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1. Call for Action: 16 days of activism against gender violence
The 16 Days of Activism Against Gender Violence is an international campaign originating from the first Women's Global Leadership Institute sponsored by the Center for Women's Global Leadership in 1991. Participants chose the dates, November 25, International Day against Violence against Women and December 10, International Human Rights Day, in order to symbolically link violence against women and human rights and to emphasize that such violence is a violation of human rights. This 16-day period also highlights other significant dates including November 29, International Women Human Rights Defenders Day, December 1, World AIDS Day, and December 6, which marks the Anniversary of the Montreal Massacre.

For more information, please visit:

http://www.cwgl.rutgers.edu/16days/home.html 

To download the 16 days of activism action kit, please go to:

http://www.cwgl.rutgers.edu/16days/kit08/kit.html 

2. Call for Applications: Wanjiru Kihoro Fellowship Programme - Switzerland 

Deadline for application: December 31, 2008

Femmes Africa Solidarite (FAS), an NGO working to enhance women's roles in peace building and conflict resolution on the African continent, in collaboration with the Swiss Foundation, offers a unique Fellowship opportunity to a young African woman or man looking to gain International experience in the fields of gender, peace and development. 

THE WANJIRU KIHORO FELLOWSHIP will offer the candidate the opportunity to work for a period of 9 months at FAS' International Secretariat in Geneva, Switzerland before returning to put their skills into action through an additional 3 month placement with an NGO in Africa. 

Applicants should have a degree, or be currently undertaking studies, in a field relevant to the position (gender; development; international relations), or have substantial work experience in this area in an NGO environment. 

Applications must enclose the following documents: 

- A CV detailing educational and professional experience 

- An essay of approximately 800 words, detailing motivations for seeking the Fellowship; 
      what he/she hopes to achieve ; and how this experience will be beneficial for future work 

- The names and contacts of two or three references 

For more information, please visit: 
http://www.fasngo.org/application-form.html 

3. Call for Applications: 3rd short course on gender, media and conflict - Senegal 

Dates: 15th to 19th December 2008

The main focus of the course is the role of Media in conflict prevention and conflict transformation, Media coverage of women in conflict and feminist media. It will also tackle how the media perpetuates patriarchal behaviors in different cultures and critical analysis and debates on Media and its role in and influence on concepts of Power and Gender will be fostered. 

The main objective of the project is to recruit 30 women and men working in the field of peace and Media, including Media and communications professionals (in civil society organisations, women's grassroots organisations, and other institutions), to reinforce their skills and allow them to refine their approach to issues of Media coverage during and after conflict.

For more information, please visit:

http://www.fasngo.org/pan-african-centre.html#3rdcourse 
4. Call for Sessions: Why gender? – Finland 
Seminar 9th-10th of October 2009 

Deadline for submission: 30th November 2008
The two-day international conference entitled "Why Gender?" aims to bring together both Finnish and international scholars from a number of different disciplines to participate in intellectual discussion regarding future directions gender theory could take. The conference is conceived as a starting point for future networking on this topic. The continued importance of gender as a social category in the late modern world prompts us to ask the oft-forgotten question: why? As researchers in the humanities whose studies are firmly grounded in empirical data, we are primarily concerned with how gender is theorized within our disciplines, as well as how gender researchers can both draw upon and contribute to theories in areas outside the humanities, for example social studies. The conference organizers would like to see more theoretical work on gender, this most elusive of social divisions, which combines the insights made within women's studies, men's studies, feminist studies, queer studies, and the anthropological study of gender.

In our view, current theories of gender which assume women’s universal inequality and male dominance in social life take as their point of departure that which actually needs to be investigated, including hierarchies and use of power within women’s groups and within men’s groups. Even after several decades of valuable work uncovering the socially-constructed nature of gender, we are still not questioning deeply enough our basic assumptions regarding the inevitability of gender. The conference will consist of lectures by keynote speakers and thematic sessions.

For more information about the conference and our project: 

http://research.jyu.fi/strategicpractices/indexeng.html  (in English) 

http://research.jyu.fi/strategicpractices  (in Finnish) 
5. Call for Contributions: IFOR in Action 
Deadline: November 28, 2008

IFOR in Action No. 49 will appear in December of 2008 and will be a special edition on peace and nonviolence initiatives in Europe. IFOR is looking for contributions in the form of articles, interviews, upcoming events, recent activities organized, resources, photos, important dates, and absolutely anything else you wish to share with the rest of the IFOR movement.
Please send all contributions via email to the IFOR Communications Coordinator, s.morris@ifor.org , by Friday, 28 November 2008 at the latest.
To read previous editions of IFOR in Action, please go to:

http://www.ifor.org/publication.htm 
6. Resource: There’s no pride in silence: domestic & sexual violence against women in Armenia
National surveys suggest that more than a quarter of women in Armenia have faced physical violence at the hands of husbands or other family members. Many of these women have little choice but to remain in abusive situations as reporting violence is strongly stigmatized in Armenian society.  

Violence in the family takes many forms, ranging from isolation and the withholding of economic necessities, to physical and sexual violence, and even murder, yet women have few options to escape situations in which they are at risk. 

Violence in the family is not defined in law separately from other kinds of violence involving strangers, and abused women face powerful pressures not to report violence to the police. Strong family bonds are an integral aspect of Armenian culture and women who report violence are seen as threatening the family and are pressured to keep domestic violence a private “family matter”.

Amnesty International is calling on the Armenian authorities to clearly and forcefully condemn violence against women. They must also take other urgent steps to change wider social attitudes to domestic and sexual violence. These should include, though not be restricted to, the following:

· Criminalizing domestic violence, facilitating its prevention and providing support to its victims and survivors; 

· Ensuring that victims of domestic and sexual violence have access to the criminal justice system without facing pressure to withdraw their complaints; 

· Raising awareness of family violence as a crime and a human rights violation. 

For more information, please visit: 
http://www.amnesty.org/en/news-and-updates/report/no-pride-silence-domestic-sexual-violence-against-women-armenia-20081113 

7. Resource: Launch of new War Resisters' International website
On 26 November 2008, War Resisters' International will be launching its new website, after more than six months of development work. The new site will include a new online Conscientious Objection Information System (COBIS), which will combine WRI's co-alert system in cases of imprisoned conscientious objectors, a conscientious objector and activist database, the co-update e-newsletter, and the world survey on conscientious objection and recruitment. The system will also include a permanent Prisoners for Peace list, which will strengthen our support for imprisoned conscientious objectors and peace activists.

To visit their website, please go to: 

http://www.wri-irg.org/ 

8. Resource: Equality for women - a handbook for national human rights institutions (NHRIs) on economic, social and cultural rights
The Asia-Pacific Gender Mainstreaming Program and the Asia Regional Governance Program of UNDP, and Equitas – International Centre for Human Rights Education have recently launched, during the 9th International Conference of NHRIs in Nairobi, a new publication designed to support the efforts of National Human Rights Institutions (NHRIs) to ensure that gender equality is in the forefront of efforts to promote and protect economic, social and cultural (ESC) rights.

The Handbook is divided into six modules: Positioning the Issues, Equality, Development, and Rights – Making the Connections, The Legal Framework, Organizing NHRIs to Achieve Women’s ESC Rights, The Protection Mandate – Complaints Handling, Investigation and Monitoring, The Promotion Mandate – Advice, Advocacy and Education.

For more information, please visit: 

http://www.equitas.org/english/pdf/EquitasWESCRHandbook.pdf 

9. Resource:  Exploratory research on the extent of gender-based violence in Kosova and the impact on women's reproductive health
Gender-based violence can negatively impact economic development and impede efforts to fulfill Millennium Development Goals. Yet, violence has only recently begun to be discussed globally as a public health issue. In 2007, KWN used an exploratory research design involving multiple data sources to explore how gender-based violence may have impacted women’s reproductive health in Kosova. Data sources included existing statistics; 51 in depth interviews with women who experienced violence; and 96 interviews with professionals assisting women. The research resulted in recommendations for local and international institutions and organizations.

To read the full report, please visit:

http://www.womensnetwork.org/images/pdf/KWN%20Report-GBV%20RH.pdf 

10. Resource: Sudan - how peace is failing South Sudanese female combatants & women associated with armed forces & groups

Women and girls formed a significant contingent of the Sudan People’s Liberation Army (SPLA) and  other armed groups (OAGs) during the first and second Sudanese civil wars (1956– 2005). Some fought on the front lines, while others traveled with the armed groups, carrying ammunition and food,

and providing sexual services and medical support. Their roles were complex and multifaceted, and while some women served willingly, others were forced into supportive activities against their will. Still others saw their association with male soldiers as the only viable means of livelihood in a country bereft of economic opportunities.
To read the full report, please go to:

http://www.smallarmssurvey.org/files/portal/spotlight/sudan/Sudan_pdf/SIB-13-no-standing-few-prospects.pdf 
11. Job Opening: More women, more power campaigner – One World Action – UK 
Deadline for application: 8 December 2008

One World Action is looking for a creative, energetic and motivated campaigner to run our More Women More Power Campaign. If you have excellent campaigning and communication skills, are committed to women’s rights and gender equality issues and know how the UK and EU political structures work, we would like to hear from you. The position is part-time (80%) on a one year fixed-term contract. Salary is £24,120 (£30,150 full-time equivalent) per annum.

For more information, please visit:

http://www.oneworldaction.org/what_we_do/announcements_events/job_adverts.htm 

12. Job Opening: Gender based violence manager - International Rescue Committee – Ethiopia 
Since its arrival in Ethiopia in 2000, the International Rescue Committee has implemented extensive programming throughout the country assisting refugees and local communities. It provides a set of holistic emergency services for Eritrean refugees living in Shimelba camp in the Tigray Region; Sudanese refugees living in Sherkole camp in the Benishangul-Gumuz Region; and Somali refugees living in Kebri Beyah, Aw Barre, and Sheder camps in the Somali Region. In addition, it supports Ethiopian communities in West Haraghe, SNPR, the Somali regions in livelihoods, water and sanitation, drought preparedness and to combat child labor.

The IRC Ethiopia GBV program implements a holistic set of services to respond to the needs of women and girls who have experienced gender-based violence and works with all actors in the community to minimize their vulnerability to ongoing violence. The program is currently operational in 5 refugee camps in the north, east, and west of the country where it supports Eritrean, Sudanese, and Somali women and girls.

The GBV Manager will be the focal point for IRC’s Gender-based violence program in Somali Region. With technical support from the GBV Coordinator, the GBV Manager will be responsible for the administration of community based GBV response and prevention programs in Aw Barre, Kebri Beyah, and Sheder refugee camps. S/he will ensure the goals and objectives of the program are met by providing technical oversight to field-based staff with an emphasis on coaching national staff and strengthening their skill sets.

For more information, please visit: 

http://www.theirc.org/jobs
13. Job Opening: Internship Latin American Desk & training - project Officer – United Network of Young Peacebuilders – the Netherlands
Deadline for application: 7 December 2008

Interviews held 1e week Jan. 09
Minimum: 24 hours a week, (more days in the spring and fall, less during the summer period, times vary due to project phases)

Internship period: 12 months full project implementation period.

Starting: beginning of January 2009

Volunteer stipend of max € 150 for living expenses
The intern will work one year on the implementation of the Latin American – European Training “The “Role of Youth as Citizens in the Construction of Democracy and Peace”, a project that will train 32 youth, 16 from Europe and 16 from Latin America, in dialogue and active citizenship, in order to fight discrimination and promote democratic participation. The intern will take part in the initial training in Argentina in April 2009 and will co-coordinate the comeback evaluation and training meeting in November 2009 in the Netherlands. The project will conclude with a best practice publication and presentation to the EU department financing the project. The intern will take a central role between partners in the project and UNOY secretariat with the support of the UNOY coordinator for the project. Intern can be provided with a monthly support of maximum 150 euro towards living expenses and has to commit to the full length of the project. 

Applications with CV and letter stating your motivation and availability should be directed to:

Ms. Cristiana Conte, Tel +31-703-647799, E-mail: coordinator@unoy.org
For more information, please visit: 

www.unoy.org 

14. Job Opening: Senior Africa Manager / Global Partnerships – Women Thrive Worldwide - USA
Deadline for application: December 1, 2008​​​​​​
Women Thrive is the leading non-profit organization shaping U.S. policy to help women in developing countries lift themselves out of poverty. Women Thrive develops, shapes, and advocates for policies that foster economic opportunity for women living in poverty. We bring together a diverse coalition of over 50 organizations and 35,000 individuals united in the belief that empowering women is the most effective long-term solution to world poverty.

The Global Partnerships Department gathers input from women's organizations globally to shape its policy agenda, and brings women from developing countries to Washington, D.C. to speak directly to U.S. policymakers. Building the advocacy capacity of women’s organizations in the global south is also a central focus of the department.  Through listening and learning directly from women about their realities, obstacles and successes, Women Thrive informs its advocacy work and closes the gap between policies and realities on the ground.
The ideal candidate for this job must be a team player, open-minded and have a good sense of humor. The Africa Manager will work closely with existing partnerships and will be responsible for developing and maintaining new partnerships in other African countries. S/he will report to the Director of Global Partnerships and will play an integral role in strategic planning.  S/he will also work closely with other departments of the organization, including Policy and Government Affairs, Communications and Outreach and Organizational Advancement.  Under the supervision of the Director, the Africa Manager will also assist with general departmental tasks as required.

For more information, please visit: 

http://www.womenthrive.org/ 
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 

