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1. Call for Applications: IFOR/WPP Training of Trainers in Burundi April-May 2008
Deadline for application: March 3, 2008 

The Africa Regional Desk of IFOR/ Women Peace Makers Program is committed to projecting Africa as a beacon for peaceful co-existence by enhancing the capacities of Africa women peace makers to promote gender sensitive active non-violence.

Goal

The Africa Desk of WPP intends to hold a Training of Trainers (ToT) to enhance participants’ skills in gender and nonviolence approaches and to expand the work of WPP in communities throughout Africa. The training will take place in Burundi, from 21 April till May 2, 2008. 

Requirements: 

Applicants must meet the following criteria:

· Come from an environment of violent conflict is or an environment prone to violent conflict in the Central Africa Region. 

· Have previous experience in training using gender and non-violence tools 

· Be willing to replicate the training in their organization and with other women groups 

· Have good command of participatory methodologies 

· Have strong communication and inter-cultural skills 

· Make a commitment to replicate the training within six months upon their return home with the support of a mentor and their organization 

· Be fluent in and French and have working knowledge in  English 

· If you satisfy these requirements, please proceed to answer the questions on the form.  The application must be in English though the training will be in French.

For the application form, please visit:

http://www.ifor.org/WPP/education_regionalskills.htm

2. Call for Applications: New fund to be launched to support work on MDG3
A summary of the Dutch government's upcoming call for proposals for the 'MDG3 Fund: Investing in Equality.' (By Kathambi Kinoti). 

Next month, the Dutch Ministry for Foreign Affairs will send out a call for proposals for a new, temporary fund called the 'MDG3 Fund: Investing in Equality.' The Fund is a contribution towards the achievement of the third millennium development goal. It will support activities aimed at improving legislation on non-discrimination, equal rights and law enforcement. Its focus will be on four priority areas out of the seven defined by UN MDG Task Force 3 on Education and Gender Equality. 

The four priority areas are as follows:

1. Women's property and inheritance rights;

2. Women's formal employment and equal opportunities on the labour market;

3. Participation and representation of women in political bodies and

governance; 

4. Combatting violence against women.

Work in the areas of sexual and reproductive health and rights, and secondary education for girls, while not excluded from receiving funding, will not be prioritized in the assessment of proposals.

Three target groups are considered to merit specific attention and will be prioritized:

1. Women and girls in situations of conflict;

2. Marginalized women;

3. Adolescents.

Applicants should be non-governmental organizations dedicated to equal rights for women and girls in developing countries, and can be profit making companies, formal coalitions of organizations and re-granting organizations. They can be national, regional or international, and should be able to demonstrate that they have a support base in selected countries where activities supported by the Fund are being implemented. Organizations that already receive funding from the Dutch Ministry of Foreign Affairs will not be eligible to apply, but those that receive funding from Dutch co-financing agencies will be able to send proposals.

Projects supported by the Fund will have a maximum time span of three years and will receive a total of between 900,000 and 6 million Euros. Recipient organizations will be expected to develop a fundraising strategy to obtain 25% of their income from sources other than the Dutch Ministry of Foreign Affairs by 2010. 

The call for proposals is expected to go out on March 15, 2008 and be open for eight weeks.

Cross-sent by: Association for Women’s Rights in Development

3. Call for Papers: Global women's movements in changing societies - Women for women International
Deadline for Submissions: June 16, 2008

Women for Women International, a non-profit humanitarian organization, seeks submissions for the Fall 2008 issue of its bi-annual academic journal, Critical Half.  

This issue will focus on global women's movements and women's movements globally in various contexts, including politics, women's rights, social change, religion, and economic endeavors.  Women's movements may be global in their organization or effects, as in the international feminist movement, or they may be global in their concerns but local or 'grassroots' in their organization and immediate impact.  Papers might consider the genesis and logistics of women's movements; the underlying ideological concerns which give rise to and sustain, or counteract, these movements; or the interaction of women's movements with local, regional, and global organizations, such as religious groups, political parties, or local or international local women's groups.  

Papers which address issues of women's movements in conflict and post-conflict societies, developing countries, and trans-national contexts are particularly encouraged.

Articles should be 2,000-2,500 words long.  For further information, including topic suggestions, article possibilities, and submission guidelines, please visit http://www.womenforwomen.org/cfpapers.htm
4. Resource: HD centre launches new website built on research
The Swiss based mediation organisation, the Centre for Humanitarian Dialogue (HD Centre), launched a striking new website early February. The web site, aimed at mediators, government officials, funders, armed groups and others directly involved in peace processes provides a comprehensive overview of the work and focus of the organisation in its attempts to mediate between warring parties and support the wider community of mediators. 

The site, available at http://www.hdcentre.org, welcomes visitors with a simple introduction to the organisation and high profile updates on its activities. It divides the activities of the organisation logically between operational mediation activities and mediation support efforts. Although a great deal of the work of the organisation is necessarily discreet, there is a large amount of information on its public projects and experience of peace-making related issues. 

5. Resource: Sexual violence in armed conflict: global overview and implications for the security sector – Geneva centre for the democratic control of armed forces 
This report from Geneva Centre for the democratic control of armed forces demonstrates the horrifying scope and magnitude of sexual violence in armed conflict. 

The first part of the report, the Global Overview, profiles documented conflict-related sexual violence in 50 countries - in Africa, the Americas, Asia, Europe and the Middle East - that have experienced armed conflict over the past twenty years. Each profile contains a short summary of the conflict, a description of forms of sexual violence that occurred and, where available, quantitative data on sexual violence. 

The second part of the report, entitled Implications for the Security Sector, explores strategies for security and justice actors to prevent and respond to sexual violence in armed conflict and post-conflict situations. It focuses in particular on peacekeepers; police; the justice sector, including transitional justice; civil society initiatives; and how DDR programmes can address sexual violence. 

Sexual Violence in Armed Conflict: Global Overview and Implications for the Security Sector is an important resource for security sector and development institutions, advocates, humanitarian actors, and policy makers seeking to address sexual violence during and after armed conflict. 

The full printed document can be obtained from DCAF:

publications@dcaf.ch 
For the executive summary, please visit:

http://www.dcaf.ch/publications/kms/details.cfm?lng=en&id=43991&nav1=4
For more information on Geneva Centre for the democratic control of armed forces, please visit:

http://www.dcaf.ch/index.cfm 

6. Resource: Campaign to end stoning in Iran report - Amnesty International
The punishment for adultery in Iran is execution by stoning. Eleven people currently await this punishment despite an official moratorium on the practice issued in 2002. Amnesty International’s report calls for end to stoning and an end to the punishment of execution in any form for the crime of adultery. 

The report cites evidence that the majority of defendants sentenced to death by stoning are women, typically after unfair trials that capitalize on the increased vulnerability and unequal treatment of women under the law. 

The group Stop Stoning Forever in Iran has been protesting and bringing international attention to the issue. Their efforts have saved five people from stoning thus far. 

To read the full report, please visit:

http://www.amnestyusa.org/countries/iran/Stoning_report_FINAL.pdf 

7. Resource: Congolese women’s campaign against sexual violence in The DRC

The Congolese Women’s Campaign Against Sexual Violence in the Democratic Republic of the Congo (DRC) is an initiative launched by women’s associations in Eastern DRC to bolster the fight against sexual violence. The Campaign is supported by the Coalition for Women's Rights in Conflict Situations.

The scope of sexual violence in the DRC is a well known reality that has been documented and reported by media, NGOs, international institutions and States. Initiatives and calls for mobilization against sexual violence have multiplied over the last four years, but have not brought any concrete results on the ground. Born of the need to bolster the fight against sexual violence, the Campaign aims to ensure that the assistance mobilized goes directly to the victims.

To sign the online petition, please click visit: http://www.rdcviolencesexuelle.org/site/en/node/58
For more information on the campaign, please visit: http://www.rdcviolencesexuelle.org/site/en/node/35
8. Resource: Evaluation report on general situation of women in Afghanistan - Afghanistan Independent Human Rights Commission
Women's rights are enshrined in most international human rights treaties to which Afghanistan has joined, such as the International Covenant on Economic, Social and Cultural Rights, the International Covenant on Civil and Political Rights, the Convention on the Elimination of All Forms of Discrimination Against Women and the Universal Declaration of Human Rights. Thus, the Afghan government has an obligation, also mentioned in the Constitution, to observe and respect women’s rights.

Article 7 of the Constitution reads, “The State must abide by the UN Charter, international treaties and international convention that Afghanistan has signed, and the Universal Declaration of Human Rights.”  Article 22 of the Constitution says, “Any kind of discrimination and privilege between the citizens of Afghanistan are prohibited. The citizens of Afghanistan whether man or woman has equal rights and duties before the law.”

However, despite all these treaties and laws and relative development of women in recent years, a myriad of problems for women in political, social, and cultural spheres still persist. One clear example of this is the continuation of sexual and gender-based violence that women experience in Afghanistan. 

This report has been prepared on the basis of a study on general status of Afghan women made by the Afghanistan Independent Human Rights Commission.

To read the full report, please visit: 

http://www.aihrc.org.af/rep_eng_wom_situation_8_march.htm
Cross sent by: Women's International League for Peace and Freedom

9. Job Opening: Deputy coordinator -  Women Living Under Muslim Laws - UK
Closing date: 29 February 2008
The London-based International Coordination Office (ICO) of Women Living Under Muslim Laws - international solidarity network (WLUML), a not-for-profit organisation, is currently inviting applications for the position of a full-time Deputy Coordinator.

The role involves donor liaison, grant management, programme development and personnel management. As part of senior management, the Deputy Coordinator will work closely with the Executive Coordinator to supervise office administration, the Publications Programme and manage the Volunteer Programme. 

The ideal candidate should have excellent organisation, coordination, and public relations skills. A high level of oral and written communication skills as well as at least 2 years' experience of working for women's human rights in the global South are essential requirements. Language skills (English, plus at least one other language of the WLUML network) will be a strong asset. A Master's qualification in a relevant social science such as gender studies or human rights is preferred.

Candidates who already have the legal right to live and work in the United Kingdom or the EU will be given priority.

The closing date for receipt of applications is 29 February 2008 although the competition will remain open until the vacancy is filled. All completed applications (curriculum vitae and cover letter) marked 'WLUML DC' should be sent by email to vacancies@wluml.org or by post to WLUML P.O. Box 28445, London N19 5NZ, United Kingdom. Committed to being environmentally friendly, we prefer to receive applications by email unless candidates do not have access to the Internet. Please note that only short-listed candidates will be contacted.

For information on Women Living Under Muslim Laws, please visit: 

http://www.wluml.org/english/index.shtml

Cross sent by: Women Living Under Muslim Laws
10. Job Opening: Research & communication intern legacy initiative – International Rescue Committee – Sierra Leone 
Deadline for application: not set
Duration: 12 months
Location: Freetown, Sierra Leone

The International Rescue Committee (IRC) is one of the largest humanitarian agencies in the world, providing relief, rehabilitation and post-conflict reconstruction support to victims of oppression and violent conflict. IRC has worked for over seven decades and today is involved in over 25 conflict zones in the world. We address both the immediate, life saving needs of conflict affected people in an emergency and the reconstruction needs in post conflict societies. The International Rescue Committee has been working in West Africa since 1992, with communities that have been affected by the wars that have raged in this region. Our focus has been on protecting children and young people, to mitigate some of the worst consequences of the fighting and displacement. With the Legacy Initiative, our aim is to build on what has been accomplished to date, with the knowledge and insights that come from our years of experience working with children, communities and local and national governments, to help generate a sea change in terms of real and sustainable educational opportunities for children and youth in the region. 

Responsibilities 
Under the supervision of Regional Director and Regional Technical Staff, the Research and Communication Intern will perform the following activities: 
- Assist with research projects in education as needed - literature review, administrative tasks, writing, editing of reports 
- Assist with collating information, drafting, and editing quarterly donor reports
- Assist with planning workshops and conferences
- Assist in the implementation of Legacy publications including design, writing, editing, etc.
- Assist in the maintenance of log frames and work plans
- Assist in the writing of project status reports using data from the field
- Help with administration of project website – including providing content
- Participate in workshops and/or conferences as needed
- Other tasks as assigned by the Director

Qualifications
- Bachelors degree in international development or a related human development field
- Excellent written communication skills
- Good interpersonal skills, with experience working with diverse cultures
- Ability to work independently; manage projects on a daily basis with minimal supervision; detail oriented
- Fluency in English required
- Fluency in French highly desirable
- Strong research and analytical skills
- Knowledge of action research methodology
- Strong computer skills: facility with MS Word, Excel, PowerPoint, and email/internet software.


For more information and application procedure, please visit:

www.IRCjobs.org.

11. Job Opening: Regional programme advisor on child rights and civil society – Save the children Sweden – Kenya 
Closing date; February 26, 2008
Location: Kenya
Save the Children Sweden’s commitment in the Eastern and Central Africa region is to promote children’s rights, particularly in relation to protection of children against violence, the right to education and adult support, and children in armed conflicts and disasters. Strengthening partner organisations to be leading child rights actors is vital for the sustainability of the interventions. Save the children Sweden is looking for a Regional Programme Advisor for Eastern and Central Africa Region to be stationed in Nairobi, Kenya. The assignment period is two years starting June 1, 2008 with a possible extension.

The Regional Programme Advisor will be responsible for developing Save the Children Sweden’s programme strategies on child rights and civil society at the regional level. 


This entails:
• developing and implementing a regional plan for the capacity building of staff on human and child rights principles and the rights-based approach;
• following-up on Child Rights Programming (CRP) trainings and developing tools to monitor the implementation of the approach in the region;
• ensuring CRP is being used throughout the Planning, Monitoring and Evaluation cycle;
• implementing Save the Children Sweden’s regional programme on monitoring the implementation of the Convention on the Rights of the Child and the African Charter on the Rights and Welfare of the Child;
• contributing to the development and implementation of Save the Children’s advocacy strategy towards the African Union;
• ensuring Save the Children Sweden’s partnership and civil society guidelines are being properly implemented throughout the region;
• developing and implementing a plan for the Organizational Development of selected key Save the Children Sweden civil society partners in the region;
• ensuring that Save the Children Sweden’s regional strategies on priority areas Child Protection and Education are being implemented from a rights-based perspective

Qualifications:

• University degree in Law, Sociology, Development Studies or related fields.
• Five years of relevant experience in implementing human rights, child rights or development programmes at international level.
• Proven experience in advocating for human or child rights at regional and/or international levels.
• Experience of working with civil society organizations and networks in Africa is highly desirable.
• Two years minimum experience on working from a regional perspective.
• Fluency in English. Working knowledge of any other African Union language shall be considered an asset.
• Ability and motivation to work in a multi-cultural environment, with a diverse team of professionals;
• Good communications and capacity building skills;
• Flexibility to travel and meet tight schedules and deadlines when required.

For more information and application procedure, please visit:

http://www3.rb.se/jobb/jobb_en.htm 

12. Job Opening: Internship early warning and early response - European Center for Conflict Prevention -  The Netherlands
Deadline for applications: 1 April 2008
The Global Partnership for the Prevention of Armed Conflict (GPPAC)
The Global Partnership for the Prevention of Armed Conflict (GPPAC) is a global civil society network focused on preventing conflict and building peace. The network was created following an appeal from UN Secretary-General Kofi Annan in his report Prevention of Armed Conflict (2001). GPPAC is built on regional networks in 15 regions world-wide and in July 2005 it organised the historic global conference From Reaction to Prevention: Civil Society Forging Partnerships to Prevent Violent Conflict and Build Peace at the UN Headquarters in New York. This global conference brought together the largest group of civil society and policymakers working on conflict prevention and peacebuilding ever at the United Nations and approved a Global Action Agenda, that is currently being implemented through global and regional work plans. The European Centre for Conflict Prevention (ECCP) serves as the International Secretariat for GPPAC.

Mobilising civil society early response to prevent conflict
As early warning and early response (EWER) are considered to be among the key pillars of conflict prevention, GPPAC members have identified it as one of the priorities for their activities for the coming years. The EWER programme is one of the five sub-programmes of GPPAC. It seeks to enhance the capacity and professionalism of civil society organisations to engage in early warning and early response work, and to institutionalize interaction with governments, regional organisations and UN agencies on early warning and early response. It also intends to extract lessons learned and best practices, which can help to move the field forward.

Tasks for the Intern
The goal of the internship is to assist in the development and implementation of the early warning and response sub-programme through conducting background research and assisting in the organization of an international consultation meeting planned in spring 2008. More specific:
► Assisting in the further development of a clearing house on EWER
- compile and or write profiles of civil society initiatives in early warning and early response
- research innovative approaches, good practice and lessons learned
- research through internet, contact organizations if needed, and digest the information that is already available in ECCP for making available to partner organizations
- map relevant departments, policy makers and other actors dealing on issues related on Africa at the European Union
► Assisting in the organizing of the international consultation meeting g on early warning and response
- assist in practical arrangements such as travel, visa and communication with participants
- preparing resource material, reader, etc.
► Providing general practical assistance and taking part in planning meetings (up to half a day per week)

Requirements
- Fluency in English, both written and spoken
- Relevant educational background (university level); preferably peace and conflict research
- Experience in independent research and relevant practical experience
- Organisational experience, preferable with organising events or conferences
- Interest in and commitment to peace, conflict resolution and early warning and early response
- Computer literacy (word, internet)
- Flexibility and capability to work independently
Work experience in the field is not a requirement but an advantage.

This is an unpaid internship but ECCP will compensate daily travel expenses to and from our offices in The Hague (up to a maximum of 20 Euro per day).The intern will have an own desk, computer and email address.

To apply
Please send your CV, cover letter and a writing sample, all in English, to Ms. Juliette Verhoeven at j.verhoeven@conflict-prevention.net .

13. Job Opening: Program associate for Asia and Oceania – the Global Fund for women - USA
Closing date: March 3, 2008
The Global Fund for Women is an international grantmaking foundation that supports groups working to advance the human rights of women and girls. 

The Program Associate position provides direct administrative and substantive support to the Program Officer (PO) of the region.  The Program Associate for Asia and Oceania reports to and is guided by

the Program Officer for Asia and Oceania.

Requirements for the position: 
- Some familiarity with women's rights in the region

- Some familiarity with the economic, political, social and

- Some knowledge of Asia and Oceania via previous work, study, or living experience

- Fluency in oral and written English 

- Good working knowledge of geography

- Critical thinking skills

- Strong attention to detail, organizational skills and able to multi-task

- Strong oral and written communication skills 

- Demonstrated sensitivity and appreciation for diverse viewpoints and different communication styles in a politically and

- Strong interpersonal skills with the ability to develop solid working relationships 

- Ability to work independently and as part of a team

- Strong skills in a Macintosh and/or PC environment, and in using MS Office and database programs.

Preferred:

- Additional oral and written proficiency in other Asian language

For the job description and application procedure, please visit: 
http://www.globalfundforwomen.org/cms/about-gfw/jobs/job-opportunities.html
Cross-sent by: Association for Women’s Rights in Development

14. Job Opening: Field location manager – War Child Netherlands – Sudan 
Starting date + period: ASAP (both interim and long term candidates will be considered and a combination of the two. For long term; start date more flexible)
Job Location: Sudan, Juba
War Child Holland is an international NGO aiming at providing psychosocial relief to children in (former) war and/or conflict zones. War Child Netherlands invests in the peaceful future of children affected by war. War Child’s goal is the empowerment of children in war-affected areas, through psychosocial programmes in which creative and sports activities are used to reinforce the psychological and social development and the welfare of the children and to create public awareness of the problems of children in (former) war zones. 

War Child program in Sudan
War Child Holland is working in North and South Sudan. The new Field Location Manager is located in Juba (South Sudan) where we have developed a community based programme implemented with local partners in and around Juba and Yei. The programme aims to protect children by contributing to the creation of a safe, protective environment for children and young people in Khartoum, Juba and Yei in Sudan. The programme purpose is to ensure that children, youth, communities and government are able to promote awareness of, prevent and respond to children’s rights violations, abuse and exploitation of children and youth in Khartoum, Juba and Yei by supporting the development of a protective and educational environment.

Objective of the post 
Ensures that project proposals are developed, implemented, monitored,evaluated and reported on comprehensivley, and ensures realisation of the programme. Furthermore, a major goal is to build capacity of the staff at his/her location and with local partners to ensure sustainability of the programme.

Profile
· +/- 3 years of experience in project development and implementation in an international/ humanitarian context;
· Solid staff management experience
· Experienced in community development work
· Relevant academic background (education, social science and management) 
· Knowledge of participatory planning and programming methods;
· Knowledge of finance and HR administration and tools & systems.
· Social, communicative and oral expression skills
· Able to assess social/ political situations and able to act in a diplomatic way in delicate situations;
· Able to organise means & staff to reach goals.
· Stress-resilient to be able to cope with complex problems and difficult living conditions;
· Hands-on mentality;
· Affinity with War Childs mandate
· Required: English

For more information and the application procedure, please visit:
http://www.warchild.nl/?paginaid=108&contentid=135 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
