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1. Call for Proposals: Women’s Peacemakers Program

Deadline: November 15, 2007 (for projects that will be conducted after January 1 but before July 1, 2008)
Women Peacemakers Program – Nonviolence Education and Training (NVET) calls for applications for Latin America and Caribbean, Middle East, Europe, The Pacific

Nonviolence training provides Civil Society Organizations (CSOs) with essential peace building skills and concepts. These skills and concepts focus on ways to increase social mobilization and countervailing power. Nonviolence training aims to empower marginalized groups so that they can assert their rights, create their own opportunities, and access resources.
 
WPP will support nonviolence trainings during 2008, by providing financial support, links to trainers and resource people, and/or training materials.
 For the list of criteria and application form, please see attached documents.
 
For further information please contact Cristina Reyna: 
Email: c.reyna@ifor.org
Tele: + 31 (0)72 – 512 30 14

For more information please visit:

http://www.ifor.org/WPP/education_nonviolence.htm 

2. Call for Proposals: GEXcel Fellowships for Junior Scholars 2007-2008

Application Deadline:15 October 2007 for Spring 2008 (awards announced in November 2007)
Örebro University and Linköpings University of Sweden are pleased to announce the launch of a five-year project supported to establish a Centre of Gender Excellence-- Gendering Excellence (GEXcel): Towards a European Centre of Excellence in Transnational and Transdisciplinary Studies of Changing Gender Relations, Intersectionalities and Embodiment.

With support from the Swedish Research Council, GEXcel will carry out new research and become the foundation for a more permanent Sweden-based European Collegium for Advanced Transnational and Transdisciplinary Gender Studies.

A Visiting Fellows Programme has been organized to attract promising younger scholars from Sweden and abroad with a variety of disciplinary backgrounds, who will carry out thematically organized, joint gender research, under the direction of one of the six professors in Sweden who are responsible for the programme and working in collaboration with invited senior researchers.

In 2007-08, the theme of research is "Gender, Sexuality, and Global Change", directed by Anna G. Jónasdóttir, Professor of Gender Studies at Örebro University. Positions for junior scholars (doctoral students and postdoctoral scholars) to participate in "Gender, Sexuality, and Global Change" thematic research are now open for competition.

Proposals are invited from doctoral students outside Sweden for one-month fellowships (One fellowship in Fall 2007; two fellowships in Spring 2008). Fellowships include salary, housing stipend and travel to Sweden.

Proposals are invited from postdoctoral scholars (including Sweden) for two fellowships of six months duration (one in Fall 2007; one in Spring 2008). Fellowships include salary, housing stipend and travel to Sweden.

Proposals must include a current CV, an abstract of the proposed project, a narrative description (maximum: five pages) of the project to be undertaken during the fellowship, and a short bibliography. Applicants must explain specifically how the work will contribute to understanding at least one of the sub-themes of the "Gender, Sexuality, and Global Change" research theme (see detailed description below).

Doctoral Candidates must include the name and contact information for their research supervisor. Postdoctoral applicants must also include two samples of their work (published or unpublished) on the topic.

All proposals and supporting materials should be submitted electronically to Professor Anna G. Jónasdóttir, GEXcel Research Theme 1 Director (anna.jonasdottir@sam.oru.se) and Prof. Kathleen B. Jones, GEXcel Advisory Board Member (profjones@cox.net). A committee will evaluate all applications and select finalists.

For more information, please visit:
http://www.genderexcel.org/
3. Call for Participation: International Support for Women’s Campaign
Iranian women’s rights activists are initiating a wide campaign demanding an end to discriminatory laws against women in the Iranian law. The Campaign “One Million Signatures Demanding Changes to Discriminatory Laws” is a follow-up effort to the peaceful protest of the same aim, which took place on June 12, 2006 in Haft-e Tir Square in Tehran. It will provide education on legal issues to the public and especially to women, raise public awareness, promote collaboration between groups demanding equality between men and women, and document experiences.

For more information on this campaign, please visit:

Persian: www.we4change.info
English: www.weforchange.info/english
To sign the campaign, please visit:

http://www.we-change.org/spip.php?article19 

4. Call for Participation: Making Governance Gender Responsive, November 12-19, Manila, Philippines

The Center for Asia Pacific Women in Politics (CAPWIP) Institute for Gender, Governance & Leadership is organizing the 8th training on "Making Governance Gender Responsive (MGGR)", which will be held on November 12-19, 2007 in Manila, Philippines. 

The course is designed for parliamentarians, middle and senior level government executives and officials, women and men in local governments, political parties, research and training institutes and civil society organizations and non-government organizations who are leading or participating in governance reform initiatives in their respective countries.

The objectives of the training are the following: 

- Enhance their understanding of Gender and Development (GAD) and governance concepts;

- Gain appreciation of gender-related and governance issues and concerns;

- Identify gender biases in governance;

- Acquire skills in identifying and analyzing gender biases and concerns through case examples of strategies and practices to address gender biases;

- Identify gender biases in the participant's sphere of influence-A Change Management Approach; and

- Formulate Action Plans: Institutional and Individual 

The course is composed of modules developed to enhance the participants' understanding of the link between gender and governance, as well as increase their awareness of gender biases in governance.

You can download the full information sheet and registration form for this training at their website, http://www.capwip.org/training/mggr.htm.
5. Call for Participation: Nominations for the Ginetta Sagan Award for Women's and Children's Rights

This is the 2008 call for nominations for the Ginetta Sagan Award for Women's and Children's Rights.
Purpose:
The purpose of the Ginetta Sagan Fund of Amnesty International USA is to recognize and assist
women who are working to protect the liberty and lives of women and children in areas where
human rights violations are widespread. The 2008 award will be given to a woman who works
on behalf of the human rights of women.

The Ginetta Sagan Award recognizes individual accomplishment, but also serves as a beacon of
hope to women everywhere who are fighting for human rights.

The Award:
• recognizes outstanding achievement, often at great personal risk
• enhances the recipient's ability to live and work freely
• protects the recipient's capacity to continue her work 

• brings increased international scrutiny to the crisis region or issue for which the   
   recipient works


The creation of the Ginetta Sagan Fund emphasizes that more human rights work must be done
by and for women. The $10,000 award is announced and presented each year at the Annual
General Meeting (AGM) of Amnesty International USA. The 2008 AGM will be held in
Washington, D.C.
For more than three decades, the late Ginetta Sagan , recipient of the 1996 Presidential Medal of Freedom, fought for the lives and rights of prisoners of conscience throughout the world. A tireless crusader and eternal optimist, Ginetta's passionate dedication inspired generations of human rights advocates. In honor of her humanitarian achievements, Amnesty International USA created the Ginetta Sagan Fund in 1994, one of AIUSA's first permanently endowed funds and the only fund that specifically addresses the needs of women and children. The Ginetta Sagan Fund ensures the continuation in perpetuity of Ginetta's human rights legacy and brings worldwide attention to the abuses perpetrated on women and children.

For further information or to download the nomination form, please visit:
www.amnestyusa.org/ginettasaganfund 
6. Call for Participation: The Women's Network and 16 Days of Activism Against Gender Violence (2007)

The 16 Days of Activism Against Gender Violence will take place between 25 November and 10 December 2007. This year the Women's Network hopes to use the 16 Days Campaign to mobilize against gun violence.

The theme of the 16 Days Campaign is overcoming challenges and obstacles in the struggle to end violence against women. These include demands on States or other institutions, and actions that we must take in our own work in order to achieve better results.

This year's campaign objectives link to the Women's Network through the following:

- Calling for greater accountability and political commitment from states to prevent and punish all forms of violence against women in practice, not just in words;

- Increasing awareness of the impact of violence against women;

The Women’s Network invites members to organize an event or activity in their country on one day of the campaign. This will result in one Women's Network event taking place in a different country on a different day of the campaign.

The Women's Network has a small amount of funds - a maximum of $200 - available to support member activities for one of the 16 days.

If you would like to apply for funds, please contact: women@iansa.org

More general information can be found in this year's 16 Days Campaign kit, including fact-sheets and information relevant for campaigning.

http://www.cwgl.rutgers.edu/16days/home.html
7. Call for Application: Post graduate program in Gender Studies 

The "Euro-Balkan" Institute calls for applications for their Post graduate program in Gender Studies: 

- For students aspiring for M.A. or Ph.D. Degree in Philosophy and Gender (Humanities and Gender Subprogram)

- For students aspiring for M.A. or Ph.D. Degree in Sociology and Gender (Social Sciences and Gender Subprogram)  

 

M.A. studies are organized as a three semester program of studies plus a semester for preparation of thesis, while the Ph.D. program is conceived as the student's individual research following a one semester research training program, under the guidance of a supervisor appointed by the Institute Scientific council. 

For foreign students, studies are organized in English language (referring also to the language in which the theses will be written and defended), within the flexible model of study organized on the basis of intensive master courses (summer schools) and online teaching/learning tutorials. 

We are inviting potential students from the region of Southeastern Europe to submit their applications, considering that the regional perspective of the Balkans is an integral part of our curricula.   

Internationally renowned professors are invited as potential supervisors of theses and as teaching faculty of the Postgraduate Program in Gender Studies of Euro-Balkan Institute, Skopje.

About the Context: The country is signatory of the Bologna Declaration and a EU candidate country and as such has fully harmonized its Higher Education Legislation with that of the EU. The study programs are organized according to the ECTS (European Credit Transfer System) enabling simple procedures of worldwide recognition of the diplomas acquired here. 

In order to apply, you should submit:

- A copy of your BA or MA diploma (for MA or PhD applicants, respectively)

- CV, including a list of publications (for PhD applicants)

- 1000 words position paper (expressing the applicants personal research interests, favored methods, and understanding of the cultural context in which the problem of gender is studied)

Applications should be submitted via email to:

genderstudiesskopje@gmail.com or via regular mail to: "Euro-Balkan" Institute, Partizanski odredi 63, 1000 Skopje, Republic of Macedonia 

Deadline for Applications is: October 31, 2007 

Price of the entire study cycle (on both, MA and Ph.D. level) is 2550 euro, and is paid in four phases (per semester and upon the defense of thesis).

For more information, please visit:

About the Gender Studies Center (RCGS): See www.euba.org.mk (Department of Gender Studies and Ohrid Summer University), www.gendersee.org.mk and www.identities.org.mk 

8. Resource: Women, War, Survival, Rebuilding

Across the globe, armed conflicts have reached an unprecedented number. There have been more than 250 major wars since the end of World War II. Ninety percent of those injured or killed in today’s conflicts are civilians, 75 percent of whom are women and children. As never before, women are forced to bear the burdens of war and civil strife. 

Millions of women are targeted for rape or other violence, displaced from their own homes, lose loved ones or suddenly obliged to become the sole provider for their families. They are frequently left to rebuild their lives without the basic necessities for survival or a viable means to earn an income. Women are also commonly excluded from peace negotiations and post-conflict decision-making. 

Founded in 1993, Women for Women International helps women in war-torn regions rebuild their lives by providing financial and emotional support, job skills training, rights awareness and leadership education and access to business skills, capital and markets. Through the program, women become confident, independent and productive as they embrace the importance of their roles in rebuilding their families, their communities and ultimately, their nations. 

To watch a video from Women for Women International on the effects on war on women, please visit:

http://www.womenforwomen.org/programs.htm 
9. Resource: Women's participation in the Burma uprising
The most important civil society uprising in 20 years is currently taking place in Burma, and women have taken a leading role.  
By Rochelle Jones

The people of Burma have taken to the streets in unprecedented numbers. Demonstrations that were initially sparked by steep hikes in fuel prices in August have now evolved into something deeply political, predominantly led by the country's spiritual backbone - the Buddhist monks

and nuns. Dubbed the "saffron revolution", reflecting the colour of the robes that the thousands of monks and nuns are wearing, numbers reportedly reached up to 100,000 earlier in the week.

The first wave of protests began on a smaller scale when fuel prices were sharply increased around August 19. These protests were led by the "88 Generation" opposition group, named after the 1988 student uprising where 3000 were killed in the resultant government crackdown. Many of those

involved in the initial August protests are now in jail, or are on the run, including several women activists. The second wave of protests was then started by the Buddhist clergy [1]. When these protests began in Pakokku, "soldiers and state-backed militia reportedly beat up both monks and civilians even though their demonstration had been peaceful.  A day later, monks held a group of 20 military officials hostage for several hours to complain about their treatment" [2] and demand an apology.  

Since then, demonstrations dramatically escalated, with thousands of monks and nuns taking to the streets and announcing a boycott of the regime. Civilians joined the marches to express solidarity with the monks and to offer protection, but also as a display of defiance to the military junta that has terrorised them for 19 years. What began as a rally against fuel prices causing increased economic hardship has now escalated into a full-scale pro-democracy civil uprising.

To read more on this, please visit: 

www.ifor.org 

10. Resource: Gender Action Website
The gender Action website contains information on Gender Action. Gender Action's mission is to promote women's rights and gender equality and ensure women and men equally participate in and benefit from International Financial Institution (IFI) investments in developing countries. It has different programmes, among them the Women's Rights in Peace and Conflict http://www.genderaction.org/rights.html which analyzes critically the World Bank policies in postconflict reconstuction from a gender perspective. 
To read the website, please visit:

http://www.genderaction.org/ 
11. Resource: The Demobilization and Political Participation of female fighters in Guatemala

This report focuses on how the female fighters of the Unidad Revolucionaria Nacional Guatemalteca (URNG) in Guatemala fared in the demobilization and reintegration process that began in 1997 and to what degree the women became socially and politically active afterwards. The study seeks to explain why there are quite varying levels of post conflict social and political activity among these women in 2006, ten years after the peace accord between the Guatemalan government and the URNG was signed.
The report concludes that three types of factors were particularly decisive in shaping the female fighters’ capability and capacity for post conflict social and political activity. The first was the women’s background in terms of education and skills. The second factor was the duration of the participation in the guerrilla and the new skills they learnt during this period. The third was the character of the demobilization and reintegration process itself - in terms of socio-economic assistance, possibilities to acquire new skills, access to family and social networks; assistance to single mothers and mothers with sick or disabled children; and collective reintegration versus individual reintegration.
Education and the choice of collective reintegration proved to be particularly important. The female fighters that opted for collective reintegration were in general more socially active than the women that reintegrated individually, as the cooperatives offered many possibilities for social activity and participation and as these women also had arrangements to look after their children. In addition they experienced that the positive gender dynamics from the war continued to function in the cooperatives. However, it was the women with higher education that occupied most of the politically important positions in the URNG among the ex female fighters.
The most important lessons learnt from the Guatemalan transition process are the lessons about what can be done to improve the quality of demobilization and reintegration processes in general so that these may contribute to a higher capability and capacity among ex female fighters to participate in post conflict peace building activities, both in social and political terms. The key indicators are education/skills; identity and socio-economic sustainability. The international community, armed movements and governments need to pay more attention to these key indicators, and for this purpose the report culminates in seven policy recommendations.
To read this report, please visit:

http://www.prio.no/files/file49399_hauge_mfa_female_fighters.doc
Cross sent by: Women's Network International Action Network on Small Arms (IANSA)

12. Resource: Peacebuilding - Women in International Perspective

This book clarifies some key ideas and practices underlying peace building; understood broadly as formal and informal peace processes that occur during pre-conflict, conflict and post-conflict transformation.
Applicable to all peace builders, Elisabeth Porter highlights positive examples of women’s peace building in comparative international contexts. She critically interrogates accepted and entrenched dualisms that prevent meaningful reconciliation, while also examining the harm of othering and the importance of recognition, inclusion and tolerance. Drawing on feminist ethics, the book develops a politics of compassion that defends justice, equality and rights and the need to restore victims’ dignity. Complex issues of memory, truth, silence and redress are explored while new ideas on reconciliation and embracing difference emerge.
Many ideas challenge orthodox understandings of peace. The arguments developed here demonstrate how peace building can be understood more broadly than current United Nations and orthodox usages so that women’s activities in conflict and transitional societies can be valued as participating in building sustainable peace with justice. Theoretically integrating peace and conflict studies, international relations, political theory and feminist ethics, this book focuses on the lessons to be learned from best practices of peace building situated around the UN Security Council Resolution 1325 on Women, Peace and Security.

Author: Elisabeth Porter, University of South Australia, Adelaide, Australia 

Series: Routledge Advances in International Relations and Global Politics
13. Resource: Gender Training for Peacekeepers

United Nations peacekeeping missions operate under the mandate to create conditions for sustainable peace. Peacekeepers work in difficult circumstances where challenges such as gender-based violence, culturally specific gender roles and unequal power relations between peacekeeping personnel and the civilian population have to be addressed adequately. In order to fulfill their mandates and to respond to these challenges, the integration of a gender perspective in all spheres of all peacekeeping missions is essential, as emphasized in the Windhoek Declaration and the Security Council Resolution 1325.

An effective way to promote gender equality in peacekeeping missions is to integrate a gender perspective into peacekeeping training, so that peacekeeping personnel can better understand the social context in which the operations are carried out and the positive and negative impacts that their actions can have on the host country. 

This section highlights the efforts to build capacity in peacekeeping missions on gender issues and brings together materials that can be used in gender training. 
For more information, please visit:

http://www.un-instraw.org/jdata/en/gender-training-for-peace-keepers.html 
Cross-sent by: Womens United Nations Report Network

14. Job Opening: Internship Non-Violent Peaceforce
Nonviolent Peaceforce is always looking for highly motivated individuals to join the multicultural team in Brussels office for partially reimbursed internship positions.

Tasks and duties

Outreach activities, such as drafting and sending communication material (newsletter, flyers, ad-hoc publications) and maintaining the websites; 

Research on decisional procedures and mapping of key contacts in relevant donor institutions and analysis of NP’s profile to check eligibility of our organisation with donors’ funding or programme strategy; 

Administrative tasks such as secretarial support (e.g. postage, fax sending, archiving, etc.), contact database management and updating, drafting document templates and archiving. 

Intern Profile

Relevant academic studies; 

Very good English skills; French an asset; other languages are a plus; 

Good knowledge of MS Office applications; 

Motivated to work for an NGO, especially on peace issues; 

Previous NGO experiences an asset; 

Proactive, social, organized. 

Working conditions

This position will be based in Brussels, Belgium.
Minimum stay: 4 months.
Working hours: full time.
Reimbursements for lunches, transportation and other expenses for up to 350,- Euros.

Fellowships (such as Leonardo programmes or similar) are welcome.
Regular permit to reside in Belgium needed.

How to apply:

Send CV and application letter to Mauro Morabito, European Communication officer at europe@nonviolentpeaceforce.org, subject “Internship”. For more information: Tel/fax. +32 2 6480076. It is foreseen that interviews will take place in Brussels for those who can, otherwise over telephone or Skype.

15. Job Opening: Translation Coordinator (French and English) 
Nonviolent Peaceforce, an innovative international peacekeeping organization, seeks a Translation Coordinator.  The position has responsibility for providing French and English translations of NP’s public and internal materials.  It includes management of a pool of volunteer translators.  This is a part time contract of 10 to 12 hours per week, located online from the applicant’s home or an NP office.  Compensation is based on experience. The job description may be found on our website www.nonviolentpeaceforce.org    

To apply, please send a cover letter and resume to Amanda Cross, e-mail: across@nonviolentpeaceforce.org October 31, 2007. Applications should be submitted in English.  

The Translation Coordinator will be responsible for supplying texts in English and French for Nonviolent Peaceforce internal and public communication.  This person works closely with the Assistant to the Executive Director and the Website Director to ensure fairest and most effective assignment of work to volunteer translators.

Responsibilities:

* Oversee a reserve of French and English volunteer translators.

· Find ways to advertise for and recruit volunteers

· Determine that volunteers are qualified

· Create system for thanking and rewarding volunteers

· Track volunteers in database

· Require confidentiality from translators on internal documents.

* Arrange for French and English translations of NP’s public materials such as: newsletters, e-news, brochures, annual reports, and website.

* Arrange for French and English translations of NP’s internal materials such as: International Governance Committee and other committee minutes, internal reports and proposals, and official emails to the IGC (i.e. emails asking for or announcing decisions, meeting times and places, etc.).

* Create a glossary of common NP terms for translators to refer to and assure translations are consistent in vocabulary and format.  

* Arrange for translators’ attendance on teleconference calls and help with locating translators for annual IGC meetings. 

This is a part time contract of 10 to 12 hours per week.  The compensation is $15.00 to $25.00 per hour depending on experience.  This position can be located in one of NP’s offices or from the person’s home.  

16. Scholarship Opportunity: Peace Scholarships for Female Students from the Pacific Islands Region

The Peace Scholarship Program provides scholarships to students from around the world to study in Australia. UNIFEM Australia is partnering with the Peace Scholarship Program to cover the expenses of two Pacific female undergraduate students to attend Swinburne University and one Fijian female student to study at Australian National University for one semester. Students can be studying in any field.
The Peace Scholarships for the Pacific Islands include:

· Tuition fees

· Accommodation

· Return Airfares

· Visa costs

· Living Allowance
· Two day orientation to Australia with other Peace Scholarship recipients
Information about the Peace Scholarships, selection criteria and the application materials: visit the Peace Scholarship website. 
Please send completed applications marked ‘Peace Scholarships’ by Friday 26th of October to: 

UNIFEM Pacific Regional Office
Level 5, Vanua House
Suva, FIJI

For further information and application, please visit:

www.idp.com/globalpeace 

or contact Katherine Webber (katherine.webber_unifem@undp.org) or Prasheela Karan (prasheela.karan@gmail.com) or call +679 3301178 for the application forms. Contact Carlie Blake carlie.blake@idp.com with inquires. 

----------------------------------------------------------------------------------------

This e-list is an information service from the WPP. If you wish to contribute to the list or disengage from it, please contact: m.vanbeek@ifor.org
The nature of the e-list is solely informative and thereby the shared information does not necessarily reflect the views of the IFOR/WPP.

Feel free to disseminate information from the WPP e-service but please make sure that you provide the name and preferably web address of WPP. 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 
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