
OPPORTUNITIES 47*
This e-list is an information service from the Women Peacemakers Program (WPP).  For more information about WPP, please see the bottom of this email.

*Unless indicated otherwise the information listed below was sent to WPP directly by the organization/writers involved in the event/publication. 
Contents

1. Call for Action: Petition concerning the (non) selection of female candidates as potential leaders within the EU  
2. Call for Participation: WIDE Annual Conference 2008 ´Feminist Visions for a Just Europe´, 9-11 October, the Netherlands
3. Call for Submissions: Religion and Politics – Women, Power and Politics – International museum of women 
4. Resource: Adoption of Resolution 1820 on Sexual Violence against Civilians in Conflict
5. Resource: WGNRR calls for action against RSHR violations in conflict situations 
6. Resource: Indicators to measure violence against women
7. Resource: Women against violence Europe
8. Resource:  WomanStats project
9. Job Opening: Consultants – Women Peacemakers Programme – The Netherlands/ India/ Ghana 
10. Job Opening: International Human Rights Education Advisor – AI – UK
11. Job Opening: Teacher Education Specialist – Canadian Women for Women in Afghanistan – Afghanistan
12. Job Opening: Internships – WILPF – Switzerland
13. Job Opening: International Executive Director – Nonviolent Peaceforce – Belgium
1. Call for Action:  Petition concerning the (non) selection of female candidates as potential leaders within the EU
Danish MEP Christel Schaldemose has initiated a petition concerning the (non) selection of female candidates as potential leaders within the EU (various posts are coming up and no women have been selected as candidates): “For fifty years now, the picture of European political leadership has remained the same. It is time for a change. International top posts should always go to the most competent candidate. There are 250 million women in Europe; it should not be too hard to find qualified candidates among all these.”
For more information, please visit:

http://www.femalesinfront.eu/default.asp?view=front&lang=gb 

2. Call for Participation: WIDE Annual Conference 2008 ´Feminist Visions for a Just Europe´, 9-11 October, the Netherlands
On 09 to 11 October 2008, the WIDE Annual Conference entitled ´Feminist Visions for a Just Europe´ will take place in The Hague in the Netherlands. This year´s conference will be hosted by WO=MEN, the Dutch Gender Platform, and is expected to convene at least 200 delegates representing the unique triangle of women living and working in the ´West, East and South´. Its general aim is to examine Europe´s role (and responsibilities) in the world, viewed through the lens of women´s rights and gender justice. 

´Feminist Visions for a Just Europe´ is a visionary, reflexive and strategic conference that is testament to the dynamism of feminisms of today and our ever-evolving and increasingly interconnected contexts. It is designed to have a strong political agenda that builds on previous WIDE Annual Conferences, which aim to:

· articulate a collective, interdisciplinary and cross-border vision for social change and gender justice for today; 

· challenge the ´givens´ and ´discourse´ of WIDE and its delegates in a forward-thinking process for change; and 

· generate a conference manifesto that will offer insights for social change and gender justice to various mainstream and alternative political spaces.

For more information, please visit:

http://www.wide-network.org/index.jsp?id=380 
3. Call for submissions: Religion and Politics – Women, Power and Politics – International museum of women 
The untold stories of women claiming and exercising their power around the world and throughout history come alive in I.M.O.W.'s global online exhibition Women, Power and Politics. From March 8 to December 31, 2008, Women, Power and Politics is available to audiences worldwide in Arabic, English, French and Spanish. We focus on one provocative new topic each month and ask the questions no one is asking. Like never before, women and men are focusing on issues of substance concerning women's political participation. Visit the Women, Power and Politics exhibition to learn, speak and act to transform our world.
The intersections, and sometimes collisions, between religion and politics just may be the most controversial topic we cover. We want to hear your opinions! Does religion or spirituality help or hinder women's political participation? You could be selected as a featured story in the Women, Power and Politics global online exhibition!

For more information, please visit:

http://www.imow.org/exhibitions/call_for_submissions 
4. Resource: Adoption of Resolution 1820 on Sexual Violence against Civilians in Conflict
It is estimated that during the conflict in the Balkans in the early 1990s, between 20,000 and 50,000 women were raped; during the Rwandan genocide, it is estimated that 500,000 women were raped; and during the conflict in Sierra Leone, between 50,000 and 64,000 women experienced some form of sexual violence. Currently, an average of forty women is raped every day in South Kivu as a result of the conflict in the Democratic Republic of the Congo.

On June 19th 2008, the 15-member UN Security Council unanimously adopted Resolution 1820 (2008) on Sexual Violence against Civilians in Conflict, after a day-long ministerial-level meeting on “women, peace and security.” 

The Resolution condemns the use of rape and other forms of sexual violence in conflict situations, stating that rape can constitute a war crime, a crime against humanity, or a constitutive act with respect to genocide. UN-INSTRAW joins in the demand for an immediate and complete cessation by all parties to armed conflict of all acts of sexual violence against civilians.

The Resolution also calls for effective steps to prevent and respond to acts of sexual violence as a way of contributing to the maintenance of international peace and security – including urging Member States to comply with their obligations for prosecuting the perpetrators of sexual violence, ensuring that all victims of sexual violence, particularly women and girls, have equal protection under the law and equal access to justice, and ending impunity for sexual violence as part of a comprehensive approach to seeking sustainable peace, justice, truth, and national reconciliation.
To read the full resolution:

http://www.un.org/News/Press/docs/2008/sc9364.doc.htm 
For more information, visit Stop Rape Now. The UN Action against Sexual Violence in Conflict: http://www.stoprapenow.org/
Source: Un-Instraw: http://www.un-instraw.org 
5. Resource: WGNRR calls for action against RSHR violations in conflict situations
Thousands of women across the globe are subjected to sexual violence, abuse, torture and rape throughout conflict situations. In the South Kivu province of the Democratic Republic of Congo (DRC), 4500 cases of sexual abuse were reported during the first six months of 2007 alone. There continues to be a global pattern of, often extreme, sexual and gender-based violence in conflict situations, which is frequently dismissed as an inevitable and unavoidable by-product of conflict. Consequently, women survivors suffer physical and psychological health complications and economic and social exclusion; they often have no access to health care, including the necessity for access to safe and legal abortion services. With more than 50 countries currently in the midst of armed conflict and the unabated violation of women's reproductive and sexual health rights being reported in every international and domestic war zone, WGNRR's Call for Action in 2008: Stop conflict being waged against women's bodies! Hold local, national and international actors accountable for securing women's reproductive and sexual health and rights! The Call for Action was launched worldwide on May 28th, the International Day of Action for Women's Health, through different events.

To read the Call for Action, please visit:

http://www.wgnrr.org/home.php 

6. Resource: Indicators to measure violence against women
A 2007 report prepared for a UN Expert Group Meeting (which assists the Commission on the Status of Women) outlines a number of possible indicators of violence against women, so as to aid states in creating evidence-based policy. 

The report intends to develop indicators which can measure the "scope, prevalence, and incidence" of violence against women.  The importance of such indicators is that they can assess whether a policy addressing violence against women is deteriorating or improving the number of occurences of violence against women in that state.  

The report covers a full discussion of indicators of violence against women, including: an overview of what indicators are, an overview of current initiatives and indicators used by various states, the numerous options for developing indicators to measure violence against women, and recommendations for a best indicator policy.

To read the full report, please visit:
http://www.unece.org/stats/documents/ece/ces/ge.30/2007/mtg1/wp.1.e.pdf 
7. Resource: Women against violence Europe
WAVE - Women Against Violence Europe is a network of European women's non-governmental organisations working in the field of combating violence against women and children (women's refuges, counselling centres, SOS hotlines/helplines, organisations focusing on prevention and training). Click on the map of the country you are looking for help. You will come to a country side providing an overview of women´s helpline, women´s shelters , shelters, crisies counselling, as well as on other women's help services. Best is to contact the national women's helpline in your country. In case in your country exist no women's helpline you can also directly contact the WAVE focal points. Further you will find on the country site information on legislation, protection and prevention of male violence against women as well as a link to international documents.
To visit the website, please visit:

http://www.wave-network.org/start.asp?extra=dbkarte&b=3 
8. Resource: WomanStats Project
The WomanStats Project is the most comprehensive compilation of information on the status of women in the world. The Project facilitates understanding the linkage between the situation of women and the security of nation-states. We comb the extant literature and conduct expert interviews to find qualitative and quantitative information on over 260 indicators of women's status in 174 countries. The database expands daily, and access to it is free of charge.
The Project began in 2001, and today includes five principal investigators at three universities, as well as a team of up to twenty graduate and undergraduate data extractors. The Project focuses primarily on data from governments (especially that data submitted to UN human rights bodies), non-governmental and intergovernmental organizations, and country or topic experts. The data collected includes laws, statistics, statements of general fact made by experts and authorities, anecdotes, interpretation and other information. The database is searchable by country or by variable (i.e., issue area). The codebook (list of variables) will be your useful guide to the data available and how it is grouped within the database. 

To visit the database, please go to:

http://www.womanstats.org/research.html 

To have a look at the codebook, please go to:

http://womanstats.org/Codebook7.30.07.htm
Cross sent by: Womens United Nations Report Network

9. Job Opening: Consultants – Women Peacemakers Programme – The Netherlands/ India/ Ghana

Locations: The Netherlands; India; Ghana.

Application Deadline: July 15, 2008

Language required: English

Starting date: September 15, 2008

Expected Duration of the assignment:

· For the lead evaluator: 25-30 working days within a period of 8 weeks. Deadline for the review report is November 15, 2008
· For the regional co-evaluators: 10 days per region; between 12 and 25 October, 2008
The Women Peacemakers Program (WPP) is a program of the International Fellowship of Reconciliation (IFOR). The International Fellowship of Reconciliation (IFOR) is an international, interfaith movement of socially engaged citizens committed to active nonviolence as a tool for social transformation. IFOR’s mission is to empower civil society through active non-violence, and to promote cultures of peace based upon the values of tolerance, inclusion, co-operation and equality.

IFOR has planned a final evaluation of its Women Peacemakers Program during phase III (2005-2008). A first mid-term review of phase III took place during 2006. This mid-term evaluation reviewed the performance of the WPP program with regard to the just-begun decentralization process, and progress made in view of findings and recommendations of the 2003 mid-term review. Program activities were evaluated, assessing how project objectives were operationalized, and implementation monitored.

The scope of the 2008 final evaluation is very specific: To identify areas of strength and weakness in the IFOR/WPP decentralization process; and formulate possible recommendations in terms of efficiency and sustainability of the Regional Desks. The evaluation will provide the basis for learning and accountability for all stakeholders involved.

Objectives of the 2008 final evaluation:

· To assess what has been accomplished in regards to decentralization in comparison with the set objectives and planning: What are main achievements, and challenges met?

· To assess the effectiveness and efficiency of the Desks in relation to available resources.

· To assess whether the Desks are meeting the needs of the women peacemakers in their respective regions.

· To assess the performance and capacity of the different stakeholders involved: the IFOR Secretariat; the WPP Regional Coordinators; the Desks’ hosting organizations; and the Regional Advisory Boards, in terms of achieving the set objectives; and provide recommendations.

· To assess the Desks’ monitoring and evaluation systems, and provide recommendations.

· To provide recommendations in terms of phase-out processes, and the Desk’s sustainability beyond 2009. 

IFOR expects a report detailing the evaluation process and project achievements by objectives, which formulates recommendations in terms of the way forward. The evaluation report will play an important role in the future management of the Desks.

IFOR is looking for three evaluators : One lead evaluator who will be working on all three locations (The Netherlands, India, and Ghana) and two co-evaluators ; one from Asia and one from Africa.

The lead evaluator will conduct the review at the IFOR International Secretariat in the Netherlands, and will design, together with the co-evaluators, the scope and focus of the evaluation of the Asian and African WPP Desk.

The lead evaluator will also be responsible for the presentation of results to IFOR/WPP, and for the final report. The methodology used for this evaluation must be participatory. 

Competencies, skills and experience

Each evaluator should have:

· Experience with participatory methods and approaches to evaluation.

· Experience in organizational development.

· Experience working with women organizations/movements in Asia and/or Africa.

· Expertise in the area of gender and peacebuilding, and/or active nonviolence.

· Demonstrable analytical skills.

· Work experience of at least 5 years.

· Excellent English language skills.

If you meet these requirements, please send:

· An application letter with Curriculum Vitae, mentioning at least two referees (please specify the relationship) and specifying which position you are applying for (lead or co- evaluator);

· Not more than 4 pages concept paper detailing how you would conduct the assignment;

· Your plan with dates and fee.

To:

Jose de Vries, IFOR/WPP Information Officer: j.devries@ifor.org or via

Address: IFOR/WPP, Jose de Vries, Spoorstraat 38, 1815 BK Alkmaar, The Netherlands.

For more information, please visit:

www.ifor.org
10. Job Opening: International Human Rights Education Advisor – AI – UK

The International Mobilization Programme (IMP) of the International Secretariat (IS) of Amnesty International (AI) is seeking an International Human Rights Education Advisor. You will be a valued member of the Human Rights Education Team working to advise and support capacity building for human rights education (HRE) within the movement and other partners working in the field of HRE, as well as developing and managing some specific HRE areas within the mobilization framework and the new international HRE strategy. 

You will advise and coordinate the development of HRE methodology across the AI movement and promote the integration of HRE into other human rights programmes and activities. You will utilize your proven project management skills to take the lead in mainstreaming and integrating, monitoring and evaluating all levels of HRE work in the AI movement, including developing and managing evaluation related HRE projects with partners within and outside the AI movement. You will be comfortable developing multi-faceted engagement with the global HRE movement including regional and international governmental and non-governmental HRE organizations; monitoring global and regional HRE trends and periodically analysing opportunities and threats, making appropriate recommendations to AI HRE movement.

For more information, please visit:

http://www.amnesty.org/en/jobs/vacant-positions/international-human-rights-education-advisor-20080613 
11. Job Opening: Teacher Education Specialist – Canadian Women for Women in Afghanistan – Afghanistan
Deadline for applications: 17:00 June 27th, 2008

Canadian Women for Women in Afghanistan (CW4WAfghan) was established in 1996 and is a volunteer-led, grassroots, small non-profit organization with chapters across Canada. CW4WAfghan aims to raise awareness among Canadians about the human rights challenges facing Afghan women and girls and the need for solidarity from Canadians; and to raise funds for our Afghan partners'

projects in Afghanistan in the area of education, health, skills training, libraries and empowerment. CW4WAfghan has partnered with the Canadian International Development Agency (CIDA) to undertake a teacher training project in Kabul province in collaboration with two Afghan partner organizations. 

Qualifications:

· graduate or doctoral degree in education

· Five years or more of experience in teacher training and material, preferably in a developing country 

· Classroom teaching experience

· Cross-cultural communication skills and comfortable with being in the field in Afghanistan

· Familiarity with Afghanistan or Central Asian region preferred

· Experience with both primary and secondary level teachers preferred

· Fluency in Dari strongly preferred

Responsibilities:

· Revising and enhancing current training programs being implemented

· by CW4WAfghan partners

· Build capacity of teacher trainers; and plan and give workshops for partners on new and innovative teaching practices

· Train teacher trainers in training sessions in Kabul

· Classroom observation and evaluation of teacher practice

· Review current available literature and Afghan Government Strategy for Education

· Collect teacher education resources and teaching materials (e.g. visuals, maps, etc) in Dari and English to form the basis of a virtual teachers' resource centre

· Prepare pre-tests for teacher evaluation and help partners with administering tests 

· Advise and make recommendations to CW4WAfghan's Teacher Salary

· Support Fund

· Report to CW4WAfghan on progress made and contribute to narrative reports to donor

Terms:

This is a part-time, temporary consulting position without benefits over a period of 18 months which will require travel to Afghanistan twice annually for periods of approximately 4-6 weeks each time, as well as preparation, reporting and planning work from the consultant's home base. The first trip is expected to take place between late August 2008 and January 2009. Remuneration will be based on a daily consultancy fee rate for an expected allocation of 3.5 months of work per year. Travel costs will be covered based on standard Treasury Board Rates and are non-negotiable. Candidates residing in Canada are preferred. 

How to apply:

Please send a letter of interest and CV with references to by 5:00pm Mountain Time on June 27th, 2008:

Recruitment Committee

Canadian Women for Women in Afghanistan - National Office

Bankview PO Box 32014

Calgary, Alberta , T2T 5X6

E-Mail: w4wafghan@praxis.ca or w4wafghan@shaw.ca 

No phone calls please. 

Cross sent by: Gender and Peacebuilding 
12. Job Opening: Internships – WILPF – Switzerland
Internship in Disarmament
deadline for applications is June 30th, 2008

The Disarmament internship runs from mid-January to mid-December each year. Applicants will receive notice by September 30th. In disarmament, WILPF works on nuclear disarmament, small arms and the militarization of space. WILPF also focuses on the relation of globalization with militarism and economic injustice. The programme focuses on the work of the UN and NGOs in their promoting and strengthening efforts for disarmament and the peaceful settlement of conflict, as well as their involvement in economic justice and North-South relations. 
The intern's main responsibilities are to: attend and report on sessional meetings of the Conference on Disarmament (CD), including scanning and posting documents to the Reaching Critical Will website; working with the NGO Committee on the Status of Women - Working group on Peace to organize and execute the annual 8 March Seminar; working with other NGOs in Geneva; and more. 

Internship in Human Rights

deadline for applications is June 30th, 2008.

The Human Rights internship runs from mid-January to mid-December each year. Applicants will receive notice by September 30th.
WILPF aims to expand the parameters of what are usually considered "human rights" by promoting the concept that the violation of human rights stems from political, economic and social situations. WILPF does not focus on protesting or documenting individual violations, rather the core areas of WILPF's work are: economic, social and cultural rights and the right to development; anti-racism, including migrants' rights; human rights of women and gender-specific human rights violations; peace and disarmament as preconditions for the enjoyment of human rights. 
The intern follows and reports on the sessions of the UN Human Rights Council, its working groups, the Committee on Economic Social and Cultural Rights and meetings of UN Agencies. She assists in preparing statements for the meetings and is expected to report on their outcomes. 
How to Apply
All applications must be submitted in English and should state clearly for which of the two internships the application is submitted. Selections will be made on the basis of:

· A resume indicating education, relevant past activities and experience. 

· A cover letter giving reasons for wanting to follow the programme. 

· For the Disarmament and Human Rights internships: a 1000-1500 word essay about a current human rights or disarmament issue. Why does this issue interest you? 

· Two recommendations from non-family members. Persons writing recommendations should indicate their relationship to the applicant and evaluate the candidate according to: her ability to take initiative in developing activities; her commitment to working for peace and justice; her skills in written and oral communication and her fluency in English; her maturity in working as part of a team. All recommendations are kept confidential. 

For more information, please visit:
http://www.wilpf.int.ch/interns/index.htm 
13. Job Opening: International Executive Director – Nonviolent Peaceforce – Belgium

Deadline for applications: 7 July 2008

Nonviolent Peaceforce (NP), a dynamic global, non-governmental organization with more than 100 staff worldwide, which recruits, trains and deploys an unarmed civilian peacekeeping force, is seeking an International Executive Director. This IED will work from NP’s international office in Brussels, Belgium. Responsible to the International Governance Council, s/he will provide overall strategic leadership and manage NP’s global work including implementation of NP’s Long-term Plan, organizational development, coordination of fundraising efforts, and acting as the NP spokesperson.

To apply:

Send application with CV and cover letter to Donna Howard dhoward@nonviolentpeaceforce.org . Please include in your cover letter the following information:

1. As a global organization with staff, field teams, funders, and strategic partners from all over the world, multi-cultural fluency is a critical skill-set for the new International

Executive Director. Please describe the cross-cultural life and work experiences that

have contributed to your ability to work successfully in a multi-cultural environment.

Include a list of languages in which you are fluent.

2. Our mission is to build a large-scale trained, international civilian nonviolent peaceforce that is sent to conflict areas to prevent death and destruction and protect human rights thus creating the space for local groups to struggle nonviolently, enter into dialogue, and seek peaceful resolution. How has your training and background prepared you to lead an organization with this mission?

3. In describing your leadership experiences, please include size of staff supervised, size of budget managed, and location(s) in which organization worked

Practical information

Phone interviews are expected to take place in July or August, in-person interviews for shortlisted candidates will occur in Brussels in August or September. The position has a starting date in October or November 2008.

For more information:

Complete application can be found at www.nonviolentpeaceforce.org. 

Look for the link entitled “International Executive Director Job. Opening” for Job Description and organizational structure information.

If you would like to discuss the position before applying, please telephone Ms. Howard at +1218-724-0169
-----------------------------------------------------------------------
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
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