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1. Call for Action: Human rights first; Iran must respect women rights activists to travel
On December 10, women's rights activist and attorney Nasrin Sotoudeh and her family went to the Imam Khomeini Airport. They planned to travel to Italy, where Sotoudeh was to receive an international human rights award. 
Sotoudeh heard her name announced over the airport intercom system. Security officials approached her, seized her passport, and informed her that she was not permitted to travel. 
Sotoudeh is not alone. At least four other women's rights activists have gone through the same experience: Parvin Ardalan, Mansoureh Shojaee, Talat Taghinia, and Sussan Tahmasebi. Furthermore, Esha Momeni, member of the One Million Signatures Campaign for gender equality, is still unable to leave Iran, as the Ministry of Intelligence continues to hold her passport.

Governments must grant all persons the right to travel. Human rights defenders in particular rely on the exercise of this right in order to participate in meetings with their colleagues around the world and to have access to international human rights bodies. 

Please join Human Rights First in calling on the Iranian authorities to end their harassment of women's rights activists and to respect the right of human rights defenders to travel.
For further information and to take action, please visit: www.humanrightsfirst.org
2. Call for Applications: Research Associate at Women’s Studies Research Center- USA
Deadline for application: 9 February, 2009
The Center invites applications for its Research Associateships for 2009-2010 from scholars and teachers at all levels of the educational system, as well as from artists, community organizers and political activists, both local and international.
Associates are provided with offices in the spacious facility, faculty library privileges, and the collegiality of a diverse community of feminists. Research Associate applications are accepted for either a semester or the academic year. The Center supports projects in all disciplines so long as they focus centrally on women or gender. Research Associateships are non-stipendiary. The Center accepts about 15-18 Research Associates per year.

Applicants should submit a project proposal (up to 4 pages), curriculum vitae, two letters of reference, and application cover sheet. Submit all applications to: Five College Women’s Studies Research Center, Mount Holyoke College, 50 College Street, South Hadley, MA 01075-6406. 
3. Call for Applications: National and Regional Training Courses in Human Rights Education
Deadline for application: 15 January 2009

The Directorate of Youth and Sport of the Council of Europe runs a Youth Programme on Human Rights Education since the year 2000, aiming to bring human rights issues in the mainstream of youth work practice.  This programme is designed to achieve wide synergies in the Council of Europe member states and beyond.  

Currently, the Youth Programme on Human Rights Education and Intercultural Dialogue places a special emphasis on:

· youth promoting global solidarity and peaceful transformation of conflicts;

· youth promoting intercultural dialogue, inter-religious co-operation and respect for cultural difference;

· developing networks of trainers and multipliers in human rights education with young people;

· supporting and promoting good practice in human rights education and intercultural dialogue at local level;

· supporting the recognition of human rights education and intercultural dialogue in formal and non-formal education.

In 2002, the Council of Europe published “COMPASS – a manual on human rights education young people.”  Presently, the manual is available in Arabic, Armenian, Azerbaijani, Bosnian, Bulgarian, Croatian, Czech, Dutch, English, French, Georgian, German, Hungarian, Italian, Japanese, Macedonian, Polish, Portuguese, Romanian, Russian, Serbian, Slovak, Slovenian, Spanish and Turkish. Further language versions are in the process of being published. 

In order to make COMPASS available and accessible to users across Europe, the Directorate of Youth and Sports supports the organisation of National and Regional Training Courses in Human Rights Education. These courses are means to introduce trainers, facilitators, youth workers and youth leaders as well as teachers to work with “COMPASS” and, consequently, mainstream human rights education in non-formal and formal education with young people. From 2002 to 2008, sixty such courses were organised in 27 of the 47 member states of the Council of Europe. The Directorate of Youth and Sport has resources to support four or five such courses again in 2009.

The Council of Europe welcomes expres​​sions of interest for further training courses in 2009 following the criteria and procedures outlined below. Applications are welcome from non-governmental youth organisations and/or other non-governmental and governmental organisations and institutions involved in human rights education with young people.

For more information and application form, check: http://eycb.coe.int/eycbwwwroot/hre/index.asp
4. Call for nominations: experts to join the SVRI Coordinating Group- South Africa
Deadline: 27 January, 2008.

The Sexual Violence Research Initiative (SVRI) Coordinating Group requests nominations for experts to join the SVRI Coordinating Group. The SVRI is particularly interested in identifying candidates from, Latin America and the Caribbean, and Asia, with particular emphasis on China, although nominations of people from other parts of the world will also be accepted. 
Applicants based in North America and Western Europe should pay particular attention in their application letter to explaining the scope and depth of their involvement in research in developing countries on sexual violence issues. Applications from both women and men are welcome. Nominees should have a proven track record of quality work on sexual violence research, advocacy, policy making and/or service provision. Self-nomination is permitted. Nominations by national and regional networks are encouraged.

The SVRI Coordinating Group provides overall guidance to further the work of the Initiative. Its role is to support and oversee the work of the SVRI secretariat. The group meets in person once a year to review the work of the SVRI. In addition, regular contact is maintained in between meetings via email and teleconferences to ensure the smooth functioning of the SVRI's work.
The SVRI Coordinating Group consists of researchers, practitioners and/or advocates from a range of sectors (such as service providers to victims and perpetrators, epidemiologists, health system researchers, program evaluation experts, social scientists, and the NGO sector). 

Members of the SVRI Coordinating Group are not considered "representatives" of either specialization or region and act in their individual capacity. The working language of the SVRI Coordinating Group is English, and nominees should have the ability to speak, write, and review documents, in English.
Coordinating Group members are expected to be active participants in the work of the SVRI including reviewing documents developed by the SVRI, conducting advocacy with donors to raise funds for the SVRI, and other activities undertaken by the Initiative. Coordinating Group members should expect to devote time to the Initiative, including attendance at the annual meeting of the Coordinating Group. (In the past this has amounted to about two working weeks.)

To nominate a person who fits the above criteria, or apply yourself, please send the following:

· A brief (1 page) letter of nomination which describes why you are nominating the individual and what particular strengths and perspectives they will bring to the SVRI. Please ensure that the letter includes full contact information for the nominee and the person/organization making the nomination. 
· An up to date CV /resume of the nominee. 

Email submissions are preferred. Nominations should be sent to svri@mrc.ac.za by 27th January 2009. 

To learn more about the SVRI visit http://www.svri.org/ or contact SVRI at svri@mrc.ac.za
5. Call for Papers: Women, Leadership & Mosques: Changes in Contemporary Islamic

       Authority

Deadline: 31 December 2008
The University of Oxford is seeking proposals for fresh papers to be presented at a small,
publication-driven conference on female religious authority in the modern Islamic world at Oxford University at May 8-9 2009.  

The ability of women to exercise various types of Islamic religious authority has increased significantly since the early twentieth century, especially during the last two or three decades. Existing scholarship, however, has focused overwhelmingly on certain facets of this increase, in particular female leadership through Sufi groups and attempts to reinterpret Islam to accommodate gender equality, whether through an explicitly 'feminist' framework or not. Missing from the literature is serious analysis of the growing acceptance of women within mosques and madrasas, spaces which have long been centers of Islamic authority but from which women have traditionally been excluded or marginalized. The acceptance of female leadership and activities in these spaces is a significant change from historic practices, signaling the mainstream acceptance of (some forms of) female Islamic leadership. The nature, dynamics and scope of female leadership activities within mosques vary widely, with differences between (and within) North Africa, the Middle East, South and Southeast Asia, and Diaspora communities in North America and Europe.

Very few scholars have attempted to apply the exciting work on changing structures of Islamic authority to the activities of women, despite the fact that these changes are what have enabled women to take a much more active role within the religious sphere. Crucially, a fully-contextualized account of the activities of these groups often requires time-intensive fieldwork, making it difficult for a single author to consider multiple contexts in a monograph.

This conference will energize scholarship on Muslim women by bringing together scholars with geographically-diverse expertise to focus specifically on female leadership in mosques and madrasas and the structure of religious authority that enable or limit these activities.

The papers presented at this conference will investigate:

- how women active in mosques and madrasas construct their authority as
  leaders


- the impact they have on their students and the wider community, and
- how they use public space in mosques and madrasas,

and present the rich social, political, economic and historical contexts of
these activities.

Women draw on a wide variety of sources - scholarly credentials, charisma, family ties, teaching experience - to construct their authority as leaders and teachers.  This authority is not limitless, however, and both the constraints placed upon their activities and their ability to influence society are important parts of the overall picture. 


Please submit 500-750 word abstracts by 31 December 2008 to hilary.kalmbach@sant.ox.ac.uk 


At 10 January 2009 participants will be notified by email

Resource:  OECD Issue Brief: “Innovative Funding for Women’s Organisations”
This OECD brochure examines funding issues for women’s organisations. It aims to share research findings on levels of funding and the financial sustainability of women’s organisations in the context of changing approaches to delivering aid.

It illustrates innovative donor practices and approaches and identifies some future challenges for donors, partners and civil society organisations. The brochure is a useful document to help readers get acquainted with the discussions and reports that have been developed in the past years on financing for women’s organisations.

To download a pdf file of the brochure, please go to: http://www.oecd.org/dataoecd/60/12/40954592.pdf
6. Resource: Sharing Information from the Quaker Council for European Affairs 
The Quaker Council for European Affairs (QCEA) is currently carrying out research on the EU’s approach to mainstreaming conflict prevention in African, Caribbean and Pacific (ACP) countries, with particular reference to Article 11 of the Cotonou Agreement. 
The first phase of the project is finalised and the results are presented in the form of a first report, accompanied by six country case studies: Fiji, Haiti, Nigeria, Somalia, Sudan and Uganda. 
The reports aim to discover what the EU is doing and whether mainstreaming is positive or negative in terms of conflict prevention. Of the wide range of issues in which the EU is involved, seven thematic areas were identified on which to focus the first phase, namely: disarmament, demobilisation and reintegration (DDR); small arms and light weapons (SALW); security sector reform (SSR); political dialogue; gender; management of natural resources; and transitional justice. The main report examines each of these generally, with a brief overview of EU policy and activity in that realm, and more specifically in the context of the six country case studies. 

The study found that the Commission is quite active in conflict prevention, and conducts projects in many post-conflict countries. As a result of mainstreaming, however, there is no allocated budget for conflict prevention, nor is it listed as a focal area in the Country Strategy Papers. The lack of specific programming or budget makes it difficult to trace what exactly is being done. It also makes it difficult for organisations in the affected areas to recognise that the Commission is working on the issue. This hampers effective monitoring as well as the opportunities for local organisations to advocate and influence the Commission’s work. Mainstreaming conflict prevention is necessary, but not the only answer. One of the recommendations given in the report is therefore that the Commission could take a dual-track approach through combining conflict-specific programming with conflict-sensitivity in all of its programming.

You can download the report along with a shorter document containing the conclusions and recommendations from the following website: www.quaker.org/qcea/mainstreamingcp/index.htm
7. Resource: A Mandate to Mainstream: Promoting Gender Equality in Afghanistan
This paper contends that gender mainstreaming, as the government’s principal strategy for promoting gender equality in Afghanistan, is not being substantively implemented in the Administration at present. Equality is an ambitious, transformative goal, but efforts to achieve this end through mainstreaming gender issues have been (as in other contexts) largely incremental. This paper explores possible reasons for this and gives recommendations as to how mainstreaming, as a potentially valuable tool, could be more effectively executed. 
Members of the civil service widely perceive gender mainstreaming as policy imported from outside the country, and do not generally feel they have ownership of its implementation. The word “gender” itself does not translate into Dari or Pashto, and thus is generally considered foreign terminology. This is characteristic of many other aspects of the state-building process in Afghanistan, however, and the lack of translation itself does not significantly obstruct the implementation of gender mainstreaming. This implementation could be further encouraged in various ways. Some of these became evident through a comprehensive analysis of gender mechanisms in six case study ministries: Counter Narcotics, Education, Interior Affairs, Justice, Public Health and Rural Rehabilitation and Development. The paper begins with an introduction to gender mainstreaming as a global movement. It continues with a discussion of the introduction of gender mainstreaming to Afghanistan through a process of policy transfer and of local perceptions of gender itself within Afghan ministries. It is then divided into two further sections: technical concerns and institutional contexts.
To read the report go to:

www.humansecuritygateway.info/documents/AREU_GenderMainstreaming_Nov2008.pdf
8. Resource: Good practices in legislation on violence against women

The report is the outcome of an expert meeting organized by the United Nations Division for the Advancement of Women and the United Nations Office on Drugs and Crime. The purpose  

of the meeting was to analyze different legislative approaches for addressing violence against women; assess lessons learned and identify good practices in regard to legal reforms on violence against women; and develop a model framework for legislation on violence against women. The outcome of the meeting is intended to assist states and other stakeholders in enhancing existing, and developing new, legislation on violence against women and to identify good practices for the United Nations Secretary-General’s database on violence against women, which is currently under development in response to resolution 61/143, paragraph 19.
Direct link to the publication: www.un.org/womenwatch/daw/egm/vaw_legislation_2008/Report%20EGMGPLVAW%20(final%2011.11.08).pdf
9. Resource: Women and war - International Committee of the Red Cross

This publication looks at the ways in which women can be affected by conflict and the actions taken by the ICRC to take their specific needs into account. It also promotes those rules of international humanitarian law which provide specific protection for women in war. 

To download the publication, please visit: www.icrc.org/Web/Eng/siteeng0.nsf/html/p0944 

10. Job Opening: Coordinator of The NGO Working Group on Women, Peace and Security
Deadline for application: open until filled
The NGO Working Group on Women, Peace and Security (NGOWG), is a coalition of civil society organizations united in May 2000 to advocate for a United Nations Security Council resolution on women, peace and security. Following the unanimous adoption of SCR 1325 in October 2000, the group began the work of pressing for its full implementation. The NGO Working Group monitors the implementation of the resolution worldwide and believes that a peaceful future depends on the full participation of women in all decision making to prevent violent conflict and to protect the human rights of women and girls. A broad and positive impact on the lives of all people experiencing conflict will result from the full implementation of SCR 1325 and promotion of the Beijing Platform for Action and CEDAW. 

As a key catalyst in advocacy for the integration of gender perspectives in all peace and security, conflict prevention, conflict management and peacebuilding initiatives of the United Nations, the NGO Working Group on Women, Peace and Security, via its strategic positioning at UN headquarters, has played an important global role in raising awareness of the principles and provisions of SCR 1325. Together with its growing network of gender and security experts, NGOWG has built a constituency of women, peace and security advocates among UN Member States, high-level UN decision makers, and civil society internationally working on peacebuilding initiatives at the national and local levels. 

The Coordinator takes her/his mandate from and is responsible to the NGO Working Group members. In addition, He/She will:
- Facilitate and document collaborative work of member organizations;
- Coordinate communication on NGOWG activities within the group and externally; through the production of activity updates and support for the maintenance of the NGOWG website;
- Facilitate and support the development of NGOWG advocacy positions and strategies including the development of advocacy materials, events, meetings and training;
- Lead and facilitate the development of an NGOWG fundraising strategy and proposals including identifying opportunities, maintaining donor relationships, on reporting on funding;
- Be responsible for general and financial aspects of the work of the group;
- In accordance with the priorities and work plan of the group, monitor the activities of relevant UN bodies and inform member organizations of relevant sessions, events, outcomes and
opportunities for advocacy;
- Network and maintain relationships with civil society actors working on women, peace and security, primarily at the global and regional level, including through the maintenance of a database of actors;
- Hire and manage administrative assistant and interns.

Contract: 1 Year

Personal specification:
- A Masters degree in gender and conflict studies, political science, International Law, international relations or similar experience desirable.
- The candidate should be a US Citizen or a Greencard Holder. 

Essential Experience:
- Working collaboratively within a diverse coalition;
- Advocacy work at national or international levels desirable;
- Working on women's issues in non-governmental organizations and women's organisations at national, regional and international levels;
- Commitment and demonstrable practical and theoretical understanding of gender and conflict issues;
- Proven track record in advocacy, including experience in networking and high level representation;
- Project coordination.

Essential Knowledge & Skills (Unless noted as desirable):
- Excellent spoken and written English; 
- Working knowledge of a second language desirable;
- Excellent communication, networking and inter-personal skills;
- Knowledge of budget management and financial reporting desirable;
- Knowledge of a range of conflict/post-conflict countries;
- Proactive, able to work independently and in a team and manage a diverse workload;
- Project management skills;
- Strong gender analysis skills;
- Strong computer skills (e.g. MS Word, Excel, QuickBooks);
- Knowledge of and commitment to the workings of the UN bodies and member states;
- Familiarity with key issues related to women, peace and security and the implementation of SCR 1325; 
- Knowledge of policy-making institutions within the UN, particularly how they relate to peace-building and SCR 1325.

To apply:
Please submit Curriculum Vitae, cover letter, writing sample, and three references to: (Admin2@womenpeacesecurity.org)


To know more about the NGO Working Group on Women, Peace and Security, visit: http://www.womenpeacesecurity.org/
11. Job Opening: Gender-Based Violence Project Manager- Liberia
Deadline for application: 31 December 2008
The Norwegian Refugee Council (NRC). Monrovia, Liberia.

Background:

NRC has been present in Liberia since 2003. The country programme has its head office in Monrovia supported by five field offices in as many counties, with the field office in Tubmanburg as the biggest one. In order to facilitate and participate in a return strategy, NRC brings a comprehensive and integrated response to returnees, IDPs and refugees through most of its core activities: Shelter (individual family shelters, water and sanitation and school reconstruction), Education (Youth Education Pack (YEP) and Accelerated Learning Programme (ALP)), School Feeding, ICLA, Gender Based Violence, Protection and Community Monitoring.

The NRC’s GBV project is among the first of its kind for NRC and therefore considered as a pilot project. The geographical area is limited (Montserrado, Margibi and Bong Counties) and chosen from the fact that there is some level of referral and response mechanisms in place and an existing network of key partners present. The project will be strongly linked to the already existing ICLA project that is already operational in the targeted three counties.

The GBV Project Manager oversees all programmatic, operational and financial aspects of the project, in close collaboration with Program Management Team. He/she strives to strengthen and expand NRC Liberia’s GBV programming, with a focus on ensuring quality outputs/outcomes, promoting continuous learning and staff development, establishing supportive partnerships with the Ministry of Gender and Development and other relevant stakeholders (UN, Government, INGOs, communities), and fundraising.

 

Responsibilities:

· Represent NRC at Gender sector meetings at the national and county level and in national/international forums relevant to the position; seek actively to coordinate NRC’s GBV project activities with relevant actors to prevent duplication of efforts and maximize synergies of efforts 
· Lead NRC’s advocacy efforts for promoting women’s rights, particularly for women IDPs/returnees 
· Promote GBV staff professional development through regular coaching, mentoring, constructive assessment of performance/feedback and coordination of training/capacity building activities; takes disciplinary measures when necessary 
· Lead redesign process of the GBV pilot project, with active involvement of relevant stakeholders, and discuss necessary amendments with NMFA; 
· Ensure continuous improvement of program quality through mobilizing external technical assistance and implementing changes in line with evaluation findings and lessons learned 
· Promote continuous learning through research/analysis of lessons learned/best practices; share knowledge with NRC headquarters/country offices to enhance NRC’s global GBV capacity 
· Promote transparency and take necessary measures to prevent/combat corruption within GBV project and to ensure staff compliance with NRC’s code of conduct; 
· Produce quality narrative reports, which comply with NRC/donor standards and requirements

· Establish baseline for GBV project(s) when necessary; assess progress toward project indicators/targets regularly with project team/stakeholders; ensure that reliable qualitative/quantitative data is collected in a timely fashion for project indicators. 

Personal Qualities:

· All employees of the Norwegian Refugee Council should be able to adhere to our Codes of Conduct and the four organizational values: Dedicated, innovative, inclusive and accountable. 
· Application procedures and CV registration: Please note that you are required to enter the geographical location for all your previous positions while registering your CV. There is no specific field for this information in our CV form, but you can use the "Company name" field for both company and location. 

Qualifications:

· Higher degree in social science or relevant fields of study with solid field experience, preferably in managing GBV projects in challenging environments (conflict/emergency/post conflict) 
· Solid experience in staff management 
· Experience in capacity building and training of national staff 
· Solid experience in managing budgets and logistics/administration 
· Experience in coordination and advocacy work 
· Holder of a valid international driver's licence 
· Higher degree in social science or relevant field of study for the position 

We offer:

· Commencement: February 2009. 
· Contract period: 12 months with possible extension 
· Salary/benefits: According to NRC’s general directions, approximately NOK 46.700,- (€ 5200) per month, and free housing of moderate standard. Please note that tax fees may occur for some countries. 
· Duty station will be Monrovia. This is non family posting. Programme follow up will require frequent travelling in the provinces of operational area. Monrovia is usually quiet and relatively safe, and foreigners can normally move around without harassment or danger, provided that they respect local cultural sensibilities. Recreational and social facilities are limited, and accommodation is modest. International staff members can be required to live in joint accommodation. 

To Apply:

Reference no.: 399331887, Contact info.: Marianne Irion, Programme Coordinator, + 47 90 87 77 46, marianne.irion@nrc.no

Toril Rindahl Jørgensen, Recruitment Coordinator, +47 90 82 64 75 


Website: www.nrc.no/?aid=9160702
12. Job Opening: Intern International Women’s Program – Open Society Institute - USA
Closing date: January 05, 2008.

Duration of the internship: January 2009 - May 2009; part-time 8-12 hours/week

Compensation: Unpaid; lunch buffet provided

The Open Society Institute (OSI) works to build vibrant and tolerant democracies whose governments are accountable to their citizens. To achieve its mission, OSI seeks to shape public policies that assure greater fairness in political, legal, and economic systems and safeguard fundamental rights. On a local level, OSI implements a range of initiatives to advance justice, education, public health, and independent media. At the same time, OSI builds alliances across borders and continents on issues such as corruption and freedom of information. OSI places a high priority on protecting and improving the lives of marginalized people and communities.

Investor and philanthropist George Soros in 1993 created OSI as a private operating and grantmaking foundation to support his foundations in Central and Eastern Europe and the former Soviet Union. Those foundations were established, starting in 1984, to help countries make the transition from communism. OSI has expanded the activities of the Soros foundations network to encompass the United States and more than 60 countries in Europe, Asia, Africa, and Latin America. Each Soros foundation relies on the expertise of boards composed of eminent citizens who determine individual agendas based on local priorities.

The intern will be assigned the following two projects over the semester:

1. Create a resource package on preventing and responding to sexual violence.

2. Compile list of available trainings/courses that seek to build leadership skills for women in conflict-affected and post-conflict countries.

Other responsibilities are possible depending on the progress made throughout the semester. 

Upon acceptance, interns will need to provide a letter from his/her university indicating that he/she is receiving credit and/or funding for the internship.

To Apply; Please email resume and cover letter before January 5, 2009, to: humanresources@sorosny.org. Include job code in subject line: IWP/INT OR

Open Society Institute
Human Resources - Code IWP/INT
400 West 59th Street
New York, New York 10019

FAX: 212.548.4675

No phone calls, please. The Open Society Institute is an Equal Opportunity Employer.

For more information, please visit: 

http://www.soros.org/about/offices/newyork/intern_20081119
-----------------------------------------------------------------------

Women Peacemakers Program (WPP)  
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 

