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1. Call for Action:  petition to stop the Zimbabwe Arms Ship NOW
A ship carrying AK47 machine guns and 3 million rounds of ammunition bound for Zimbabwe is currently trying to find a way of delivering its deadly cargo. It is highly likely that these weapons will be used to fuel violence, killings and intimidation in Zimbabwe's growing political crisis. THE ARMS MUST BE STOPPED. The ship could arrive in Walvis Bay in Namibia by Monday 21 April 2008

Please help stop these arms getting through to Zimbabwe! We need all of you and your networks to add your name to the IANSA petition to Stop the Zimbabwe Arms Ship NOW. Sign on at: http://www.iansa.org/stoptheshipment/index.php . Let's aim for 1,000,000 signatures in 24 hours! The petition will be hand delivered to the chairperson of the Southern African Development Community (SADC). 

To read the article on the shipping of arms in the New York Times, please visit: 

http://www.nytimes.com/2008/04/19/world/africa/19zimbabwe.html?partner=rssnyt&emc=rss 

2. Call for Applications: Women Peacemakers Program - Peace Writers - The Joan B. Kroc Institute for Peace & Justice – California
Application Deadline: May 23, 2008

The Joan B. Kroc Institute for Peace & Justice (IPJ) in San Diego, California, is currently accepting applications for its Women Peacemakers Program (WPM). The WPM program is designed for leaders from conflict-affected countries around the world who are transforming conflict and assuring gender-inclusion in post conflict recovery through in human rights advocacy and peace building efforts they lead. These are women whose stories and best practices will be shared internationally; they are women who will have a respite from the frontlines work they do. 

Four Women Peacemakers are selected each year to spend two months in residence at the Institute. They will receive a small stipend while having their unique peacemaking stories documented, through both film and narratives that will be available to inspire others around the world. Women Peacemakers in residence will have the opportunity to engage with the community through a series of public panels and to meet with other activists and leaders involved in human rights, political action and peacemaking

efforts.   

The institute is also accepting applications for Peace Writers. Peace Writers document the stories of Women Peacemakers for publication. Writers will interview the Women and engage in extensive research to become familiar with the histories of their conflicts and peacemaking efforts. 

For more information about the program and an application please visit the IPJ web site:

http://peace.sandiego.edu/> http://peace.sandiego.edu 

or contact Erika Lopez, Women Peacemakers Program Officer: erika.lopez@sandiego.edu
3. Call for Papers: 7th European Feminist Research Conference - June 4-7 2009 Utrecht, The Netherlands 
Deadline submission: July 15, 2008

The 7th European Feminist Research Conference is an international event based on cutting-edge scholarship. The conference will reflect a diversity of feminist and gender studies research incorporating  

perspectives from across the broad spectrum of the humanities and social sciences. The focus is on the way in which knowledge, politics, and the imagination inform gendered cultures in contemporary Europe.

European Feminist Research Conferences usually have more than 500 participants from both inside and outside of Europe. The Conference has a track record of presenting innovative feminist scholarly work with critical perspectives on contemporary Europe. This triennial conference is this time organised by Athena (Advanced Thematic Network in Activities in Women's studies in Europe), Gender Studies Programme Utrecht University and Aiofe (Association of Institutions for Feminist Education and Research in Europe).

The 7th edition of the European Feminist Research Conference will be interdisciplinary in several ways. Firstly, it will employ the Utrecht expertise of crossing the boundaries of the scholarly and the artistic  

through a focus on, and a review of, literary, visual and artistic representations. Secondly, it will work with a matrix of intersecting themes rather than with singular conference strands. Thus participating scholars, students and artists are asked to situate themselves in this cross-cutting matrix.

Themes: 

Paper proposals have to refer to two of the themes. For a more detailed explanation of the different themes:  www.7thfeministconference.org
Submission of abstracts, panel proposals and registration: www.7thfeministconference.org
Abstracts should have not more than 300 words and can only be uploaded using the submit link at www.7thfeministconference.org
Paper abstracts send to the general conference email address 7thfeminist@let.uu.nl will not be taken into account. Paper abstracts have to be submitted before September 19, 2008

If you would like to propose a panel or for any other information on the conference, please contact us at 7thfeminist@let.uu.nl before July 15, 2008.

4. Resource: A Deafening Silence: Hidden Violence Against Women and Children - Patrizia Romito 

This book is born of a contradiction: on the one hand, there has been a genuine advance in the awareness of violence against women and children and actions to oppose it. On the other, the violence persists and so does the counter-attack against those who seek to expose it. 

Patrizia Romito's extraordinary book describes the links between discrimination, violence against women and violence against children and, uniquely, uncovers the strategies and tactics used for concealing it. Her analysis, corroborated by a solid theoretical framework as well as up-to-date international research data, powerfully reveals the interconnectedness of what might appear as separate events or measures. The book also demonstrates how the same tactics and strategies are at work in various different countries. 

Patrizia Romito is a Professor of Social and Community Psychology at the University of Trieste, Italy. She spent several years working in Geneva, Paris and Stanford (California). She has extensive research experience in violence against women and children, as well as the social responses to it.

5. Resource: Broken bodies — Broken Dreams: Violence Against Women Exposed
Broken bodies — broken dreams: violence against women exposed offers a powerful testimony of the different types of gender-based violence experienced by women and girls worldwide throughout their lives, through the use of photographs, individual case studies and illustrative text. The publication is part of OCHA/IRIN’s ongoing campaign to highlight the issues of violence against women through film, text and photography.

Violence against women is a pandemic, one that transcends the bounds of geography, race, culture, class and religion. It touches virtually every community, in virtually every corner of the globe. Too often sanctified by custom and reinforced by institutions, it thrives on widespread impunity for perpetrators in what remains a patriarchal world that is reluctant to grant women equal rights and protection from gender-based violence.

“This book serves to raise awareness and provoke action in addressing the causes of gender-based violence, as well as assisting and defending the millions of women targeted by violence. These are our sisters, our mothers, our daughters.” — Jan Egeland, United Nations Under-Secretary-General for Humanitarian Affairs and Emergency Relief Coordinator.

A photo exhibition has been developed to launch the book and has been displayed in three international locations: New York, Geneva and Nairobi. For more information on broken bodies — broken dreams, please contact: brokenbodies@irinnews.org
Broken Bodies Broken Dreams comes with a training CD included which includes a summary presentation of each of the 15 chapters of the book. It can also be directly purchased through Earthprint at www.earthprint.com 

6. Resource: Women on the Frontline Documentary Series
According to the UN, gender violence is on the rise. The BBC introduces a new documentary series, Women on the Frontline, presented by Annie Lennox, that shines a light on violence against women and girls. The series takes the front to homes, villages, and cities of our world where a largely unreported war against females is being waged. 

Violence against women and girls threatens the lives of more young women than cancer, malaria or war. It affects one in three women worldwide. It leaves women mentally scarred for life. It is usually inflicted by a family member


In the Democratic Republic of Congo rape is a weapon of war; in Turkey we find that women may be forced into suicides as a way of disguising honour killings; in Nepal we follow a 24 year old mother who tracks down her sex trafficker; in Mauritania we ask if the movement to abandon the harsher aspects of Sharia law can succeed? In Austria we find a new law showing violent men “the Red card” and from Colombia and Morocco come inspiring stories of women who have shown extraordinary courage in the face of violence. 

The series is being broadcast first on BBC World for seven weeks starting 18 April 2008, 19:30 GMT. 

For more information, please visit:

http://www.bbcworld.com/Pages/ProgrammeMultiFeature.aspx?id=185 
7. Resource: Global Internal Displacement Crisis Grew in 2007 - Survey
"The impact of displacement on the security and integrity of women and girls was huge. In Sudan, Cote d'Ivoire, Burundi, Somalia, Uganda, Ethiopia, and Kenya, women bore the brunt of conflicts and violent environments....Displaced women and children continue to endure sexual violence, at the hands of opportunists taking advantage of an environment of conflict and lawlessness, or of combatants seeking to shame and break up family units and communities. Fear of sexual violence itself caused displacement as people fled to avoid sexually-motivated attacks...."

The global internal displacement crisis continued to worsen in 2007, according to an annual survey released today by the Internal Displacement Monitoring Centre of the Norwegian Refugee Council (NRC). In 2007, the estimated number of people displaced within their countries by armed conflicts and violence passed the 26 million mark, the highest global total since the early 1990s. Although international attention to the plight of internally displaced people (IDPs) continued to grow, there was no breakthrough in reducing their number or measurably improving their situation. 

To read the full report, please visit:
http://www.internal-displacement.org/ 
8. Resource:  Burundi - Violence Against Women in Burundi Shadow Report - CEDAW Committee Burundi Review
To read the “Violence Against Women in Burundi: Shadow Report by ACAT Burundi and OMCT for UN CEDAW Committee”, please visit:

http://www.omct.org/pdf/VAW/2008/CEDAW40th_Rep_alt_Burundi_fr.pdf
To read the executive summary in English, please visit:

http://www.omct.org/pdf/VAW/2008/CEDAW40th_Rep_alt_Burundi_eng_summary.pdf
The full report is only available in French
Cross sent by: Women’s United Nations Report Network
9. Resource: Securing Equality, Engendering Peace: A Guide to Policy and Planning on Women, Peace and Security
What must be done in order to transform written words into reality? One of today’s greatest development challenges is turning policy into practice. This is especially the case in the realm of women’s rights and gender equality, where the commitments made at the international and national levels remain far from the day-to-day realities of women’s lives.
This guide examines one of the crucial steps on the path towards the full implementation of existing laws, namely the formulation and implementation of concrete policies and plans. More specifically, this guide concentrates on the creation of action plans on the issue of women, peace and security (WPS).
The purpose of this guide is to help facilitate the development of realistic action plans on women, peace and security through the provision of good practices, specific recommendations and a six-step model process. The guide is designed as a resource for governments, United Nations and regional organisations as well as non-governmental organisations (NGOs) who are interested in developing plans and policies on women, peace and security issues..

To download the guide, please visit:

http://www.un-instraw.org/en/images/stories/1325guide-finalen.pdf 
10. Job Opening: Coordinator of The NGO Working Group on Women, Peace and Security - New York, United Nations Office
Deadline: Open until filled 
The NGO Working Group on Women, Peace and Security (NGOWG), is a coalition of civil society organizations united in May 2000 to advocate for a United Nations Security Council resolution on women, peace and security. Following the unanimous adoption of SCR 1325 in October 2000, the group began the work of pressing for its full implementation. The NGO Working Group monitors the implementation of the resolution worldwide and believes that a peaceful future depends on the full participation of women in all decision making to prevent violent conflict and to protect the human and rights of women and girls. A broad and positive impact on the lives of all people experiencing conflict will result from the full implementation of SCR 1325 and promotion of the Beijing Platform for Action and CEDAW. As a key catalyst in advocacy for the integration of gender perspectives in all peace and security, conflict prevention, conflict management and peacebuilding initiatives of the United Nations, the NGO Working Group on Women, Peace and Security, via its strategic positioning at UN headquarters, has played an important global role in raising awareness of the principles and provisions of SCR 1325. Together with its growing network of gender and security experts, NGOWG has built a constituency of women, peace and security advocates among UN Member States, high-level UN decision makers, and civil society internationally working on peacebuilding initiatives at the national and local levels. 

Members of the NGO Working Group are: Amnesty International, Boston Consortium on Gender, Security and Human Rights, Femmes Africa Solidarité, Global Action to Prevent War, Global Justice Center, Hague Appeal for Peace/Peace Boat US, Human Rights Watch, International Alert, International Women’s Tribune Center, Women’s Action for New Directions, the Women’s Commission for Refugee Women and Children, United Methodist Women’s Division, the PeaceWomen Project of the Women’s International League for Peace and Freedom, and the International Action Network on Small Arms (IANSA).

Roles and Responsibilities (detailed job description available upon request): 

The Coordinator takes her/his mandate from and is responsible to the NGO Working Group members. In addition, He/She will

• Facilitate and document collaborative work of member organizations; 
• Coordinate communication on NGOWG activities within the group and externally;  through the production of activity updates and support for the maintenance of the NGOWG website;

• Facilitate and support the development of NGOWG advocacy positions and strategies including the development of advocacy materials, events, meetings and training

• Lead and facilitate the development of an NGOWG fundraising strategy and proposals including identifying opportunities, maintaining donor relationships, on reporting on funding

• Be responsible for general and financial aspects of the work of the group; 
• In accordance with the priorities and work plan of the group, monitor the activities of relevant UN bodies and inform member organizations of relevant sessions, events, outcomes and opportunities for advocacy

• Network and maintain relationships with civil society actors working on women, peace and security, primarily at the global and regional level, including through the maintenance of a database of actors,

• Hire and manage administrative assistant and interns 

Person Specification 
Education: A Masters degree in gender and conflict studies, political science, International Law, international relations or similar experience desirable.

The candidate should be a US Citizen or a Greencard Holder 

Essential Experience  
• Working collaboratively within a diverse coalition 
• Advocacy work at national or international levels desirable 
• Working on women’s issues in non-governmental organizations and women’s organisations at national, regional and international levels

• Commitment and demonstrable practical and theoretical understanding of gender and conflict issues 
• Proven track record in advocacy, including experience in networking and high level representation 
• Project coordination 

Essential Knowledge & Skills (unless noted as desirable) 
• Excellent spoken and written English 
• Working knowledge of a second language desirable 
• Excellent communication, networking and inter-personal skills 
• Knowledge of budget management and financial reporting desirable 
• Knowledge of a range of conflict/post-conflict countries 
• Proactive, able to work independently and in a team and manage a diverse workload 
• Project management skills 
• Strong gender analysis skills 
• Strong computer skills (e.g. MS Word, Excel, QuickBooks) 
• Knowledge of and commitment to the workings of the UN bodies and member states 
• Familiarity with key issues related to women, peace and security and the implementation of SCR 1325 
• Knowledge of policy-making institutions within the UN, particularly how they relate to peace-building and SCR 1325 
Please submit Curriculum Vitae, writing sample, and three references to: 

Admin2@womenpeacesecurity.org 
11. Job Opening: Programme Specialist - UNIFEM - Bujumbura, Burundi
Deadline Application: May 14, 2008
Burundi is one of the first countries to benefit from the attention of the Peace Building Commission (PBC), and to access the Peace-Building Fund. Peace Building Commission was set up in 2005 to help

countries emerging from armed conflicts towards post conflict reconstruction and peace building. Through a competitive process UNIFEM has been awarded the implementation of a 3 millions dollars

programme related to gender equality and women empowerment. The PBC will work at the intersection of politics, peacekeeping, development, humanitarian work, and human rights. In principle, it will provide a more coherent approach to post-conflict work, thereby resolving the institutional gap in the UN system.

Women's rights and gender equality issues are central to reconciliation and consolidation of peace and need to be addressed when the PBC invests in security sector reform, transitional justice and reconciliation, and land reform in the country. Attention must also be paid to civil society and especially women's groups in post conflict reconstruction in Burundi through a structured process of consultation and engagement. Additionally, post-conflict transitional periods offer a window of opportunity that must be seized to improve the status of women and achieve greater gender equality. To this end, UNIFEM's regional office in Central Africa seeks to recruit an international expert specialised in programme development, project coordination and resource mobilisation.

Responsibilities: 
--    Provide substantive guidance and advise to the Government of Burundi , within the framework of the PBC programme, on issues of gender equality and Women Human Rights. 

--    Design and formulation of programmes/projects for different funding mechanisms including Peace building funding. 

--    Monitoring ongoing projects both substantively and financially to ensure efficient and timely delivery and realisation of results. 

--    Enhancing UNIFEM's participation in inter-agency and inter-governmental process, with particular emphasis on Peace building Commission, UNDAF, Poverty Reduction strategies, International

conference for the Great Lakes among others. 

--    Managing, coordinating and providing guidance for reporting in order to ensure efficient implementation and compliance with UNIFEM and donor requirements. 

--    Developing effective and innovative strategies for resources mobilisation , networking with other UN agencies, donors and international organizations. 

--    Any other duties that support and strengthen UNIFEM's in Burundi in the framework of the Peace Building Commission Fund work as assigned by Regional Programme Director. 

For more information, please visit:

http://www.unifem.org/about/jobs.php 
Cross sent by: The Association for Women's Rights in Development

12. Job Opening: Social Development and Gender Equity Advisor - Royal Tropical Institute – The Netherlands
Deadline application: 15 May 2008
The Royal Tropical Institute (KIT) is an independent centre of knowledge and expertise in the areas of international and intercultural cooperation. KIT Development, Policy & Practice is a department of KIT specializing in International Health, Education, Social Development and Gender Equity and Sustainable Economic Development. It is a multidisciplinary department conducting research, post-graduate education and advisory work. The Social Development and Gender Equity Area which focuses on social equity especially gender equity, citizenship,and rights in development, and participatory governance is looking for a Social Development and Gender Equity Advisor ( 38 hours/week). 

We are looking for a colleague who will be able to
· Initiate and carry out the writing of project proposals, consultancy assignments and action research in the area of gender and development 
· Contribute to the development and implementation of gender and development training programs 
· Provide support to designing and implementing of social development programs in developing countries
· Assist in the development of social development and gender networks
· Liaise with donors and partners for acquisition of projects 
· Assist in contributing to the international gender and development debate through participation in and organisation of workshops/seminars on key and emerging issues.
· Contribute to publications
· Provide a meaningful contribution to the department’s policy development and priority setting

For more information, please visit

http://www.kit.nl/ 

or contact Mrs. M. Mukhopadhyay, Area Leader, at KIT Development Policy & Practice, telephone +31 (0)20 5688 271 or m.mukhopadhyay@kit.nl 

13. Job Opening: Advocacy/Campaign Officer – WGNRR - Manila Office
Start date: July 2008 initial duration 1 year with a 3 month probation period.
Deadline for applications: May 12th 2008
Interviews in Manila on 21, 22, 23 May 2008 in person or on skype.
Since 1984, the Women’s Global Network for Reproductive Rights (WGNRR) contacts, stimulates, informs, supports and empowers individuals and organizations around the world to be effective agents of change for women’s reproductive and sexual health and rights, and to take action to create social, economic, and cultural structures that promote them at all levels.

In July 2008 WGNRR aims to have opened its Coordination Office in Quezon City in the Philippines. The office will initially be based at ISIS Manila. You will be joining the WGNRR at a most exciting moment of its existence. The CO is moving from Amsterdam to Manila after 25 years based in the Netherlands.

Job objective
As the Avocacy/Campaign Officer, you will be responsible for developing and implementing the advoacy/campaign strategy for the Network and determine the role of the Coordination Office in close collaboration with team members and network members. You need to firstly assess 25years of advocacy by WGNRR for RSHR from a Feminist perspective.You will analyze the current global and regional situation of globalisation effects on the RSHR situation of women across the regions together with the Policy Officer. After this analises you need to strategically position WGNRR alligned and included in existing campaigns. WGNRR also aims to be strategically capacitated to initiate its own campaign in close collaboration with its members and divese stakeholders based on Health Rights assessments at regional/national/local level. 

Key responsibilities:
Overall
· Work in close collaboration with other members of the policy team (Policy Officer, Communications Officer, Membership Liaison Officer, European Officer and Coordinator) to set and develop strategies for WGNRR advocacy and campaign opportunities in line with strategic plan 2008-2010.
Campaigning
· Assess, analyse and identify existing campaigns related to women’s health, human rights, population control, family planning, feminism, development, MDGs, RSHR and campaigns on other related topics that are of possible interest for WGNRR and its members to contribute to. 
· Initiate in close collaboration with WGNRR-members and identified stakeholders WGNRR global campaigns.
· Identifying advocacy approaches suitable for each issue
General
· Represent WGNRR/participate in meetings
· Write reports or proposals as needed
· Contribute to fundraising initiatives

For more information, please visit their website:

http://www.wgnrr.org/ or contact Aika van der Kleij, Coordinator WGNRR: coordinator@wgnrr.org
-----------------------------------------------------------------------
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
