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1. Call for Action: New Profile Movement: Harsh Police Attack on Freedom of Expression
IFOR’s Women Peacemakers Program received the press statement below on 26 april from the New Profile Movement: 
New Profile Movement: Harsh Police Attack on Freedom of Expression

The Police Detained Political Activists from Ramat Hasharon, Tel Aviv, Jerusalem 
and Beer Sheva

· “One who believed that criminal cases due to political activism are conjured up “only” for Arab citizens discovers that s/he is also liable to be detained due to the expression of opinions concerning the failures of the society and rule in Israel.” 

· Amongst the detainees – a 70 year old ceramic artist, the daughter of a family of “Righteous among the Nations” from Holland, a grandmother to six Israeli grandchildren 

This morning the Israeli police descended upon the homes of political activists, members of the feminist movement New Profile, which acts for the civil-ization of society in Israel and against the undue influence of the military on life in the country. 

The police demanded that the activists turn over the computers located in their homes, and among other things took the computers of partners of the detainees and in one case also the computer of a fourth grade pupil, the daughter of one of those interrogated. The computers of family members were returned after the activists were released on bail. 

Amongst those interrogated: Analeen Kish, aged 70, a ceramics artist, daughter of a family of the the “Righteous among the Nations” who converted to Judaism after her marriage to Holocaust survivor Dr. Eldad Kish, active in organizations of Dutch Holocaust survivors in Israel. The pair have six grandchildren; Miriam Hadar, age 51, an editor and translator, mother of two, married to professor of psychology Uri Hadar. The two women were born in Holland and continue to hold Dutch citizenship. 

Additionally detained for interrogation were Amir Givol, a resident of Jerusalem, Sergei Sandler, a resident of Beer Sheva, and Roni Barkan, a resident of Tel Aviv. The computers of all those interrogated were taken by the police, who presented search warrants. 

All five were interrogated in the Ramat Hachiyal station in the Yarkon Region of the police. At the conclusion of the interrogation they were released on bail and under limitng conditions, and all were told that during the next 30 days they are forbidden to contact other members of the movement. 

The New Profile Movement expressed rage over the interrogation and the demand to not have contact with other members, which means a partial paralysis of the activities of this important organization in civil society in Israel. 

Attorney Smadar Ben Nathan, who is representing New Profile, said that the investigation of the police is focusing on the website of New Profile, which has links to other sites on the internet. Ben Nathan added that the New Profile Movement is a recognized non-profit association which acts openly and publicly, in accordance with the law, and the use of a criminal investigation in this context is invalid and exaggerated, and stands in opposition to freedom of expression. 

New Profile is a feminist movement established ten years ago. The movement has been warning for years of the exaggerated and destructive influence of Israeli militarism on civilian life, and provides legal aid and social support to young people desiring not to do military service, both for political and personal reasons. 

The New Profile Movement noted today: “These recent acts confirm what we have been contending for many years: the militarism of society in Israel harms the sacred principles of democracy, freedom of expression and freedom of political association. One who believed that until now criminal files were conjured up “only” for Arab citizens of Israel saw this morning that none of us can be certain that s/he can freely express an opinion concerning the failures of society and rule in Israel.” 

For interviews: 

Dr. Diana Dolev, telephone: 052 872 8300 




Attorney Smadar Ben Nathan, telephone: 052 358 9775

For further details:
Ofra Leith, telephone: 050 552 4372

Eilat Maoz, Coordinator of the Women’s Coalition for Peace, telephone: 050 857 5729
2. Call for Applications: Women Peacemakers Program – Joan B. Kroc Institute for Peace & Justice
Made possible through a generous grant from the Fred J. Hansen Foundation, the Joan B. Kroc Institute for Peace & Justice's (IPJ) Women PeaceMakers Program invites four women from around the world who have been locally involved in human rights and peacemaking efforts. Women accepted into this program are seeking ways to further their peacemaking efforts in their home countries. 

Women on the frontline of efforts to end violence and secure a just peace seldom record their experiences, activities, and insights as generally there is no time, or, perhaps, no formal education that would help women record their stories. The Women PeaceMakers Program is a selective program for leaders who want to document, share, and build upon their unique peacemaking stories. Selected peacemakers will receive round-trip airfare, housing, and a small stipend to cover expenses for the eight-week residency in San Diego, California.

For more information, please visit: http://peace.sandiego.edu/programs/women.html 

3. Call for Applications: Front Line Fellowship 2009
The purpose of the Fellowship program is to offer a possibility for human rights defenders at risk to take some time out from their normal work to undertake a project which will further develop their capacities and contribute to the protection of human rights defenders internationally.

Front Line Fellowships will now be offered on a more flexible basis for periods of one to six months. The locations will also be flexible and could include Dublin, Brussels or another venue to be discussed.
Applicants should submit a letter addressing the following topics:

- the candidate’s experience as a human rights defender and details of their current role;
- details of any threats, harassment, detention, ill-treatment or other negative consequences faced as a result of the candidate’s human rights work;
- a proposal of a project or skills to work on
- topics the candidate would particularly like to study as part of the fellowship;
- requested location and why
- period of time required and why
- how the candidate’s participation in the fellowship would contribute to their human rights work
- how participation will contribute to the strengthened protection of human rights defenders nationally/internationally.

Applications will be assessed on an ongoing basis and should be sent to Tara@frontlinedefenders.org
For information, please visit: http://frontlinedefenders.org/en/front-line-fellowship  
4. Resource: UN Secretary-General calls for greater efforts to protect children in armed conflict
On 22 April 2009, the UN Secretary-General Ban Ki-moon called on the Security Council and judicial systems to step up action in the fight to end abuse of children in conflict zones around the world. 

In his latest report on the issue, the Secretary-General encourages national and international justice systems to take strong action ending impunity for crimes against children committed within their jurisdictions.
To read more, please visit: http://www.un.org/apps/news/story.asp?NewsID=30567&Cr=&Cr1 
5. Resource: Inclusive Security: A Curriculum for Women Waging Peace
Published in 2009, Inclusive Security: A Curriculum for Women Waging Peace is a resource for policymakers and practitioners who want to better include women in peace processes.
This unique tool draws on more than a decade of original research and training by The Institute for Inclusive Security and accomplished women peace builders from areas including Afghanistan, Bosnia, Colombia, Haiti, Iraq, Israel & Palestine, Northern Ireland, Rwanda, and Sudan.

Eight modules contain training plans, activity guides, PowerPoint presentations with lecture notes, videos, and role-playing exercises that simulate real-world peace processes. It is designed for experienced trainers and is structured to foster strong coalitions, to enhance problem-solving abilities, to bolster confidence, and, most significantly, to result in a concrete agenda for advancing women’s participation in peace and security.

For more information, please visit: http://www.huntalternatives.org/pages/7811_inclusive_security_a_curriculum_for_women_waging_peace.cfm 

6. Resource: Belgian National Action Plan on UN Security Council Resolution 1325
Belgium has created a National Action Plan on UN Security Council Resolution 1325. It will be officially launched on May 8, 2009 in Brussels. 
The National Action Plan is available on the web already. 
For the English version of the Belgian National Action Plan 1325, please visit: http://www.dgdc.be/documents/en/topics/gender/women_peace_security.pdf
For the French version of the Belgian National Action Plan 1325, please visit:

http://www.dgcd.be/documents/fr/themes/gender/plan_action_belge_1325.pdf 
7. Resource: A Feminist Civil Society Response to the UN Secretary General’s Campaign to End Violence Against Women
“It is easy to be skeptical about another UN Campaign and what it can achieve, but I would like to focus here on how feminists can use this opportunity and to engage with governments and the UN on how they can deliver more effectively on their promises to work to end violence against women. The UN continues to be an important global public space for raising awareness of issues and promoting strategies to address them as well as for monitoring government actions and seeking accountability from them. This campaign has been initiated at the highest level of the UN by the Secretary General and it can be a particularly visible and effective space because the SG has a stake in how it evolves. Therefore, civil society and particular groups working to end violence need to be deliberate in how we utilize this potential for partnership with the UN to take work against violence against women to new levels of impact and to communities.”
Read the whole article by Charlotte Bunch, Executive Director of the Center for Women’s Global Leadership: http://www.cwgl.rutgers.edu/globalcenter/policy/unadvocacy/NGO%20Perspectives%20-%20SG's%20campaign%20on%20VAW%2009.pdf 
8. Resource: Religious Fundamentalisms on the Rise: A Case for Action
Religious fundamentalisms are gaining strength within the world’s major and minor religions, and across all the world’s regions. In the views of women’s rights activists, these movements have intensified over the last ten years, and have grown more visible, strategic and aggressive.

This publication draws on the survey responses of more than 1,600 women’s rights activists and interviews with 51 key experts. It seeks to build a deeper and more shared understanding among women’s rights activists and their allies of the way fundamentalist projects work to undermine women’s rights, human rights and development.

To read the full report, please visit: http://www.awid.org/eng/About-AWID/AWID-Initiatives/Resisting-and-Challenging-Religious-Fundamentalisms/What-s-new-from-this-initiative/Religious-Fundamentalisms-on-the-Rise-A-case-for-action
9. Resource: Aid Effectiveness, Gender Equality and Women's Empowerment
The DAC Network on Gender Equality has prepared DAC Guiding Principles for Aid Effectiveness, Gender Equality and Women’s Empowerment and is working on a range of other products related to implementing the Paris Declaration on Aid Effectiveness (2005) and the Accra Agenda for Action (2008).
To read the full report, please visit: http://www.oecd.org/dataoecd/14/27/42310124.pdf 

10. Job Opening: Research Consultant - The Central America Women’s Network – United Kingdom
Closing date for applications:  Thursday 14th May 2009
Only short listed candidates will be contacted by Monday 18th May 2009. 
Interviews will be held on Thursday 28th May 2009.
All applicants must have the legal right to work in the UK. CAWN is an Equal Opportunity Employer

The Central America Womens Network is looking for a consultant to prepare a research report that presents an analysis of the main theoretical discussions and feminist debates about patriarchy, gender relations and violence, and the links to poverty within the current economic system. 

There are a number of theoretical positions and analytical frameworks that have been developed by academics, feminist thinkers and NGO practitioners on gender and womens rights. CAWN would like to review the main texts and investigate new thinking in the debate on patriarchy and violence against women in relation to womens human rights and the links to poverty, with special reference to Latin America. This theoretical framework will be a useful tool for CAWN in its analysis of gender-based violence in Central America and to link these debates to the practical findings on the ground through its partners project results. 

The following are some of the key issues that should be investigated in a desk review of existing literature: Violence as a form of gender discrimination against women; Analysis of gender relations as power relations and links to violence; Patriarchy and structural violence and Poverty as a contributor to violence. 
 
For more information please visit www.cawn.org
11. Job Opening: National Action Plan Development Facilitator – International Rescue Committee – Sierra Leone
Duration: 6 months
IRC does not set closing dates/deadline dates for applications, recruitment is ongoing until the position is filled. The IRC reviews all applications and you will be contacted directly if you are selected as a candidate.
The International Rescue Committee is looking for a National Action Plan development Facilitator to work closely with the Ministry of Social Welfare, Gender and Children’s Affairs to facilitate the development of the development of the national action plan aims at creating a framework defining GBV issues to be addressed and a framework for implementing GBV activities in Sierra Leone.
Responsibilities:
1. Work closely with the MSWGCA Gender Director, NaC –GBV Coordinator, NaC-GBV members and GBV Steering Committee members, other GBV and Human Rights organizations to enable them to develop a country position paper on addressing GBV.
2. Facilitate an experience sharing and consensus workshop (s) between NaC-GBV members, GBV Steering Committee members, national and international agencies and bi-lateral organizations aimed at gaining additional provincial input and additional information on GBV in the.
3. Through a consultative and participatory process, work closely with the MSWGCA Gender Director, NaC-GBV Coordinator, NaC-GBV members, GBV Steering Committee members and all other identified stakeholders to facilitate the development of a finalized multi-sectoral three-year national action plan aimed at addressing prevention and response to GBV in Sierra Leone. The NAP should include a detailed implementation plan with clear benchmarks. 
4. Work closely with NaC-GBV Coordinator and NaC-GBV members to develop a user friendly M & E framework for the NAP.
5. Facilitate a workshop to familiarize all stakeholders on the M&E framework

For more information and application, please visit: www.IRCjobs.org. 
12. Job Opening: Gender, Migration and Development Programme Advisor- UN-INSTRAW - Dominican Republic
Type of appointment: Consultancy
Duration: 4 months initially, with possibility of extension
Date required: 1 June 2008
Duty station: Dominican Republic

The candidate shall actively support UN-INSTRAW’s Gender, Migration and Development Programme through, inter alia, the identification and preparation of concrete project proposals within the context of UN-INSTRAW’s Strategic Framework 2008-2011 and technical and administrative backstopping of ongoing UN-INSTRAW projects.

Specific tasks will include:

(a) assess UN-INSTRAW’s existing work on gender, migration and development issues within the context of its Strategic Framework 2008-2011, as well as the work of UN and other entities on migration and development issues, and identify areas for possible expansion and collaboration; 

(b) within the context of existing and forthcoming UN-INSTRAW projects, identify and provide constructive advice on appropriate research and training strategies and methodologies, as well as other conceptual tools; 

(c) revise research and other reports from UN-INSTRAW’s existing projects; 

(d) oversee the work of UN-INSTRAW personnel working on gender, migration and development issues; 

(e) within the context of UN-INSTRAW’s Strategic Framework 2008-2011 and its annual work plans, identify and prepare project proposals that seek to consolidate and expand UN-INSTRAW’s work to other regions of the world; 

(f) identify potential donors with specific interest in the topic; 

(g) provide inputs as required to UN-INSTRAW reports to its Executive Board, ECOSOC, the CSW and other bodies; and 

(h) represent UN-INSTRAW at relevant meetings on the topic.

For more information, please visit: http://www.un-instraw.org/en/instraw/opportunities/13.html
Cross-sent by the Association for Women's Rights in Development (AWID)
13. Job Opening: Executive Director – Nonviolent Peacefore – Belgium
Deadline for applications: May 15, 2009
Starting Date: September 2009
Nonviolent Peaceforce (NP), a dynamic global, non-governmental organization with more than

100 staff worldwide which recruits, trains and deploys an unarmed civilian peacekeeping force,

is seeking an Executive Director. This ED will work from NP’s international office in Brussels,

Belgium. Responsible to the International Governance Council, s/he will provide overall

strategic leadership and manage NP’s global work including implementation of NP’s Long-term

Plan, organizational development, coordination of fundraising efforts, and acting as the NP

spokesperson.
For more information, please visit: www.nonviolentpeaceforce.org 
