (WHO). In Third Milestones of a Global Campaign for Violence Prevention Report 2007, the agency reviews progress since the 2002 creation of the Global Campaign for Violence Prevention, assessing how far the world has come and where more work is needed. 

Although much remains to be done, the report notes considerable progress. By 2007, three of the six WHO regional committees had adopted violence prevention resolutions, more than 25 countries had developed reports and/or plans of action on violence and health, and more than 100 officially appointed health ministry focal persons were in place to prevent violence, the report finds. 

The report offers a five year agenda to follow-up on key recommendations. WHO recommends that countries: 

· Create, implement and monitor national action plans for violence prevention; 

· Enhance capacity for collecting data on violence; 

· Define properties for, and support research on, the causes, consequences, costs and prevention of violence; 

· Promote primary prevention responses; 

· Strengthen responses for victims of violence; 

· Integrate violence prevention into social and educational policies, and thereby promote gender and social equality; 

· Increase collaboration and exchange of information on violence prevention; 

· Promote and monitor adherence to international treaties, laws and other mechanisms to promote human rights; and 

· Seek practical, internationally agreed to responses to the global drug trade and global arms trade. 

Director-General of the World Health Organization Margaret Chan notes, “Visible results for violence prevention builds confidence, and in turn, the political commitment and momentum required to intensify and expand the prevention of violence.” 

To view the report, please visit http://whqlibdoc.who.int/publications/2007/9789241595476_eng.pdf. 

8. Resource: Gender and Conflict website
The Gender and Conflict website contains interactive discussion on issues related in to conflict, violence, gender and children.

Please visit:

http://ttconflict.blogspot.com/ 
9. Resource: Securing equality, engendering peace. A guide to policy and planning on women, peace and security (UN 1325)
In the realm of women’s rights and gender equality the commitments made at the international and national levels remain far from the day-to-day realities of women’s lives. This guide examines the formulation and implementation of concrete policies and plans. It specifically concentrates on the creation of action plans on the issue of women, peace and security (WPS). Designed as a resource for governments, United Nations and regional organisations and non-governmental organisations (NGOs) the purpose of this guide is to help facilitate the development of realistic action plans on women, peace and security through the provision of good practices, specific recommendations and a six-step model process. Conclusions towards implementation include the importance of an inclusive, participatory process for drafting an action plan that includes clear objectives, initiatives, and accountability, monitoring and evaluation mechanisms.
In addition the guide points out the common challenges to the implementation of WPS plans and policies, including lacks of funding, political will, capacity, coordination, monitoring and evaluation. 

Therefore awareness raising, capacity-building, coordination, M&E and advocacy initiatives are essential for the successful implementation of WPS action plans.

To read the guide, please visit: 

http://www.un-instraw.org/en/images/stories//1325guide-finalen.pdf 
10. Job Opening: Senior Gender Adviser
Closing Date: October 26, 2007

The UN is seeking a Senior Gender Adviser. Reporting to the Chief, Peacekeeping Best Practices Section, the Senior Gender Adviser will be responsible for providing policy and guidance to the Department of Peacekeeping Operations (DPKO) and support to DPKO missions with gender components.
 
S/he will take the lead on monitoring implementation of two core policy tools to facilitate implementation of resolution 1325 on Women, Peace and Security at headquarters and mission levels, namely
the Policy Directive on Gender Equality in Peacekeeping and the DPKO Action Plan on resolution 1325.
 
The Senior Gender Adviser takes the lead on gender aspects of mission planning and mandate reviews and oversees the integration of a gender perspective in all mission planning processes to ensure that these processes take gender considerations into account. S/he monitors and
provides policy guidance to gender components in missions by supporting the standardization of gender mainstreaming approaches in peacekeeping missions, providing ongoing policy guidance and monitoring and reporting on the work of gender components.
 
The Senior Gender Adviser also supports the efforts of management of DPKO and the Department of Field Support (DFS) to ensure adequate representation of women in peacekeeping. The Senior Gender Adviser is also responsible for partnership development, including overseeing and coordinating with Member States (specifically troop and police
contributing countries and donors) and UN entities working in post-conflict situations.

For more information and application, please visit:

http://jobs.un.org 
11. Job Opening: Rights in Crisis Campaign Manager – Oxfam International
Closing date: 3rd October, 2007 17:00 GMT  

Oxfam International (OI) is a confederation of 13 organizations working together with over 3000 partners in more than 100 countries to find lasting solutions to poverty and injustice. The thirteen Oxfam organizations are based in: Australia, Belgium, Canada (Oxfam Canada and Oxfam Quebec), Germany, Great Britain, Hong Kong, Ireland, The Netherlands, New Zealand, Spain, France and the United States. A small OI Secretariat is based in Oxford, UK and the Secretariat runs advocacy offices in Washington DC, New York, Brussels and Geneva.

Oxfam International is looking for a Campaign Manager to provide overall leadership, vision, management, coordination and strategic direction to the various elements of the Oxfam International Rights in Crisis conflict and humanitarian response campaign        

The purpose of the Oxfam International Secretariat is to lead, facilitate and support collaboration between Oxfam affiliates to increase Oxfam International’s impact on poverty and injustice through advocacy campaigns, development programs and emergency response. The Secretariat is responsible for the Oxfam name and logo and protecting the integrity of Oxfam International.

Responsibilities

This position will provide overall strategic leadership and coordination to the various elements of the Oxfam International Rights in Crisis campaign.

Campaign leadership, coordination and management

· Provide overall leadership, vision, management and strategic direction to the Rights in Crisis campaign

· Identify strategic opportunities and develop effective strategies to further the Rights in Crisis campaign objectives 

· Ensure the definition and development of strategic and achievable priorities and objectives within a coherent and achievable campaign work-plan 

· Lead the Rights in Crisis Management Team and project manage the development and implementation of its plans and activities within the Rights in Crisis operational plan 

· Ensure the consistency, quality and brand risk management of Rights in Crisis campaign products through OI approval and sign-off processes 

· Provide high level representation for the campaign with media, alliances and targets 

· Ensure the inclusion of Oxfam affiliate perspectives and input in campaign processes, decisions, and implementation through effective coordination, communication and consultation 

· Participate in key OI processes (campaigns planning, OI strategic planning, OI evaluations, annual campaigns budgets, etc.) as required by the OI Advocacy and Campaigns Director and Deputy Advocacy and Campaigns Director 

· Establish monitoring and evaluation processes around campaign objectives that include evaluating progress toward the effective incorporation of gender justice in campaign priorities and activities 

· Provide more in-depth substantive leadership on one of the Rights in Crisis campaign priorities

Program and campaigns integration

· Participate as a member of the Rights in Crisis Change Goal Portfolio group to ensure campaigns coherence with overall change goal objectives and reinforce effective program/campaigns integration 

· Participate as a member of the Humanitarian Consortium Management Group and ensure coordination around campaigns management, humanitarian policy development, and integration with operations, within the framework of the Rights in Crisis operational plan 

· Work with OI country teams to ensure effective national to global strategies 

Skills and Competencies

· Experience in an integrated approach to advocacy and campaigns that includes research, policy, lobbying, media work and popular campaigning 

· Successful experience in campaign strategy, design and development 

· Proven experience working with international alliances 

· Oral and written communication skills of a high order, including media and public presentation skills 

· Project management experience 

· High level policy analysis and lobbying skills 

· Proven knowledge of humanitarian policy issues 

· Experience and understanding of humanitarian operations 

· Team working and leadership skills. 

· Understanding of gender analysis and commitment to promoting gender equity.

Person specification:

· Ability to think and operate strategically and creatively 

· Ability to translate complex terms and ideas into practice 

· Ability to focus and prioritize 

· Ability to communicate clearly and work cooperatively in a cross-cultural setting 

· Strong management skills – planning, collective resource management, efficient project implementation 

· Fluency in written and spoken English is essential. Other European languages, particularly French, an advantage. 

· Computer literacy (MS Word, Excel, Internet). 

· Flexibility, ability to work under pressure with limited supervision, and meet tight deadlines 

· Availability to travel up to 10 weeks/year

Benefits and Conditions

Contract type: 2-year fixed term, renewable

Salary: £31,000 + per annum

The post holder must have the legal right to be employed in the UK.

How to Apply

Please send your CV/resume (MS Word format) and covering email to Geraldine Knox, HR Officer at: recruitment@oxfaminternational.org
12. Job Opening: Manager – Grants & Fundraising. SRI LANKA
Application process will be open until filled

Nonviolent Peaceforce invites applications for the post of Manager - Grants & Fundraising for its Sri Lanka project. It is a position within the management team and reporting directly to the Project Director. The position will be based in Colombo, Sri Lanka, with some travel to the field offices in the conflict zones, and initially on a one-year contract.

Job Description:
The Manager - Grants & Fundraising will be responsible to design, monitor and evaluate a multi-year fundraising campaign in support of Nonviolent Peaceforce Sri Lanka. She/he will lead the organizational effort in program funding, contract management and development of donor relations. The person will assist the Project Director to develop fund raising strategies in Sri Lanka, conduct research in to new funding options, establish new donor relationships, and develop relationships with donors through networking and promotional strategies. The Manager - Grants & Fundraising will explore potential funding sources in the corporate/private sector, as well as identify and develop project and program proposals for institutional donor funding. She/he will improve relationships with existing donors through improved grants management, regular communication and high quality monitoring of funded projects. 

Key Competencies 

· Proven track record of effective fundraising at a senior-level in a national/international organization. 

· Outstanding written and oral communication skills in English. 

· Excellent understanding of the nonviolent approach focused on human security and human rights; project management (PCM) and logical frameworks. 

· Experience in project planning and budgeting; proposal and report writing. 

· Experience in contract management with a multitude of donors. 

· Ability to interact comfortably with a wide variety of people. 

· Ability to work independently and as part of a team. 

· Strong administrative and organizational skills; appreciable computer literacy in word processing and spreadsheets; and skills in creative writing. 

· Have a network of relationships with individual and institutional donors, trusts, foundations, corporations, and the like. 

Benefits 
The total brut salary for expatriate applicants who would have to move to Sri Lanka is $36,000 per annum. Benefits include international or Sri Lankan health insurance and a non-contributory medical allowance. 

How To Apply 
Interested candidates who fulfill the above requirements are requested to send in their CV with cover letter and two references to the Human Resources Manager by email ihossain@nonviolentpeaceforce.org. The application process will be open until filled. Please note only shortlisted applicants will be contacted for interviews. Applicants from all parts of the world are encouraged while internal and external applicants shall be treated equally throughout the selection process.

For more information, please visit:

http://www.nonviolentpeaceforce.org/ 
----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
The nature of the e-list is solely informative and thereby the shared information does not necessarily reflect the views of the IFOR/WPP.

Feel free to disseminate information from the WPP e-service but please make sure that you provide the name and preferably web address of WPP. 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 
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