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1. Call for Applications: Women Peacemakers Program: International Orientation  Program
Deadline: February 15, 2010

IFOR-WPP’s International Orientation (IO) is a six-week annual orientation at the IFOR International Secretariat (IS) and its Women Peacemakers Program (WPP) for two young women active in civil society organizations (CSOs). 

The main objective of the International Orientation is to provide young activists with an opportunity to further their thinking and familiarity with critical international issues in peacebuilding, active nonviolence, human rights and gender awareness.

The orientation includes an introduction to IFOR-WPP’s international peace work; exposure and network visits to relevant organizations in the Netherlands; and practical office work. IO Participants will also be writing articles, including the production of an edition of the IFOR newsletter “The Time is Now!”. 

IO participants will be supported by a WPP staff member during their orientation.

For more information please visit our website: http://www.ifor.org/WPP/index.html
2. Call for Application: A.J. Muste Fund, International Nonviolence Training Fund
A.J. Muste was a pacifist, anti-war activist and a leader of the labor and civil rights movements whose personal integrity won him a rare universal respect. The A.J. Muste Memorial Institute was organized in 1974 to keep A.J.’s legacy alive through ongoing support of the nonviolent movement for social change. 

The A.J. Muste Memorial Institute funds projects which promote the principles and practice of nonviolent social change through grantmaking programs including the International Nonviolence Training Fund (INTF). 

For more information, please visit http://www.ajmuste.org/ajgrants.html
3. Call for Action: White Ribbon Campaign Pakistan: One Million Signature Campaign to End Violence Against Women
The White Ribbon Signature Campaign in Pakistan aims to reinforce and apply peaceful pressure on the Government of Pakistan for its commitment to improve legislation and practices that support women. The petition will be presented to the Prime Minister of Pakistan. 
To read the whole petition and to sign it, please visit the link below:
http://www.whiteribbon.org.pk/one-million/index.php
4. Call for Participation: The Safe World Campaign: International Campaign to End Violence against Women 
The Safe World Campaign is run by The Women for a Change International Foundation (WFAC) and is a not-for-profit organisation staffed by volunteers. WFAC was conceived 18 months and over the next months several hundred women joined from diverse backgrounds and cultures. There are now 27 country teams.
16 years ago the UN adopted the Declaration on the Elimination of Violence against Women which includes the following:

'Recognizing the urgent need for the universal application to women of the rights and principles with regard to equality, security, liberty, integrity and dignity of all human beings.' 

'Concerned that violence against women is an obstacle to the achievement of equality, development and peace.'

'Affirming that violence against women constitutes a violation of the rights and fundamental freedoms of women and impairs or nullifies their enjoyment of those rights and freedoms.' 

And yet:

- Every minute and a half a woman is raped in the USA. 

- Around 800,000 people are trafficked across borders annually. 80 % are women & girls.

- In Mexico around 5,000 children are involved in prostitution, pornography & sex tourism. 

- In South Africa, a women is raped every 26 seconds. 

- In Pakistan over 80% of women face some form of sexual harassment.
Join in creating the largest ever force for change to abolish...

Domestic Violence, Rape including marital rape, sexual abuse, battering, dowry-related violence, female genital mutilation / circumcision, trafficking, forced prostitution, sexual harassment. Torture, psychological, physical and sexual violence perpetrated by the State.

For more information, please visit: http://www.asafeworldforwomen.org/index.html
5. Call for Participation: 15-year review of the implementation of the Beijing Declaration and Platform for Action at the Commission on the Status of Women Meeting
In March 2010, the Commission on the Status of Women will undertake a fifteen-year review of the implementation of the Beijing Declaration and Platform for Action and the outcomes of the twenty-third special session of the General Assembly.   Emphasis will be placed on the sharing of experiences and good practices, with a view to overcoming remaining obstacles and new challenges, including those related to the Millennium Development Goals.  Member States, representatives of non-governmental organizations and of UN entities will participate in the session.  A series of parallel events will provide additional opportunities for information exchange and networking.

Ongoing national and regional review processes are feeding into the global review process.

The General Assembly is expected to mark the 15th anniversary of the adoption of the Beijing Declaration and Platform for Action in a commemorative meeting during CSW.  

For more information, please visit: http://www.un.org/womenwatch/daw/beijing15/index.html
6. Call for Applications: Canadian School of Peacebuilding (CSOP)
Deadline: April 1, 2010
The Canadian School of Peacebuilding (CSOP), a program of Canadian Mennonite University, has been created to serve practitioners, professionals, activists, students, non-governmental organizations and faith-based groups engaged in peacebuilding. Its goal is to serve peacebuilders around the world by bringing them together in a collaborative learning community, nurturing and equipping them for various forms of peace practice and exposing them to some of the most significant, emerging ideas and teachers in the field.

This second annual Canadian School of Peacebuilding will be held at Canadian Mennonite University (CMU) in Winnipeg, MB, from June 14 to July 2, 2010. Three 5-day sessions, each with two or three courses running concurrently, will be offered for academic credit or for professional training for practitioners.
For more information on the courses and how to apply, please visit:

http://www.cmu.ca/csop/admission.html
7. Resource: The Pitfalls of Monitoring & Evaluation of Women’s Rights, Women’s Empowerment, Gender Equality: Do Current Frameworks Really Serve Us?
Monitoring and evaluation now form an integral part of women’s rights and gender equality programmes as we attempt to measure how effectively we work. But are the frameworks we use able to perform this ambitious task? 

In their paper Capturing change in women’s realities: The challenges of monitoring and evaluating our work Srilatha Batliwala and Alexandra Pittman assess the “ifs,” the “whys” and the “hows” of monitoring and evaluation (M&E) in women’s rights, women’s empowerment and gender equality. They observe that “over the past few decades, important strides have been made in developing ways of capturing a whole range of abstract but vital social realities, and particularly in trying to quantify them. These efforts have been the result of the realization that when policies, resources, and strategies are applied towards building more equitable, sustainable, rights-affirming, inclusive and peaceful societies, we have to devise ways of checking whether they are working effectively or not - whether they are producing the changes we wish to see.” 
To read the whole paper, please visit: http://awid.org/eng/Issues-and-Analysis/Library/The-pitfalls-of-monitoring-and-evaluation-Do-current-frameworks-really-serve-us
8. Resource: Guide to Nonviolence in Practice 

One of the key questions around the globe today, is what is the role or the possible impact of non-violence and non-violent action in helping to end violent conflict and build peace? In many of complex and challenging conflicts in the world, where civilians are increasingly the targets and victims of violence, does non-violence have a positive role to play?

Within the field of conflict resolution, what is the role of non-violence and is using force to end a conflict ever justified? There are widely diverging perspectives on this within the field, among scholars and practitioners. Some would argue that trying to stop violence by using force is only adding fuel to a fire. While others would stress, that using force to end genocide or extreme violence is morally justified and necessary. It is most important to stop killing and injustice and that with the proper intervention, at times using force may be necessary.
Source: Peace and Collaborative Development Network
For the whole article, please visit:

http://www.internationalpeaceandconflict.org/profiles/blogs/guide-to-nonviolence-in
9. Resource: UN Opens Website Detailing Zero Tolerance Policy on Sexual Abuse by Peacekeepers
In keeping with its ‘zero tolerance’ policy on sexual exploitation and abuse by members of its multiple peacekeeping operations and special political missions, the United Nations is making publicly available its aggregated data on such misconduct over the past three years.
Secretary-General Ban Ki-moon is steadfastly enforcing the policy proclaimed by his predecessor, Kofi Annan, in 2004 amid charges that UN peacekeeping personnel in the Democratic Republic of the Congo (DRC), both civilian and military, committed sexual exploitation and abuse.

For more details please visit: http://www.un.org/news
10. Resource: "Religion Revisited - Women’s rights and the political instrumentalisation of religion"
The Heinrich Böll Foundation, jointly with the United Nations Research Institute for Social Development (UNRISD), organized the international conference "Religion Revisited - Women’s rights and the political instrumentalisation of religion" in Berlin on 5 and 6 June 2009. Scholars and feminist activists discussed the question of how to deal with religions in the fight for women’s rights and gender equality.
You find now videos of the conference,  presentations of the conference speakers, reports of the working groups and impressions of the conference online.
For more information, please visit: http://www.gwi-boell.de/de/web/index_1932.htm
11. Resource: From War to Peace- Towards a Nonviolent Future. Start of a Debate

In a series of articles for debate on the OpenDemocracy website, Diana Francis, who has worked as a consultant on conflict transformation with local activists in Europe, the Middle East, Africa and Asia will argue that to build peace it is necessary to dismantle the entire institution of war, and to replace the culture of domination with one of cooperation and kindness.

She begins with an invitation to people interested in conflict transformation in today's world to review their aspirations and achievements over the last twenty years.

If you are a professional in the field, what are you hopes for conflict transformation and have they changed over the years? Whether you are or not, do you agree with Diana that non-violence can be an effective way forward? 
Please join in the discussion on: http://www.opendemocracy.net/5050/from-war-to-peace
12. Resource: Afghanistan’s Parliament in the Making: Gendered Understandings and Practices of Politics in a Transitional Country
Based on interviews with male and female parliamentarians in Afghanistan, the report analyzes the role of women Members of Parliament and the challenges they face.

For the first time in Afghan history, women were elected to Parliament in large numbers in the parliamentary elections in 2005. They are finding their place as lawmakers during a time of upheaval, with persistent divides along political, ethnic, linguistic, urban-rural, regional and historic lines.

The report casts a light on the socio-political context and the space of agency for male and female parliamentarians in both houses of Parliament, the Wolesi Jirga and Meshrano Jirga. Due to conservative gender relations and traditional beliefs about the status of women in Afghan society, women politicians much more than their male counterparts have to prove themselves in their roles as the people’s representatives. However, instead of joining together as one force against the current political environment that is curtailing the political, social and economic freedoms that have only recently been achieved, women parliamentarians are being swept up in political, ethnic or regional power structures and agendas.

To read the whole report, please visit: http://www.unifem.org/materials/item_detail.php?ProductID=154
13. Resource: The Housmans World Peace Database
The Housmans World Peace Database is an authoritative listing of peace and related organisations around the world. It’s the most comprehensive and up-to-date database of its kind.

The regular updating of the database relies on the co-operation of many of the groups included in it. It’s intended as a useful tool to help campaigners communicate with one another; it’s also a suitable resource for many researchers and journalists.

The World Peace Database contains contact details for more than 3000 national and international organisations around the world. Information available includes the organisation’s name and postal address, together with any or all of the following: telephone number, fax number, e-mail address, and website address. In most cases there is also an indication of the nature of the organisation and its areas of concern; many entries also have notes giving additional information.

The database includes peace-related organisations, covering especially grassroots groups and campaigns which work for peace and reconciliation and against the causes of war; it includes some major organisations in related fields such as environmental and human rights campaigning.

To find out more, please visit: http://housmans.info/wpd/
14. Resource: Monitoring and Evaluation of Peace Operations
A number of institutions and experts are engaged in developing and applying monitoring and evaluation (M&E) methodologies and techniques to peacekeeping and peacebuilding operations. In recent years, these operations have been tasked with mandates that are more complex and ambitious than ever before and that strive for integration and system-wide coherence. 
It is against this background that the Norwegian Institute of International Affairs (NUPI) and the International Peace Institute (IPI) hosted a workshop on the “Monitoring and Evaluation of Peace Operations,” in New York on May 7-8, 2009. 
The workshop highlighted many of the theoretical, methodological, and institutional issues related to M&E processes. It was structured around case studies that represented a variety of real-time, midterm, and end-of-phase M&E systems. These focused on a range of integrated strategic frameworks, which analyze the effects of the peace process as a whole, as well as mission- and campaign-specific frameworks, which explore the contributions of these missions and campaigns in the context of wider peace processes.

To read the whole report, please visit: http://www.humansecuritygateway.com/documents/IPI_MonitoringEvaluationPeaceOperations.pdf 
15. Resource: Gendering the Security Sector: Protecting Civilians Against Sexual and Gender-Based Violence in the Democratic Republic of Congo 
Though ’gender issues’ are largely a part of the policy debate in the UN system, there are significant challenges to materialize efforts to more gender-balanced approaches to peacekeeping and peace-building missions. 
In practice, gender issues are often separated from other security concerns and/or added ad hoc in training of security sector forces. Instead, the central argument of the report is to understand gender issues as an integral approach to the Protection of Civilians (PoC) framework. 
This report seeks to identify three core elements of ‘gendering’ the security sector reform approaches in the Democratic republic of Congo. 
These include: 
1. The physical protection of civilians, 
2. the social protection of civilians and 
3. the legal protection of civilians in the DRC

To read the whole report, please visit: http://www.humansecuritygateway.com/documents/NUPI_GenderingSecuritySector_DRC.pdf
16. Job Opening: Executive Director– Women Living under Muslim Law – London, GB
Deadline: March 1, 2010

Women Living Under Muslim Laws is an international solidarity network that provides information, support and a collective space for women whose lives are shaped, conditioned or governed by laws and customs said to derive from Islam.
The London-based International Coordination Office (ICO) of Women Living Under Muslim Laws – International Solidarity Network (WLUML) is currently inviting applications for the position of Executive Director.

The role involves managing the International Coordination Office and assuming overall responsibility over the administration, management and programmatic activities; ensuring sound financial management of the ICO and taking major responsibility for ICO fundraising and ensuring that fundraising needs are fulfilled in order to maintain a sustainable organisation with a diverse funding base. 

The ideal candidate should have: 

- Multi-functional international senior management experience at Director/Board level, preferably partly gained in an international NGO;

- Intimate knowledge and personal commitment to women’s rights issues;

- Ability to work with different teams in multi-cultural and diverse settings;

- Proven ability to provide inspirational and strategic leadership, enhancing organisational capacities and effectiveness;

- Natural ability to influence and direct on the basis of authority, persuasion and expertise;

- Strategic thinking and an ability to translate strategy into organisational outputs;

- A pioneering attitude; persistence, patience and a relentless drive to achieve results; women’s rights;

- Budgeting, financial management and monitoring skills and experience;

- Effective communication skills and public speaking experience;

- Good computer skills (word-processing, spreadsheet, Skype or other VOIP).

- This position is open to candidates with knowledge and/or work experience in Muslim contexts and countries; Fluency in spoken and written English (a plus would be a working knowledge of French and/or Arabic).
For more information on how to apply, please visit: http://www.wluml.org/node/5886
17. Job Opening: Country Director Sudan –Nonviolent Peaceforce – Sudan 
As an unarmed, paid civilian peacekeeping force, NP fosters dialogue among parties in conflict and provides a protective presence for threatened civilians.

With the headquarters in Brussels, NP peacekeeping teams are presently deployed in Sri Lanka and the Mindanao region of the Philippines. Their peacekeepers include veterans of conflict zones, experienced peacekeepers, and those new to the field with the right combination of experience, skills, aptitude and attitude.

For its programme in Sudan (NP-SD), Nonviolent Peaceforce is recruiting a Country Director to be responsible for the overall management and growth of its new programme in Sudan: 
Developing Civilian Engagement for the Prevention of Violence In Southern Sudan: For the National Election, the Referendum and Beyond. 
The Country Director will be responsible for providing leadership and management for the project's growth and development. See project description attached.
Responsibilities include strategic planning, policy and capacity development, budgeting, financial monitoring, reporting and fundraising. The Country Director acts as representative and spokesperson for NP in Sudan. He or she reports directly to NP's Programme Director in Brussels, Belgium, and is responsible for the safety and security of all NP staff in Sudan.

For more information on how to apply, please visit: http://nonviolentpeaceforce.org/jdipo
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
m.gosewinkel@ifor.org 
www.ifor.org/WPP 
