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1. Call for Proposals: International forum of women’s rights and development - AWID
Deadline for Applications: January 28, 2008
From November 14-17, 2008, up to 1,500 women's rights leaders and activists from around the world will converge on Cape Town, South Africa at the 11th AWID International Forum to discuss the power of movements.

What is AWID?

The Association for Women's Rights in Development is an international membership organization that works to strengthen the voice, impact and influence of women's rights advocates, organizations and movements internationally to effectively advance the rights of women.

What is the Forum?

The International Forum on Women's Rights and Development is both a conference and a call to action. The largest recurring event of its kind, the AWID Forum brings together women's rights leaders and activists from around the world every three years to strategize, network, celebrate, and learn in a highly charged atmosphere that fosters deep discussions and sustained personal and professional growth.

Delegates to the Forum participate in four days of plenary speeches, interactive sessions, workshops, debates, and creative sessions geared to powerful thinking on gender equality and women's human rights. Delegates also participate in informal caucuses, gala events, cultural activities, and social and political events geared to global and regional networking and alliance-building.

Delegates who participate fully in the Forum not only empower themselves with new tools and resources, but they also, collectively, re-politicize the gender and development community, strengthen alliances between women, and engage in work and thinking that is truly transformative rather than simply palliative.

Who can participate?

Participation in the AWID Forum is open to anyone who works or has an interest in women's rights, international development, and social justice. AWID particularly welcomes women and men from the Global South, young women, and marginalized groups that have had difficulty getting their agenda heard on a global stage.

AWID invites everybody to contribute to the forum by submitting a proposal to organize a session. 

For more information on how to submit a proposal for this forum, please visit:

http://www.awid.org/forum08/submit_proposal_instructions.html 
For more information on fundraising for attending this international event, please visit: 

http://www.awid.org/forum08/fundraising_information.html 
2. Call for Participation: Gender, peace building and de-militarization – Transcend Peace University
The Transcend Peace University opens admission for the next "Gender, Peace building and De-militarization" international online course at TPU (Transcend Peace University). 

The "Gender, Peace building and De-militarization" course consists of 12 weeks of intensive learning for peace activists, NGO and INGO workers, trainers, teachers, advisers and consultants, students, and women and men who would like to learn more about these issues.

The course offers an introduction to gender studies, and analysis of the complex relationships between gender and social constructions, and gender and militarism. During the course we will explore the interdependency between gender and power and focus on the theory and practices of gender roles in different societies. The course will then focus on militarism, the war system and peace. It will demonstrate a direct connection between militarism and gender-based violence; gender based societal positions and violent society through examples from the Middle East, South East Asia, Western and Eastern Europe with emphasis on the Balkans and the US.

Gender identity will be examined, via dichotomies such as passivity vs. activity, hero vs. victim (heroism/ victim- hood and victimization), femininities vs masculinities, strong vs weak and peace vs war. It will highlight gender issues related to war such as rape as a tool of war, human and women' security and protection strategies such as community based security, national and international intervention and peacekeeping operations in relation to gender-based power relationships. The course will further seek to explore how understanding of gender-based social constructions can help in addressing gender inequalities and equities. The required readings for the course are 30-40 pages per meeting.

Course Schedule:

- Week 1: Introduction of fundamental principles of gender theories.

- Week 2: Diagnosis, Prognosis and theory of Militarism - gender and the social order.

- Week 3: Feminism(s) and Militarism - Gender and Feminist theories, Domestic Violence and Militarism.

- Week 5: Peace Building – a Gender Analysis.

- Week 6: Militarism And The Construction Of Masculinity - Sexism and its Interdependency with Militarism: Case studies.

- Week 7: Young fighters: Indoctrination into Gendered roles and Militarism during childhood in formal and informal education systems.

- Week 8: Gender, International Law and Human (womens) Security - CEDAW/ UNSCR 1325. United Nations.

- Week 9: Human and Women's Protection: Human Security, Rape as a Tool of War, Piece (or Peace?) of dignity and Peace Keeping Operations.

- Week 10: Dichotomized Myths about Men and Women in Gendered Militaries.

- Week 11: Women Peace Builders - Gender, Civilian Society And Peace Building. The War System and other Alternatives: Civil Disobedience and Women Refusal to Military Service. Myths and Women’s Civilian Life.

- Week 12: Reshaping the Future: Planning future in unity and equity.

Course Co-Directors: Gal Harmat, Yotam Ben Meir

3. Resource: Involving men in the implementation of UN SCR 1325 - Gender Action for Peace and Security
Published by the Gender Action for Peace and Security (GAPS), this report is based on a discussion held in conjunction with GAPS and the High Commission for Canada on involving men in the implementation of Security Council Resolution 1325. It focuses on how and why SCR 1325 is relevant to men, as well as broader efforts to build sustainable peace. It explores strategies to increase their engagement with work around SCR 1325 at the UK and international levels.
To read the full article, please visit:
http://un-instraw.org/pipermail/genderssr/attachments/20070411/6c313008/GAPSReport-InvolvingMeninSCR1325Implementation-0001.pdf 
4. Resource: Strategic framework for gender mainstreaming and women's empowerment 2008-2011- UNFPA
UNFPA's Strategic Framework for Gender Mainstreaming and Women's Empowerment 2008-2011 articulates a corporate strategy for working with Governments and partners in promoting gender equality. At a time when the global community is increasingly focused on poverty reduction and broader national development goals, the Framework outlines UNFPA's policy and programme priorities for the empowerment of women and girls and for incorporating a gender perspective across its mandate, in the areas of sexual and reproductive health, and population and development.
Author: UNFPA
No. of pages: 35
Publication date: 2007
Languages: English

To read the full report, please visit:

http://www.unfpa.org/publications/detail.cfm?ID=351&filterListType 

5. Resource: Still not sufficient services for women victims of violence - Keynote speech by Thomas Hammarberg, Council of Europe Commissioner for Human Rights
At the Conference on December 6, 2007 on “Support Services for Women Victims of Violence” the Council of Europe Commissioner for Human Rights, Thomas Hammarberg, spoke on violence against women and the lack of sufficient services for victims. 

He spoke on the need to put an end to domestic violence and what should be done for this; there should be a precise and strict legislation; there should be bye-laws or guidelines to enforce the law; there should be a thought-out strategy and an action plan covering both national and local levels; there should be a system for the support services which are aimed at prevention, protection, prosecution but also rehabilitation and rebuilding lives.

He also spoke about the importance of legal framework (which should be the result of consultative process) and effectively enforcing laws. The education of police, social workers, health workers, teachers and the judiciary should include training on how to recognize and deal with violence against women. Also, he emphasizes that governments should support the civil society groups. 

He concluded with some advices for support services, which should take into account and respond to both immediate and long term needs of the victim.

To read the full speech, please visit:

https://wcd.coe.int/ViewDoc.jsp?id=1222923&Site=CommDH&BackColorInternet=FEC65B&BackColorIntranet=FEC65B&BackColorLogged=FFC679 

6. Resource: Personal stories of women devastated by war – video from ICRC 

Dzidza, from the Srebrenica "safe area" of Bosnia/Herzegovina is searching for her husband and sons still missing long after the war is over. This searing film is part of the personal stories covering eleven women who have been devastated by war. It was produced by the ICRC over a span of years 2001-2004.
To see Dzidza’s stories and others, please visit:

http://womennewsnetwork.vodpod.com/video/590350-women-facing-war-dzidza?c=sort.latest 

Cross-sent by: Womens United Nations Report Network
7. Resource: Uganda: Doubly Traumatized: the lack of access to justice by women victims of sexual and gender-based violence in northern Uganda – Amnesty International 
In a recently published report, Amnesty International is addressing the lack of access to justice by female victims of sexual and gender- based violence in northern Uganda. The Uganda government is failing in its international and domestic legal obligations relating to the protection of women and girls, and their right to access justice in northern Uganda. Amnesty International is strongly concerned that despite the cessation of hostilities in the conflict in northern Uganda, the incidence of violence against women and girls remains high. The organization is further concerned that because of many insurmountable challenges and practices in the legal system, there is a culture of entrenched impunity for violence against women. 

To read the full report of Amnesty International on Uganda, please visit:

http://www.amnesty.org/en/report/info/AFR59/005/2007 

Cross-sent by: International Action Network on Small Arms

8. Resource:  The Macedonian government’s failure to uphold the rights of Romani women & girls – Amnesty International
Romani women in Macedonia suffer double discrimination -- on the grounds of their gender and their ethnicity, according to Amnesty International. In a recently published report, the organization calls on the Macedonian authorities to break the pattern of discrimination against Romani women. 

"This long-recognized double discrimination is widespread, routine and pervasive. Romani women and girls suffer from intersecting and overlapping forms of discrimination which, in many cases, go hand in hand with poverty," said Sian Jones, Amnesty International's researcher on Macedonia. 

Amnesty International's report, Macedonia: The government’s failure to uphold the rights of Romani women and girls, provides evidence of discrimination against Romani women in accessing three basic human rights: the right to education, the right to employment and the right to health, as well as violence against women as a form of discrimination. The report also notes that significant number of Roma, including Romani women, who do not have birth certificates or citizenship cannot access basic services, including education, social insurance and health care. 

The failure of the Macedonian authorities to guarantee the right to free and compulsory education means that more than half of Romani women -- an estimated 66 per cent -- are only able to find work in the informal economy, unprotected by labour or health and safety laws. Those employed by state institutions work predominantly as cleaners. Only a small percentage of university-educated Romani women are able to find employment in professional or managerial posts. Romani women find it very difficult, in some cases impossible, to secure health care for themselves or for their children. They may not have health insurance at all or because of poverty they may not be able to afford basic medicines or even medical treatment. In addition, Romani women may face direct discrimination by health workers, including in being refused access to treatment. 

Violence against women occurs in all communities and across all social groups in Macedonia. An estimated 70 per cent of Romani women have reported domestic abuse. However, when Romani women report -- if they report such violence at all -- law enforcement officers often fail to respond appropriately and may further subject them to racist abuse and discriminatory treatment. 

Amnesty International calls on the European Union to continue their monitoring of the state’s progress towards meeting the human rights standards set out for candidate member countries, ensuring that with respect to the protection and improvement of the rights of minorities, the rights of Romani women and girls are fully considered. 

To read the full report, please visit: 

http://www.amnesty.org/en/report/info/EUR65/004/2007 

 

9. Resource: Women, peace and security in Afghanistan – Implementation of UN SCR 1325 – Medica Mondiale
It has been six years since the United Nations unanimously adopted Resolution 1325 and five years since the fall of the Taliban and the drafting of the Bonn Agreement, the international agreement which set the stage for initiating Afghanistan’s peace process, democratization and reconstruction. Over these years, what stepts have been taken to protect women from a war which continues to rage in many parts of the country? Have the principles of 1325 been realized to any degree for Afghan women? 

A report from Medica Mondiale attempts to briefly analyze these questions and make recommendations to further the implementation of 1325 in Afghanistan. 
Resolution 1325 recognizes the importance of women’s place at the decision-making table and their positive contribution to conflict prevention, conflict resolution and the promotion of peace and security. The pervasive insecurity in contemporary Afghanistan has not been conducive to the actualization of the commitment set out in 1325. While the NATO-led ISAF has slowly expanded to the provinces and provides some protection where it operates, much more needs to be done to provide the basic protection to women and girls. In order to effectively implement 1325 in Afghanistan, all stakeholders will have to work clearly and explicitly within its framework and ally this with strong political will from stakeholders. 
This report discusses gender perspectives in the implementation of the Bonn Agreement, promotion of women’s rights and the responsibility to protect these. The report concludes with recommendations to the Afghan government, United Nations Security Council, United Nations Secretary-General’s Special Representative to Afghanistan, UN Agencies, AIHRC, the NATO-led International Assistance Security Assistance (ISAF) Force in Afghanistan, international organizations and donor governments in Afghanistan and Afghan civil society organizations. 

To read the full report, please visit:

http://www.medicamondiale.org/download/doku_report/Report%20on%20Women,%20Peace%20and%20Security-%20medica%20mondiale%20-%20Octobe..pdf 
10. Resource: The influence of the armed Israeli-Palestinian conflict on women in Israel: Assesment research - Isha L`Isha-Haifa Feminist Center
Over the past ten years, in formal reports submitted by the state of Israel, to the United Nations, references to the suffering of women and girls in war-torn areas were extremely brief. They included, for the most part, reporting on the status of women who serve in the Israeli army and a very brief reference to the lack of involvement of women in conflict resolution processes. This report (from 2005) by Isha L`Isha-Haifa Feminist Center is an attempt to add more details and information. It attempts to detail, in some length, the various and multiple aspects that affect women’s lives in Israel and in the OT. Both the Beijing Platform for Action and UN SCR 1325 serve as a framework for writing this report. This report aims to raise awareness in Israel, in order to advance Israeli policy and to achieve gender equality and the protection of human rights and the rights of women in Israel and in the Israeli OT. In public discourse, there are hardly any discussions about the nature of the Israeli-Palestinian conflict and the occupation, and the roles women may have in efforts to resolve the conflict and the unique experiences and needs of women and girls, both Israeli and Palestinian, living under conditions of violent conflict and under occupation. 
The report notes that Israel has not established formal mechanisms to guarantee women’s representation in conflict resolution or in decision-making processes related to the management of the conflict. Women do not receive the protection or support they need while living under a situation of violent conflict and occupation. Women are kept out of decision-making forums that deal with state security affairs. They are not partners to or incorporated into the concept of ‘security’. Israel does not provide adequate gender sensitivity training for its soldiers, its judicial bodies, and this includes the civil courts and the military courts in the occupied territories. The adverse effects of extensive military operations upon the lives of Palestinian women and girls have been wide ranging. Unique injuries to Palestinian women and girls are caused by a lack of freedom of movement, created by Israeli checkpoints, stationed within the Palestinian territories that are occupied by Israel. Some examples of humiliations and injuries include Palestinian women giving birth while waiting for permission to pass through a checkpoint. 
This report concludes with sixteen recommendations for the Israeli government and the UN Security Council Secretary General.

To read the full report, please visit:

http://www.isha.org.il/files/files/File/womenarmedconflict_israel_shadow_reprot_e.pdf  
11. Job Opening:  Director of Programmes – Mama Cash – The Netherlands 
Location: The Netherlands
Mama Cash is seeking an inspiring, result-oriented Director of Programmes. They are looking for someone who is willing to grow with the organisation and is ready to contribute to Mama Cash’s future developments.

Over the past 24 years Mama Cash has developed into a renowned women’s fund, operating on an international level. The core business consists of mobilizing resources and strategic grant making. The Programme department provides financial support to women’s groups and organizations that carry out groundbreaking and pioneering initiatives to advance women’s rights. Mama Cash also supports local women’s funds all over the world. 

As Director of Programmes you will be responsible for the consistent and effective delivery of the grantmaking programme and other projects in the Programme department. You are in charge of and supported by 5 Programme managers, 6 Programme assistants and approximately 10 volunteers. The Programme team is permanently evaluating the decision-making process with a clear focus on the final impact, in order to advance women’s rights. The main goal is to achieve better efficiency and a greater effectiveness in responding appropriate and timely to the needs of women activists around the world. As department Director you will be part of a dynamic Management team, reporting directly to the Executive Director of Mama Cash.

Requirements

Mama Cash requires you will have a consolidating, inspiring, transparent, yet thorough approach to your job. You have professional experience in an international environment in the field of women’s rights, social justice or human rights broadly. You are strongly committed to the women’s rights movement, keeping abreast of themes, current trends and developments.

You think and plan strategically, set priorities and translate the ideology and momentum of Mama Cash into effective, strategic grant making and related services. You are able to work in a structured way to meet challenging targets, being responsive to the (cultural) diversity of the team and the organization. You have proven experience in management of staff and volunteers (both project management and line management) and a collaborative working style.

You are a relationship builder and competent spokesperson with ties within a broad and diverse range of communities relevant to Mama Cash, in and outside the women’s movement and in the public and private sector. You are able to represent Mama Cash in national and international arenas and are willing to travel frequently. You are located in – or ready to relocate to – The Netherlands (area of Amsterdam). Your communication, negotiation and social skills in English are excellent. Proficiency in another language like Arabic, Russian or French is desirable.

We are seeking an enterprising colleague, who shows leadership and initiative, who loves challenges and wants to commit to future successes, yet who is also willing to get stuck right in and search for solutions under varying circumstances.

Job

We offer a challenging and inspiring working environment within a dynamic women’s fund that is part of an international community. Good terms of employment are provided. A complete job description is available.

Application

If you are interested in applying, please send your C.V. with details and application letter to: Hudson, attn. Alix de Brouwer to Amsterdam@jobs.hudson.com, tel. + 31 (0) 20 471 11 11. Hudson is Mama Cash’s partner in this recruitment project. All applications will be treated confidentially. For more information on Mama Cash, please visit www.mamacash.org.

Mama Cash foresees two rounds of interviews and an assessment centre for the final candidate(s). The interested and successful candidate should be prepared to take up post preferably by April 2008.
12. Job Opening: Gender Law Program Officer – IRC- Sierra Leone
Location: Sierra Leone
Closing date: 05 Jan 2008
The International Rescue Committee (IRC) is one of the largest humanitarian agencies in the world, providing relief, rehabilitation and post-conflict reconstruction support to victims of oppression and violent conflict. IRC has worked for over seven decades and today is involved in over 25 conflict zones in the world. We address both the immediate, life saving needs of conflict affected people in an emergency and the reconstruction needs in post conflict societies

Job Description
IRC has been present in West Africa for over ten years and has been implementing programs in Sierra Leone since 1999. Since peace was declared in early 2002, IRC has focused on post-conflict development and reintegration services for Sierra Leoneans returning home from neighboring countries, as Sierra Leone is now a country in transition from relief and rehabilitation to development. The IRC country program is managed from the head office in Freetown and has three field offices in Kenema, Kono and Kailahun. Current programs broadly encompass child protection, education, community development, women’s empowerment, and health.
The IRC started its GBV program in Sierra Leone in 1999 as a part of its emergency reproductive health program. Since its inception, based on beneficiary needs, the GBV program has evolved into an independent sector and has provided direct services to over 6000 GBV survivors. At present, the GBV program is operating in the Western Area, Kenema, Kailahun and Kono Districts in the Eastern province. The GBV program aims at building the capacities of national structures to respond to and prevent incidents of Gender-based Violence. In order to build on the local capacity, the GBV program uses a two-tier approach. The first tier is at the community level in which staff work with partners to raise greater awareness of gender and gender-based violence’s among women, men, and youth, and mobilize the community to action. In the second tier the GBV program works together with key government and non-government agencies to improve the overall medical, legal, psychosocial, and security response and prevention strategies
Job Overview

The Gender Law Program officer will play a lead role organizing IRC and partner efforts to roll-out the newly passed gender laws. S/he will be responsible for ensuring integration of IRC Program Framework principles in program implementation, developing mechanisms to improve IRC and partner organization use of data for program management and accountability, and fostering internal and external learning from program experience. The Gender Law Program Officer will be based in Freetown, with regular travel between sites. S/he will report to the GBV Coordinator and will work closely with the Deputy GBV Coordinator, field site GBV Managers, N-GBV-C Coordinator, and partner agencies.
Qualifications:

- Advanced degree in law, international development, or a related field 
- 3 years of field experience in post-conflict environment 
- Skills in assessment, monitoring and evaluation, and training development 
- Strong personnel management experience; 
- Good writing skills including previous proposal writing experience; 
- Strong writing, communication and organizational skills, ability to work in a team setting, ability and willingness to travel to remote areas 
- Previous experience working with international non-governmental organizations in the area of program development and management a plus

Application

We request that all applications be completed on line at http://www.IRCjobs.org. IRC does not set closing dates/deadline dates for applications; recruitment is ongoing until the position is filled. The IRC reviews all applications and you will be contacted directly if you are selected as a candidate. Reference Code: RW_79LTK7-34
For more information, please visit:

http://ircjobs.org/jobs_details1.asp?Job_id=116232&Page_Id=6456&Published=1 

13. Job Opening: Gender Advisers for Deployment in Humanitarian Emergencies – GenCap
Deadline for application: 16.01.2008
GenCap is a project providing Gender Standby Capacity to UN Agencies. It is established in the last months of 2006. The project is a result of the work in IASC, The Inter Agency Standing Committee, where UN-Agencies and NGO’s coordinate humanitarian activities and exchange experiences. GenCap has the objective to ensure a gender sensitive and equal approach in UN’s humanitarian operations based on the Security Council Resolution 1325 about women, peace and security. On behalf of IASC, The Norwegian Refugee Council has the responsibility to establish and maintain an international stand by roster of gender experts. They can be deployed as Gender Advisers to crisis areas on short notice, when acute need occurs in order to assist, among others, the Humanitarian Coordinators in the field. The roster is composed off fifteen stand-by members and two fulltime employed Gender Advisers on continuous rotation to different UN-missions. 

After its successful running for one year, GenCap is now looking to expand its pool of gender advisers for deployment in humanitarian emergencies. The main responsibility of the gender advisers is to support the HC/RC's role in promoting gender equality throughout the humanitarian operation. While we are seeking persons with a generic skills profile of gender equality programming, the experience to date demonstrates that GenCap advisers are required to support work to prevent and respond to gender-based violence as part of the protection cluster. Applicants should therefore have a good understanding of the issue of multi-sectoral programming to address gender-based violence in addition to a thorough understanding of the gender aspects of humanitarian crises. The following job description is generic and applies to both the full-time and roster positions.


Qualifications:
Education/ training
Advanced degree in humanitarian studies, gender studies, international relations, international law (expertise in women's or children's rights), sociology or associated field or a combination of a first level degree and substantial experience in humanitarian work. Familiarity with IASC guidance and programmatic tools will be considered an asset.

Experience,skills and knowledge.
•A minimum of 5-10 years experience in humanitarian action and strong technical background in mainstreaming of gender equality in programming from planning to implementation, to monitoring and evaluation. Candidates with a minimum of 3 years of field experience will be given priority.
• Awareness and demonstrable knowledge of gender issues and their relevance in humanitarian emergency settings.
• Awareness and demonstrable knowledge of gender-based violence issues. 
• Demonstrated coordination and programme support capacity including group facilitation and capacity building/ training skills. 
• Excellent analytical and strategic planning skills.
• Strong and effective oral and written communication skills and proven ability to negotiate and influence change.
•  Good team-/ coalition building and advocacy skills
•  Ability to work in a diverse, multi-cultural setting with sensitivity to the local context. 

Language
•    Fluency in English is a requirement. Fluency in French will be considered an asset.
•    Working knowledge of any of the following languages will be considered an asset: Arabic, Chinese, Russian, Spanish or Portuguese.

Duration of assignment: 

The full-time gender advisers will be employed for an initial period of 1 year starting May 2008 and will be on permanent standby (24 hours) when not on leave, and can also be called back from leave/vacation in emergency situations. The roster members will be on standby for deployment on a 72-hour notice. The length of each deployment will be 6 months.

Further information: Project Coordinator GenCap - Astrid Sween (+47 23 10 98 39).

Reference no job application: 261270887      

For the full job description, please visit: 
https://www.webcruiter.no:443/wcmain/advertviewpublic.aspx?oppdragsnr=261270887&culture_id=EN&company_id=23109900
----------------------------------------------------------------------------------------
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
