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1. Preliminary Announcement: IFOR/ WPP’s May 24 Celebration – International Women’s Day 
for Peace and Disarmament: Seminar 
Seminar ‘Money for Women Peacemakers’

Every day thousands of women in war areas worldwide work hard for peace. We don’t know them, we don’t hear about them through the media, but they continue their struggle. Even with the little financial support they get they achieve incredible results: what would the world look like if they were to receive more money? 

Money is available for war.  Why not for peace? 

Join pioneers in the field discussing the impact of financial investments in women activists on the establishment of true peace and justice:

Malalai Joya (former MP/Afghanistan), Etweda Cooper (activist, winner of the 1325 Award/Liberia), Asha Elmi Hagi (activist, winner of the Virginia Bell Award/Somalia) and Elisabeth Porter (academic/Australia) 

This will be an interactive day with debate and discussion, funds market and networking opportunities. There will be workshops on fundraising (‘tips and tricks’), impact measurement, investments, marketing (‘peace activism=hot’) and PR. Real life cases such as Afghanistan, Liberia and Rwanda will be addressed and discussed. We’ll close the day with a high-energy musical performance .  

The seminar is an initiative of IFOR’s Women Peacemakers Program and is organized in cooperation with Women’s Global Network for Reproductive Rights (WGNRR), the coalition People Building Peace, ICCO, Platform Vredesculturen, the Afghan women’s organization Rabe-i-Balkhi, the working group 1325 of the Dutch Gender Platform WO=MEN, Musicians without Borders, Foundation GentleWoman, and the Platform Vrouwen en Duurzame Vrede of the Nederlandse Vrouwenraad (NVR). 

Venue: Sociëteit de Witte, Plein 24, 2511 CS, The Hague. 

Programme: 9.30-17.30 h. 

Registration is obligatory and free

Please note that attendees will have to take care of their own expenses to attend the seminar. IFOR/WPP is not able to provide financial support in this matter. 

For more information, registration or free posters/flyers: 

Tel: 0031 (0) 72- 5123014

E-mail: m.vanbeek@ifor.org 
Website: www.ifor.org/WPP 
2. Call for Action:  Protest Travel Ban on Iranian Women's Rights Activist – Human Rights First
Journalist and activist Parvin Ardalan should have been in Stockholm on March 6, 2008. She was to receive the Olaf Palme Prize in recognition of her leading role in the One Million Signatures campaign for women's equality in Iran. However, on March 3, airport security officials removed her from a flight about to take off from Tehran's international airport, seized her passport, and served her with a summons to appear in court.

Ardalan's arbitrary travel ban is just the latest in a sustained campaign of repression directed against women's rights activists in Iran, and especially against supporters of the One Million Signatures Campaign.

Please join Human Rights First in calling on the Iranian government to:

- end the unlawful harassment of non-violent activists in Iran, including by returning Parvin Ardalan's passport and respecting her right to travel; 
- end censorship of websites and publications that promote human rights and women's rights;

- release those imprisoned for their support of the campaign;

- drop charges and close criminal investigations into the legitimate activities of such activists.

For further information and to take action, please visit

http://action.humanrightsfirst.org/campaign/Ardalan 

3. Call for Applications: Launch of the Arab Human Rights Fund (AHRF)
Deadline for grant applications is end of June 2008
The Arab Human Rights Fund (AHRF), an independent foundation, was launched at a press conference in Beirut on March 07, 2008. Based in the Lebanese capital, AHRF boasts an entirely Arab board and staff. It aims to provide financial resources and technical assistance to organizations and individuals active in the promotion of all human rights in the Arab region in line with local and regional needs.

The Fund calls upon organizations and individuals working on every kind of human rights issue to apply for grants.

AHRF makes grants in the two areas described below. These areas will be expanded and others added as the Fund raises resources to fund human rights initiatives in the region.

The Arab region, like the rest of the world, needs support to realize the full spectrum of human rights - civil, political, economic, social and cultural. AHRF considers that all human rights, and indeed all countries and sectors within the Arab region, fall within its mandate. AHRF therefore focuses its funding on the following:

- Methods: approaches or tools for realizing human rights;

- Emergent opportunities: new and promising developments that have the

potential to promote the advancement of human rights.

Criteria

AHRF is looking for innovative ideas and methodologies that reach broad constituencies and enhance the capacity to develop new strategies and approaches. In the interest of consistency and  transparency, AHRF has adopted the following criteria for assessing proposals from organizations:

- Strength of the organization, which is expected to demonstrate effectiveness and firm roots within its community

- Soundness of project methodology, as measured by the following: 
· Projects should have a sound rationale

· Projects should promote change, social progress, and the protection and advancement of marginalized communities

· Projects should have the potential to be applied to a variety of human rights issues, and in other countries or constituencies across the Arab region

· Projects should have the potential to contribute to the strategic and effective strengthening and enjoyment of human rights in the region as a whole

· Projects should have the capacity to be implemented in partnership with one or many organizations in a country or across the region.

Potential for emergent opportunities that may be enhanced through AHRF support, by providing the added capacity needed to seize opportunities and move the human rights agenda forward.  Such emergent opportunities can include:

- A critical mass of events that create opportunities for the advancement of human rights

- The relaxation of government restrictions, increased public engagement, or the emergence of a critical mass in a particular country, formed to demand respect for a particular human right

- The formation of a new network of organizations to tackle one or more human rights issues

How to apply

Please review all the information carefully, including Funding programs and Criteria, download the application form and send it to the following email: grantees@ahrfund.org . Alternatively fax it to: +961-1-341900

You can also mail it to:

Arab Human Rights Fund

An-Nakheel Building, 8th Floor

Bahrain Street, Caracas district

Beirut, Lebanon

For further information (including application form), please visit

http://ahrfund.org/english/grantees/approach.php 
Cross-sent by: The Association for Women's Rights in Development (AWID)
4. Call for Papers: The War Question for Feminism: Gender Aspects on Militaries, Armed Conflict and Peacekeeping - the Institute of Thematic Gender Studies – Sweden
Conference: 22-23 September, 2008, Örebro University, Sweden
Deadlines:
Submission of abstracts: April 15, 2008
Paper submission: September 1, 2008

This call for papers is for the conference “The War Question for Feminism: Gender Aspects on Militaries, Armed Conflict and Peacekeeping” that will take place from 22-23 September, 2008 in Örebro University, Sweden.

The title of this conference was inspired by the work of Christine Sylvester. Convenors are Erika Svedberg from the Institute of Thematic Gender Studies and Örebro University and Annica Kronsell from the Department of political science at Lund University. The convenors were part of a group organizing the international conference at Lund University: A World in Transition. Feminist Perspectives on International Relations, in May 1996. A selection of papers and summaries of workshop discussions were published as a special edition of Statsvetenskaplig Tidskrift, 1997.This conference is a follow-up of that successful event.

The War Question for Feminism-conference is organized within the Institute of Thematic Gender Studies a new two-campus milieu for gender research at Linköping University and Örebro University in Sweden, led by Professors Nina Lykke and Anna Jónasdóttir. The conference is connected with GEXcel – Gendering Excellence (www.genderexcel.org), a fiveyears Visiting Fellows Programme which started in 2007 supported by a grant from the Swedish Research Council. GEXcel gathers prominent senior as well as younger scholars from all over the world.

We welcome abstracts of no more than 300 words addressing one of the three themes of the conference. 

1) Theme 1: War as a Feminist Issue

2) Theme 2: Militarism and Masculinities

3) Theme 3: Feminist concepts travelling into the area of security, the
military, violent conflicts and peacekeeping operations

Abstracts can be send to the conference organizers: 

Erika.Svedberg@sam.oru.se and Annica.Kronsell@svet.lu.se 

For more information on the themes and the conference, please visit:

http://www.genderexcel.org/node/148
5. Call for Applications: Two Trainings of the International Peace and Development Training Centre
The International Peace and Development Training Centre (IPDTC) of the Peace Action Training Research Institute of Romania (PATRIR) and ministry for peace (UK) will be hosting two trainings in May 2008 in London. 

The two training programmes are:

-- Systematic Peacebuilding: Enhancing Coherence and Effectiveness in Policy and on-the-ground Peacebuilding is a three-day programme developed to bring key experiences and best practices in systemic peacebuilding in a way that can help you integrate them into your work, improve quality and coherence, and enhance impact and effectiveness.

Training dates: 6-8 May 2008, London.

Apply: http://www.patrir.ro/training or contact: diana.basterfield@ministryforpeace.org .

-- Tranformative Mediation: is a two-day programme that draws upon lessons and experiences in applied mediation, international peacemaking and multi-track diplomacy. The two-days training will explore keys to successful and effective mediation in addressing national and international conflicts and crises.

Training dates: 9-10 May 2008, London.

Apply: http://www.patrir.ro/training or contact diana.basterfield@ministryforpeace.org
6. Call for Applications: On-line Training: Gender Campus of the International Training Centre
As from March 30th, 2007, all the on-line courses of the Gender Campus of the International Training Centre are based on a new on-line platform. The Gender Campus is the new virtual meeting place for the community of gender experts, advocates and sympathizers of the Gender Coordination Unit of the ILO International Training Centre. It includes a gate to enter all our on-line learning courses and many more facilities. News, available gender tools, publications and links, and an exclusive  "CyberCafé" are available to all our users. You just need to register once, by clicking on  "No account yet? Register" in the LOGIN FORM at the left of the HOME page. Then click on the icon to access it. 

No costs and no obligations are involved. You can also consult the Gender Campus Participants'Guide.
Courses include: 
* Course: Gender, poverty and employment (online)

Started on 4 February. This is an ongoing distance learning course and we are still accepting applications.

This distance learning course on Gender, Poverty and Employment (GPE) allows you to have a closer look at the linkages between gender inequalities, poverty dimensions and employment strategies. It looks at gender equality in employment across cutting ingredient for success and sustainability of poverty reduction policies. It identifies critical areas for attention and possible policy options to empower the poor and particularly poor women, in the key sectors contributing to integrated anti-poverty strategies: organisational power, access to natural resources, financial assets such as credit and savings, education and employability, social protection.

For more information, please visit: 

http://gender.itcilo.org/cms/index.php?option=com_content&task=view&id=54&Itemid=1 

* Course: Mainstreaming gender equality in the World of Work
Started on 4 February. This is an ongoing distance learning course and we are still accepting applications.
The international community, governments, donors and the social partners are now insisting on the need to mainstream gender issues into their programmes and actions, towards the achievement of gender equality.  We have therefore designed a modular, flexible, user-friendly and interactive space for development practitioners, policy makers, project managers, and trainers. The course structure is modular and flexible, and participants can set their individual learning objectives according to their individual work needs.
For more information, please visit:

http://gender.itcilo.org/cms/index.php?option=com_content&task=view&id=55&Itemid=13 
For general information, please visit:

http://gender.itcilo.org 
7. Resource: IFOR/WPP Releases May 24 package
May 24 package 2008: Money for Women Peacemakers

Fundraising, drawing up budgets, keeping records of expenses, and writing donor reports may not be the most attractive tasks for women peacemakers to spend their energies on, but they are indispensable. 

Related to the May 24 celebration in The Hague, IFOR’s WPP will publish, in cooperation with the International Peace Bureau, its annually May 24 package. 

This year’s 24 May package hopes to inspire women peacemakers and other women’s rights activist to discuss issues in depth, in their respective fields, such as the costs of war, the benefits of peace, funding and fundraising. The package contains, among other authors, contributions by Sharon Bhagwan-Rolls, Cindy Clark, Silvi Sterr, Shelley Anderson and Lisette Caubergs. 

The May 24 package can be downloaded from the website:

http://www.ifor.org/WPP/
8. Resource: Women Thrive Worldwide: Launch of the Women, Faith and Development

Alliance

The Women, Faith, and Development Alliance (WFDA) is a unique partnership of internationally focused faith, development, and women's Organizations and is a powerful new force dedicated to increasing investments for women's and girls' empowerment around the world and reducing global poverty.

This landmark alliance is being launched at Breakthrough: The Women, Faith and Development Alliance to End Global Poverty, which will take place on April 13,th 2008 at the Washington National Cathedral. Before the launch, wide ranges of commitments are being gathered from the NGO community to increase their investments and programming for women and girls.

For further information, please visit:

http://www.womensedge.org  

9. Resource: Grace, Tenacity and Eloquence: The Struggle for Women’s Rights in Africa - FAHAMU
Fahamu has a new publication; Grace, tenacity and eloquence: The struggle for women’s rights in Africa , edited by Patrick Burnett, Shereen Karmali & Firoze Manji (2007)

The traditional perception of African women is that they face grinding poverty and harsh cultural, traditional and social prejudices. Yet while it is true that African women are not equal to men, this is only one part of the story.

For in Africa, women are fighting for their rights. And they are fighting with grace, tenacity and eloquence. The contributors describe how African women won a cross-continental campaign for a protocol to protect their rights. In a rich variety of articles, they consider topics such as: women and conflict, the impact of current US policies on women’s health in Africa, women’s rights in Islam, and the implications of the Jacob Zuma trial for women in South Africa.

The articles first appeared in the prize-winning weekly electronic newsletter, Pambazuka News. They provide an easy-to-read introduction to the struggle for women’s rights in Africa. 

Table of Contents:
* Chapter 1: campaigning for women’s rights

* Chapter 2: Moving the protocol from paper to reality

* Chapter 3: Women, health and food security

* Chapter 4: Women and conflict

* Chapter 5: Women and Islam

* Chapter 6: Women and the Jacob Zuma trial

* Chapter 7: Comments and analyses
The document can be downloaded from : 
http://www.fahamu.org/downloads/gte_download.pdf
10. Resource:  English Translation of Dutch National Action Plan Available
As mentioned in WPP in Action 3, WPP contributed to the creation of the Dutch National Action Plan (NAP) on UN Security Resolution 1325. On 4 December 2007 representatives from the Dutch government and NGO's signed the plan upon its launch at the Ministry of Foreign Affairs. 

The Dutch National Action Plan, currently being translated into French for publication, is different from other Action Plans in the sense that it was not drawn up by government officials alone, but is the result of a collaborative effort on the part of government and civil society representatives. By signing the Action Plan, the government, civil society and knowledge institutions commit to collective action for the implementation of UNSCR 1325. 

The 2008-2011 Dutch Action Plan focuses on five key aspects; 1) Jurisdiction, 2) Conflict Prevention, Mediation and Reconstruction, 3) International Cooperation, 4) Peace Missions and 5) Overall Coordination and Monitoring. 

For instance, the plan stresses that it is important that national legacy is brought in line with international human rights treaties, and that judges and police officials are trained on women’s rights. Women activists need to be supported in their work, and recognized for their contributions to peace. Hence the Dutch government commits itself to including women in the mediation processes it facilitates. The Action Plan also emphasizes the need to reform the security sector. For instance, more police women are needed to handle cases of rape. In terms of international cooperation, the Plan commits itself to wider implementation of 1325―for example, through lobbying for the creation of a European Action Plan. In terms of peace missions, the Plan emphasizes the need to include more women in peace missions and adherence to codes of conduct as to prevent abuse of women in the country where the mission is stationed. Also, due to the persistence of organizations such as IFOR/WPP, the need for a gender perspective in civilian-based peacekeeping missions was included. 

The English version of the Dutch National Action Plan can be downloaded from: 

http://www.minbuza.nl/binaries/en-pdf/nap1325-en.pdf 
11. Resource: Oxfam Free Online Women and Gender Resources
To mark International Women's Day 2008 Oxfam Publishing is providing free online access to Oxfam books, journal articles and policy papers on women and gender.
selection of books and resources available to download free.

· Programme Insights: Learning for Action on Women's Leadership and Participation: All Papers. Also available in Spanish. 

· Programme Insights: The African Women's Protocol 

· Gender-Based Violence 
· Gender Equality and Sexual Exploitation 
· Ending Violence Against Women 
· Development, Women and War  

· Impact of Guns on Women's lives  

· Debt and Women 

· PDFs of LINKS, Oxfam's newsletter on gender are now available on the publishing website. 

Policy Papers

· The Cost of Childbirth : How women are paying the price for broken promises on aid 

· The Tsunami's Impact on Women 
· Gender Issues in Conflict and Humanitarian Crises 

UK Poverty Resources

· Tackling Inequalities: A guide to planning better services 

· From getting by to getting on: women's employment and local regeneration programmes 

· For better or worse: tackling women's and men's poverty in regeneration 

· Into the Lion's Den: a practical guide to including women in regeneration 

· A place for everyone: gender equality and urban planning 

· A Change in Thinking: Gender Budgeting - now's the time 

· Where are all the Women?: Women's representation in Local Strategic Partnerships 

For the resources, please visit:

http://publications.oxfam.org.uk/oxfam/IWD.asp 

12. Resource: Amplifying the Voices of Women in Iraq - 2008 Iraq Report - Women for Women International

Read about the status of women and Iraq through the eyes of the women who live there.
In 2004 Women for Women International conducted a survey of 1,000 Iraqi women and 90 percent of them were optimistic about the future. In 2007, they spoke with more than 1,500 women for their report series Stronger Women, Stronger Nations to show the inextricable link between Iraqi women’s grassroots reality and the potential for sustainable peace in the counry overall. This time, 88 percent expressed a great deal of concern that they or someone living in their households would become a victim of the violence occurring in the country. 

Their report “Amplifying the Voices of Women in Iraq - 2008 Iraq Report” can be downloaded from their website. Please visit:

http://www.womenforwomen.org/documents/IraqReport.03.03.08.pdf 
13. Job Opening: Members of the New IFUW Working Group on the Girl Child – from Europe/ Pacific
The International Federation of University Women (IFUW) is an international, non-profit organization of women graduates working to promote lifelong education, to improve the status of women and girls, and to enable women to effect positive change for a peaceful, sustainable future.

At the end of 2007 IFUW put out a call for members of the new IFUW Working Group on the Girl Child (WWG).  There are still openings for someone from Europe and the Pacific.  No applications were received from these regions.  The group is beginning its work and the Board would like very much to have representatives from these areas.

The Working Group is charged with strengthening IFUW's relations with NFAs, appropriate United Nations agencies and non-governmental organizations working on issues related to the girl child.   Its members will work virtually via email.

Nominees should be committed and have time to participate regularly. The group will work closely with IFUW's U.N. representatives in New York and Geneva. Work priorities will be outcome focused. Raising increased awareness and advocacy will be a key part of the work. NFAs and international members should send names and relevant biodata to ifuw@ifuw.org by 31 March.
For information on International Federation of University Women, please visit:
http://www.ifuw.org/search/index.htm 

14. Job Opening: Director Gender European Institute for Gender Equality - Lithuania
Closing date: 22 April 2008
The European Institute for Gender Equality is based in Vilnius (Lithuania). The Institute shall provide help in terms of expertise, to improve knowledge and raise visibility of equality between men and women. The overall objectives of the Institute shall be to contribute to and strengthen the promotion of gender equality, including gender mainstreaming in all Community policies and the resulting national policies, and the fight against discrimination based on sex, and to raise EU citizens' awareness of gender equality by providing technical assistance to the Community institutions, in particular the Commission, and the authorities of .the Member States

The Director is the legal representative of the Institute. He/She is appointed by and accountable to the Management Board. The term of his/her mandate is 5 years.

The Director is responsible for the daily management of the Institute and the implementation of the work programme. He/she is in charge of the recruitment of staff and, under the supervision of the Management Board, is responsible for: 
· Performance of the tasks of the Institute; 

· Preparing and implementing the annual and medium-term work programmes; 

· Preparing the meetings of the Management Board and the Experts' Forum; 

· Preparing and publishing the annual report; 

· Staff-related and day-to-day administration matters; 

· Monitoring and evaluating the performance of the Institute against its objectives 

For more information on the vacancy and application procedure, please visit:
http://ec.europa.eu/dgs/personnel_administration/documents/com2008_10062_en.pdf 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
