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1.
Call for Applications: ‘Educating for the 21st Century’ at the University for Peace in Costa Rica in July
Course Dates: July 12-19, 2009

The world is changing at an extremely rapid pace, affecting the essence of how we learn, interact, and work. It is more imperative than ever before to build capacity in the students to contemplate and pursue engaged citizenship, both locally and globally. 

During the course, the participants will explore a variety of pedagogical approaches and real-life examples that take into account the challenges and opportunities facing education and society in the 21st century. The course will demonstrate the need for the integration of intercultural skills and peace education into current curriculum. 

For more information, please go to: http://www.centre.upeace.org/innerpg.cfm?id_menu=13&id_page=21
2. Call for Applications: FoR England’s International Peacemakers Fund
Application deadline: 20th February 2009
Fellowship of Reconciliation England created the International Peacemakers Fund in 2006 to provide financial support to grass-roots, community-based peacemakers, and we are currently engaged in a variety of fundraising campaigns to raise money to support the critical peacebuilding work you are doing overseas.

Since 2006, they have contributed over $90,000 (£57,000) to peacemaking projects in conflict and post-conflict situations around the world. To date, they have supported projects in Africa (Zimbabwe, Zambia, Uganda, Rwanda, Sudan, Bangladesh, DR Congo, and Kenya), as well as peacebuilding projects in Palestine, Colombia, Pakistan, Bangladesh, and Russia/Chechnya.
When sending in an application, please note that:

· The application deadline is Friday 20th February 2009
· The FoRE Board of Trustees meet in March 2008, and you will be informed of our decision by Friday 3rd April 2008
· Please apply for projects scheduled for 2009 – 2012 only

· Applications are welcome from previous applicants, both successful and unsuccessful

· Please only submit one 2-page application, with an additional itemized budget if available

For more information, please visit: www.for.org.uk/ipf 

3. Call for Action: Women’s and human rights organizations concerned for the safety of rights defender Shirin Ebadi in Iran
Ms. Ebadi is a founding member and head of the Defenders of Human Rights Center, a nongovernmental organization that was forcibly closed by security forces on December 21. A few days later, following a search that yielded no incriminating evidence, Mehr News Agency, affiliated with the government, reported that Ms. Ebadi had failed to pay her taxes – an allegation that has been refuted by Ms. Ebadi. Yesterday, security officers identifying themselves as tax officials stormed and raided her private law offices, attempting to seize two computers and confidential client files, which she refused to surrender until she was forced to do so.
The first Muslim woman to be honored with the Nobel Peace Prize in 2003, Ms. Ebadi has represented numerous human rights activists and promoted legal protections for women and children in Iran. Her work in support of democracy and human rights has had a global impact. In 2006 she joined five other Nobel Peace Prize winners to found the Nobel Women’s Initiative, and she has spoken and published internationally in furtherance of her human rights work.Women’s rights activists and organizations strongly condemn the acts of harassment against Ms. Ebadi and are gravely concerned for her personal security and the protection of the rights of women activists in the country.
For further information and to take action, please visit: http://www.4equality.info/english/spip.php?article424 

4.
Call for Action: Demand that Burma release imprisoned activists
In the summer of 2007, thousands of people in Burma took to the street to peacefully protest the military junta's decision to raise fuel prices.  The protests were led by students, Buddhist monks, and other activists.  On September 26, 2007, the regime cracked down on the protesters, raiding pagodas and beating and killing demonstrators.

Many of the protest organizers, as well as bloggers, actors, and poets who wrote about the events, have been detained since then. During the month of November 2008, at least 215 human rights defenders and other activists were sentenced to prison terms as long as 68 years following sham judicial proceedings.

Those sentenced include:
· Nilar Thein and her husband Kyaw Min Yu (also known as Jimmy), both members of the 88 Generation Students Group, sentenced to 65 years and transferred to separate prisons far from their young child; 
· U Myint Aye, Zaw Zaw Aung, and Yan Shwe of the Human Rights Defenders and Promoters network, sentenced to life imprisonment; 
· Zarganar, a famous comedian with a long history of social activism and human rights work, sentenced to 59 years for criticizing the government's response to Cyclone Nargis; 
· All Burma Monks' Alliance leader U Gambira, sentenced to 68 years in prison; 
· Blogger Nay Phone Latt, a significant source of information to the international community during the protests, sentenced to 20 years and six months; and 
· Lawyers U Khin Maung Shein and U Aung Thein, charged with contempt of court and sentenced to four-month prison terms after serving as defense lawyers for U Gambira, Zarganar, and more than 100 others. 
For more information and to take action, please click here: http://action.humanrightsfirst.org/campaign/Nilar
5.
Call for Nomination/Application: The Sexual Violence Research Initiative (SVRI) Coordinating Group requests nominations for experts to join the SVRI

Deadline: 27th January 2009

The Sexual Violence Research Initiative (SVRI) Coordinating Group requests nominations for experts to join the SVRI Coordinating Group. The SVRI is particularly interested in identifying candidates from, Latin America and the Caribbean, and Asia, with particular emphasis on China, although nominations of people from other parts of the world will also be accepted. 

Applicants based in North America and Western Europe should pay particular attention in their application letter to explaining the scope and depth of their involvement in research in developing countries on sexual violence issues. Applications from both women and men are welcome. Nominees should have a proven track record of quality work on sexual violence research, advocacy, policy making and/or service provision. Self-nomination is permitted. Nominations by national and regional networks are encouraged.

The SVRI Coordinating Group provides overall guidance to further the work of the Initiative. Its role is to support and oversee the work of the SVRI secretariat. The group meets in person once a year to review the work of the SVRI. In addition, regular contact is maintained in between meetings via email and teleconferences to ensure the smooth functioning of the SVRI's work.

For more information to nominate a person, or apply yourself, please visit: http://www.svri.org/call.htm
6.
Resource: Israeli and Palestinian women call for immediate end to Israeli military aggression in Gaza - International Women’s Commission
The International Women’s Commission (IWC) for a Just and Sustainable Palestinian–Israeli Peace demands an immediate cessation of the aggression by the Israeli military forces in Gaza, which has already cost hundreds of lives. This slaughter can only further fuel the conflict and quash any remaining hope for peace between the Israeli and Palestinian people.
The IWC calls on the international community, and specifically the Quartet, to immediately deploy an international force to bring an end to this madness, to protect innocent civilians and to alleviate the escalating humanitarian crisis in Gaza.
The IWC further appeals to the Quartet, and in particular to the incoming US Administration, to press for immediate resumption of peace negotiations based on the Arab Peace Initiative as the only way of bringing an end to the occupation and achieving sustainable peace between Israel and Palestine, and in the region.
The International Women's Commission for a Just and Sustainable Palestinian–Israeli Peace (IWC) comprises Palestinian, Israeli and international women leaders. It was established in 2005 under the auspices of the United Nations Development Fund for Women (UNIFEM) as part of efforts to implement UN Security Council resolution 1325 on women, peace and security.
For more information, please contact:
-UNIFEM IWC International Coordinator: iwc.int@iwc-peace.org. Tel: +32 2 213-1444. Fax: +32 2 213-1449.
-IWC Israeli Coordinator: iwc.il@iwc-peace.org  Tel: +972 54 225-6633. Fax: +972 2 563-7633.
-IWC Palestinian Coordinator:iwc.pl@iwc-peace.org.Telefax: +972 2 297-4650.
- or visit their website: http://www.iwc-peace.org/ 
7.
Resource: 14-Point program for the prevention of domestic violence – Amnesty International 

Violence against women in the family – domestic violence – is a fundamental violation of human rights. It is a pervasive, daily reality for women living in every country across the globe. Its impact is devastating on women, their lives, their health, their work and the well-being of their families. Amnesty International calls on all governments to implement this 14-Point Program for the Prevention of Domestic Violence. They should act immediately to confront domestic violence, prevent its recurrence and move towards eradicating it totally. 

Amnesty International invites concerned individuals and organizations to use their influence to ensure that governments implement this Program.

The recommendations in the 14-Point Program for the Prevention of Domestic Violence are interrelated, and they are all important in addressing domestic violence.

To read the whole program, please click here: http://www.amnesty.no/web.nsf/pages/C4BD4C0111CD0008C12572740047E34A
8.
Resource: Filling the Gaps: A virtual discussion of gender, peace and security research –  UN-INSTRAW
UN-INSTRAW launches the results of the virtual discussion “Filling the Gaps: A Virtual Discussion of Gender, Peace and Security Research” which ended the 31st of October 2008.
The discussion was an opportunity for over 90 academics and researchers from universities, NGOs, research institutes and international organizations around the world to fortify existing networks and build a platform for more participatory and dynamic research.

 

In particular, it aimed to assess the results of the work being done in research on gender, peace and security issues and identify concrete strategies and mechanisms to strengthen the impact of research on policy-making and operational efforts.

To read the Final Summary and Recommendation, please go to: 
http://www.un-instraw.org/en/gps/general/gender-peace-and-security.html
9.
Resource: Pakistan: Militants announce ban on girls’ education in Swat – IRIN 

SWAT, 1 January 2009 (IRIN) - “They [Taliban] are savages and we’re like a helpless herd, with no one to protect us,” said Sikander Ali, father of four girls, speaking to IRIN on the phone from Swat valley. 
He was reacting to news that militants had ordered a ban on girls’ education from 15 January. 

Swat valley (in the North West Frontier Province), which has a population of 1.8 million and lies some 150km northeast of Peshawar, has been a hotbed of Islamist militancy for the past two years. 
Ali, a government official, had heard the recent warning by Shah Dauran, deputy leader of the Tehrik-e-Taliban Pakistan (TTP) of Maulana Fazalullah on a clandestine FM radio station. 
“He said we must take our daughters out of all schools - private or public - by 15 January 2009 at the latest. Failing this, he said the schools will be bombed and violators would face death. He also said they will throw acid into the faces of our daughters if we don’t comply, like their counterparts did in Afghanistan some months back.”

To read the whole article, please visit the website: 
http://www.irinnews.org/Report.aspx?ReportId=82161
10. Resource: Handbook for Nonviolent Campaigns – War Resisters’ International 
In January 2009 War Resisters’ International (WRI) will launch its latest publication the “Handbook for Nonviolent Campaigns”. WRI has been often been asked for material on nonviolence training, or for introductory workshops. And finally decided it was time to produce its own training resource, where we could present an approach to nonviolence based on participatory forms of organising and reflecting what has been learnt from years of international work. This handbook is envisaged as an introductory resource, though a number of the texts go beyond an introductory level. The idea is that groups starting to work in nonviolence can be inspired from what other groups have done in different parts of the world, learning from the rich history of the nonviolence movement.

The Handbook includes sections on how to plan strategic nonviolent campaigns, how to prepare for nonviolent actions, tools for working in groups, the connection between gender and nonviolence, a series of stories from the work in nonviolence from groups all over the world, a long list of practical training exercises, and a list of related resources. 

To read the complete handbook, please go to:

http://wri-irg.org/node/3855
11.
Job Opening: Director Development and Communications - Mama Cash – The Netherlands
Deadline: 16 February, 2009
Since 1983 Mama Cash has supported more than 6,000 women's groups and has invested more than 30 million euros to groups in Asia, Africa, the Middle East, Latin America and the Caribbean, and Europe and the Commonwealth of Independent States. Mama Cash's ambitious new strategic plan for 2009-2013 envisions continued diversification of our donor base (with growing emphasis on European bilateral, foundation and individual donors) and a significant increase in resources by the end of year five. Mama Cash will seek to substantially increase our visibility in the Netherlands and Europe and mobilise donors through state of the art online communications strategies.

Job summary

The Director of Development and Communications provides leadership, strategic direction, oversight, coordination and priority setting for the Development and Communications team to sustain and expand funding for Mama Cash as well as increase visibility for the Fund. The Director of Development and Communications also plays a key role in identifying, cultivating and soliciting major donors, and works as part of the senior management team to provide guidance and leadership for the organisation as a whole. The emphasis of the position is on fundraising, with approximately 75% of the Director's time dedicated to the development responsibilities and 25% to communications. 

For a detailed job description and information on how to apply, please visit the website:
http://www.mamacash.org/page.php?id=1875
12.
Job Opening: Reproductive Health Coordinator- International Rescue Committee- Sierra Leone

The International Rescue Committee (IRC) has been in West Africa for over ten years and has been implementing programs in Sierra Leone since1999.The programs broadly encompass community reintegration, education, gender-based violence, and health.

Reporting to the Health Coordinator, the Reproductive Health Coordinator is responsible for leading the Emergency Obstetric Care (EmOC) Health Program into its next phase of expansion in  Kenema where a Basic and Comprehensive EmOC referral and  service has been implemented involving 24 Peripheral Health Units (PHUs), 6 BEmOCcentres and the Kenema Government Hospital. In the plans for expansion this will increase to a total of 50 satellite PHUs and 15 Basic EmOC facilities along with the hospital and continuing support for the blood transfusion services. Presently in Kono there is a small pilot Maternal and Newborn care programme being implemented in four PHUs. This will also be part of the Reproductive Health Coordinator’s responsibility It is anticipated that in time, and with funding, the Kenema programme will cross over and be mirrored in Kono.

For a detailed job description and information on how to apply, please click here:
http://tbe.taleo.net/NA2/ats/careers/requisition.jsp?org=IRC&cws=1&rid=4927
13.
Job Opening: Program Director- Middle-East and North Africa (MENA) Region- Global Fund 
For Women

The Global Fund for Women is currently looking for a Program Director for the Middle-East and North Africa (MENA) Region. 

Job Summary:
- Use fluency in English and Arabic languages to collect information and plan and direct research on GFW’s capacity to deliver on grant making programs and convey in spoken and/or written Arabic such information including GFW’s grant making vision and strategies for Arab women’s institutions and organization in the MENA;  
- Write and present in English and Arabic research reports on the impact of GFW’s grant making partnerships for the Arab-speaking region;
- Advise GFW and advise in the Arabic language women’s groups in the MENA regarding proposed grant making programs, plans and policies and their potential impact on indigenous institutions and organizations; 
- Communicate in written and spoken Arabic to plan “field visits” to the Arabic-speaking region to implement firsthand monitoring and evaluation, and for strategic outreach and participation in Arabic-speaking grantee convenings;
- Manage significant external relationships using Arabic language fluency with Arabic-speaking grantee partners, appropriate communities, donor communities and GFW to bridge collaboration challenges for women in the MENA region; 
- Use fluency in Arabic for collaborating with Arabic-speaking economic planners to shape GFW’s grant making strategies and to lead their interpretation and delivery to Arabic speaking women’s groups in the MENA; and supervising and providing leadership for Arabic-speaking staff in the MENA region using Arabic language. 

Requirements: 
Master’s degree in Anthropology or related social science field, plus                                    
Four (4) years experience and fluency in Arabic

For a detailed job description and information on how to apply, please go to:

http://www.globalfundforwomen.org/cms/about-gfw/jobs/program-director---middle-east-and-north-africa-mena-region.html
14. Job Opening: Program Officer, Reproductive Health Program- Women’s Refugee

Commission- New York
The Women’s Refugee Commission works to improve the lives and defend the rights of refugee and internally displaced women, children and adolescents. As an advocacy organization, the Women’s Refugee Commission is dedicated to bringing about systemic changes that lead to greater respect for the rights of uprooted women, children and adolescents. The organization strives to effect policy change with broad, worldwide impact.  The Program Manager for Reproductive Health is responsible for managing the Women’s Refugee Commission’s work to promote the reproductive health of refugee women, adolescents and men. Under the guidance of the Program Director, this includes program development, monitoring, reporting and information management.

Information:

Reports to: Director, Reproductive Health Program, Women’s Refugee Commission
Position: Regular, Full-time
Location: New York

For a detailed job description and information on how to apply, please go to:

http://www.womensrefugeecommission.org/about/employment/87-program-officer-reproductive-health-program-womens-refugee-commission
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
j.devries@ifor.org 
www.ifor.org/WPP 

