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1. Call for Applications: International Training at Kurve Wustrow: Nonviolence In The Context Of War Or Armed Conflict – Wustrow, Germany
Deadline: March 31, 2010

KURVE Wustrow, a training centre for nonviolent action in Germany, working with internationally experienced nonviolence trainers, is holding an international nonviolence training in English language, specifically designed for those working or planning to work in areas of war or armed conflict from 18th June until 5th July 2010 in Wustrow, Germany.

Background:

Peace and human rights activists, people working with refugees or war affected populations all over the world, bear witness that it is possible to work on armed conflicts and against large-scale human rights violations with nonviolent means.
They also experience that only long-term commitment can heal wounds, bring about reconciliation or even settle the dispute. Good will and commitment are indispensable for this work, but in themselves not sufficient. Training in nonviolent skills related to work in situations of war or civil war, awareness of own strengths and weaknesses, learning how to analyze situations – these are experiences that can make the activists’ work more effective. 

The training will address the following topics:
- principles of nonviolence, nonviolent direct action and nonviolent conflict intervention
- understanding and transforming conflicts
- political analysis, strategy, reconciliation work in war torn societies
- observing / reporting human rights violations, human rights organising
- dealing with stress, fear and traumatic experience
- consensus decision making and team work
- issues of cultural and gender sensitivity
For more information on how to apply, please visit: http://www.kurvewustrow.org/217-0-international-training-2010.html
2. Call for Application: Peace and Security Fellowships for African Women – King’s College London, UK
Deadline: March 31, 2010

King's College London/ALC (African Leadership Centre) is pleased to announce a call for applications for the Peace and Security Fellowships for African Women starting September 2010. The Fellowships are over a one year period and include two 6-months phases. The first phase of research and training will be delivered at the ALC, Nairobi and King's College London. In the second phase, Fellows will be attached to an African regional organization or Centre of Excellence to undertake practical work in the field of peace and security including peace and conflict management processes. The deadline for the Fellowship applications is 17:00 hrs UK time, Wednesday 31 March 2010.

For more information on how to apply, please visit: http://www.securityanddevelopment.org/index.php?option=com_content&view=article&id=55:csdgnewsevents&catid=51:news-moo
3. Call for Action: Sign NOW Petition for President Obama to Ratify CEDAW
Sign the petition to President Obama to ratify CEDAW, the critically important women's rights treaty. President Obama should call upon the U.S. Senate to conduct hearings and finalize ratification of CEDAW. Sign the petition which will be delivered at the end of March to President Obama.

There is no Equal Rights Amendment in the U.S. Constitution and for more than 30 years the U.S. has failed to ratify CEDAW -- the most complete international agreement advancing basic human rights for women. The campaign was launched by the National Organization for Women and NOW Foundation.
To sign the petition, please visit: http://salsa.wiredforchange.com/o/5996/p/dia/action/public/?action_KEY=1364
4. Resource: Statement Concerning Beijing +15 process Review at Commission on the Status of Women
The Fourth World Conference on Women produced the Beijing Declaration and Platform for Action (BPfA), a comprehensive women’s human rights paradigm that envisioned the transformation of power relations.

This was a global vision of social justice, equality, development and peace. Fifteen years later, the BPfA would seem to be considered by governments as technical instrument, and its substance has been depoliticised and diluted. The key implementation strategy of gender mainstreaming has lost its critical perspective and transformative purpose in terms of power relations and inequalities.
Women’s organizations have been the driving force behind the Beijing process. We note the Secretary General’s repeated emphasis on the importance of civil society to the work of the UN, particularly in relation to the achievement of women’s rights. As representatives of such organizations we are deeply concerned that the spaces for influencing decision making by women’s organizations at the Beijing+15 Review have been significantly reduced.

To read the statement, please visit: http://www.awid.org/eng/Women-in-Action/Announcements2/Final-Statement-Concerning-Beijing-15-process-Review-at-Commission-on-the-Status-of-Women
5. Resource: UN Secretary-General Appoints Special Representative on Sexual Violence in Conflict
United Nations Secretary-General Ban Ki-moon appointed Margot Wallstrom to be a Special Representative of the Secretary-General (SRSG) on Sexual Violence in Conflict pursuant to Security Council Resolution 1888. As the SRSG, Wallstrom will address violence against women and children in conflict situations by increasing women’s involvement in decision-making and conflict resolution processes. Wallstrom will also work to have acts of sexual violence committed in war-time situations characterized as war crimes.

 

Wallstrom has advocated for women’s rights throughout her career. She is the outgoing Vice-President of the European Commission, a former Swedish Minister, and a former Member of the Swedish Parliament.
For more information, please visit: http://www.stopvaw.org/un_secretary-general_appoints_special_representative_on_sexual_violence_in_conflict.html
6. Resource: First UN Envoy for Sexual Violence in War Says Rape Must Stop
Rape in wartime is a scar on modern society that must be stamped out by ending impunity and changing men's attitudes towards women, says Margot Wallstrom, the United Nations' first special representative on sexual violence in conflict. Wallstrom officially starts the new role in April, but has already assumed many of the responsibilities that come with it. She plans to travel to Democratic Republic of Congo (DRC) later this month on her first assignment.

To read the article, please visit: http://www.alertnet.org/db/an_art/59567/2010/02/17-162708-1.htm
Cross sent by: Interagency Gender Working Group

7. Resources: Reporting Gender Based Violence: A Handbook for Journalists
Published by Inter Press Service (IPS) Africa, this handbook for reporters is designed to encourage and support sustained media coverage of gender-based violence (GBV) beyond the annual 16 Days of No Violence Against Women and Children. The handbook is divided into twelve sections which each include an overview of a key issue, some facts and statistics, and a sample feature article to provide an example of best practice and/or what to consider when writing about GBV. The publication also includes discussion questions for facilitators who plan to use this handbook in training. 
The guide contains the following twelve sections: Custom, tradition and religion; Domestic violence; Sexual gender-based violence; Femicide; Sex work and trafficking; Sexual harassment; Sexual gender based violence in armed conflict; HIV and AIDS; Child abuse; The role of men in combating violence against women; The criminal justice system; and The cost of gender-based violence.

In addition, there is a brief section that looks at ways of coping with the trauma of reporting on GBV and a glossary of terms used throughout the handbook.
To download the publication, please visit: http://www.ips.org/mdg3/GBV_Africa_LOWRES.pdf
8. Resource: A Story Less Heard: Congo 
The Global Fund for Women (GFW) has supported women’s groups in the DRC since 2004. Muadi Mukenge, GFW Program Director for Sub-Saharan Africa, recently led an eye-opening discussion of the root causes of the ongoing conflict in the Congo, and how women are challenging the system. Driven by global demand for its natural resources, the eastern part of the Democratic Republic of the Congo (DRC) has been ravaged by war for more than a decade. Against this backdrop, the women’s movement has worked relentlessly to hold communities together and challenge systemic gender violence. Women’s rights advocates face immense risks as they organize to expose corruption, environmental degradation, denounce military attacks, run schools in conflict zones and obtain justice for rape survivors. 
Drawing from her upcoming DRC report, Muadi Mukenge highlights the policy and advocacy recommendations necessary to build sustainable peace in DRC and other Central Africa conflict zones.
To listen to the podcast of the discussion, please visit: http://www.globalfundforwomen.org/cms/images/stories/downloads/2010/SpeakerSeries-MuadiMukenge.mp3
To download the transcript please visit: http://www.globalfundforwomen.org/cms/images/stories/downloads/2010/MuadiMukenge-SpeakeSeriesTranscript.pdf
9. Resource: Sex Assault Reports Rise in Military
The US Department of Defense released an annual report on Tuesday showing an 11 percent increase in reports of sexual assault in the military over the past year, including a 16 percent increase in reported assaults occurring in combat areas, principally Iraq and Afghanistan.

The report said there were 3,230 reports of sexual assault filed involving service members as either victims or assailants in the fiscal year that ended in September. The Pentagon attributed the rise largely to an upward trend in the reporting of incidents, and said the jump did "not necessarily" reflect an increase in the number of incidents.

The Pentagon offered no evidence that reporting rather than sexual assault itself was on the rise in the military, and there have been reports in recent years suggesting that the strains between men and women in close quarters in war zones have exacerbated the problem.

But it is also true that since 2004 the Defense Department has radically changed the way it handles sexual abuse in the military, including encouraging victims to come forward, expanding access to treatment and toughening standards for prosecution.

From 2007 to 2008, there was an 8 percent increase in reported assaults, with an 11 percent increase in combat areas. The Defense Department said that for the purposes of the 2009 report, "combat areas" included Saudi Arabia, Pakistan, Yemen and other countries in the Middle East and Central Asia where military men and women are serving. (Source: New York Times: http://www.nytimes.com/2010/03/17/us/17assault.html) 
To download the report, please visit:

http://www.sapr.mil/media/pdf/reports/fy09_annual_report.pdf
10. Resource: What do Men have to do With It: Public Policies to Promote Gender Equality 
The Men and Gender Equality Policy Project (MGEPP), coordinated by Instituto Promundo and the International Center for Research on Women, is a multi-year effort to build the evidence base on how to change public institutions and policies to better foster gender equality and to raise awareness among policymakers and program planners of the need to involve men in health, development and gender equality issues. Project activities include: (1) a multi-country policy research and analysis presented in this publication; (2) the International Men and Gender Equality Survey, or IMAGES, a quantitative household survey carried out with men and women in six countries in 2009, with additional countries implementing the survey in 2010 and thereafter; (3) the “Men who Care” study consisting of in-depth qualitative life history interviews with men in five countries, and (4) advocacy efforts and dissemination of the findings from these components via various formats, including a video produced by documentary filmmaker Rahul Roy. Participating countries in the project, as of 2009, include Brazil, Chile, Croatia, India, Mexico, South Africa, and Tanzania. The project’s multiple research components aim to provide policymakers with practical strategies for engaging men in relevant policy areas, particularly in the areas of sexual and reproductive health, gender-based violence, fatherhood and maternal and child health, and men’s own health needs.
To download the report, please visit: http://www.icrw.org/docs/2010/What-Men-Have-to-Do-With-It.pdf
11. Resource: Civil Society Group to help advise UN on Role of Women in Peace and Security
The United Nations has invited a newly established group of independent experts to advise on ways to better protect women in conflict situations, and to ensure that their voices are heard in peace processes and that they are included in post-conflict reconstruction and governance structures. The establishment of the group of experts from civil society comes as the landmark Security Council resolution 1325 on the role of women in peace and security marks its tenth anniversary in 2010. 

The expert group will advise a UN High-Level Steering Committee set up by Deputy Secretary-General Asha-Rose Migiro, which is tasked with enhancing the UN system’s efforts to implement the resolution.

Resolution 1325, which was adopted by the Council in 2000, stresses the importance of giving women equal participation and full involvement in peace and security matters and the need to increase their role in decision-making.

The steering committee will advise on the organization of a ministerial-level meeting of the Security Council later this year on the issue and provide policy advice on ways to accelerate implementation of the resolution.

The civil society expert group that will be advising it will be co-chaired by former Irish President and UN High Commissioner for Human Rights, Mary Robinson, and Executive Director of Femmes Africa Solidarité, Bineta Diop.
To read the article, please visit: http://www.un.org/apps/news/story.asp?NewsID=33992&Cr=gender+equality&Cr1
12. Job Opening: Programme Assistant, UN Action Against Sexual Violence in Conflict
Deadline: March 29 2010

United Nations Action Against Sexual Violence in Conflict (UN Action) unites efforts across the UN system with the goal of ending sexual violence during and in the aftermath of armed conflict. Launched in March 2007, the network embraces 13 UN system entities, namely: DPA, DPKO, OCHA, OHCHR, PBSO, UNAIDS, UNDP, UNFPA, UNHCR, UNICEF, UNIFEM, WFP and WHO, and is supported by a Secretariat consisting of a Coordinator, Advocacy Officer and Programme Assistant. UN Action established a Multi-Donor Trust Fund (MDTF) to support the UN Action Secretariat and a modest range of joint catalytic activities.

Duties and Responsibilities of the Programme Assistant:

Under the supervision of the Coordinator of UN Action the Programme Assistant will support the effective functioning of the UN Action Secretariat and network. 
For more information on how to apply, please visit: http://jobs.undp.org/cj_view_job.cfm?job_id=15530
13. Job Opening: Regional Coordinator – JASS (Just Associates) – Southern Africa
JASS (Just Associates), a fast-growing global organisation dedicated to strengthening the voice, visibility and collective organising power of women, is looking for an experienced African women’s rights activist with at least 10 years of experience working on women’s rights and HIV/AIDS in Southern Africa and beyond. This is a great opportunity for an African professional who is deeply committed to building activist democratic leadership and organisational models in the region and who is interested in coordinating feminist organising strategies that address both women’s practical needs and their rights in relation to HIV/AIDS. The ideal candidate offers relevant strategic and programmatic experience, combined with vision and passion; demonstrated leadership; and interpersonal, organisational, administrative and financial management skills. 

Since 2006, JASS women’s movement-building efforts – combining leadership and advocacy training with organising, communications and knowledge-generation – have set in motion rapidly growing regional initiatives and alliances that are carried out through minimal, flexible structures and a tightly knit network of activists operating in different parts of the world. JASS Southern Africa, now in its third year, works with women living with and affected by HIV/AIDS – many of whom are young women. Working very closely with the JASS global team, the programme is driven by the JASS Southern Africa regional team which is comprised of one full-time Organiser based in Durban, a part-time Communications Associate based in Harare, and a part-time Organiser in Lusaka as well as three others contracted for specific projects. During 2010, the Regional Coordinator would report to and work closely with the JASS Southern Africa team and allies, with support from JASS’ Executive Director, to build the staffing and organisational capacity of the Southern Africa operations while continuing to carry out the programmes. The Regional Coordinator will also interface with JASS initiatives in the Americas and in Asia, and explore opportunities for mutual learning and coordinated advocacy. 
For more information on how to apply, please visit: http://www.awid.org/eng/Jobs/Jobs-Around-the-World/Regional-Coordinator
14. Job Opening: Resident Women's Political Participation Program Manager – The National Democratic Institute for International Affairs (NDI) – Erbil, Iraq.
NDI is a non-profit organization working to strengthen and expand democracy worldwide. Calling on a global network of volunteer experts, NDI provides practical assistance to civic and political leaders advancing democratic values, practices and institutions. The Institute works with democrats in every region of the world to build political and civic organizations, safeguard elections, and promote citizen participation, openness and accountability in government.

Required Skills:

· Work with the Civil Society Director and senior staff to increase the participation of women within the Institute’s civil society, political party, and governance programs;
· Coordinate activities and capacity-building efforts with the regional multi-party women’s caucuses, the parliamentary women’s caucus, and various advocacy groups throughout Iraq;
· Build and maintain collaborative working relationships with program partners, including political parties, elected officials, parliamentary staff, civil society groups and members of the international community working on women’s participation programs;
· Provide counsel and training to local, provincial, and national representatives, political parties, and others on approaches to increase women’s participation in Iraqi political life;
· Facilitate information and skills exchange among networks of women political leaders, political party members, civil society leaders and international resource persons;
· Coordinate training activities, workshops and other events, including the preparation of modules and training materials;
· Draft reports that detail program activities and monitor and measure program results and political developments;
· Manage team of up to five national staff and coordinate work with other program teams.

For more information on how to apply, please visit: http://www.ndi.org/current_openings
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 Without peace, development is impossible, and without women, neither peace nor development can take place. 

The Women Peacemakers Program (WPP) empowers women world-wide through gender-sensitive nonviolence training and education.
WPP is a program of the International Fellowship of Reconciliation (IFOR). Founded in 1919, IFOR is an inter-faith movement committed to active nonviolence, with branches and affiliates in 43 countries. 

IFOR has consultative status at the United Nations (ECOSOC) and has included six Nobel Peace Prize Laureates among its members.

International Fellowship Of Reconciliation

Women Peacemakers Program

Spoorstraat 38
1815 BK Alkmaar
The Netherlands / Pays-Bas
tel +31 (0)72 512 3014

fax +31 (0)72 515 1102
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