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1. Call for Action:  One Million Signatures Campaign – Iran
In 2006, Iranian women’s rights activists initiated a wide campaign demanding an end to the legal discrimination against women in Iranian law. The Campaign, “One Million Signatures Demanding Changes to Discriminatory Laws” is a follow-up effort to the peaceful protest of the same aim, which took place on June 12, 2006 in Haft-e Tir Square in Tehran. 

The One Million Signatures Campaign has reported several actions against Iranian women’s rights activists during the past month, indicating increased pressure against the women’s rights movement:

Zeinab Bayzeydi, a member of the Human Rights Organization of Kurdistan and of the One Million Signatures Campaign, was arrested on July 9, in Mahabad, Kurdistan. Ms. Bayzeydi was summoned and interrogated for several hours on July 5 and again for three hours on July 9, prior to her arrest and transfer to a detention center in Mahabad.

Nasrin Sotoodeh and Mansoureh Shojaee have both been summoned to appear before the Revolutionary Courts. In violation of legal requirements, neither court summons provided information about the charges against Shojaee or Sotoodeh. Ms. Sotoodeh is an attorney who has represented numerous women’s rights activists, including members of the One Million Signatures Campaign, as well as an advocate for abused children and for youth facing the death penalty. Ms. Shojaee is a member of the One Million Signatures Campaign, the women’s cultural center, and the editorial board of the Feminist School website. Shojaee has previously been represented by Sotoodeh.

The lawyer representing Campaign activist Mahboubeh Karami was informed on July 12 that a bail amount of 100 million tomans (approximately $110,000) has been set for her release. Ms. Karami was arrested on June 13, while a bus she was riding passed by a demonstration at Mellat Park. She was not involved with the demonstration, which was not connected to the women’s rights movement or the One Million Signatures Campaign. Ms. Karami was also one of ten female inmates who last week went on a hunger strike in protest of the conditions of their detention. Her family is unable to post this high amount for her release.

For more information and signing the petition, please visit:
- Women’s Learning Partnership for Rights, Developments and Peace: http://www.learningpartnership.org/en/node/657 
- One Million Signatures Campaign: http://www.change4equality.com/english/ 
2. Call for Applications: The Women's Rights in Afghanistan Fund – Rights and Democracy

In the summer of 2002, Rights & Democracy established the Women’s Rights in Afghanistan Fund, with funding from the Canadian International Development Agency (CIDA). Grants from this Fund are made to grassroots women’s organizations throughout Afghanistan, with the aim of supporting women’s human rights and peacebuilding efforts. This is a small, but crucial, effort to counter the effects of decades of denial of human rights to women and to bolster Afghanistan’s chances for a lasting peace. 

Projects supported by the Fund include: 

· Women’s rights educational projects, including legal education    

· Leadership training for women    

· Literacy training for adult women and girls    

· Skill-building and economic opportunities for women    

· Capacity-building and peacebuilding initiatives    

· Women’s participation and mobilization in political processes, such as Loya Jirgas, democratic elections, and constitutional or judicial reforms 

· Healthcare awareness for women    

· Networking and information-sharing    

· Lobbying for gender-mainstreaming in Afghan and international institutions    

· Projects benefiting girl children and adolescent girls    

· Projects benefiting Afghan refugee women 

Application procedure 

Please collect application forms from, and submit completed proposals to, the Rights & Democracy office in Kabul.  A Proposal Review Committee with support of Civil Society Outreach and Support officer will review proposal quarterly.  The Proposal Review Committee consist of three internal Rights and Practices senior Staff and three external relevant experts who have backgrounds in women’s rights, grant management, and civil society working in Afghanistan.

Other Information:

· Grants range between $10,00 and $10,000 

· Funds should be spent within six months to twelve months of receipt 

· Applications can be submitted on a rolling basis at any time during the year

· Applicants can usually expect to hear a decision within three months following submission 

· You can write your proposal in English or in Dari/Pashtu where language skills limits

For more information, please visit:

http://rightsanddemocracyaf.org/index.htm 
3. Call for Participation: Course: Coordination of Multi-Sectoral Response to Gender-Based Violence in Humanitarian Settings – IANSA
This two-week intensive course is specifically designed to train qualified experts in gender-based violence (GBV) from various backgrounds in the coordination of multi-sectoral prevention of and response to GBV in humanitarian settings.

The course is targeting a mixed group of UN, NGO, Government and academic professionals from different countries/regions, with varied professional backgrounds and a diversity of experiences. The maximum number of participants is 25 men/women. The number of participants from the North is restricted to 5 men/women.
Academic partners and government representative participants should respond to additional selection criteria. Participants (currently or previously) associated with ICRH, UNFPA, UN Action against Sexual Violence in Conflict and the IASC and its partners are encouraged to apply.

Participants must have all of the following:

· a specialized knowledge/technical expertise in one or more aspects of GBV (*) in humanitarian settings and a demonstrated comprehension of the multi-sectoral approach. 

· management experience in humanitarian settings. 

· experience in coordination (participation in and/or leadership of a coordinating body/structure for coordination of humanitarian assistance). 

· demonstrated understanding of a survivor-centered approach. 

· a high school degree + a minimum of five years of experience in a relevant position and/or certificate in relevant field (teacher training/nursing/social work/other). 

· experience as a training facilitator on GBV interventions with multi-sectoral teams in field settings. 

· fluency in English (speaking, reading, writing). 

(*) Key-aspects: reproductive health, legal/justice, protection, psychosocial support. Others: livelihood/income generation, education, gender, children and adolescents, advocacy and awareness-raising.

For more details please contact:

Marleen Bosmans
ICRH/UGent
Tel: +32 9 332.35.64.
Fax: +32 9 332.38.67
E-mail: marleen.bosmans@ugent.be      Or

Bethany Aquilina Blum
Gender-Based Violence Consultant
UNFPA/Humanitarian Response Unit
Tel: +1 212. 297.5163
E-mail: blum@unfpa.org   
For further information about IANSA Women's Network, please visit www.iansa.org/women 
Cross-sent by: The Association for Women's Rights in Development
4. Call for Participation: Course: Women in Armed Conflict - Austrian Study Center for Peace and Conflict Resolution (ASPR)
The application deadline for this training is set with 1st August. Scholarships are available for participants from Non-OECD countries. 

It is the overall objective of the Specialisation Course on “Women in Armed Conflict” to prepare

experts who work already or plan to work in (post) conflict zones for focusing on the gender issues,

either in relation to the situation and role of women affected by armed conflict or within the

peacekeeping operation. With these foci, the course does not duplicate already on-going training

efforts regarding the mainstreaming of gender issues but aims at the focused preparation of experts

who want to become specialized in topics such as the impact of war on women, gender analysis and

the application of gender (mainstreaming) in project management, women's contributions to conflict

resolution, DDR, humanitarian assistance, reconciliation efforts, peace processes etc. as well as

gender sensitive approaches and their implementation in peace missions.

The course will cover topics such as:

o Basic concepts of gender;

o Women affected by armed conflict by direct and structural violence;

o Legal framework and international standards (including the UN Security Council Resolution

1325);

o Protection of women in armed conflicts (including strategies, instruments, actors and activities

for the protection of women in armed conflict such as protection from abuse, exploitation,

trafficking and forced recruitment);

o Empowerment of women in armed conflicts (including strengthening women’s roles in

conflicting societies by legal, social, economical, political, and cultural means; strengthening

women’s participation in peace-building processes; gender mainstreaming in project

management);

o Gender sensitive approaches and their implementation in peace missions (including gender

mainstreaming in organizations, policies and programmes; issues of collaboration and

complementarity).

For more information, please visit:
http://www.aspr.ac.at/ 

5. Call for Participation: 2nd New Arab Woman Forum – Lebanon

23 - 24 October 2008
Intercontinental Phoenicia Hotel 
Beirut - Lebanon 

The Arab world today is in the midst of a major process of transformation marked by a general improvement in economic fundamentals, solid growth, very large and rising financial surpluses among the oil producers, an accelerating pace of economic reform and liberalization, and attendant gradual social change. 

Arab women are increasingly at the center of this ongoing transformation and major players in it. As business leaders and executives, political and social activists, wealth holders and investors, consumers, and mothers, they are a growing force to reckon with and to take account of. In particular, wealth controlled by women in the GCC countries only was estimated at US$346 billion in 2007 and projected to rise to US$385 billion by 2011. 

But the progress of Arab women in the future will be an evolutionary not a revolutionary process and the challenge will be how to consolidate the gains made by women in all aspects of life and to achieve a higher level of employment of all their capabilities. 

Following up on the overwhelming success of the first New Arab Woman Forum that was held in Dubai on October 21-22, 2007 the second yearly forum will take a closer look at the evolving role and position of Arab women in the face of remaining challenges, and how these challenges are being, or can be, overcome. 

For this purpose, the forum is organized under two main and meaningful headings, with the first day devoted entirely to the question of women and leadership in politics, business and society generally, and the second to the broader concept of the meaning of womanhood and feminism in the Arab world in its various attributes, activities and implications. 

A number of major and sometimes sensitive questions and issues will be posed and discussed including: 

· Are Arab women making their impact felt in politics and why do they seem unable to generate their own political power? 

· What is the future role of Arab women in public life, business, etc? 

· Which feminine model should be promoted for the Middle East? 

· Do Arab women generally enjoy equal educational opportunities? 

· Are norms of beauty contributing to the liberation of Arab women or reducing their self esteem? 

· To what extent do Arab men still consider that a woman's achievements upset established traditional values? 

The New Arab Woman Forum is organized by Al-Iktissad Wal-Aamal Group and Al Hasnaa Magazine the leading Arab women's magazine since it was first published in 1909. As in the first forum, the 2008 forum will bring together a distinguished group of speakers and participants from both genders, but including first ladies, women ministers and public officials, business leaders, social scientists, writers and journalists, artists and actresses, heads of NGOs and other social institutions, and other personalities and activists. 

For more information, please visit:

http://www.iktissad.com/events/AWF/2/brochure
6. Call for Nominations: UNITED Conference: Europe under Construction: Imagine our Future without Hate!

4-9 November 2008 near Belgrade (RS)
UNITED is the largest pan-European anti-racist network of more than 560 organisations. Through its conferences anti-racist and human rights activists from all parts of Europe meet and discuss effective ways of combating racism and discrimination.

Entire Europe has been facing great social, economic, political and cultural changes in last few decades. Twenty years ago our continent was still divided by an iron curtain in a Western and Eastern Block and it was not commonly expected that this situation would ever change. Moreover, 20 years ago there still existed a country in the Balkans called Yugoslavia - and the war in the region wasn't expected either. But it happened. Communism collapsed and Yugoslavia was dissolved. Countries from Eastern Europe started a difficult transformation and European integration process, facing different challenges at all levels of society. Passing through major changes and leaving the past behind is a difficult process.
Meanwhile, Western Europe is also changing. Immigrants are searching for jobs and better life, refugees, IDP's and asylum seekers from many countries are looking for a safe place in Europe to live a decent life. Their languages, cultures, customs and religions are making Europe more diverse and colourful. There is diversity, but is there unity as well? There are a lot of stereotypes, xenophobia, intolerance and discrimination. New forms of racism are appearing targeting new groups that must be protected.
Participants:
The conference is planned for ± 70 participants (living in Europe) who represent (inter) national anti-racist, anti-fascist, refugee, human rights and minority rights organisations. Active grass-roots groups from all over Europe are also invited. Participation is rotated from one conference to another. Priority will be given to nominations from young delegates (under 30 years old) with a minority background. Preference is given to those organisations that actively take part in UNITED campaigns. Participants should act as multipliers, spreading the information to as many people as possible. We will try to reach an equal balance of female/male participants and a good geographical distribution. Each organisation can nominate only ONE delegate. 
Please, note that sending the expression of interest form does not guarantee your participation in the conference.
Only those candidates selected for participation (this will be known mid September will be contacted, they will receive further information e.g. visa invitation, explanation 'how to get there', a final program, list of participants, etc.
Feel free to contact us by email after 18th of September to get information about your nomination.

Application procedure:
Organisations interested in nominating a delegate should send their nomination (Expression of Interest form below) by email before the deadline of Friday 5 September 2008 to serbia@unitedagainstracism.org 
For more information, please visit:

http://www.unitedagainstracism.org/pages/new.htm 
7. Resource: Room to Maneuver: Lessons from Gender Mainstreaming in the UN Department of Peacekeeping Operations
The United Nations is mandated to mainstream gender issues and concerns through its agencies and operations. An essential part of this effort must be to focus on the impact of gender mainstreaming on the lives of women, girls, boys and men affected by armed conflict. This requires, among other things, an understanding of the activities and capacity of the UN High Commissioner for Refugees (UNHCR) in terms of its mandate to protect and assist refugees, and its designation as the lead agency for the UN's humanitarian response to protect conflict generated internally displaced persons (IDPs). This paper explores the UN Department of Peacekeeping Operations' (DPKO) efforts to mainstream gender in providing security specifically in situations of displacement, and identifies opportunities to reinforce these efforts. This includes areas of potential synergy between UNHCR and DPKO, including where they can learn and benefit from each other's approaches to mainstreaming, and foster greater collaboration. DPKO uses UN Security Council Resolution 1325 on women, peace and security as its gender mainstreaming framework, using this consistently across DPKO and UNHCR could inform more complementarity where there is organisational overlap. UNHCR and DPKO should pay closer attention to information sharing, coordination and collaboration, including joining forces to build awareness on gender mainstreaming among field level UN staff and partners as a means for effective, coordinated gender mainstreaming. It is hoped that this desk study, along with those previously released (see other Women's Commission reports) will enhance coordination and complementarity of approaches, and generate ideas within all organisations attempting to mainstream gender on how to further strengthen their approaches.
For more information, please visit: 
http://www.womenscommission.org/pdf/dpko.pdf 
Cross-sent by: Women’s United Nations Report Network 

8. Resource:  A Gender and Media Advocacy Toolkit

An initiative of the World Association for Christian Communication (WACC), the toolkit seeks to de-mystify 'gender and media' advocacy by illustrating, through concrete steps, case studies, pointers and information, that we can all take action to change negative gender representation and stereotypical portrayals in and through the media.

To download the toolkit, please visit:

http://www.whomakesthenews.org/get_involved/advocacy_training_modules 
Cross-sent by: Women’s United Nations Report Network 

9. Resource: Promoting Gender Equity and Empowering Young Women – A Training Manual

Gender inequity and inequality, widespread in Indian society, are recognized as important determinants of sexual and reproductive health problems, including HIV, among women and girls. Efforts to address this deeprooted problem by transforming gender norms and gender roles have been few and have focused mainly on working with men and boys. Sakhi Saheli: Promoting Gender Equity and Empowering Young Women – a Training Manual has been developed by CORO for Literacy and Horizons/Population Council with support from Instituto Promundo. The Manual is an important resource for those who work with young females to prevent HIV infection and sexual and reproductive health problems. Activities discussed in the Manual are organized around five key themes: (1) gender and identity; (2) sexuality, reproductive health and rights; (3) violence; (4) motherhood and care-giving; and (5) preventing and living with HIV and AIDS. The Manual includes practical exercises that were developed through group educational programs conducted by young women leaders to engage their peers in critically examining and thinking about these issues. 

To download the manual, please visit:

http://www.popcouncil.org/pdfs/horizons/India_SakhiSaheli_Eng.pdf 

10. Job Opening:  Researcher on the Middle East and North Africa – HRW – Cairo or Beirut
Application deadline; September 1, 2008 

Human Rights Watch ("HRW") is seeking highly-qualified applicants for the position of Researcher on the Middle East and North Africa.

This researcher will be responsible for ongoing research and advocacy efforts, and responding to human rights emergencies throughout the Middle East and North Africa region.  This will include working with groups and entities with particular vulnerabilities to human rights abuses, as well as enhancing HRW's capacity to respond to emergencies in the region by serving as a resource person on urgent and emerging issues in the field and related planning and policy developments.  A significant part of the researcher's role will be developing strategies for dealing with human rights issues related to sexuality, gender and sexual rights, and contributing to policy development in this area.  The researcher will also identify needs and build up the capacity of communities facing abuses, as well as establishing relationships with mainstream human rights and social movements.

The researcher will carry out fact-finding missions to target countries; write and publicize reports findings; develop advocacy strategies; present human rights concerns to governments, intergovernmental and nongovernmental organizations ("NGOs"), and the media; and write news releases, articles, op-eds, and position papers.  S/he will help create and maintain partnerships with NGOs working on human rights, including sexual rights, and will follow media and other reports on human rights abuses.  S/he may also be responsible for editing, speaking and representing HRW at conferences and other meetings, along with related tasks. 

For more information, please visit:

http://www.hrw.org/jobs/docs/2008/06/20/19169.htm 

11. Job Opening: Human Rights Officer – Office of the United Nations High Commissioner for Human Rights 
Deadline for Application: 30 July 2008

Under the general supervision of the Director, Human Rights Treaties and Council Branch, and the direct supervision of the coordinator of the Planning and Coordination Unit will carry out the following functions:

· Facilitate the process of preparation and submission of documents requested by human rights legislative and expert bodies; 

· Identify OHCHR work flows, problems and propose solutions; 

· Ensure quality control as well as timely submission, processing and availability of documents;

· Provide guidance and assistance to OHCHR colleagues, delegates and experts on documentation matters as required; 

· Liaise with UNOG Conference Services Division and its departments and with pertinent departments and services at UN Headquarters in New York on documents-related matters; 

· Provide support to the 9th session of the Human Rights Council and eventual special sessions; 

· Coordinate the submission of OHCHR documents to the Third and Fourth Committees of the General Assembly; 

· Identify and analyse provisions in Human Rights Council and General Assembly resolutions, decisions and chairpersons' statements requiring the preparation and submission of documents for the 10th session of the Human Rights Council; 

· Liaise with OHCHR web team in ensuring prompt availability of documentation disseminated through the OHCHR Internet; 

· Act as focal point for OHCHR calendar of human rights meetings; 

· Perform such other duties as may be required by the Unit Coordinator
For more information, please visit:

http://www.ohchr.org/EN/AboutUs/Pages/WorkStudyOpportunities.aspx 
12. Job Opening: Campaign Organizer - Stop Violence Against Women – AI - UK

As a Campaign Organiser in the Stop Violence Against Women Campaign (SVAW) team, you will lead an implementation of the daily campaigning activities of the SVAW campaign including scheduling, monitoring, undertaking and reporting of major pieces of work. 
In consultation with the Campaign Project Manager and the Campaign Coordinator, you will design campaigning projects and work according to specific timelines and agreed budget and ensure specific deliverables are produced to a high standard.  
You will provide campaigning advice and support to regional and thematic teams in AI’s International Secretariat in order to ensure that the work on the SVAW campaign is relevant, timely and contributes to achievement of the campaign’s objectives and strategy. You will work with and coordinate the work of AI’s national sections and structures to enhance the effectiveness of campaigning on the issue of violence against women.
You will have a solid understanding of the issue of violence against women and a proven experience of undertaking campaigning on the impact of violence against women on human rights at the international level.  You will have a solid experience of campaigning in an international membership environment and the strong ability and desire to work cooperatively with others on a team.
For more information, please visit:

http://www.amnesty.org/en/jobs/vacant-positions/campaign-organizer-stop-violence-against-women-20080718 

13. Job Opening: Civil Education Advisor - Royal Danish Ministry of Foreign Affairs - Afghanistan
As Civil Education Adviser you will support the provincial authorities with advice and capacity building in relation to the implementation of the National Education Programme. You will facilitate at several levels (province, district and local) and cooperate with other international organisations. You have a relevant educational background and experience from development within the education sector. You have experience from working in conflict situations and ability to live and work in areas dominated by the military. You are fluent in English. The contract is for 1 year with possibility for extension. 

Reference no.: DK-37416-2008/AFG.01-W 
Application deadline: 7 August 2008, at 9.00 am (Danish time).
Applications with reference no. DK-37416-2008/AFG.01-W indicated should be sent to Mercuri Urval A/S at muo@mercuri-urval.com, alternatively to the office address: Philip Heymans Allé 5, DK-2900 Hellerup, or faxed to: +45 39 45 65
For more information, please visit: 
A full job description is available at: www.danidajob.dk
Here you will also find a mandatory application form. 

Cross-sent via Vacatureblad

14. Job Opening: Gender Based Violence Program Coordinator – IRC – Liberia
IRC in Liberia has been programming on preventing violence against women and girls since 2001. Today, IRC Liberia implements GBV prevention program in Montserrado, Lofa and Nimba Counties.  The goal of the GBV Program in Liberia is to enhance and encourage the ability of the Ministry of Gender and Development and local community structures to prevent and respond to GBV, put GBV issues on the national agenda, and create social change toward safe communities, social justice and equal rights for women and girls in partnership with men and boys.

The GBV Coordinator will be responsible for providing strategic direction, leadership and overall technical and management assistance to the national program, developing new initiatives and liaising with key donors and stakeholders and transitioning the program from an emergency response program to one implemented within a community development framework.
Job Requirements/Experience Required:  

· Minimum five years’ overseas work experience administering large-scale community participatory development and local governance projects

· Ability to provide strategic leadership in complex post-conflict development environment

· Financial management experience

· Participatory monitoring and evaluation experience

· Proven experience managing diverse projects and handling multiple tasks simultaneously

· Strong organizational and staff management and development skills

· Strong diplomacy and communication skills

· Ability to work and live in unstable environment; knowledge of and/or interest in local culture, history, and development

For more information, please visit: 

www.IRCjobs.org
-----------------------------------------------------------------------
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 
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