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1. Call for Applications: Mothering, violence, militarism, war and social justice – ARM - Toronto
Date of conference: October 23-25, 2008
Deadline for abstract submissions: March 1, 2008

The Association for Research on Mothering (ARM) in Toronto organizes their 12th Annual Conference. The theme will focus on Mothering, Violence, Militarism, War and Social Justice. ARM welcomes submissions from scholars, students, activists, artists, NGOs, community agencies, service providers, journalists, mothers and others who work or research in this area. Cross-cultural, historical, and comparative work is encouraged. We encourage a variety of types of submissions including academic papers from all disciplines, workshops, creative submissions, performances, storytelling, visual arts, and other alternative formats.
Topics can include (but are not limited to):

militarism and motherhood; violence against mothers and children; mothers and war across history and culture; motherhood and terrorism; mothers and human rights; peace building and peace/anti-militarism activism by mothers; peace keeping strategies of mothers; mothers against militarism; marriage, motherhood, and pregnancy in the military; Maternal Thinking; the Ethics of Care/the Politics of Peace; women writers and the critique of war; rhetoric of masculinity and violence against mothers; teaching social justice in the classroom as mothering for peace; educating children about war; parenting in war; teaching non-violence to children; mothers' roles in post-conflict reconstruction; state violence against mothers; racism, ethnicity, and peace; impact of prolific small arms and light weapons on women; female suicide-bombers; women's contributions to (formal) peace agreements; suffering and survival of mothers in war; mothers and the dismantling of apartheid; mothers as activists in violent conflicts or militarized zones; roles of mothers in conflict; mothers as journalists during wartime; impact of violent conflict on mothers as refugees (asylum seekers and/or internally displaced persons); mothers of sons and/or daughters who serve in the military; gender-based violence of women in war and conflict; mothering and loss (of husbands/children); children and loss of mothers; mothers and children left behind in military communities: mothers who kill; domestic violence against mothers; the war on mothers; rape and/as terrorism; aboriginal mothers/children and residential schooling; social justice organizations for mothers (from MADD to Mothers Against War); patriotic mothering; activist mothering; representations/images of mothers and violence, war, and social justice issues; public policy and mother activists; legal responses to mother activists; reproductive violence; mother activists within indigenous communities; LBGT mothers and social justice issues; victims of violence in the military.

Confirmed keynote speakers: 

- Flavia Cherry, National Chairwoman of the Caribbean Association for Feminist Research and Action (CAFRA)

- Gertrude Fester, Commissioner on the Commission of Gender Equality South Africa

- Linda Renney Forcey, author of Mothers of Sons: Toward an Understanding of Responsibility

- Sara Ruddick, author of Maternal Thinking: Toward a Politics of Peace

- Tiisetso Russell, Comparative, International and Development Education, University of Toronto

- Audette Sheppard, Founder, United Mothers Opposing Violence Everywhere

To participate in this conference, one must be a member of ARM - for more information about membership options - please visit: 

http://www.yorku.ca/arm/armmembership.html
The deadline for abstract submissions is March 1, 2008. Please email the 250 words presentation abstract and 50 words bio to arm@yorku.ca 

For more information: 

Association for Research on Mothering (ARM) Demeter Press

416-736-5766 

arm@yorku.ca 

www.yorku.ca/arm
2. Call for Participation: Public debate: Women in media - Mediacentar Sarajevo & CURE
Final date for confirming participation: 3 December

The public debate 'Women in media: gender stereotypes and discrimination' is organized by Mediacentar Sarajevo in collaboration with the CURE Foundation and Udruzene zene Banja Luka.

The public debate 'Women in media: gender stereotypes and discrimination' is part of a campaign of 16 days of activism in the fight against violence against women, held every year on 25 November – 10 December. This year's campaign, on the theme of domestic violence and The Law on Protection from Domestic Violence, will encompass the following activities: joint street action in 10 Bosnia-Herzegovina (B-H) cities with the aim of drawing attention to the presence of domestic violence in B-H, how to recognize violence and who to report it to; educational workshops in Sarajevo's high schools on the subject of gender and/or sex-based violence – main concepts; workshop for journalists on the theme of gender sensitive language in BiH media, and many other activities

The aim of the public debate 'Women in media: gender stereotypes and discrimination' is to present the results of research of print media in B-H and the region on ways of presenting women in the media, most common forms of sexual discrimination in media presentation of women, strategies and methods of discrimination, and how stereotyping of sexual and gender roles affects the general fight for equality of the sexes in our society.
The debate program includes a presentation of the research 'Women and media,' a result of monitoring of print and broadcast media carried out on 8 March 2007. The research was implemented by the non-governmental organization Udružene žene Banja Luka (Associated Women Banja Luka) with the aim of identifying the position and portrayal of women in media in Bosnia-Herzegovina.

How does the media present and portray women? What are the most common forms of gender stereotyping in the media and how do we recognize them? What are the results of media research projects implemented in B-H and the region? These are just some of the issues and themes that will be covered in the public debate 'Women in media: gender stereotypes and discrimination.' 
The debate will be held on 6 December at 18.00 at Mediacentar Sarajevo. Final date for confirming participation: 3 December.

Contact person for confirming participation and additional information:
Masa Hilcisin
Mediacentar Sarajevo
+387 33 715 840
masa@media.ba

For more information on the 16 days of activism in B-H, see www.fondacijacure.org.

3. Call for Participation: Take back the tech - APC Women's Programme
In Uganda, a SMS campaign called Speak out! Stand Out! is organised by WOUGNET to collect messages against violence against women. In Quebec, feminists and communication rights activists are creating short video clips and comic postcards to protest violence against women. In Malaysia, Burmese refugees are making online audio defending women's rights together with Centre for Independent Journalism. 
From 25 November to 10 December, get ready to pull out the mouse, flex your SMS fingers and engage full energy in activism to end violence against women (VAW)! 

APC Women's Programme (APC WNSP) calls on users of the radio, television, internet, emails, mobile phones and all kinds of information and communication technologies (ICTs) to "Take Back The Tech!"

Take Back The Tech is a collaborative campaign by ICT users, advocates, collectives and organizations that take issue with the prevalence of VAW in our diverse realities. Initiated by APC WNSP in 2006, the campaign is part of the 16 Days of Activism Against Gender-based Violence initiative. 
It is our right to shape, define, participate, use & share knowledge, information & technology, and to create digital spaces that protects everyone's right to interact freely without harassment or threat to safety. Take Back The Tech aims for this by calling all user of ICTs - especially girls & women - to take control of technology and consciously use it to disrupt unequal power relations.
For more information and initiatives, please visit:

http://www.apcwomen.org/node/456   and

http://www.takebackthetech.net/ 
4. Call for Participation: Say no to violence against women - UNIFEM
On Monday, 26 November, UNIFEM and UNIFEM Goodwill Ambassador Nicole Kidman are launching an internet campaign asking people all over the world to raise their voices and add their names to an ever-growing movement of people saying NO to violence against women. The more names collected, the stronger our case to make ending violence against women a top priority for governments everywhere. 
Click www.saynotoviolence.org on or after November 26th and say NO to violence against women. 

5. Call for Participation: Constructing Canadian Foreign Policy: Myths of Multilateralism and the War in Afghanistan - Ottawa
Date: Wednesday, December 5th, 2:00 – 4:00 p.m.

place: 1 Nicholas St, CANADEM board room, 10th floor, Ottawa
On December 5 2007, The Gender and Peacebuilding Working Group of the Canadian Peacebuilding Coordinating Committee organizes a presentation and roundtable discussion of Canadian media coverage of the war in Afghanistan.  The presentation will be followed by a roundtable discussion.

Speakers:

Claire Turenne Sjolander, Ph.D., Professor of Political Studies, University of Ottawa: Claire Turenne Sjolander writes extensively on gender and Canadian foreign policy, gender mainstreaming, and global governance.

Kathryn Trevenen, Ph.D., Assistant Professor, Institute of Women’s Studies, University of Ottawa: Kathryn Trevenen’s work focuses on gender, human rights, and feminist political theory.

The event is open for everybody. 
For registration and information, please contact Kate McInturff by email: gender@peacebuild.ca or by telephone: 613 241-3446

6. Call for Participation: Women around the world launch campaign to free women human rights defenders in Burma
23 November 2007

The Women’s League of Burma (WLB) is an umbrella organisation comprising 12 women’s organisations of different ethnic backgrounds from Burma. WLB was founded on 9th December, 1999. Its mission is to work for women’s empowerment and advancement of the status of women, and to work for the increased participation of women in all spheres of society in the democracy movement, and in peace and national reconciliation processes through capacity building, advocacy, research and documentation. 

Aims

· To work for the empowerment and development of women. 

· To encourage women’s participation in decision-making in all spheres of life
· To enable women to participate effectively in the movement for peace, democracy and national reconciliation.
The Women’s League of Burma will launch in Bangkok a campaign to free women human rights defenders in Burma with the release of a report “Courage to Resist” detailing how women activists have been hunted down, assaulted, tortured and framed with false charges, and their family members threatened and held hostage. Breastfeeding mothers, pregnant women and elderly grandmothers have been the target of the regime’s paramilitary forces and secret police. Women have also been used by the regime in their smear campaigns against activists, and forced to admit on camera to having sexual affairs with monks.

Beginning on November 25, the International Day for the Elimination of Violence Against Women, women’s networks will be calling for the release of all detainees by December 10. Out of those arrested during last September’s violent crackdown on peaceful protests led by monks, 106 women remain in detention, including six nuns.

The WLB is urging governments around the world to call for the immediate and unconditional release of all women human rights defenders and other political prisoners in Burma, including Daw Aung San Suu Kyi, and to guarantee women activists on the run a safe return home and reunion with their families. WLB is also calling for the UN Special Rapporteur on Violence Against Women to conduct a mission of inquiry to Burma.  

The report, "Courage to Resist " can be downloaded from : 

www.womenofburma.org 

For more information on Women's League of Burma (WLB), please visit: 

www.womenofburma.org 

7. Resource: If not now, when? Addressing gender-based violence in refugee, internally displaced and post-conflict settings - Women’s Commission for Refugee Women and Children 
Recent changes in warfare have disproportionately targeted civilian populations, making women more vulnerable to gender-based attacks, predominantly of a sexual nature. Displacement increases the risk; refugee women often lack adequate protection and access to humanitarian relief. The Women's Commission for Refugee Women and Children recognizes that issues of gender underlie virtually all forms of violence against women. This type of aggression also affects victims’ communities and societies, tearing apart families and perpetuating the mindset that encourages such violence.

The Women’s Commission for Refugee Women and Children has published a report – “If Not Now, When? Addressing Gender-based Violence in Refugee, Internally Displaced and Post-Conflict Settings” aimed at improving international and local capacity to address Gender- Based Violence (GBV) in refugee, internally displaced and post-conflict settings. 
The overall objective of this report is to provide a baseline narrative account of some of the major issues, programming efforts and gaps in programming related to the prevention of and the response to GBV among conflict- affected populations worldwide.  The report is composed of twelve country profiles; three each for Africa, Asia, Europe and Latin-America. Act of GBV violate a number of principles enshrined in international and regional human rights instruments.

This report has makes recommendations towards the donor community, local governments, international peacekeeping and security forces, multimedia campaigns and men’s organizations. 

To read the full report, please visit:

http://www.womenscommission.org/pdf/ifnotnow.pdf 
8. Resource: Global review of challenges & good practices in support of women in conflict & post-conflict situations- UNFPA
Studies show that refugee and displaced women are treated differently from men and are also affected differently by conflict and displacement. They have special concerns stemming from their special experiences.
‘Global Review of Challenges & Good Practices in Support of Women in Conflict & Post-Conflict Situations’ - report summarizes the views on assisting displaced women in conflict and post-conflict situations presented at the UNFPA Expert Meeting and Workshop on displaced women, held in Hammamet, Tunisia, 21-24 June 2007. The first goal of the meeting was to bridge the gap between knowledge and policies regarding women’s protection needs – or gender specific protection issues – relating to displacement and migration in conflict and emergency settings, as well in post-conflict resettlement. The second goal was to identify specific means for the integration of emergency-related programming into the mainstream of UNFPA work. 
The recommendations of both field staff and academics focused on improving data collection and evaluation; disseminating and implementing United Nations Security Council Resolution 1325; improving collaboration and coordination both within UNFPA and among UNFPA and its partners, including governments; improving training, education and knowledge-sharing; involving men in programmes to empower women and prevent sexual and gender-based violence; and ensuring that programmes for displaced persons also benefit local communities. 

To read the full report, please visit: 

http://www.unfpa.org/upload/lib_pub_file/724_filename_tunisia.pdf 
9. Resource: Gender equality – European Commission 
Gender mainstreaming is the integration of the gender perspective into every stage of policy processes – design, implementation, monitoring and evaluation – with a view to promoting equality between women and men. It means assessing how policies impact on the life and position of both women and men – and taking responsibility to re-address them if necessary. This is the way to make gender equality a concrete reality in the lives of women and men creating space for everyone within the organizations as well as in communities - to contribute to the process of articulating a shared vision of sustainable human development and translating it into reality.
The European Commission has a website specifically on gender mainstreaming, containing legal basic documents, such as Extracts of the EC Treaty, A roadmap for equality between women and men 2006-2010 and Community Framework Strategy on Gender Equality. 

Also documents on policy areas, such as Gender based violence and trafficking in women, Gender equality at international level, Gender pay gap, the role of men in promoting gender equality and Gender Balance in Decision-Making can be found. 

To visit the website and download documents, please visit: 

http://ec.europa.eu/employment_social/gender_equality/gender_mainstreaming/general_overview_en.html 

10. Resource: New laws give women unprecedented rights – Sierra Leone – IRIN 
Women in Sierra Leone stand to enjoy unprecedented rights under new laws making wife-beating a criminal offence, allowing women to inherit property, and protecting young women against forced marriage. 
“The new law gives tools to police and family support units to take the necessary steps [to go after offenders],” said Tania Bernath, a researcher with Amnesty International. “If women know they have these tools they are more likely to bring domestic violence cases.”

To read the full article on these new rights, please visit:

http://www.irinnews.org/Report.aspx?ReportId=73072 
11. Resource:  Workshops for editors and journalists on gender-based violence and sex-trafficking – Oxfam Journal 
Editors and journalists who have been trained to understand issues of gender-based violence and human rights can have a positive influence on educating public and political understanding of these issues. An article in the recently published Oxfam Journal ‘Gender & Development’ (Volume 15,  number 3) describes two workshops held recently in Senegal and Albania for male and female editors and journalists. The UNFPA workshop for journalists and editors from six African countries in post-conflict situations, held in Senegal, was deliberately scheduled to coincide with the Dakar film festival on gender-based violence. The purpose of the UNFPA strategy was to achieve extensive media coverage in these six countries. The Albanian workshop for local and national media took place in Tirana as part of a three-year project against sex-trafficking, conducted by the NGO Albanian Centre for Population and Development in partnership with the Mediterranean Women's Studies Centre.

To read the full article, please visit: 

http://www.genderanddevelopment.org/display.asp?k=002j1238& 
12. Resource: Oxfam Publishing is providing free online access to Oxfam books, journal articles and policy papers on gender-based violence
To mark the start of the 16 Days of Activism Against Gender Violence Campaign on 25th November 2007 Oxfam Publishing is providing free online access to Oxfam books, journal articles and policy papers on Gender-based violence.

A selection of books from Oxfam Publishing available to download free.

· Gender-Based Violence 
· Gender Equality and Sexual Exploitation 
· Ending Violence Against Women 
· Development, Women and War  

· Impact of Guns on Women's lives  

To download the free articles, please visit:

http://publications.oxfam.org.uk/oxfam/activism.asp 

13. Resource: Girl-child soldier by force - Everywoman TV production
One courageous former 15 yr. old girl-child soldier from a small village in a region of the Congo tells of of the horrors she experienced in a personal interview with Everywoman TV. She spoke formally about her experience before the UN women's annual conference, The Commission on the Status of Women - New York 2007.
To watch the video, please visit:

http://womennewsnetwork.vodpod.com/video/551489-girl-child-soldier-by-force-everywoman-tv-production?autoplay=false&c=sort.latest 
14. Job Opening: Peace facilitator - IKV Pax Christi – Sudan
Starting date: as soon as possible  
In the framework of the Sudan Integrated Peace Programme (SIPP), implemented by the organization IKV Pax Christi, there is a vacancy for the function of a Peace facilitator Sudan for 1,0 fte (36 hours). 
 

The peace facilitator mainly operates at a local level and tries to organize different local stakeholders into a peace council. He is supported by local staff on the spot. Peace facilitators are respectively based in the Southern Sudan towns of Bor, Malakal en Juba. The progamme is about concrete peace activities and political lobby. The peace facilitator translates local contexts into a macro framework and explains macro developments by using local experiences.

 

The peace facilitator answers to the programme coordinator for the Horn of Africa, who is based in the Netherlands. Other components of the SIPP are the support of the SIPP through analysis of developments in Khartoum and North Sudan and specific thematic attention for proliferation of small arms/light weapons.

 

The peace facilitator works within the framework of SIPP and the greater Horn of Africa programme of IKV Pax Christi. Internal IKV Pax Christi cooperation is a priority. The peace facilitator is accountable to, and receives guidance from the programme coordinator for the Horn of Africa, who is based in the Netherlands. Where applicable, he/she gives functional leadership to programme staff members in the programme he/she leads.

Other components of the SIPP are its support through analysis of developments in Khartoum and North Sudan and subsequent lobbying and specific thematic attention for the proliferation of small arms/light weapons.

 

Job description/additional profile 

· Implement SIPP at local level according to the project document 

· Analyze and understand the context of the local conflict(s) 

· Organize peace councils with local parties and stakeholders 

· Establish and maintain a local network of Churches, NGO’s and international organizations and in case considered relevant, to stimulate cooperation among them 

· Translate local developments into a macro framework and explain macro developments by using local experiences in order to support the international lobby agenda 

· Support the progamme coordinator to develop a policy and strategy for the IKV Pax Christi progamme in the Horn van Africa 

· Give guidance to a limited number of local staff and manage a budget 

· To be able to handle with diligence and sensitivity local customs and longstanding relationships 

· Additional job requirements 

· Extensive and proven experiences with project management in (the Horn of) Africa 

· Extensive experience with working on peace building in the Horn of Africa and South Sudan 

· Experience and affinity with political analysis 

· Experience with establishing and maintaining a network of relevant contacts, including faith-based organisations 

Procedure and information

For further information about IKV Pax Christi: this English section of www.ikvpaxchristi.nl or more information in the Dutch section. 

Information can be obtained with Johan te Velde (team leader Africa and Latin America) of Paul Allertz (Programme Horn of Africa) tel. number + 31 (0)30-2333346. 

 

Applications

Please send your application letter and CV in English before 15th of December by e-mail to Johan te Velde at werving@ikvpaxchristi.nl
  
15. Job Opening: Programme development advisor (female) - Afghanistan
Starting date + period: ASAP, one year

Job Location: Herat & Kabul, Afghanistan

Deadline: 12 December 2007

War Child Holland is an international NGO aiming at providing psychosocial relief to children in (former) war and/or conflict zones. War Child Holland tries to prevent the development of psychosocial disorders and helps children to resume ‘normal’ life by means of creative activities (music, drama, art and sports) and building community awareness. Presently War Child Holland has Programmes in twelve countries.

War Child Holland is looking for a female Programme Development Advisor, based in Afghanistan. 

Objective of the post 
The Programme Development Advisor will primarily be responsible for ensuring the quality of training activities undertaken in all girls’ schools, in some boy’s schools and in communities in Herat and Kabul. She will work closely with the Assistant Programme Development Advisors (APDAs) who are all Afghan nationals. 
The Programme Development Advisor will not be responsible for the direct training of teachers. Instead, she will develop the capacity of War Child’s national staff and Ministry of Education staff to train, monitor and evaluate Physical Education teachers. 


Profile
- Experience in training teachers, ideally relating to physical education
- Experience in teaching PE or a related field and with at least 3 years experience within a formal teaching environment
- Experience in curriculum development, ideally in developing country contexts
- Sound understanding of child rights, community development approaches, child centered teaching and learning concepts and an ability to translate these into practical training tools
- Experience in developing training packages including life skills and child rights
- Demonstrated experience in achieving capacity building results and working one’s way out of a job
- Demonstrated affinity with creative arts, sport or physical education
- Experience of facilitation and capacity building specifically relating to team building and team maintenance
- An understanding of and capacity to address strong gender biases inherent in Afghanistan’s social and educational structures
- Demonstrated ability to work in an insecure environment
- Experience in developing countries
- Willingness to undertake frequent air travel within the Programme (Herat and Kabul)
- Fluency in English (verbal and written)
- Demonstrated ability to work as a key member in a small team

Interested and qualified candidates are invited to send a CV and a letter of motivation by email before 12 December 2007 to Sabine Stapel (please mention “Vacatureblad/PDA Afghanistan” in the subject line), e-mail address: recruitment@warchild.nl (your letter and CV may not extend 5 pages).

For further information, please visit:

http://www.warchild.nl/?paginaid=108&contentid=305 
16. Job Opening: Program specialist - gender, Oxfam Canada
Deadline: December 5, 2007

Location: Ottawa, Ontario
Application letter to: employment@oxfam.ca
Oxfam Canada is an international development agency committed to the equitable distribution of wealth and power through fundamental social change. They work in relationships of solidarity and partnership to eradicate poverty and injustice, with a focus on women’s rights and gender equality. Oxfam Canada is looking for a Program Specialist – Gender. 
Job description: 
Reporting to the Manager of Programs, the Program Specialist (Gender) will play an important role in guiding and supporting the on-going transition of Oxfam Canada to an agency wholly dedicated to the advancement of women’s rights and gender equality. This will involve working with a range of individuals and teams within the organization, across the Oxfam federation, and with diverse allies and partners in Canada and around the world.  

In particular, the Program Specialist (Gender) will be responsible for:

a) providing leadership to the transition process within Oxfam Canada to an organization wholly dedicated to the  advancement of women’s rights and gender equality; 

b) supporting regional program teams and individual project managers to define, develop and implement quality programs on women’s rights and gender equality; and 
c) designing and working with others to implement Oxfam Canada’s advocacy program in support of women’s rights and gender equality.  

Required knowledge and experience
·    University degree in the social sciences, with university-level academic or professional training in women’s studies or gender and development. A Masters-level degree in a related field is preferred; 

· 
Demonstrated experience/knowledge in the area of women’s rights / gender equality with strong analytical understanding of current national and global policy issues and the institutional landscape within which these are located;

·    A minimum of eight years work experience with an international development NGO or Canadian social development organization, including direct experience of programs or projects related to women’s rights and gender equality. Extended overseas work experience is considered an asset;

·    Experience in the design and implementation of advocacy and campaigns with a gender equality / women’s rights focus;

·    Demonstrated commitment to global justice, gender equality and social change;

·    Demonstrated knowledge and experience in the theory and practice of organizational change and capacity building;

·    Excellent written and spoken skills in English are required. French and Spanish language skills are considered an asset;

·    Demonstrated capability of strong analytical writing. Experience in the documentation of the theory and practice of gender programming an asset;  

· 
Proven capacity to work in a self-directed manner as well as demonstrated capacity to work collaboratively with other staff and with a variety of counterparts, funders and partners;

·    Strong computer skills in word processing, spreadsheet, electronic mail and data base systems;

·    Demonstrated capacity to work effectively in a wide range of cultural and political settings. 

·    Ability to undertake international travel, sometimes in difficult circumstances.

Proven commitment to social justice

This is position offers a competitive Benefits Package.

For further information, please visit:

http://www.oxfam.ca/what-you-can-do/work-for-oxfam 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.vanbeek@ifor.org
www.ifor.org/WPP 
