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1. Call for Applications: Interns for Asia and Africa Regional Desks - WPP
The IFOR/WPP Africa Desk seeks to enhance the capacities of two young African women already involved in peace work and not above 35 years by supporting them with internship placements in peace projects and offices in Asia for two weeks.   

Objectives: 

· to facilitate skills sharing between them and other international peace activist from Asia. 

· to support their  participation in trainings 

· to provide participants opportunity to further their thinking and familiarity with critical international issues in conflict resolution, development, human rights and gender awareness. 
The   IFOR / WPP Asia Regional Desk aspires to build the capacities of two Asian who are already involved in peace work and not exceeding the age of 35 years, by April, 2008. This internship will have duration of 2 weeks including travel. The duration of internship at Ghana, West Africa commences on 8th April, 2008 and ends by 16th April, 2008 (dates subject to change in case of any eventuality). The applicants should get the recommendation letter from their organization. Applicants should be in apposition to spend 2 weeks on this program commencing from 6th April, 2008.

Objectives:

· Up gradation of skills/skills sharing between the interns and other international peace activists from Africa. 

· Support their participation in regional/ international Trainings 

· Create opportunities for the interns to further their critical thinking and familiarity with burning international issues in conflict resolution, development, human rights, gender awareness and peacebuilding. 

For the application forms, please visit: http://www.ifor.org/WPP/networking_regionaldesks.htm 
2. Call for Application: Women leadership scholarship – Channel Foundation
Deadline: March 14, 2008
Women's Leadership Scholarship (WLS) is a program of the Channel Foundation, a small, private foundation based in Seattle, Washington, USA that promotes leadership in women's human rights around the globe. Channel's mission is to fund and create opportunities for groups working in many regions of the world to ensure that women's human rights are respected, protected, and fulfilled. 

WLS supports study, research, and leadership training, to assist women in their pursuit of solutions to the critical social, environmental, health and economic problems facing their countries and communities. By granting scholarships to remarkable women who demonstrate effective leadership, innovative solutions, and commitment to their communities, WLS helps develop and advance local expertise and community-based, culturally appropriate solutions. WLS endorses non-traditional leaders who use imaginative methodologies and model change. Academic study, research and leadership training should be based on the scholarship recipient's present or prior experience working with her community.
Eligible candidates include women leaders from the Global South and/or from indigenous groups who also meet all the following criteria: 1. They are committed to grassroots organizing and the needs of their communities or indigenous group. 2. They have proof of a bachelor's or a higher degree. 3. They have at least three years of work experience dealing with critical human rights concerns, and other social, educational, environmental, health or economic conditions that negatively affect their communities. 4. They have been accepted into a non-doctoral graduate program at an accredited university for full-time study/research related to their work experience in human rights, sustainable development, and/or public health. 5. They can show evidence of financial need for educational support. 6. They intend to return to their home countries to work, utilizing training and research acquired in the study program. 

WLS pre-applications for the 2008-2009 academic year will be available till March 14, 2008 on their website or by request from info@nativeleaders.org.  Pre-applications received after March 14, 2008 will not be considered.

For more information and application forms, please visit:

http://www.nativeleaders.org/
3. Call for Application: From conflicts to peace processes: enhancing effectiveness and impact in peace building – IPDTC - Romania
Dead-line for Applications: applicants requiring visas for travel to Romania: January 17th, 2008. Applicants who do not require visas for travel to Romania: January 26th, 2008.

Date: February 18 – 22, 2008

Location: International Peace and Development Training Center, Cluj-Napoca, Romania

The International Peace and Development Training Centre (Patrir) wishes to announce its new training: “From Conflicts to Peace Processes: Enhancing Effectiveness and Impact in Peacebuilding (CPP). This training has been created for those working in areas affected by conflict and working to contribute to peacebuilding and peace processes from the local to the national and international levels. The program is a practical, hands-on course designed to provide you with a dynamic and constructive environment to assess and reflect on your experiences and to have the opportunity to learn practical and effective tools and methods, drawing from a broad-range of experiences in peacebuilding from around the world. Case-studies have been chosen for the practical lessons they illustrate and what can be drawn from them. The training itself is designed to take participants in-depth into learning tools for analysis and implementation, from community-based peacebuilding to facilitating multi-stakeholder dialogues and peacemaking mediation. Created for policy makers, practitioners, and those directly involved in peacebuilding, mediation, confidence and security building measures, and war to peace transitions.

For more information and application, please visit:

www.patrir.ro/training
4. Call for Participation: World conference on women’s shelters – ACWS 
Deadline: February 8, 2008

Date: September 8-11, 2008

Location: Alberta

In 2008, The Alberta Council of Women’s Shelters (ACWS) will host the first World Conference of Women's Shelters. This event will present a new opportunity for family violence workers in Alberta and around the world to learn from international experts and each other.

Too often, women's shelter work is overlooked in discussions on family violence, when in reality they are at the forefront of dealing with this issue. This will increase the capacity of shelters in Alberta, across Canada, and around the world to affect change in their organizations and their communities to better meet the needs of ethnocultural, multicultural and racial communities when dealing with family violence.

The ACWS 2008 Conference Planning Committee is actively seeking dynamic speakers willing to share their expertise, knowledge and insight with others in support of the conference theme: Discovering the Common Core: Practical Frameworks for Change. 

Conference Program Themes:

· The practical frameworks for change that will be explored from a shelter perspective are:

· How to collect and document accurate information to begin creating a global picture of the field 

· The intersection between international/human rights/ and domestic/social work frameworks that inform this work 

· How to identify and form partnerships with key local stakeholders 

· Key methodologies: local capacities for peace, appreciative inquiry, and DME 

Criteria for submitting a presentation: 

· You may submit as many requests to present as you wish. 

· Presentations must be between 400 and 600 words plus a profile of the presenter of not more than 50 words. 

· Presentation must be submitted in English, French or Spanish. Please submit electronically and formatted in MSWord or Adobe. 

· Presentation will fully address the following : 

· Identify conference theme and topic you wish to address 

· Outline the implications for shelter practice: What were the lessons learned that others will find of value? How did you measure your success? 

· What would you do differently based on what you learned? 

· For organizations other than shelters: How have you partnered with shelters?

Presentations must be submitted no later than February 8, 2008 at 4:00pm MST to:

ACWS
CEO Inc., Conference Secretariat
Suite 101, 10306 – 112 Street
Edmonton, AB T5M 0Y4
Email: marnie.gomes@ceoinc.ca
For more information, please visit: http://www.womenshelter.ca/home_en.php
5. Resource: Video: Against all odds: women partnering for change in a time of crisis
These are trying times for women in many parts of the world. War, violence, extremism, fundamentalism, and restrictive legislation are but the most striking of the hurdles women must overcome as they strive for the most rudimentary of rights. Against All Odds: Women Partnering for Change in a Time of Crisis tells the story of women activists from Africa, Asia, Latin America, and the Middle East who working in partnership have developed and implemented appropriate strategies to overcome these challenges. These women leaders speak of the ways and means of strengthening women’s movements by building alliances, sharing inter-generational experience and expertise, and devising contextual, culture-specific, grassroots-based approaches to empowering women and girls.
To see the video, please visit: 
http://womennewsnetwork.vodpod.com/video/643865-restrictive-laws-womens-ngos-against-all-odds-chapter-3?autoplay=false&c=sort.latest 
6. Resource: Perfect hostage: a life of Aung San Suu Kyi, Burma’s prisoner of conscience
Justin Wintle (Skyhorse Publishing), has written a timely and important new book. The book’s subject, Aung San Suu Kyi, has been under house arrest since 1990, when Burma’s brutal military junta deemed her political ambitions a threat to their power.  Despite imprisonment, failing health, and vilification at the hands of the Burmese media, Suu Kyi has persevered in an ongoing campaign of nonviolent protest and become an international icon for the peaceful pursuit of justice.  Wintle’s beautifully crafted narrative offers the most thorough biography of Suu Kyi to date, as well as a complete, up-to-date account of the violent suppression of 50,000 peaceful demonstrators in September 2007.  

 

The book will be available from March 2008 in bookstores everywhere. 

7. Resource:  Gendered peace: women's struggles for post-war justice and reconciliation – UNRISD
This publication from the United Nations Research Institute for Social Development, edited by Donna Pankhurst, contributes to the growing literature on women, conflict and peacebuilding by focusing on the moments after a peace accord, or some other official ending for a conflict, often denoted as "post-conflict" or "post-war". Such moments often herald great hope for holding to account those who committed grave wrongs during the conflict, and for a better life in the future. For many women, both of these hopes are often very quickly shattered in starkly different ways to the hopes of men. Such periods are often characterized by violence and insecurities, and the official ending of war often fails to bring freedom from sexual violence for many women. Within such a context, efforts on the part of women, and those made on their behalf, to hold to account those who commit crimes against them, and to access their rights are difficult to make, are often dangerous, and are also often deployed with little effect. Gendered Peace explores international contexts, and a variety of local ones, in which such struggles take place, and evaluates their progress. The volume highlights the surprising success in the development of international legal advances for women, but contrasts this with the actual experience of women in cases from Sierra Leone, Rwanda, South Africa, Afghanistan, Bangladesh, East Timor, Peru, Central America and the Balkans. 

For more information, please visit:

http://www.unrisd.org/80256B3C005BCCF9/(LookupAllDocumentsByUNID)/B3DB4EA5C021BFC4C12573AD004E7B66?OpenDocument 

8. Resource:  Women lead in peace and stability - CEDPA
Read the stories from an extraordinary group of women who are mediating conflict, caring for refugees, restoring communities and building more responsive governments. These 15 leaders came together for CEDPA’s (Centre for Development and Population Activities) Women lead in promoting peace and stability workshop, held Oct. 23–Nov. 17, 2006 in Washington, D.C. Each has a powerful story to tell about the conflict in her country, and how women are building lasting peace by rewriting constitutions, negotiating human rights protections, securing access to land and water, and changing mindsets that limit women’s roles in their communities.
To read the publication, please visit:

http://www.cedpa.org/content/publication/detail/1718 

9. Resource: OHCHR announces new website link for UN CEDAW Committee
The Office of the High Commissioner for Human Rights has the pleasure of informing you of the existence of our new website for the Committee on the Elimination of Discrimination against Women (CEDAW), which can be found here http://www2.ohchr.org/english/bodies/cedaw/index.htm 

We hope it will serve as a useful tool for information in advance of and during the sessions and pre-sessions of the Committee. The next session of the CEDAW Committee will take place in Geneva on 14 January to 1 February 2008. 

If you have questions or comments, please do not hesitate to send them to: cedaw@ohchr.org
Cross-sent by: Womens United Nations Report Network

10. Resource: Equality and discrimination through the 'gender lens' – Equal Voices
Being an older woman is disadvantageous and being additionally a minority, even more so”, says Naina Patel in the new issue of Equal Voices: Equality and Discrimination Through the 'Gender Lens'. The theme of this edition of the magazine deals with the fact that women’s experiences of racism and discrimination often differ from those of men because they suffer from multiple discrimination due to their gender as well as on the basis of ethnic origin or race, religion or belief, disability, age, or sexual orientation.
To read the magazine, please visit:

http://fra.europa.eu/fra/material/pub/ev/ev22/ev22.pdf 

Cross- sent by: Womens United Nations Report Network

11. Job Opening: Research department intern – International Crisis Group – Belgium
The International Crisis Group is seeking two interns to work for six months with the Brussels Research Department, starting in February 2008. The internship would suit a candidate with a recent degree in international relations, conflict studies, political science or similar.  

Responsibilities: 

· Research and draft background materials on conflict issues for Research Department staff and field personnel; 

· Assist with the preparation and publication of CrisisWatch, Crisis Group's monthly bulletin on conflict around the world;

· Assist in proofreading and preparing Crisis Group reports for publication; 

· Maintain and update the Research Department's conflict prevention library;

· Attend policy briefings and seminars with/on behalf of Crisis Group staff; 

· Assist in updating Crisis Group's website; 

· Carry out administrative duties relevant to the Research Department's work;

· Provide support to the office of the President as directed; and

· Provide general administrative support to the Brussels office.

Requirements: 

· A degree in international relations, conflict studies, political science or similar;  

· English language skills at native-speaker level; good knowledge of French preferred; other language skills an asset; 

· Highly organised and ability to pay close attention to detail; 

· Excellent working knowledge of Microsoft Word and Outlook, and online research tools;

· Professional experience within an international relations environment/NGO desirable; and

· Possession of an EU passport, student visa, or other means of working in Belgium for six months without work permit sponsorship from Crisis Group. 

Unfortunately, the internship is unpaid, though interns are provided a small stipend for lunch and transport. 

For more information and for application procedures, please visit:

http://www.crisisgroup.org/home/index.cfm?id=2359&l=1 

12. Job Opening: Director - European Peacebuilding Liaison Office - Belgium
Deadline: January 30, 2008
The European Peacebuilding Liaison Office (EPLO) is the platform of European peacebuilding NGOs, networks, and think tanks. EPLO draws together the expertise and resources of 23 member organizations located across Europe with the shared aim of identifying and promoting effective and sustainable peacebuilding policies within the European Union. EPLO has been undergoing a period of significant growth, increasing its membership and consolidating its funding base. We are now looking for an exceptional candidate to build on these strong foundations and drive the network forward over the next few years. 
As Director, you will be at the centre of further developing and overseeing EPLO’s medium and long-term strategy. Based in Brussels and supported by a small but highly talented and committed team, you will coordinate EPLO’s policy and advocacy work, represent EPLO at the highest levels and be responsible for fundraising and budget management. In all areas, you will report to, and work closely with, the EPLO Steering Committee and build and maintain strong relations with member organizations. 

This demanding position will require an individual with strong leadership and management experience coupled with excellent networking skills. Ideally, the successful candidate will combine a thorough understanding of EU structures and institutions with knowledge/expertise in peacebuilding. A proven track record in fundraising, budget management and financial reporting is a must. Fluency in English and at least one other European language is a requirement.  
The deadline for applications is 30 January 2008, 17:00 (Belgian time). Interviews will be held at the end of February. In addition to the interview, candidates will be expected to complete a pre-interview task. 
For a complete job description and application form, please visit:

http://www.eplo.org/index.php?id=63 

13. Job Opening: Conference organizer – WO=Men – the Netherlands
Deadline: January 25, 2008

The Dutch Gender Platform WO=MEN is currently looking for a Conference Organizer for the organization of the Women in development (WIDE) annual conference in The Hague, that will be hosted by WO=MEN in October 2008. The position is initially for nine months. Main responsibilities include the organization of the Wide annual conference that WO=MEN will be hosting in October 2008. This will be a four-day international conference with guests and speakers from all over the world. In combination with the Wide annual conference there will be a public event organized aimed at awareness raising and the promotion of WO=MEN. Starting date is the 1th of March 2008, but can be negotiated.

The Organizer is accountable to the Coordinator of WO=MEN and is employed by the board of WO=MEN.

Requirements:

o Education: Relevant bachelor degree or equivalent experience in communication, management, social sciences, humanities, development, women studies and related fields; 
o Proven relevant work experience (1-3 years);
o Experience with the organization of (international) events and/or conferences; including experience in planning, logistics and the ability to monitor budgets;
o Experience with communications and public awareness raising;
o Experience with working in a non profit organization and/or social network is preferred
o Affinity and connections with the (inter)national development cooperation sector and the women's movement;
o Pragmatic vision and strong problem solving skills, excellent communication skills and the ability to work under pressure; 
o The analytical ability to translate theory into practice; 
o Self-motivated and comfortable working independently, while being a strong team player and have the capacity to consult with a variety of constituencies on an ongoing basis; 
o Flexibility and commitment (also to participate in occasional evening and weekend activities);
o Excellent verbal and written Dutch and English language skills;
o Excellent host and friendly demeanor
o Strong computer skills.

For more information and application procedure, please visit:

http://www.wo-men.dyndns.org/index.php?id=1&pid=46
14. Job Opening: Programme manager capacity building – ICCO - Sudan

Duty station: Juba, South Sudan
Duration: 12 months
Starting date: as soon as possible
Application deadline: January 27, 2008
ICCO is the Dutch inter-church organisation for development co-operation. Together with its partner organisations in Asia, Africa, Latin America, Eastern Europe and the Middle East, ICCO works towards a world without poverty and injustice. ICCO's partner organisations comprise local church-based and secular, non-governmental development organisations. Annually, ICCO spends over Euro 100 million on support to development programmes of these organisations. ICCO seeks on the one hand to make a relevant contribution to structural poverty alleviation in developing countries, and on the other hand to promote structures, systems and processes that contribute globally to a more equitable distribution of prosperity and power. KerkinActie is part of the Protestant Church in the Netherlands. ICCO and KerkinActie combine their knowledge, means and policies to enable them to do their work in developing countries better and more efficiently. Although they cooperate quite closely, ICCO and KerkinActie continue to operate as separate organisations. 
For the Field office of ICCO Sudan we invite qualified candidates to apply for the position of Programme Manager Capacity Building. 

Background
Main themes for ICCO in Sudan are “democratization & peace building” and “access to basic social services”. The Capacity Assessment and Development Programme (CADEP II) has been developed to facilitate young emerging civil society organizations so that they can improve their capacity for community based development in south Sudan. The purpose of CADEP II is (a.) Improved capacity of young, emerging south Sudan CSOs; (b) Enhanced involvement of Sudanese individuals in genuine community based development in Sudan; and (c) Improved networking of organizations and persons working on Capacity Building Programmes in South Sudan. We are recruiting a Programme Manager, who will start working as soon as possible, for management of the CADEP programme. The position is for a period of 12 months, based in Juba with frequent travel to the field and to Nairobi. Juba is a non-family duty station.

For more information and application procedure:

Please visit: http://www.icco.nl/delivery/main/nl/doc.phtml?p=Vacatures1&lang=nl&cat=icco&id=497 

or contact:

Mark van Dorp, ICCO Sudan desk, tel. +31 30 692 7933 (available on Thursdays and Fridays).
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
