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1. Call for Action: Sudanese Human Rights Defender, Ms. Ammal Habani, faces judicial prosecution
The Sudanese human rights defender, Ms Ammal Habani, is facing judicial prosecution following the publication of an article she wrote in defense of Ms Lubna Ahmad Hussein who is currently being prosecuted for violating the Sudanese dress code by wearing trousers in public.
Ammal Habini is a journalist for Ajras Al-Hureya newspaper and a defender of women's rights in Sudan.
For more information on how to take action, please visit: http://www.frontlinedefenders.org/node/2117/action
2. Call for Application: Fund for Gender Equality – UNIFEM
Deadline: September 30, 2009
UNIFEM is pleased to announce the first call for proposals for the Fund for Gender Equality. The Fund will accept applications from governmental and non-governmental organizations and/or partnerships between or within these sectors. Grants from the Fund for Gender Equality are highly competitive. The Fund will prioritize a maximum of 30 innovative, impact-oriented programmes from around the world.
For more information on how to apply, please visit: http://www.unifem.org/partnerships/fund_for_gender_equality/application_guidelines.php
3. Call for Applications: 8th Annual Global Linking & Learning Programme - 
Human Rights Based Development by Dignity International – The Netherlands
Deadline: August 31, 2009

For the eighth consecutive year, Dignity International is proud to invite applications to the Annual Global Linking and Learning Programme. 
The programme targets development actors from grassroots, national and international development NGOs that are beginning to integrate human rights in development work.

One key feature of the programme will be a field visit to expose participants to see, hear, smell, taste, touch and feel for themselves the struggles of rural and urban communities. Human rights struggles are not theoretical or paper struggles but real struggles of real people affecting real lives. 
The Programme will take participants on a ten day intensive – enjoyable - learning journey that will equip the participants with knowledge of the key elements of human rights based development, and enhance skills for its practical application. Participants will see the unity between human rights and development and become more committed to the work ahead to achieve the unified human rights and development vision of human dignity for all.
For more information on how to apply, please visit: http://www.dignityinternational.org/dgi/page.php?28
4. Call for Participation: Asia Pacific Women’s Conference on Peace and Security- Philippines
Deadline: September 7, 2009
Women are at the center of conflicts and wars, both overt and silent. They bear the brunt of violence in different forms, whether in their personal lives or from armed conflicts within their own communities or among nations of the world.
Yet women have not been mere victims or casualties of war. Women have always struggled and survived over experiences of violence. They continue to work for peace and build secure communities. Women have been mostly invisible, however, in peace negotiations and policy making in many countries. The Conference, taking place from 8-10 September 2009 in Manila, aims to bring women of the world together to discuss critical issues on women’s peace and security in Asia and the Pacific

For more information, please visit: http://www.visionsforanewworld.net/
5. Resource: Women's Voices Must Be Heard: Women’s Political Participation in Rwanda
Fifty-six percent of Rwanda's parliamentarians are women, a manifestation of the active role women have taken in rebuilding the country since the 1994 genocide.
Odette Nyiramilimo, who was Rwanda's minister of state for social affairs from 2000 to 2003 and a senator from 2003 to 2008, attributes the strong presence of Rwandan women in government to an enabling environment for affirmative action in Rwanda in an interview.
She believes the Fourth World Conference on Women in Beijing in 1995 was a key influence for Rwandan women; as is the firm commitment from President Paul Kagame that women's rights are human rights and that development is not possible whilst leaving behind 52 percent of the population.

To read the interview, please visit: http://www.ipsnews.net/news.asp?idnews=47859
6. Resource: The Power and Impact of Women's Funds
Women’s Solutions + Innovation + Leverage = Social Change

This paper summarizes six recent reports about the impact, investment practices and values of women's funds. This significant body of evidence, collected over the period 2006-2009, shows a remarkable commonality in findings, and makes a compelling case for the distinctive and valuable role of women’s funds in accelerating social justice. 
To download the whole report, please visit: http://www.womensfundingnetwork.org/resource/report/the-power-and-impact-of-womens-funds
7. Resource: Soldiers Who Rape, Commanders Who Condone: Sexual Violence and Military Reform in the Democratic Republic of Congo
In the Democratic Republic of Congo, tens of thousands of women and girls have suffered horrific acts of sexual violence. The government army, the Forces Armées de la République Démocratique du Congo (FARDC), is one of the main perpetrators, contributing to the current climate of insecurity and impunity in eastern Congo. This report by Human Rights Watch looks at abuses of sexual violence committed by the FARDC, efforts to stop it, and why such efforts have failed so far. More specifically, the report looks at the 14th brigade as an example of the wider problem of impunity. Since its creation in 2006, this brigade has committed many crimes of sexual violence in different areas of North and South Kivu in eastern Congo. It has also been responsible for abductions, killings, torture, looting and extortion. Without sufficient food or pay, soldiers have attacked the civilian population to loot and extort goods.

To read the whole report, please visit: http://www.peacewomen.org/resources/Human_Rights/DRC_SoldiersWhoRape.pdf
8. Resource: Gender and Democracy : No Shortcuts to Power
Affirmative action is necessary, but insufficient, for building a sustained and representative female presence in politics, argues Anne Marie Goetz in her article, and it can only be a temporary measure.
Democracy is about competition, competition on an uneven playing field, and if women want to win there is no substitute to building constituencies for gender equality, matched with building women’s economic power. Efforts to level the playing field through affirmative action are essential but have got to be temporary if they are to avoid damaging democracy, for they are too easily subverted or distorted by leaders more interested in flashing their credentials as modernizers than in supporting genuine gender equality. 
To read the whole article, please visit:
http://www.opendemocracy.net/article/nobel-womens-initiative-2009/gender-and-democracy-no-shortcuts-to-power
9. Resource: US WILPF Letter to US Senate Urging Immediate Ratification of CEDAW
The Women’s International League for Peace and Freedom (WILPF), U.S. Section, calls upon the U.S. Senate to immediately ratify the United Nations Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW).
The CEDAW Convention was adopted by the General Assembly of the United Nations on December 18, 1979 and signed, on behalf of the United States, by President Jimmy Carter in 1980. Yet, thirty years later, this powerful treaty has yet to be ratified by the U.S. Senate. The US is the only country to sign but not ratify the Convention. 
To read the letter, please visit: http://www.wilpf.org/June09LtrToSenateToRatifyCEDAW
10. Job Opening: Programs Coordinator – Gender Action - Washington, USA
Open until filled
Gender Action's mission is to promote women's rights and gender equality and ensure women and men equally participate in and benefit from Financial Institution (FI) investments in developing countries. Gender Action is the only dedicated global campaign holding financial institutions accountable on the gender impacts of their investments. We are a small, expanding, five-year old organization. 
Gender Action seeks an energetic, pro-active Programs Coordinator. The Coordinator, who will report to the President, will take the initiative on coordinating and managing several programs.
For more information, please visit: http://www.genderaction.org/
11. Job Opening: Gender and Advocacy Specialist/West Africa Team Leader – Helen Keller International (HKI) – Ghana or Nigeria
Established in 1915 with Helen Keller as a founding trustee, Helen Keller International (HKI) works to save the sight and lives of the most vulnerable and disadvantaged.  Headquartered in New York City, HKI currently conducts programs in 21 countries in Africa and Asia as well as in the United States.  The organization combats the causes and consequences of blindness and malnutrition by establishing programs based on evidence and research.  
HKI has been working on agricultural approaches to combat undernutrition and improve incomes for over 20 years.  In sub-Saharan Africa, a key strategy is the introduction of orange-fleshed sweetpotato (OFSP) cultivars, which are rich in pro-vitamin A.  HKI’s work in OFSP in the region started over 10 years ago and currently includes efforts in Burkina Faso, Mozambique and Tanzania.
HKI now seeks a Gender and Advocacy Specialist with team leading skills to ensure that its food-based programs that have sweetpotato as a key component are based on sound gender analysis and to lead development of advocacy to improve the policy environment for catalyzing sweetpotato to combat poverty and undernutrition.
For more information, please visit: http://www.hki.org/about/job_postings/sweetpotato_program.html
12. Job Opening: Deputy Country Director – Nonviolent Peaceforce – Philippines
Deadline: August 15, 2009
Nonviolent Peaceforce [NP] is an international, nonpartisan unarmed civilian peacekeeping organization comprising trained civilians from around the globe. In partnership with local civil society groups, Nonviolent Peaceforce applies proven nonviolent strategies to deter violence, protect human rights, and help broaden the space for local peacemakers to carry out their work through nonviolent ways and means.
In the Philippines, NP works in Central and Western Mindanao to support local civil society organisations and other institutions to help consolidate the peace process at the grassroots level. Its main office is located in Cotabato City, with a strategic liaison office in Manila. NP internationally has offices in Belgium, USA, India and Ecuador.
The  Deputy Country Director (DCD) ensures NP P strategic objectives are communicated throughout the organisation and that all staff are working effectively together to achieve those objectives.  S/he assists the Country Director (CD) for strategic planning and organisational development and is responsible for implementing policies, systems and procedures for the effective operation and continual improvement of NP P.  The DCD deputises for the Country Director in her/his absence.

For more information, please visit: http://www.nonviolentpeaceforce.org/
