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1. Call for Applications: African Women’s Development Fund
The African Women's Development Fund (AWDF) is a fundraising and grant-making initiative, which aims to support the work of the African Women"s movement.  The vision of AWDF is "for African women to live in a changed world in which transformed women can live with integrity and in peace.” To realise this vision, the Fund’s mission is “To mobilise financial, human and material resources to support local, national and international initiatives for transformation led by African women.” 

Main Grants Program

The African Women's Development Fund (AWDF) funds local, national, sub-regional and regional organisations in Africa working towards women's empowerment. The AWDF is an institutional capacity-building and programme development fund, which aims to help build a culture of learning and partnerships within the African women's movement. In addition to awarding grants, the AWDF attempts to strengthen the organisational capacities of its grantees. 

The AWDF funds work in six thematic areas: 

· Women's Human Rights 

· Political Participation 

· Peace Building 

· Health, Reproductive Rights  

· Economic Empowerment. 

· HIV/AIDS  

The AWDF prioritises programs, which develop and promote women's leadership and advocacy across all these themes. These thematic areas have been selected because they feature very highly on the agenda of African women and their organisations. 

Who can apply?

· Organisations can be local, national, sub-regional or regional African women's organisations, from any part of Africa. 

· Local women's organisations should send in the names of two referees, one of whom should be a member of a women's organisation that operates nationally. 

What types of grants do we support?

· The AWDF gives grants for projects related to any of the thematic areas specified above. We expect applicants to build in relevant and reasonable running/core costs into their project proposals. 

· We give grants to national and regional organisations for aspects of organisational growth and development such as strategic planning, developing fundraising strategies, communications systems, retreats, governance systems, etc. 

· We give grants for capital costs such as purchase of computers, printers, photocopiers.
For more information, please visit:

http://www.awdf.org/ 

Cross sent by: Women’s United Nations Report Network

2. Call for Contributions: Feminist grassroots media in Europe
This is a call for contributions for a proposed edited volume of “Feminist Grassroots Media in Europe: An anthology”. Edited by Red Chidgey (UK), Jenny Gunnarsson-Payne (Sweden) and Elke Zobl (Austria).  
 
Women have always played an important role in movements for social justice. Using media to
transport their messages, to disrupt social orders and spin novel social processes, feminists have long recognized the importance of self-managed media to forge resistant identities and build coalitions. In fact, as Annabelle Sreberny-Mohammadi has found, "almost by dint of their existence alone, autonomous media controlled by women with women-defined output
offer a challenge to existing hierarchies of power; when these media take up specific issues and
campaigns, and align themselves with larger social movements, their political potential is significant" (1996:234).

Autonomous media cultures are currently gaining in critical attention. Over recent decades, scholars have developed conceptual frameworks such as 'radical media', 'alternative media', 'activist media', and 'citizens' media' to help explain the unique characteristics and working models of grassroots media production - and to ask whether self-managed media can foster critical
consciousness, aid in participatory democracy, and effect social change (Atton, 2002; Bailey,
Cammaerts, and Carpentier, 2007; Byerly and Ross, 2006; Downing 1984, 2000; Rodriguez, 2001; Waltz, 2005). Within this burgeoning field, however, few in-depth studies of grassroots media from a specifically cross-generational and European feminist perspective have been published.

The Feminist Grassroots Media in Europe anthology proposes to address this lack in research, bringing together activists and academics to re-evaluate existing theoretical frameworks and to portray activist projects in light of feminist media production. As such, the book will be of interest to a broad audience, such as activists and researchers within the fields of gender and media studies, and will serve as an undergraduate textbook for research on feminist 'radical media' praxis whilst delivering a much-needed archive of DIY media projects, networks and producers from the 1980s to the present day.
 

The Book project
The term 'Media' is employed broadly here to include traditional broadcasting channels (newspapers, magazines, radio, TV, films, photography) and non-traditional genres (zines, blogs, vlogs, websites, wikis, posters, burn stations, podcasts, textiles). 'Grassroots' refers to self-managed
media, produced outside of a commercial agenda, by a collective and/or individuals working from a community or social movement perspective.

The editors seek a variety of submissions from throughout Europe. The anthology aims to represent feminists from a diversity of age cohorts, backgrounds, races, classes, genders, geo-social regions and political priorities. The book seeks to ask what possibilities, limitations and
vulnerabilities - with attention to class, race, ethnicity, age, disability, sexuality and gender dynamics - feminist grassroots media projects currently engender, and to map the histories,
successes and challenges of women-led grassroots media in the late twentieth century and beyond. The editors are also keen to explore the links and discontinuities between 'second' and 'third wave'
feminist media production.

From these submissions, a free directory of grassroots media projects will be made accessible
via the website Grassroots Feminism: A resource site for the feminist movement today
www.grassrootsfeminism.net. (currently in planning)

Submission of Abstracts
Submissions (in English) are welcomed from feminist activists, community media producers, and scholars from a variety of disciplines. Potential contributors should submit: A) A 500 word abstract outlining the scope and themes of your proposed contribution, as well as possible inclusion of images. B) A brief author biography, indicating any particular institutional or group affiliation, and recent publications or projects, C) Full contact details, including date of birth
and nationality.

Deadline for Abstracts: Abstracts should be submitted to book@grassrootsfeminism.net by Monday 17th March 2008.


3. Call for Papers: Gender and development journal - Oxfam 

Deadline: 7 February 2008

In November 2008, a special issue of the international journal, Gender & Development, will focus on Gender, Development and Leadership. Gender & Development provides a opportunity for all involved in development which upholds gender equality and women's rights to reflect on their work and share learning. Published three times each year, each journal issue focuses on a particular 'hot topic' in gender and development. In addition there are resources listings and non-thematic reviews of recent publications in the field, as well as a section on Views, Events and Debates.

Researchers, practitioners and activists are invited to submit their ideas for this issue, by a deadline of 7 February 2008. 
 
· What concrete strategies are being tried in different contexts worldwide, to promote and support women leaders in economic, political and social institutions - including states, financial institutions, community institutions, and the household?

· Do women leaders make a difference in terms of gender equality outcomes, and pro-poor outcomes? How can women leaders with progressive agendas be supported? What attracts women to conservative or fundamentalist political groupings?

· What else needs to change to ensure the specific interests of women living in poverty are reflected and met?

· What should the role of development organisations be in supporting women's leadership? What are the challenges?

If you would like to write on any aspect of these themes or others relevant to the topic, please send a paragraph outlining your proposed idea to gadeditor@oxfam.org.uk. Commissioned articles will need to be completed for a deadline of 7 April 2008.  

We particularly welcome contributions from first-time writers with policy and practice-related experience to share, and will provide the necessary support for you to share your development experience and expertise through the journal. 

Each issue features a range of articles from researchers, policy makers, and practitioners. Researchers from inside and beyond academia are invited to share the policy implications of their work with our wide-ranging audience. Feminist activists and development practitioners are invited to share critical studies of development interventions: what has worked, and what has been less successful? What lessons are there for the future?

For more information, please visit: 

www.genderanddevelopment.org 
Information about subscribing to the journal is available at

http://www.informaworld.com/gad 
4. Resource: Seeking protection from domestic violence, a handbook for victims and non
profit organizations –OSCE
This is a handbook from the Organization for security and co-operation in Europe (OSCE) to explain what type of abuses is considered domestic violence by Albanian law, in Albanian society. In December 2006, the Albanian Parliament passed a new law to help the victims of domestic violence, law no 9669 of 18 December 2006 “On measures against violence in family relations” (domestic violence law). The purpose of the law is to prevent and reduce domestic violence in all its forms and to protect those who are victimized by it. The handbook aims to clarify how this law can help an abused person further to protect oneself from further injury or even death by requesting the judge to issue protection against the abuser.  Appendices to the handbook provide a list of counseling and sheltering services that help victims of domestic violence. 
To read the handbook, please visit:

http://www.wave-network.org/images/doku/handbook_dv_osce.pdf
5. Resource: Resources on aid effectiveness - AWID

AWID is pleased to announce that our Aid Effectiveness and Women's Rights Series is now available online for download.
This set of Primers shares critical information and analysis about the new aid architecture that has emerged as a result of the Paris Declaration (PD)-the most recent donor-partner agreement designed to increase the impact of aid. This aid effectiveness agenda, the result of the signature and implementation of the Paris Declaration process currently determines how and to whom aid is being delivered as well as how donor and aid-recipient countries are relating to one another. We hope the information, analysis and proposals included in these primers will encourage women's rights advocates and other actors to understand the relevance of this process and to engage in it to support the call for a more comprehensive, balanced, and inclusive approach to reforming aid so that it reaches the people who need it most, including women! Stay tuned for the 5th and final primer in this series devoted to highlighting some of the specific concerns and recommendations from a women's rights perspective.

To download, please visit:

http://www.awid.org/go.php?pg=aid_effectiveness 

6. Resource: Girls count: a global investment & action agenda – Center for global development 

One person in eight is a girl or young woman age 10–24. Young people are the fastest growing segment of the population in developing countries, and their welfare is a fundamental input for key economic and social outcomes -- including the size and competitiveness of tomorrow's labor force, future economic growth, improved governance, and healthy civil societies.

But girls in developing countries are in trouble. They face systematic disadvantages over a wide range of welfare indicators, including health, education, nutrition, labor force participation, and the burden of household tasks. Because of deprivation and discriminatory cultural norms, many poor girls are forced to marry at very young ages and are extraordinarily vulnerable to HIV, sexual violence, and physical exploitation. Lacking a full range of economic opportunities and devalued because of gender bias, many girls are seen as unworthy of investment or protection by their families.

This report, co-authored by the center for global development (CGD) vice president for programs and operations Ruth Levine; Cynthia Lloyd, senior associate with the Poverty, Gender, and Youth program and chair of the Bixby Fellowship program at the Population Coun​cil; Margaret Greene, director of the Population and Social Transitions Team at the International Center for Research on Women; and Caren Grown, economist-in-residence in the Department of Economics at American University, describes why and how to initiate effective investments that will give adolescent girls in developing countries a full and equal chance for rewarding lives and livelihoods.

This report's broad agenda includes three key actions:

· Count girls. Disaggregate data of all types—from health and education statistics to the counts of program beneficiaries—by age and sex. Doing so will make girls more visible to policymakers and reveal where girls are excluded. 

· Invest in girls. Make strategic and significant investments in programs focused on adolescent girls, commensurate with their importance as contributors to the achievement of economic and social goals. 

· Give girls a fair share. In employment, social programs, protection of human rights, and all other domains ensure that adolescent girls benefit equitably. In many cases this will take explicit and deliberate efforts to overcome household and social barriers. 

The authors have provided specific recommendations for civil society, governments, private-sector leaders, and donor agencies to create mechanisms for the meaningful participation of young women and adolescent girls in their programs and policy, helping to foster youth leadership and gender-sensitive ideology. At the global level, while these priorities by no means constitute an exhaustive list, they should inform donor and technical agencies and private charities of where gains can be made.

To read the full report, please visit:

http://www.cgdev.org/content/publications/detail/15154 
7. Resource: CD-Rom documents 25 years of work in eliminating discrimination against

women    
A new CD-ROM issued by the United Nations Division for the Advancement of Women (DAW) provides easy access to 25 years of work of the Committee on the Elimination of Discrimination against Women.

 

Following an introduction and overview of the Committee’s work, the CD-ROM provides the full text of all concluding comments issued by the Committee since its first session, organized alphabetically by country and in chronological order. The CD-ROM contains the text of the Convention on the Elimination of All Forms of Discrimination against Women and its Optional Protocol, as well as the Committee’s 25 general recommendations issued on articles of the Convention or cross-cutting themes, and its 1998 statement on reservations.

 

The Committee celebrated the twenty-fifth anniversary of its work last year (1982–2007). Since the inaugural session at the United Nations Office at Vienna in October 1982, the Committee has held 39 sessions, the most recent one in August 2007 at United Nations Headquarters in New York. One of the major responsibilities of the Committee is to monitor States parties’ compliance with their treaty obligations. The Committee discharges this responsibility in a constructive dialogue with representatives of the State party, based on a report the State submits in accordance with article 18 of the Convention. There are now 185 States parties to the Convention.  Over the last 25 years, the Committee examined 401 reports, submitted by 154 States parties. The French and Spanish language versions of the CD-ROM are forthcoming.

 

To order a CD-ROM, please contact:

Division for the Advancement of Women
United Nations Department of Economic and Social Affairs
2 UN Plaza, 12th Floor
New York, NY 10017

Fax:  1 212 963 3463
E-mail:  daw@un.org
 

The CD-ROM will also be released on the Division’s website:  

www.un.org/womenwatch/daw.

Cross sent by: Womens United Nations Report Network

8. Resource:  Exploring the dimensions of masculinity and violence – report from CARE and
International Center for Research on Women
CARE International and the International Center for Research on Women released “Exploring the Dimensions of Masculinity and Violence,” a report that documents their work through the Western Balkan Gender-Based Violence Prevention Initiative looking at social constructions of masculinity and how those constructions lead to attitudes and behaviors toward women. For the report, the two groups spoke with and collected information through activities with young men between the ages of 13 and 19 from Serbia, Bosnia and Herzegovina, Croatia, and Montenegro. The youth identified physical characteristics like strength, personality traits like stubbornness and bravery; they identified these qualities being attributed to a need to protect the women in their lives. Many of the young men believe that violence is a major part of their lives; sexual violence, especially against men, is an area enveloped in silence and shame. An attitude did exist that some women might have provoked the sexual violence against them. Almost all of the young men did not agree with using violence against women.  At the same time, they did not consider slapping or hitting as a last resort or as falling within the category of violence against women. Many of the young men did not view the court system and police bringing justice to victims.

To read the full report, please visit:

http://www.icrw.org/docs/balkan_gender_based_violence_report.pdf 

9. Resource: Stop stoning and killing women!—campaign against gender violence - WLUML
Women Living Under Muslim Laws (WLUML) launched the Global Campaign to ‘Stop Stoning and Killing Women!’ on 26 November 2007 at Bilgi University, Istanbul, Turkey. The Campaign objective is to end the “misuse of religion and culture as justification to kill women as punishment for violating the ‘norms’ of sexual behaviour as defined and imposed by vested interests”.

The Campaign, initiated by a group of activists, lawyers, journalists and academics, aims at providing support to women’s rights advocates and women’s movements to resist those forces which politicize and misuse culture and religion for subjugating women and to abuse of their human rights. As a result of discriminatory laws and customs, increasing numbers of women are being punished by stoning or killed.

For more information, please visit:

http://www.wluml.org/english/index.shtml and
http://stop-stoning.org/  
10. Resource: Development has a woman's face: insights from within the UN - book by Krishna
Ahoojapatel

This book analyzes the concepts that have transformed the 'woman question' into the current notion of 'gender mainstreaming' from 1970s to 2005. For example, take the question of the redefinition of 'economic activity' -- a large area considered noneconomic in traditional definitions. Another concept can be illustrated by the tools and techniques devised to measure and quantify economic contribution to the gross domestic product (GDP) and the system of national accounts. Does it matter if an economy accounts for all women's work paid and unpaid, inside and outside the house? The answer given by several surveys and reports show that its relevance lies in a very simple conclusion and that is women are poorer than men anywhere, everywhere. How did poverty acquire a gender bias? Are the causes that procure this remarkable gender bias connected to any particular system government of economic structure? If not then wherein lies the problem? Is the segregation of occupations in the labour market to determine the inequality of remuneration between women and men? How is the political drama of women's entry into the labour market connected to the legislative provisions to protect maternity rights and parental leave? What was the political prerequisite to create basic needs strategies at a global level when in fact women were meeting these minimum needs at the household level? As women attempt to climb step by step the corporate ladder at the macro level, there is a tremendous upheaval in current strategies to discuss micro enterprises and micro credits for women. Why should the gender division of labour signify big money for men and small money for women? No matter which process of the development paradigm is analyzed, its hidden economic reality touches the profile of a woman. 

September, 2007. Summary by Saint Mary's University, Canada. 

Krishna Ahoojapatel is the President of the NGO Committee on the Status of Women, Geneva, Visiting Professor on Women and Peace, Gujarat Vidapith (Institute of Learning), Ahmedabad, India UN Representative, Women’s International League for Peace and Freedom (WILPF), Geneva
Development has a Woman’s Face is published by APH Publishing Corporation 5, Ansari Road, New Delhi-110002 INDIA Email: aphbooks@vsnl.net 
Distributed by International Development Studies, Saint. Mary’s University, Halifax, Nova Scotia, Canada (e-mail: kahooja@smu.ca) and Peace Research Centre, Gujarat Vidapith, Ahmedabad, India
Cross sent by: Women’s United Nations Report Network

11. Job Opening:  Country Manager – TPO - Sudan
Application deadline: February 4, 2008

Contract date: Starting as soon as possible, duration one year with the option to extend


The Dutch organisation HealthNet TPO is a knowledge-driven, non-profit organization that works in areas disrupted by war, disasters and poverty. Working together with local populations it channels emergency aid into sustainable health care development. 
 
HealthNet TPO operates in 16 countries with more than 3.000 employees where it provides expert advice and support on rebuilding and restructuring health systems, mental health, health financing and disease control. In addition HealthNet TPO conducts related social, epidemiological and medical research contributing to a better response to chronic crises worldwide. 
 
As a long-term player in development of health care in South Sudan, HealthNet TPO now seeks candidates for the new position of Country Manager in South Sudan. In order to work closely with authorities, donors and other main players, our aim is to establish an office in Juba.  

Purpose of position
The Country Manager will manage the current portfolio, and will actively seek opportunities to expand our work in Southern Sudan, particularly in the fields of public health / health systems development, psychosocial care and mental health. The Country Manager is responsible for providing strategic guidance to HealthNet TPO Sudan programming. The Country Manager oversees the development of the strategic plan and annual plans that are in support of HealthNet TPO’s vision. The Country Manager also assumes overall responsibility for the successful running of the projects and programmes in Sudan. The Country Manager acquires funds for the majority of the country office’s portfolio and establishes and maintains relationships with the country government, non-government agencies, and representatives of bilateral and multi lateral donors.

Core responsibilities and tasks

- Establish an office in Juba in order to liaise with colleague NGO’s, UN, MOH etc. and to actively seek opportunities to expand our work in Southern Sudan, particularly in the fields of public health/health systems development, psychosocial care and mental health;
- Provide strategic guidance to HealthNet TPO Sudan programming;
- Oversee the development of the strategic country plan and annual plans that are in support of HealthNet TPO vision;
- Responsible for the HealthNet TPO Sudan annual plan, budget and financial administration;
- Assume overall responsibility for the successful running of the projects and programmes; 
- Oversee monitoring and evaluation of the existing projects and programmes, make recommendations for modifications and new activities;
- Provide leadership and coach the programme managers;
- Ensure a strong programme management team; 
- Ensure sound management, reporting and organizational structures;
- Initiate and actively contribute to project and programme proposals including budgets, in cooperation with the relevant people in the Amsterdam Office and the relevant staff in the field;
- Represent HealthNet TPO and liaise with donors, partners and counterparts in order to establish and maintain relevant contacts, establish fundraising activities, and to follow important developments in the country which are relevant to project execution and expansion;
- Support and coach the Programme Managers in project acquisition;
- Responsible for the safety and security of all staff, ensuring that all necessary security information gathering, precautions and procedures are actively engaged; 
- Ensure that a clear HRM policy for national staff will be developed and executed;
- Provide support in the recruitment process of (senior) managers in Sudan.
 
To apply please send your CV and letter (including your motivation) to recruitment@healthnettpo.org  by February 4, 2008. When applying include the following title in the email subject line: CMSS. Candidates selected for an interview will be requested to provide three references.

For more information please contact the HRM department at HealthNet TPO, Tolstraat 127, Amsterdam telephone number: 020-512 06 46 or email to recruitment@healthnettpo.org    
For more information on the organization, please check their website: 
www.healthnettpo.org  


12. Job Opening: Programme Officer -ARROW - China
Application deadline: February 4th, 2008

The Asian-Pacific Resource & Research Centre for Women (ARROW) is a leading regional women's NGO that advocates for women's health and rights, especially sexual and reproductive health and rights. Working in partnership with women NGOs, our programme focuses on information and communication, research-based policy advocacy and NGO capacity-building in 13 countries. We are currently seeking to fill several positions and all posts will be based in ARROW's office in Kuala
Lumpur, Malaysia. 

The Women's Health and Rights Advocacy Partnership (WHRAP)-China project aims to facilitate capacity-building among partner women's organisations in China for advocacy on sexual and reproductive health and rights (SRHR). Strategies for the current
phase of the project include partnership building and development, research and evidence-generation on Chinese women's SRHR, information sharing and utilization, and networking among key Chinese SRHR stakeholders.

The Programme Officer will be responsible for the day-to-day operation of the project. Her tasks will include: coordinating with and facilitating the work and capacity-building of three national NGO
partner organisations, facilitating SRHR information exchange between and among ARROW and relevant Chinese organisations, preparation of project reports and project planning, facilitation, monitoring and evaluation project activities.

Applicants with relevant experience and appropriate qualifications should send an application letter with CV, academic transcripts, two work references, and samples of written work by email. Please ensure
that the application letter addresses the selection criteria. 

Applications can be send to: 
The Executive Director
Asian-Pacific Resource & Research Centre for Women
No. 80 & 82, 3rd Floor, Jalan Tun Sambanthan,
Brickfields, 50470 Kuala Lumpur

Or by email: arrow@arrow.po.my  and norlela@arrow.po.my 

For more information, please visit:
http://www.arrow.org.my 
Application found on: www.awid.org 

13. Job Opening: Gender Based Violence Specialists – IRC – various countries
The International Rescue Committee (IRC) is global network of humanitarian relief workers, healthcare providers, educators, community leaders, activists, and volunteers. They provide access to safety, sanctuary, and sustainable change for millions of people whose lives have been shattered by violence and oppression. 
Currently, the IRC is looking for several Gender Based Violence specialists in different countries. Specifically, the IRC is looking for :
- Gender Based Violence Program Manager in Sudan  (2 x)

- Gender Based Violence Program Coordinator in Liberia

- Gender Based Violence Program Evaluation Consultant in Uganda

For more information, specific requirement and application procedures, please visit:
www.ircjobs.org 

(search on department: gender based violence) 

14. Job Opening: Programme Manager Recovery and Rehabilitation – ICCO - Sudan
Application deadline: February 10th, 2008 by mail, fax or e-mail to ICCO stating Vacancy BTL2008.01
Starting date: as soon as possible
Duration: 12 months

ICCO is the Dutch inter-church organisation for development co-operation. Together with its partner organisations in Asia, Africa, Latin America, Eastern Europe and the Middle East, ICCO works towards a world without poverty and injustice. KerkinActie is part of the Protestant Church in the Netherlands. ICCO and KerkinActie combine their knowledge, means and policies to enable them to do their work in developing countries better and more efficiently. Although they cooperate quite closely, ICCO and KerkinActie continue to operate as separate organisations. For the Field office of ICCO Sudan we invite qualified candidates to apply for the position of Programme Manager Recovery and Rehabilitation
Background

Main themes for ICCO in Sudan are "democratization & peace building" and "access to basic social services". In April 2006, the EU/UNDP supported community-based Recovery and Rehabilitation Programme started in Juba County, South Sudan. The consortium consists of six organisations, of which ICCO is the Lead Agency and the two key Partners are Action Africa Help International (AAH-I), Kenya and ZOA Refugee Care, Netherlands.

The aim of the three-year programme is to reduce the prevalence and severity of poverty and increase food security amongst conflict affected rural households - including returnees - in Juba County. The programme has an overall budget of € 4.6 million.

We are recruiting a Programme Manager, who will start working as soon as possible but no later than April 1, 2008, for overall management of the programme in close cooperation with the six consortium members. The position is for a period of 12 months, based in Juba with frequent travel to the field and to Nairobi. Juba is a non-family duty station. 
Tasks include: 1) Programme management, 2) Planning, reporting and monitoring, 3) Financial management, 4) Human resource management, 5) Knowledge management and learning and 6) liaison and representation work

Applicants should send a letter and CV in English before February 10th, 2008 by mail, fax or e-mail to ICCO stating Vacancy BTL2008.01. It is intended to hold a first round of interviews on February 21 and 22ndth, 2008 in Utrecht, The Netherlands. ICCO accepts applications from all nationalities. For qualifying applicants from abroad, the first round of interviews will be held by telephone.

 

ICCO & Kerk in Actie  

Human Resources Department

Attn. of Mrs. Floor Heering

P.O. Box 8190

3503 RD  UTRECHT

The Netherlands

Telephone: +31 306927825

Fax: +31 306925614

Email: vacatures@icco.nl
For more information on the position, please visit:

http://www.icco.nl/delivery/main/nl/doc.phtml?p=Vacatures1&lang=nl&cat=icco&id=499  or contact:

Mark van Dorp, ICCO Sudan desk, tel. +31 30 692 7933 (every working day except for Wednesdays) 

For general information on ICCO & KerkinActie  visit:  www.icco.nl / www.kerkinactie.nl
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
