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1. Call for Action: European Women's Lobby – 50-50 Campaign for Gender Equality in Political Leadership
In view of the European elections taking place in June 2009 and given that a number of EU top jobs will be filled in the course of the year 2009, including the presidents of the European Parliament and of the European Commission, the European Women’s Lobby is launching a European-wide cross-party Campaign with the support of Margot Wallström, Vice President of the European Commission and the ministerial chair of the Council of Women World Leaders

The EWL campaign aims at putting pressure on political parties and decisions makers to make sure that women are equally represented in political parties’ lists for the 2009 European Parliament elections, in the next European Commission and in all top political posts.

The first step of the EWL campaign is to gather the support of high level personalities from all European countries, political parties and all walks of life for the Campaign Call for Action. The EWL is therefore in the process of collecting support from personalities for its Campaign prior to the launch in September 2008.  
If you want to support the EWL Campaign, please contact Cécile Gréboval at the EWL Secretariat: greboval@womenlobby.org
For more information, please visit:

http://www.womenlobby.org/site/1actions.asp?DocID=2258&v1ID=&RevID=&namePage=&pageParent=&DocID_sousmenu=
2. Call for Applications: The 2008 Global Development Awards and Medals Competition for the Most Innovative Development Project
The Global Development Network (GDN) requests to apply now for the 2008 Global Development Awards and Medals Competition for the Most Innovative Development Project, which carries prizes in cash and travel. The finalists will present their proposals at GDN’s Annual Global Development Conference in Kuwait city, Kuwait in January 2009. Submissions are accepted for an ongoing development project implemented in a developing or transition country. Criteria include the degree of innovation and the potential for broad application of the project in other countries.
Deadline for submission: August 20, 2008 
For more information, please visit:

http://www.gdnet.org/2008awards 

3. Call for Participation: 1st World Conference of Women's Shelters – Discovering the Common Core: Practical Frameworks for Change
September 8-11, 2008
In 2008, ACWS will host the 1st World Conference of Women's Shelters. This event will present a new opportunity for family violence workers in Alberta and around the world to learn from international experts and each other. Too often, women's shelter work is overlooked in discussions on family violence, when in reality they are at the forefront of dealing with this issue. This will increase the capacity of shelters in Alberta, across Canada, and around the world to affect change in their organizations and their communities to better meet the needs of ethnocultural, multicultural and racial communities when dealing with family violence. This will be a unique opportunity for individuals at the forefront of dealing with violence against women, to network, share and support one and other.

For more information, please visit:

http://www.womenshelter.ca:80/
4. Call for Participation: The 11th AWID International Forum on Women's Rights and Development – The Power of Movements
November 14–17, 2008
How do we build movements that allow us to be strong but flexible, diverse without being fragmented, adaptable without compromising our core values, strategic without being expedient? What kind of collective power is possible in the 21st century? What types of mobilizations work – and in what contexts? What are the contradictions we need to confront in our movements in order to move forward? How do we build solidarity across different movements? And what is the cost of simply letting things drift along the present path?

From November 14–17, 2008, up to 1,500 women’s rights activists from around the world will gather in Cape Town, South Africa to debate and strategize about how to build stronger movements to advance women’s rights and gender equality globally.

For registration, please visit:

www.awid.org/forum08/forum_registration.html
5. Resource: Enhancing the EU Response to Women and Armed Conflict, with Particular Reference to Development Policy 
Women's multiple and diverse roles in conflict are hidden, poorly understood and, at times, consciously or unconsciously dismissed. Women are usually perceived as victims and analysis tends to examine exclusively this idea.This study concentrates on women as both being affected by and affecting armed conflict. It focuses on women, rather than gender, and armed conflict but does recognise the importance of gender analysis as a tool to promote a better response to women and armed conflict (WAC). Specifically the report looks into the EU's response to WAC, and in particular development cooperation. It identifies and discusses international approaches and legal obligations to WAC, provides an overview and assessment of the EU response and concludes with findings and recommendations. Examples or cases from Sierra Leone, Uganda, the DRC, Kosovo and Burundi are included as well as thematic cases on sexual and gender based violence, local advocates for accountability on WAC, national action plans associated with WAC and regional approaches to WAC. 

To download the report, please visit:

http://www.ecdpm.org/Web_ECDPM/Web/Content/Download.nsf/0/BFA813732ADF4AE3C125744200313063/$FILE/Sherriff_WAC%20study_DP84_April08.pdf
6. Resource: Why Soldiers Rape - Culture of Misogyny, Illegal Occupation Fuel Sexual Violence In Military
Helen Benedict writes an article about the alarming number of women soldiers who are being sexually abused by their comrades-in-arms, both at war and at home. This fact has received a fair amount of attention lately from researchers and the press — and deservedly so. But the attention always focuses on the women: where they were when assaulted, their relations with the assailant, the effects on their mental health and careers, whether they are being adequately helped, and so on. That discussion, as valuable as it is, misses a fundamental point. To understand military sexual assault, let alone know how to stop it, we must focus on the perpetrators. We need to ask: Why do soldiers rape?

To read the entire article, please visit:

http://www.inthesetimes.com/article/3848/
7. Resource: The Stop Violence Against Women website
The Stop Violence Against Women website (STOPVAW) is a forum for information, advocacy and change.  The Advocates for Human Rights developed this website as a tool for the promotion of women's human rights in countries of Central and Eastern Europe (CEE) and the former Soviet Union (FSU).  STOPVAW was developed with support from and in consultation with the United Nations Development Fund for Women (UNIFEM) and the Open Society Institute's Network Women's Program. This site addresses violence against women as one of the most pervasive human rights abuses worldwide. STOPVAW provides women's rights advocates with information and advocacy tools focused on ending the most endemic forms of violence against women with focus on domestic violence, sexual harassment, sexual assault, and trafficking in women.

For more information, please visit:

http://www.stopvaw.org/Stop_Violence_Against_Women.html
8. Job Opening:  Gender Advisor, International Relief and Development, Pakistan 
International Relief and Development seeks a Gender Advisor to provide strategic development and implementation of a gender outreach plan on an upcoming proposal in Pakistan
Required Skills:

· Bachelor's degree in relevant field; Masters preferred. 

· Proven ability to act quickly and work well under pressure. 

· Fluency in English and Urdu. Pashtu speaking abilities preferred but not required. 

· Motivated self-starter and ability to work as part of a team and in the best interest of the communities and the project. 

· Flexibility to work long hours when required. 

· Ability to liaise with members of communities in Pakistan maturely and comfortably. 

· Willingness to work in remote and potentially hostile areas in Pakistan. 

Required Experience:

· Minimum 7 years of professional experience implementing and managing gender-based programs, preferably USAID programs. 

· 5 years of experience in community mobilization and consensus-building approaches to community development. 

· Experience working with local community outreach programs in the Pakistan is preferred. 

· Demonstrated experience developing/designing gender-related programming. 
For a list of responsibilities and to apply, please visit: https://hostedjobs.openhire.com/epostings/jobs/submit.cfm?fuseaction=dspjob&jobid=187186&company_id=15852&version=1&source=ONLINE&jobOwner=952820&aid=1
9. Job Opening: Campaign Leader, Amnesty International, Belgium 
Deadline for Application: August 29, 2008
You will deliver the targeted three-year campaign strategy to ensure the delivery of a pan-European strategy to end the practice of Female Genital Mutilation (FGM) in Europe. To lead this vital campaign, you will lead a small, highly skilled team and work in partnership with existing NGOs and activists. You will have a proven capacity to engage at a high level with MEPs, media and policy makers, expertise in the area of Female Genital Mutilation as a human rights violation and a commitment to working in partnership and with the full engagement of rights holders. As the manager of this significant project, you will have demonstrable strategic and political vision and experience in managing large-scale budgets. Experience gained in an international context will be a distinct advantage, as will be the ability to work through at least one official EU language in addition to English. This is a three-year fixed tem contract. The post holder will be based in Brussels and will be managed by Amnesty International Irish Section. We are an Equal Opportunities Employer and encourage applications from all sectors of the community. 
For more information, please visit:

www.amnesty.ie
To apply, please download:

http://www.amnesty.ie/amnesty/upload/images/amnesty_ie/About%20Us/Amnesty%20International%202008%20FGM.pdf
10. Job Opening: Program Officer, International Women’s Program, Open Society Institute, USA
Deadline for Application: August 29, 2008
The International Women's Program is currently seeking a Program Officer in the NY Office to assist IWP in its work with a primary focus on Asia and Latin America.
The International Women's Program (IWP), a program of the Open Society Institute, promotes the advancement of women's human rights, gender equality, and empowerment as an integral part of the process of democratization. The IWP encourages, supports, and initiatives gender-inclusive projects in the countries of the Soros foundations network. The IWP seeks to raise public awareness of gender issues, influence policymakers to develop gender-sensitive policies, and eradicate violations of women's rights. It works to create effective and sustainable women's movements, promoting exchange and cooperation among women's organizations locally, nationally, and internationally. Open societies cannot exist without measurable and accountable responsibility for gender equity and diversity. Neither can they exist without the full participation of women in the solving of political, economic, and social problems.
For the full job description, please visit:

http://www.soros.org/about/offices/newyork/progoff_20080731
11. Job Opening: Researcher Sexual Rights/Emergencies, Human Rights Watch, Middle East/North Africa

Deadline of application: September 1, 2008
This researcher will be responsible for ongoing research and advocacy efforts, and responding to human rights emergencies throughout the Middle East and North Africa region. This will include working with groups and entities with particular vulnerabilities to human rights abuses, as well as enhancing Human Right Watch's capacity to respond to emergencies in the region by serving as a resource person on urgent and emerging issues in the field and related planning and policy developments.  A significant part of the researcher's role will be developing strategies for dealing with human rights issues related to sexuality, gender and sexual rights, and contributing to policy development in this area.  The researcher will also identify needs and build up the capacity of communities facing abuses, as well as establishing relationships with mainstream human rights and social movements.
For more information, please visit:

http://www.hrw.org/jobs/docs/2008/06/20/19169.htm
